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SUMMARY and FISCAL NOTE* 

Department: Dept. Contact/Phone: CBO Contact/Phone: 

Office of Labor Standards Kerem Levitas/206-641-6427 Kailani DeVille/206-615-

0703 

* Note that the Summary and Fiscal Note describes the version of the bill or resolution as introduced; final legislation including 

amendments may not be fully described. 

1. BILL SUMMARY 

 

Legislation Title: AN ORDINANCE relating to employment in Seattle; adding a new 

Chapter 8.38 to the Seattle Municipal Code; and amending Sections 3.02.125 and 

14.20.025 of the Seattle Municipal Code.  

 

Summary and Background of the Legislation: This legislation requires cannabis business 

employers to take certain actions to reduce job insecurity caused by changes in ownership. 

Covered employers are those who own, operate and/or control a cannabis business. Covered 

employees include those who work at a covered cannabis business for at least 30 days prior 

to a change in ownership. Key protections include: 

 

1. Outgoing employer obligations 

a. Outgoing employers that undergo a change in ownership must provide a 

preferential hiring list to the incoming employer. 

b. Outgoing employers must post notice of the change in ownership at the jobsite. 

2. Incoming employer obligations 

a. Incoming employers must hire from the preferential hiring list for 180 days. If an 

employee accepts a job offer, the employer must retain the employee for no less 

than 90 days and can only discharge the employee for just cause during this time 

period. 

b. Incoming employers must continue to post notice of the change in ownership for 

180 days. 

3. Notice and Posting. Employers must provide a notice of rights afforded under the 

ordinance. Employers must also provide a written notice to employees of the names used 

by any associated integrated enterprises. 

4. Recordkeeping. Employers must maintain records that document compliance for a 

period of three years. 

5. OLS Enforcement and Outreach. The legislation provides authority to the Office of 

Labor Standards (OLS) to provide rulemaking, outreach and enforcement related to the 

new labor standard. 

 

 

2. CAPITAL IMPROVEMENT PROGRAM 

Does this legislation create, fund, or amend a CIP Project?   ___ Yes _X__ No  

 

3. SUMMARY OF FINANCIAL IMPLICATIONS 
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Does this legislation amend the Adopted Budget?    ___ Yes __X_ No 

 

Does the legislation have other financial impacts to The City of Seattle that are not 

reflected in the above, including direct or indirect, short-term or long-term costs? 
Yes. This legislation establishes an implementation and enforcement role for OLS. 

Additional resources to support outreach and education as well as for required notices and 

rulemaking activities should be considered in the Mayor’s proposed budget and future budget 

deliberations.  

 

It is estimated that OLS will incur approximately $21,000 in one-time implementation costs 

to support initial implementation activities, including translation and interpretation services 

and other rulemaking costs and activities, and outreach, communication, and educational 

activities for the initial outreach to those impacted by the ordinance. In addition, OLS will 

have ongoing annual costs of approximately $4,900.  

 

Are there financial costs or other impacts of not implementing the legislation? 

No. 

 

4. OTHER IMPLICATIONS 

a. Does this legislation affect any departments besides the originating department? 

No. 

 

b. Is a public hearing required for this legislation? 

No. 

 

c. Is publication of notice with The Daily Journal of Commerce and/or The Seattle Times 

required for this legislation? 

 No. 

 

d. Does this legislation affect a piece of property? 

 No. 

 

e. Please describe any perceived implication for the principles of the Race and Social 

Justice Initiative. Does this legislation impact vulnerable or historically disadvantaged 

communities? What is the Language Access plan for any communications to the public? 

  

This ordinance is part of a package of legislation and programs designed to remedy the 

damage caused by cannabis prohibition and the failed War on Drugs to communities of color 

and marginalized communities. This is achieved in part through job protections in this 

ordinance. The overall package aims to improve job quality, training, and career pipelines for 

communities of color harmed by the War on Drugs while ensuring that workers do not lose 

those higher quality jobs in the instance of a change in ownership. 

 

As for language access, OLS intends to make its educational materials available in multiple 

languages (contingent upon sufficient funding). OLS has extensive experience developing 
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materials in other languages and working with community partners to ensure that translations 

are appropriate for the particular demographic groups in impacted communities. OLS intends 

to provide translations based on information and best practices made available by the Office 

of Immigrant and Refugee Affairs.  

 

f. Climate Change Implications 

1. Emissions: Is this legislation likely to increase or decrease carbon emissions in a 

material way?  

No. 

 

2. Resiliency: Will the action(s) proposed by this legislation increase or decrease 

Seattle’s resiliency (or ability to adapt) to climate change in a material way? If so, 

explain. If it is likely to decrease resiliency in a material way, describe what will or 

could be done to mitigate the effects. 

 No.  

 

 

g. If this legislation includes a new initiative or a major programmatic expansion: What 

are the specific long-term and measurable goal(s) of the program? How will this 

legislation help achieve the program’s desired goal(s)? 

  

This legislation will be similar to other labor standards that OLS provides education and 

outreach on and enforces. The same metrics OLS uses for other local labor laws should apply 

here (e.g., number of inquiries, number of complaints, case completion time).  

 

Education, outreach and enforcement will be key to the effectiveness of providing employers 

with information on their responsibilities, employees information on their rights, and 

promoting compliance with required protections and benefits. 

 

 

Summary Attachments: 

 

 


