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Methodology:

* Asurvey of 400 City of Seattle residents who are
currently employed and work the majority of their hours
within the City of Seattle was conducted by telephone
using professional interviewers.

e A survey of 400 City of Seattle businesses was also
conducted by telephone using professional interviewers.

* Employee interviews were conducted January 26t
through 3152( 2017. Employer interviews were conducted
February 2" through 16t", 2017.

* The margin of error for the sample as a whole for both
surveys is plus or minus 4.9 percentage points at the 95%
level of confidence. The margin of error for subgroups
varies and is higher.

* Throughout this report we refer to “younger” and “older”
residents. Younger residents are under age 50 and older
residents are age 50 and up.
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Company size (employers): QP’
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Educational attainment (residents): EEM
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Educational attainment (employers): EEM

EMPLOYER SURVEY

High school 10%
graduate or

less _ 37%

27%

Some college
education — —

50%
College ? .
graduate —| 61%

11%

Postgraduate

0% 20% 40% 60%



Union membership: l!’
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Average salary: l!’
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Part time workers: l!’
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Access to Paid Family and
Medical Leave




A slim majority of residents have access to

dedicated paid parental leave

Four-in-10 do not, while fewer than one-in-10 are unsure of their benefits.
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RESIDENTS SURVEY

As part of your
employment do you
have access to any
kind of dedicated paid
parental leave —
sometimes referred to
as paid
maternity/paternity
leave — to care for a
newborn or newly
placed adopted/foster
children? This does not
include sick leave,
vacation time, or any
other type of accrued
leave such as P-T-O?



There are breaks based on company size,

educational attainment and union membership

Most likely to have

access to paid
parental leave

e Union HH

e Company size 50+

e City Council District 4
e Kids @ home

e College+

e City Council District 3

¢ All residents

74%
67%
62%
62%
60%
59%

53%

Most likely to not
have access to paid

CEIGCINEINEEYE

e Company size <50

* No college

* People of color

e Non-union HH

e City Council District 5
e City Council District 2
e City Council District 6

¢ All residents
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53%
52%
51%
47%
46%
44%

41%

RESIDENTS SURVEY



Over a third of those with paid leave have access to

a policy that covers parental, self and family leave

A quarter have access to a policy that covers parental leave only.
RESIDENTS SURVEY

Dedicated non-vacation or sick leave that gives you the
Dedicated non-vacation ability to care for yourself in the event of a serious illness

or sick leave that gives
you the ability to care
for a seriously ill family
member in the event of
an emergency

Dedicated non-vacation or sick
leave that gives you the ability to
care for newborn and newly
adopted or foster children, and
the ability to care for yourself or
a seriously ill family member in
the event of an emergency

Dedicated non-vacation or sick
leave that gives you the ability .
to care for a newborn or newly 2%
adopted and foster children W PAID PARENTAL
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Seven-in-10 of those with paid leave have access to

between two and eight weeks

A near majority get between four and eight weeks.
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Half of companies do not offer any form of paid

leave

Around a quarter offer some form of paid parental or paid family leave and just over
four-in-10 offer paid self leave. EMPLOYER SURVEY

[PAID PARENTAL] Dedicated non-vacation or sick
4% leave that gives employees the ability to care for a
_1% 1% newborn or newly adopted and foster children

Net Paid Parental: 25%
_7 4%

[PAID FAMILY] Dedicated non-vacation or sick leave that
gives employees the ability to care for a seriously ill family
member in the event of an emergency

Net Paid Family: 24%

[PAID SELF] Dedicated non-vacation or sick leave that
gives employees the ability to care for themselves in the
event of a serious illness

3% 2% Net Paid Self: 42%
m ALL OF THE ABOVE m NONE OF THE ABOVE
m PAID PARENTAL ONLY PAID PARENTAL + PAID FAMILY
w PAID FAMILY ONLY PAID FAMILY + PAID SELF
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Smaller companies and those with lower wage

workers are less likely to offer paid leave

Offer at least one None of the EMPLOYER SURVEY
: DK/NA
type paid leave above

Company size <50 42% 55% 3%
Company size 50+ 69% 29% 1%
Average salary $20K-$35K 35% 64% 1%
Average salary $35K-$50K 54% 45% 1%
Average salary $50K-$75K 64% 36% 0%
Average salary $75K+ 55% 41% 4%
Over 50% part time workers 36% 62% 2%
Under 50% part time workers 51% 46% 3%
TOTAL 48% 50% 3%




We see divides in paid leave based on employee

education and job sector

Offer at least one None of the EMPLOYER SURVEY
. DK/NA
type paid leave above
Average educ. — no college 41% 53% 6%

Average educ. — college+ 52% 47% 0%

Construction/Contracting/

Manufacturing >0% 46% >%
;ini‘(:‘sessi:naI/FinanciaI/ 57% 42% 1%
Restaurant/Hotel 29% 71% 0%
Retail/Grocery 48% 39% 13%
e/ Edcation
TOTAL 48% 50% 3%




Employers who offer paid family and paid self leave

tend to offer between two and eight weeks of leave

Those who offer paid parental leave tend to offer between two and twelve weeks of

leave. EMPLOYER SURVEY
%7‘7
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40%
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Access to Unpaid Family and
Medical Leave




Two-thirds of residents have access to unpaid

leave

A quarter do not, and under one-in-10 are unsure of their unpaid leave policy.
RESIDENTS SURVEY
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Just under half of employers offer unpaid leave
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Company Size 50+
Yes 37%

No 53%
Don’t know 9%
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No
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EMPLOYER SURVEY

Does your company or
organization provide
its employees with
access to any kind of
unpaid leave to care
for a newborn or
newly placed
adopted/foster
children or the ability
to care for themselves
or a seriously ill family
member in the event
of an emergency?
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Family and Medical Leave
Usage




Around four-in-10 have had to take leave as part of

their employment

Three-in-10 were able to take advantage of some paid leave, while just under one-in-
10 took unpaid leave.
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Employers report minimal usage of leave

Within the past year six-in-10 report 10% or fewer of their workers taking parental

leave and over four-in-10 report 10% or fewer taking family or self leave. EMPLOYER SURVEY

Parental Leave Medical Leave
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Only one-in-five had a specific policy adequate to

address their entire paid leave

Four-in-10 used sick leave, vacation or other kinds of accrued leave, while over a third

used a combination of those to piece together a long-term solutions.

W Sick leave/vacation/accrued leave
| Specific paid leave policy

B Combination

RESIDENTS SURVEY

Most likely to have used a

specific leave policy alone

City Council District 1
City Council District 3
Company size <50
City Council District 2
Over 50, college+
Non-union HH

Men

All residents

36%
36%
35%
31%
31%
30%
27%

22%



For four-in-10 of those who have taken leave, their

latest qualifying event was personal serious illness

One-in-five needed to take parental leave, while over a third needed to care for a

seriously ill family member. RESIDENTS SURVEY

Needing to care for a seriously ill
family member due to an emergency

Needing to care for yourself in
the event of a serious illness

Needing to care for a newborn or 1%
newly adopted and foster children
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Three-quarters of those who have personally taken EEM

leave took four weeks or less

Nearly half took between two and four weeks of leave.
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Support for a Universal Paid
Family Leave Program




A majority of employers support the implementation of

a universal paid family leave program

That said, intensity of feeling is muted with only a third strongly supporting the

concept. EMPLOYER SURVEY

The City of Seattle is
considering the
implementation of a universal
paid family leave program.

80%

N

This program would create a
dedicated fund from which
those employed within the
60% - City of Seattle could receive
wages during a period of
weeks based on a qualifying
event, such as the birth or
30% placement of a child or to
40% care for themselves or a

family member in the event of
a serious illness.

un
a)
\C)

14%

20% - Having heard this, do you
favor or oppose the
implementation of a universal
paid family leave program in
Seattle? Do you feel that way
0% strongly or not so strongly?

Favor, strongly 34% Oppose, strongly 10%  Don’t know
Favor, not strongly 22% Oppose, not strongly 20%



Companies who currently do not offer paid leave

and smaller companies tend to be more supportive

EMPLOYER SURVEY

I N B Ty

Offer at least one type of paid leave 54% 32% 14%
Offer no paid leave 59% 28% 13%
Company size <50 60% 26% 15%
Company size 50+ 44% 45% 11%
All employers 56% 30% 14%




A shared payroll tax is the most popular funding

mechanism

Both the employer only and employee only payroll taxes are underwater while

employers are divided over the B&O tax option. EMPLOYER SURVEY

Favor, Oppose,

. strongly strongly
45%
A shared employer-employee payroll
Py PoYeE Py 33% 18% 16%
34%
An employee paid payroll tax 42% 13% 14%
32%
An employer paid payroll tax 43% 12% 17%
29%
A business and operations - 12% 17%
0,
commonly known as B&O tax 33%
0% 20% 40% 60%
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