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_Alia C. Abboud

- :Y . ‘_

'S - : .
. ) .

A passronate and dedicated small business owneér who has over 30 years of industry experlence Devioted
to continually giving back toiher community through multrple efforts and dogations, and committed to
empowering those within her organization by treatmg them with respect and gwmg them the tools needed

to: become successful professlonals ‘ o _ )

EXPERLENCE B

Small Business O_Wner-. S | o " Seaffle, WA
. Owner- Quick’Servi'c’e Restawrant i March 1999~ Present

L

» Employ over 137 team members -across the orgamzatlon .
»  Supervise and manage all’ decisions regardmg operations, P&,L Inventory, Payroll and I—]R for all
four locatrons in Seattle for over 17 years
 Involvedn ‘every-aspect of the business from employee relatlons to customer Servwer/
*  Analyzetrends and performafice in orderto make calculated arid succesSful biisiness déeisions
-»  Ensure all processes are workmg at full capacity through a hands-on approach
e Collect data to improve margins in different areas of the busmess
> Project fmancml liabitity. for posrtwe busmess growth
s Set hlgh standards for employee empowerment and reward employees with excellent work ethic
through contests giveaways, and promotions :
J Establlshed an mternal scholarshlp for higher. education available to employees
e Provide ﬁnanc1al support for yearly vaceination shots for afl employees L
- o Provide employees a stable and healthy work environnient to build a career in arcas of interest
. -Employee turmover rate consrstently at or below 25% year after year : :
.o Offera ﬂe)oble work: schedule based on employee education and, famrly needs
‘e Held afive year elected position that created local advertisements for the" company and was a
-membeér of various committees to-promote and support the busingss .
. Envrronmentally conscmus 1mp1emented a compost program in all busmess locatrons

Small Busy ) R SE I TR SR SRR S Sacramento CA
Owner- QuzckServzce Restaumm‘ e S s July 1997 Marchl999

D

.- Worked closely w1th the c1ty of Sacramento and several etty councrl members ona strategy to

“improve Del Paso Blvd -
e Invested in re- constructmg the Del Paso restaurant locatlon 111 an effort to encourage other smal]

businesses to move irto the area. - ,
. Increase foot trafﬁc by offermg a new and excmng loeatron in the cornmumty =

S,mal‘l-Busmess OWHer_ o o 2 '_Lovelo'cl:(, NV
'Owner--QuickService Restaurant S ' S “August 1993- July 1997

/

. Estabhshed anew busmess locatlon in a town wrth no prev1ous attractron leadmg to economlc
rev1tal1zat10n through JObS




* Brought equal opportunity for young adults to have urban job experiences, rather than solely
agricultural lifestyles

s Developed and trained employees in inventory management, employee scheduling, equipment
operation, customer service, and financial control ,

» Planned multiple events for the community and showed support through donations as the location
was a gathering point for many individuals in the community

COMMUNITY INVOLVEMENT
* Ronald McDonald House Charity : s  West Seattle Disabled
s National Helping Hands Student/Employee Training program
e  World Children’s Day * West Seattle Annual Parade
» Bite of West Seattle s West Seattle Food Bank
¢ Washington PTSA e Seaitle Police Department,
e Lafayette Elementary School * Boy Scouts of America
»  Alki Elementary *  West Seattle Little League Baseball
e  Holy Rosary Elementary e Wildetness Game Park Flag Pole Donor

 District Fire House Children ID Day




ry Commission

Labor Standards Adviso

[15] Members: Pursuant to 124643], [all] members subject to City Council confirmation, 2'year terms
{one & two year terms for initial terms, 2 years thereafter):

. 7 City Council-appointed

= 7 Mayor-appointed

n 1 Labor Standards Advisory Commission

Roster:
; ; : i : Begin Date\ - .End Date.
F 05/01/16 | 4/30/17
7 2 1. Commissioner Nicole Vallestero Keenan 1 Mayor
F 05/01/16 4/30/18 ’
2 n/a 2. Commissioner Ollie A. Garrett 1 Mayor
F 05/01/16 a/30/17
6 n/a 3. Commissioner ‘Morgan Hickel ‘ 1 Mayor
F 05/01/16 4/30/18
6: | 2 4 | Commissioner Nicole Grant 7 7 _ 1 Mayor
M 05/01/16 . 4/30/17
1 4.7 1 5. | Commissioner i -Miun-Liv . 1 Mayor
M 6 . 05/01/16 | 4/30/18
5. 1 6 | Commisioner  |JoeMizrahi . 1 Mayor
F 5 05/01/16 4/30/17
61 7. | Commissioner | WendyGillhan | 1 Mayor
F . : 05/01/16 4/30/18
1 3 8. Commissioner Sejal Parikh ' : 1 Council
M 05/01/16 4/30/17
3. .2 9  Commissioner | IsraelMartinez | 1 Council
M 05/01/16 4/30/18
6 2 10. | Commissioner Andrew Beane 1 Council
F ’ 05/01/16 4/30/17
6 n/a 11, | Commissioner Kellis Borek ¢ 1 Council
F 2 05/01/16 4/30/18
6 12. | Commissioner Monha Smith 1 Council
F | n/a 05/01/16 4/30/17
6 13. | Commissioner Rebecca Smith 1 Council
F
5 1 14. | Commissioner Alia Abboud ~ 05/01/16 4/30/18 1 Council
15. | Commissioner S I | Commission
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SELF-IDENTIFIED DIVERSITY CHART

vayor | 2 5 0 o | 1 1 0 0 1 3 | 1 o | o -

 Council 2 5 0 0 1 I s 1 7 0 1 5 0 o 0 0
Other _ i : ] [ i e
Total | 41 9 010 2 41401 0 1 8 0 .0 0
Kay:

*D  List the corresponding Diversity Chart number (1 through 9)
**G List gender, M = Male, F= Female, T= Transgender, U= Unknown
RD Residential Council District number 1 through 7 or N/A
Diversity information is self-identified and is voluntary.




