Appointee Name:
Aly Pennucci

S City of Seattle Boards & Commissions Notice of Appointment

Board/Commission Name: Position Title:
Payroll Tax Oversight Committee City Employee member

City Council Confirmation required?
& Appointment OR D Reappointment & Yes

|:|No

Appointing Authority: Term of Position: *
|E City Council 11/1/2023
|:| Mayor to

10/31/2026

|:| Other: Fill in appointing authority

U] Serving remaining term of a vacant position

Residential Neighborhood: Zip Code: Contact Phone No.:
North Beacon Hill 98144 e
Background:

Aly joined City Council’s Central Staff team in 2015 where she provides independent policy and fiscal analysis to
support the Council’s decision-making on public policy. Aly plans and executes Council’s review and decision-
making for the City’s annual budget and leads the fiscal policy team throughout the year. Prior to joining Central
Staff, Aly worked as a Senior Planning with the City’s planning office focusing on a variety of land use policies
and regulations. Before relocating to Seattle, she was a Senior Planner for the City of Minneapolis working on
development review, historic preservation, and code development. Aly is a graduate of San Francisco State
University (Urban Studies) and holds a Master’s in Urban and Regional Planning from the Humphrey School of
Public Affairs at the University of Minnesota. Aly grew up in northern Vermont and has lived in Bismarck, ND,
San Francisco, CA, and Minneapolis, MN, before making Seattle her home.

Authorizing Signature (original signature): Appointing Signatory:
Teresa Mosqueda

Councilmember Position 8

Date Signed (appointed):
10/11/23

*Term begin and end date is fixed and tied to the position and not the appointment date.



Aly Pennucci

I
Education
University of Minnesota, Humphrey School of Public Affairs May 2008
Masters in Urban & Regional Planning, Honors
Concentration in Land Use and Urban Design
San Francisco State University May 2006
Bachelor of Arts in Urban Studies, Summa cum Laude
Experience
City of Seattle, Legislative Department—Council Central Staff May 2015 - present
Deputy Director January 2022 - present

Work alongside the Central Staff director support the health, well-being, and morale of the
Central Staff team, advance our team’s professional skills and capacity, including our ability to
fully participate in, and advance the City’s Race and Social Justice Initiative

Deliver independent policy, legal, and fiscal analysis to the Council

Manage the Legislative Analysts on the Fiscal Policy team and one Supervising Legislative
Analyst

Plan and execute Central Staff’s support of the Council’s review and decision-making of the
City’s annual budget

Policy & Budget Manager September 2020 — January 2022

Plan and execute Central Staff’s support of the Council’s review and decision-making of the
City’s annual budget

Supervised eight strategic advisors who work as legislative analysts, and, during the annual fall
budget process, oversees or directs portions of the work of all members of the team.

Perform duties described under supervising and legislative analyst

Supervising Legislative Analyst January 2019 - September 2020

Provide research, recommendations and develop legislative initiatives for individual
Councilmembers and the Council as a whole

Oversee the work of analysts in the following policy areas: land use, housing, economic
development, neighborhoods, ethics and elections, human services and homelessness, and
economic development

Perform duties described under the legislative analyst position

Legislative Analyst May 2015 - January 2019

Provide comprehensive and objective policy and fiscal research and analysis
Evaluate a range of reasonable alternative courses of action, clearly describing pros and cons
associated with such alternatives



Develop a scope of work and schedule for projects, including identification of issues and work
products

Coordinate, review and analyze work products of Executive staff and consultants, and identify
the need for additional analysis

Draft resolutions, ordinances and other written materials for use by Councilmembers, legislative
assistants, communications staff and others

Make presentations at Council committee meetings and at other public settings

Assist Councilmembers in their development of public review processes

Senior Planning and Development Specialist April 2013-May 2015

City of Seattle, Department of Planning & Development — City Planning Division (now the Office of
Planning and Development)

Conducted policy analysis and advise the management and the City’s elected officials on
development issues and oversaw the legislative approval process for major policy and regulatory
decisions

Project manager on the Design Review Program Improvement project to identify, evaluate, and
implement organizational, structural, and procedural changes to revamp and refresh the
Program

Performed analysis of urban issues using a variety of tools including GIS, Adobe CS, and web-
based tools

Facilitated public engagement with diverse communities, developing community capacity
through planning and other stakeholder processes

Communicated effectively internally and externally, both orally and in writing

Senior Planner August 2008 — April 2013
City of Minneapolis, Department of Community Planning & Economic Development-Planning Division

Worked with the community, development professionals, elected officials and other
stakeholders on planning processes, adopted land use policies and zoning regulations

Prepared recommendations and written reports regarding zoning code text amendments,
applications for site plan review / design review, conditional use permits, rezones, certificates of
appropriateness, and presented analysis and recommendations to the decision-making body

Collected and analyzed data to aide in the analysis of development proposals, future land use
decisions, and other planning related activities

Utilized GIS technology to facilitate and support planning activities



Payroll Tax Oversight Committee

9 Members: Pursuant to Ordinance 126109, 5 members subject to City Council confirmation.

*The initial terms of positions 1, 3, 5, 7, and 9 shall be two years; the initial terms of positions 2, 4, 6, and 8 shall
be three years; all subsequent terms shall be three years.
*Mayoral appointments are non-referred

= 5 C(City Council-appointed
= 4 Mayor-appointed

=  Choose an item. Other Appointing Authority-appointed (specify):
Roster:
Position Position N Term Term Term Appointed
*D **G RD No.  Title ame Begin Date End Date # By
1. City Employee 11/1/2023 10/31/2025 Mayor
6 F 2 2. City Employee Aly Pennucci 11/1/2023  10/31/2026 1 City Council
3. Labor 11/1/2023 10/31/2025 Mayor
9 F - 4. Labor Shaunie Wheeler James 11/1/2023 10/31/2026 1 City Council
5. Business 11/1/2023 10/31/2025 Mayor
6 M/T 6 6. Business Gabriel Neuman 11/1/2023 10/31/2026 1 City Council
7. Community Org 11/1/2023 10/31/2025 Mayor
6 F 3 8. Community Org = Katie Wilson 11/1/2023 10/31/2026 1 City Council
Community
2 F 5 9. representative Patience M. Malaba 11/1/2023 10/31/2025 1 City Council
SELF-IDENTIFIED DIVERSITY CHART (1) (2) (3) (4) (5) (6) (7) (8) (9)
American Caucasian/
I I d NB . Bfla‘ck/ Hispanic/ Indian/ h Non- Pacific Middle tiracial
Male Female Transgender /0/U Asian A rlc.an Latino Alaska Other Hispanic \slander Eastern Multiracia
American .
Native
Mayor
Council 1 4 1 1 3 1
Other
Total
Key:

*D List the corresponding Diversity Chart number (1 through 9)
**G List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary O= Other U= Unknown
RD Residential Council District number 1 through 7 or N/A
Diversity information is self-identified and is voluntary.





