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CITY OF SEATTLE

ORDINANCE

COUNCIL BILL

AN ORDINANCE relating to hotel employees’ health and safety; repealing Chapter 14.25 of the Seattle
Municipal Code; and amending Section 3.15.000 of the Seattle Municipal Code.

WHEREAS, the City has identified a need to provide immediate protection to hotel employees by passing a
package of new labor standards ordinances that add new Chapters 14.26, 14.27, 14.28, and 14.29 to the
Seattle Municipal Code (SMC); and

WHEREAS, repeal of Chapter 14.25 is necessary to give full effect to Chapters 14.26, 14.27, 14.28, and 14.29;
NOW, THEREFORE,

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. Chapter 14.25 of the Seattle Municipal Code, enacted by Initiative 124, is repealed:
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ative:))

Section 2. Section 3.15.000 of the Seattle Municipal Code, last amended by Ordinance 125684, is
amended as follows:
3.15.000 Office of Labor Standards created - Functions
There is created within the Executive Department an Office of Labor Standards, under the direction of the
Mayor. The mission of the Office of Labor Standards is to advance labor standards through thoughtful
community and business engagement, strategic enforcement and innovative policy development, with a
commitment to race and social justice. The Office of Labor Standards seeks to promote greater economic
opportunity and further the health, safety, and welfare of employees; support employers in their implementation
of labor standards requirements; and end barriers to workplace equity for women, communities of color,
immigrants and refugees, and other vulnerable workers.
The functions of the Office of Labor Standards are as follows:

A. Promoting labor standards through outreach, education, technical assistance, and training for
employees and employers;

B. Collecting and analyzing data on labor standards enforcement;

C. Partnering with community, businesses, and workers for stakeholder input and collaboration;

D. Developing innovative labor standards policy;

E. Administering and enforcing City of Seattle ordinances relating to minimum wage and minimum

compensation (Chapter 14.19), paid sick and safe time (Chapter 14.16), use of criminal history in employment
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decisions (Chapter 14.17), wage and tip compensation requirements (Chapter 14.20), secure scheduling
(Chapter 14.22), commuter benefits (Chapter 14.30), and other labor standards ordinances ((the-Gity)) that may
be enacted in the future.

Section 3. If any section or subsection of the Seattle Municipal Code affected by this ordinance is
amended by ordinance without reference to amendments made by this ordinance, each ordinance shall be given
effect to the extent that the amendments do not conflict in purpose, and the code reviser may publish the section

or subsection in the official code with all amendments incorporated therein.

Section 4. This ordinance shall take effect and be in force 30 days after its approval by the Mayor, but if
not approved and returned by the Mayor within ten days after presentation, it shall take effect as provided by

Seattle Municipal Code Section 1.04.020.

Passed by the City Council the day of , 2019, and signed by
me in open session in authentication of its passage this day of ,2019.
President of the City Council
Approved by me this day of ,2019.

Jenny A. Durkan, Mayor

Filed by me this day of ,2019.
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Monica Martinez Simmons, City Clerk

(Seal)
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