
   

 

*Term begin and end date is fixed and tied to the position and not the appointment date. 
 

 

 
 

 
 

City of Seattle Boards & Commissions Notice of Appointment 
 

 

 
 

Appointee Name: 

Brandon Lindsey  

Board/Commission Name: 
Community Technology Advisory Board 

Position Title:  
Public Access Member 

 
  Appointment    OR      Reappointment 

 
 

City Council Confirmation required? 
 

  Yes 
  No 

Appointing Authority: 
 

  City Council  
  Mayor  
  Other 

Term of Position: * 

1/1/2021 
to 
12/31/2022 

  
☐ Serving remaining term of a vacant position 

Residential Neighborhood: 
Mt. Baker 

Zip Code: 
98144 

Contact Phone No.:  
 

Background:  
Brandon has served the past year as the Public Access Member for the CTAB. He has greatly 

contributed to work on ensuring City technology is accessibly and equitably distributed by improving 

the CTAB’s relationships with the Seattle community. Brandon had previously served on the CTAB’s 

Digital Equity Advisory Committee as well as Seattle’s Digital Equity and Planning Committee. 

Brandon works for Seattle Goodwill where he has extensive experience developing, implementing, and 

managing learning programs for diverse groups in our community. With Goodwill’s digital literacy 

initiative, he conducted research and published concept papers, lead the implementation of an iPad 

program in our ESL and GED classes.  

 

Authorizing Signature (original signature):  

 
 
Date Signed (appointed): 
1/8/2021 
 

Appointing Signatory: 
Jenny A. Durkan 
 

Mayor, City of Seattle 

 



Brandon Lindsey 
  

 
 

 

 

CAREER PROFILE 

 9 years program planning, development, and project management expertise from 
analysis, design, development, and implementation through evaluation 

 Over 10 years facilitating learning programs in diverse, multicultural environments 
 Proven ability to work independently and collaboratively in a project oriented position 
 Effectively facilitate projects between multicultural, virtual, cross-departmental and inter- 

agency teams 
 Manage staff to deliver programs and meet internal and external funder expectations  
 Data-driven program analysis using Survey Monkey, SQL, Excel, and Tableau  

 

PROFESSIONAL EXPERIENCE 

Program Development Manager (2014-present) 
Seattle Goodwill, Seattle WA 
 Manage staff and consultants to design, develop, and implement job training and 

education programs for youth, immigrants, job seekers, and Goodwill employees 
 Create presentations, reports, dashboards, proposals for internal and external 

stakeholders related to program design, program outcomes, and potential partnerships 
 Collaborate with department staff as a member of the Equity Team to design and 

implement strategic goals related to cultural responsiveness 
 Serve as a member various community groups including the Regional Re- engagement 

Network, Youth Maritime Collaborative to improve service integration across the region 
 Lead staff learning communities and regularly deliver presentations and trainings to over 

100 department staff 
 

Key Achievements  
 Partnered with United Way, Workforce Development Council, and Kent School 

District to deliver career connected learning opportunities to opportunity youth 
 Partnered with South Seattle College to integrate a 3 quarter certificate into a 

program serving disengaged youth  
 Developed and implemented a cashiering and customer service job training program 

tailored to meet the work-readiness needs of low level English speakers 
 Developed a digital literacy integrated ESOL program serving over 3000 non-native speakers 

annually 
 

Program and Curriculum Development Coordinator (2011-2014) 
Seattle Goodwill, Seattle WA 
 Developed curriculum and policies and procedures for Goodwill’s youth program portfolio 

including the Youth Aerospace Program, Youth Year Round Program, and Youth Green Corps 
 Led the curriculum redesign of the 160 hour Retail Customer Service Training Program 
 Developed workshops on work readiness, job search, financial literacy, college access which 

served over 1500 community members from partner organizations annually 
 Developed and managed the Employee Education program in which participation outcomes 

exceeded 150% of target in the first year of program operation 
  



Brandon Lindsey 
  

 
 

 

Instructor (2007-2011) 
Seattle Goodwill, Shoreline, WA  
 Performed training, recruitment, registration, and assessment duties -including ESOL, 

Computer Literacy, Job Search, Soft Skills and Retail 
 Conducted soft skills and workplace readiness trainings for diverse clientele for 12 three 

month sessions of the Retail Customer Service Training Program 
 Conducted outreach to generate partnerships with multiple business, social and educational 

organizations thereby increasing student enrollment, service access, and job placements 

Teacher (2003-2006) 
Japanese Exchange and Teaching (JET) Program, Nagano, Japan 
 Designed curriculum and lesson plans for high school English classes 
 Taught students about cultural differences and world affairs 
 Delivered various presentations about English teaching techniques to teachers 
 Planned and participated in multi-day English workshops for students 

 

EDUCATION 

Certificate in Data Analytics  
Galvanize (2018) 

Certificate in E-Learning Design and Development 
University of Washington, Seattle WA (2013) 

 

Master of Arts in Intercultural Service, Leadership, and Management 
School for International Training, Brattleboro, VT  

Bachelor of Arts in Foreign Affairs 
University of Virginia, Charlottesville, VA  

 

PROFESSIONAL AFFILIATIONS 

 

Youth Maritime Collaborative (2017-present) 
CCER Regional Re-Engagement Network (2014-present) 
Community Volunteer Training Planning Group  (2014-present) 
Central King County WorkFirst Local Planning Area (LPA) (2011-2015) 
Society of Intercultural Education Training and Research (SIETAR) Northwest (2011-12) 



Community Technology Advisory Board  
 

10 Members: Pursuant to Ordinance 124736, all members subject to City Council confirmation, 2-year 
terms: 
 

• 4 City Council- appointed 

• 6 Mayor- appointed 
 

Roster: 
 

 
*D 

 
**G 

 
RD 

Position 
No. 

Position 
Title 

Name 
Term  

Begin Date 
Term  

End Date 
Term 

# 
Appointed 

By 

1 F  1. Member at Large Leah Shin 1/1/21 12/31/22 1 City Council 

3 F 3 2. Member at Large Camille Malonzo 1/1/20 12/31/21 1 Mayor 

6 M 7 3. Member at Large John C. Krull 1/1/20 12/31/21 1 Mayor 

2 M 3 4. Member at Large Rene J. Peters  1/1/21 12/31/22 2 City Council 

2 M 7 5. 
Education 
Member Lassana Magassa 1/1/21 12/31/22 2 Mayor 

6 M 4 6. 
Get Engaged 
Member David Kirichenko 9/1/20 8/31/21 1 Mayor 

2 M 7 7. Member at Large Tyrone Grandison 1/1/20 12/31/21 1 City Council 

2 F 7 8. Member at Large Nicole Joy Espy 1/1/20 12/31/21 1 Mayor 

  2 M  9. Member at Large Femi Adebayo 1/1/21 12/31/22 1 City Council 

6 M 3 10. 
Public Access 
Member Brandon Lindsey 1/1/21 12/31/22 2 Mayor 

 
 
 
 
 
 
 

SELF-IDENTIFIED DIVERSITY CHART (1) (2) (3) (4) (5) (6) (7) (8) (9) 

 Male Female Transgender NB/ O/ U Asian 
Black/ 
African  

American 

Hispanic/ 
Latino 

American 
Indian/ 
Alaska 
Native 

Other 

Caucasian/ 
Non-

Hispanic 

 
Pacific 

Islander 

 
Middle 
Eastern 

Multiracial 

Mayor 4 2    2 1   3    

Council 3 1   1 3        

Other               

Total 7 3            
Key: 

*D List the corresponding Diversity Chart number (1 through 9) 

**G List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary, O= Other, U= Unknown  

RD Residential Council District number 1 through 7 or N/A 

Diversity information is self-identified and is voluntary.  




