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@E\ City of Seattle Boards & Commissions Notice of Appointment

Appointee Name:
Morgan C. Hickel _ :

Position Title:
' Commissioner.

Board/Commission Name:
‘Labor Standards Advisory Commission

X Appointment OR D Reappointment Council Confirmation required?

@ Yes
|:| No
Appointing Authority: ' Term of Office:

- | 5/1/16 - 4/30/17

[ ] council

|Z] Mavyor
[ ] Other: Specify appointing authority
ReSidential Neighborhood: Zip Code: Contact Phone No.:
Olympia 98501 -
Legislated Authority:
Ordinance 124643

Background:

Morgan Hickel advocates on behalf of the Seattle Restaurant Alliance & Seattle Hotel Association,
which is an an active network of owners, operators, and managers from Seattle's hospitality
community. The Seattle hospitality industry is a critical component of the local economy,

contributes significantly to the vibrancy of the city, and is committed to creating a healthy and
sustainable business environment that ensures Seattle restaurants, employees, and the community as a

Appointing Signatory:

whole, succeed and thrive.
Date of Appointment: | Authorizing Signature {original signature):
Edward B. Murr"ay
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Morgan C chkel

iymp|a WA 98501

WORK EXPERIENCE

'Seattle Restaurant Alliance & Seattle Hotel Association, Seattle, WA January 2014 — Present
Local Government Affairs Coordinator

Established and developed the local government affairs program for the Seattle hospitality industry
and increased the program’s presence and significance in local politics.

Advocate for the Seattle hospitality community covering local, regional, and state gbvernment and
issues. Experience managing multiple issues, including labor, permitting, public health, public safety,
taxes, tourism, and transportation. '

Advance legislative priorities relevant to the unique opportunities and challenges of the Seattle
hospitality industry and ensure they are taken into consideration when public policies are developed.
Responsible for detecting, researching, and tracking emerging political issues, understanding and
utilizing trend/data analysis, creating and implementing effective policy strategies, managmg issue and
strategy deve!opment and influencing complex and relevant public policy. ) -

Build and maintain coalitions with national, state, and local advocacy organizations to align around and

effectively advocate for public policies, as well as develop and manage relationships with elected

officials, regulatory agencies, and other key stakeholders.
Manage and regularly engage with the Seattle Restaurant Alliance and Seattle Hotel Assoc;at:on Boards
and membership. :

Stop Higher Utility Taxes Campaign Commlttee Tacoma, WA September 2013 — November 2013
Compuaign Manager ‘

Ran a successful campaign with 57.4% of the total votes.

" Responsible for executing the campaign plan and managing various aspéc"cs of the campaign, including

overseeing day-to-day operations and organization; detecting emerging issues and developing and
implementing strategies to address those issues; voter connection; tracking the campaign timetable
and ensuring deadlines were met and; writing, developing, and distributing campa;gn materials.

American Frozen Food Institute, McLean, VA E April 2012 — july 2013
Government Affairs and Communications Staff Assistant : :

*

Researched and drafted government affairs and communications materials, including talking points,
presentations, public policy reports and memos, letters to elected officials, and invitations.
Maintained and regularly updated the website and prepared and dispatched membership
communications, including the weekly association e-newsletter.

Worked closely with and supported the President & CEO and executive level staff on daily functions,
spec;al projects and events, and board and committee meetings.

EDUCATION

University of Washington, Seattle, WA ' _ March 2012
Bachelor of Arts in Communications .



Labor Standards Advisory Commission

15 members: Per Ord. 124643, all subject to City Council confirmation, two-year terms {one &
two year terms for initial terms, 2-years thereafter):
» 7 (City Council-appointed
| * 7 Mayor-appointed
* 1 Labor Standards Advisory Commission

TermStatt | TermEnd | Term . Appointed -

| - Date. . Date - . # By "
' 71 F 1. commissioner | Nicole Vallestero Keenan 5/1/16 4/30/17 1 Mayor
' : Commissioner . .
21 F 2. Ollie A. Garrett ‘ 5/1/16 4/30/18 1 Mayor
Commissioner . .
6 F 3. Morgan C, Hickel 5/1/16 4/30/17 1 Mavyor
Commissioner ) 5/1/16
61 F 4, ‘ Nicole Grant 4/30/18 1 Mavyor
| Commissioner ) . ' : 5/1/16 _
1{ M| 5 e -1 I-Miiun Liu 4/30/17 | 1 Mayor
Commissioner . . 5/1/16 : :
51 ™M 6. loe Mizrahi - 4/30/18 1 Mayor
' 5/1/16 '
7. : 4/30/17 1 Mayor
Commissioner . . : 5/1/16
1] F 8. 1| Sejal Parikh 4/30/18 i Council
Commissioner . 5/1/16
3| M g, Israel Martinez 4/30/17 1 | Coundi
Commissioner 5/1/16 .
61 M 10, Andrew Beane 4/30/18 i Council
.| Commissioner ] 5/1/16
61 F 11. Kellis Borek ) 4/30/17 1 Council
Commissioner ‘ ) ' 5/1/16 : .
6| F 12. Mona Smith '4/30/18 1 i  Coundi
"~ | Commissioner . 5/1/16
6| F 13. Rebecca Smith 4/30/17 1 Council
Commissioner 5/1/16 '
6| F 14, lody Hall . 4/30/18 1 Council
15, Commission
Diversity Chart: (1} - {2) (3 4 (5) (6) (7) (8 {9)
. Blaick/ y American . Caucasian/ d..d )
- Asian- 3 Hispanic, Indian/ S Non- Pacific Middle e o
Men |Women | Vacant | Minority Amarican Afr":.a" Latino Alaska **Other Hispanic Islander | Eastern Mu;ﬂezramal
: American . . N
Native . . . ) AR
Mayor | 2 4 1 4 1 1 0 0 1 .2 1 o 0
Coundl | 2 | 5 | O | 2 1 0 1 0 0 5 0 0 0
_________ cher 1
Total | 4 g 2 6 2 1 -1 0 1 7 1 g o

#D  List the corresponding Diversity Chart number (1 through 9)
*+G List gender, M or F
#*#*Other |ncludes diversity in any of the following: race, gender and/or ability



