\ § SEATTLE CITY COUNCIL
)

Governance, Accountability, and Economic
Development Committee

Agenda

Thursday, December 12, 2024
2:00 PM

Council Chamber, City Hall
600 4th Avenue
Seattle, WA 98104

Sara Nelson, Chair
Robert Kettle, Vice-Chair
Joy Hollingsworth, Member
Maritza Rivera, Member
Rob Saka, Member

Chair Info: 206-684-8809; Sara.Nelson@seattle.gov

Watch Council Meetings Live View Past Council Meetings

Council Chamber Listen Line: 206-684-8566

The City of Seattle encourages everyone to participate in its programs and activities.
For disability accommodations, materials in alternate formats, accessibility information, or
language interpretation or translation needs, please contact the Office of the City Clerk at
206-684-8888 (TTY Relay 7-1-1), CityClerk@Seattle.qov, or visit
https://seattle.gov/cityclerk/accommodations at your earliest opportunity. Providing at least
72-hour notice will help ensure availability; sign language interpreting requests may take
longer.
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SEATTLE CITY COUNCIL

Governance, Accountability, and Economic

Development Committee
Agenda
December 12, 2024 - 2:00 PM

Meeting Location:

Council Chamber, City Hall , 600 4th Avenue , Seattle, WA 98104

Committee Website:

seattle.gov/council/committees/governance-accountability-and-economic-development

This meeting also constitutes a meeting of the City Council, provided that the meeting shall be conducted as a
committee meeting under the Council Rules and Procedures, and Council action shall be limited to committee

business.

Members of the public may register for remote or in-person Public
Comment to address the Council. Details on how to provide Public
Comment are listed below:

Remote Public Comment - Register online to speak during the Public
Comment period at the meeting at
https://www.seattle.gov/council/committees/public-comment

Online registration to speak will begin one hour before the meeting start
time, and registration will end at the conclusion of the Public Comment
period during the meeting. Speakers must be registered in order to be
recognized by the Chair.

In-Person Public Comment - Register to speak on the Public Comment
sign-up sheet located inside Council Chambers at least 15 minutes prior
to the meeting start time. Registration will end at the conclusion of the
Public Comment period during the meeting. Speakers must be
registered in order to be recognized by the Chair.

Pursuant to Council Rule VI.C.10, members of the public providing public
comment in Chambers will be broadcast via Seattle Channel.

Please submit written comments to all Councilmembers four hours prior
to the meeting at Council@seattle.gov or at Seattle City Hall, Attn:
Council Public Comment, 600 4th Ave., Floor 2, Seattle, WA 98104.

Click here for accessibility information and to request accommodations.
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Governance, Accountability, and Agenda December 12, 2024
Economic Development Committee

Please Note: Times listed are estimated

A. Call To Order

B. Approval of the Agenda

C. Public Comment

D. Items of Business

1. Appt 02945 Appointment of Becca Miller Rose as member, Domestic Workers
Standards Board, for a term to February 28, 2025.

Attachments: Appointment Packet

Briefing, Discussion, and Possible Vote (3 minutes)

Presenter: Diana Salazar, Office of Labor Standards (OLS)

2. Appt 02946 Appointment of Gea Bassett as member, Domestic Workers
Standards Board, for a term to February 28, 2026.

Attachments: Appointment Packet

Briefing, Discussion, and Possible Vote (3 minutes)

Presenter: Diana Salazar, Office of Labor Standards (OLS)

3. Appt 02947 Appointment of Elvia Cortes Cortes as member, Domestic
Workers Standards Board, for a term to February 28, 2026.

Attachments: Appointment Packet

Briefing, Discussion, and Possible Vote (3 minutes)

Presenter: Diana Salazar, Office of Labor Standards (OLS)

Click here for accessibility information and to request accommodations. Page 3
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Governance, Accountability, and Agenda December 12, 2024
Economic Development Committee

4, Appt 02948

Atftachments:

Reappointment of Edilka Dominguez as member, Domestic
Workers Standards Board, for a term to February 28, 2027.

Appointment Packet

5. CB 120925

Briefing, Discussion, and Possible Vote (3 minutes)

Presenter: Diana Salazar, Office of Labor Standards (OLS)

AN ORDINANCE relating to City employment, commonly referred
to as the Fourth Quarter 2024 Employment Ordinance; exempting
positions from the Civil Service System; returning positions to the
Civil Service System; retitling existing titles; establishing new
titles; and adjusting salaries for existing titles; all by a 2/3 vote of
the City Council.

Attachments: Att 1 -2024 Q4 Employment Actions
Supporting
Documents: Summary and Fiscal Note

E. Adjournment

Central Staff Memo
Presentation

Briefing, Discussion, and Possible Vote (20 minutes)

Presenters: Ben Noble, Director, and Karina Bull, Council Central Staff

Click here for accessibility information and to request accommodations. Page 4
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File #: Appt 02945, Version: 1

Appointment of Becca Miller Rose as member, Domestic Workers Standards Board, for a term to February 28,
2025.

The Appointment Packet is provided as an attachment.

SEATTLE CITY COUNCIL Page 1 of 1 Printed on 12/9/2024
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I S City of Seattle Boards & Commissions Notice of Appointment

Appointee Name:
Becca Miller Rose

Board/Commission Name:
Domestic Workers Standards Board

Position Title:
Member, Position 8

X] Appointment OR [ | Reappointment

Appointment

City Council Confirmation required?

& Yes
|:| No

Appointing Authority:
|Z| City Council

|:| Mayor
|:| Other: Fill in appointing authority

Term of Position: *

Residential Neighborhood:
Columbia City

3/1/2022

to

2/28/2025

Serving remaining term of a vacant position
Zip Code: Contact Phone No.:

sus | I

Background:

dancing and eating cookies.

Becca Rose is a healthcare operations professional, a mom of 2 and a 5th generation Seattleite. She
most recently served as the COO of Landmark Health, helping deliver home-based medical care for
complex seniors. She is the proud and grateful employer of excellent child carers, home cleaners and
gardeners, all of whom help her. She lives in Columbia City with her family and enjoys gardening,

Authorizing Signature (original signature):

Date Signed (appointed):
7-25-2024

Appointing Signatory:
Sara Nelson

Council President

*Term begin and end date is fixed and tied to the position and not the appointment date.




BECCA MILLER ROSE
|

RELEVANT EXPERIENCE

LANDMARK HEALTH 2015-2023
Landmark is the nation’s leading provider of medical house calls, delivering care to complex patients in their homes.

Chief Operating Officer
o Oversaw P&L of ~$4B, with 32 markets and ~2000 team members.
e Functional accountability for all field operations, HEDIS, RAF, patient outreach & engagement, health services,
data analytics, clinical triage and new market implementation.
e Dyad partner to the CMO, responsible for designing durable operational practices to realize our jointly
developed clinical model, and marshal support across the organization to implement.
National VP, Operations
e Designed, built and led various key operational capabilities at Landmark, including:
o Landmark First Clinical Call Center; telephonic triage team managed >10,000 inbound calls / month while
maintaining market SLAs.
o Implementation Team; shortened implementation timeline from 10 months to 4-6, consistently met
go-live targets and initial 3 month market KPIs.
o DELTA Clinical Float Team; training and interim backfill resources to create consistent patient care.
e Partnered with clinical and technology leadership to identify, build and evolve operational infrastructure to
support effective growth of the model, including:
o Enterprise staffing model; iterative changes in the model achieved 15% reduction in staffing costs.
o Scheduling system; redesign of the system increased scheduling capacity by ~25% and decreased
average drive time by ~10%.
o Executive Dashboard, enterprise KPIs and reporting infrastructure.
o Field team bonus program, including evolving metrics to ensure growth in performance.

OLIVER WYMAN
Oliver Wyman is leading national strategic consulting firm, serving Fortune 500 clients across health and life sciences.

Engagement Manager 2012-2015
e Led teams of 4-8 consultants in the Health & Life Sciences practice, scoping analysis to ensure appropriate
pace, optimal team development and high quality client deliverables.
e Owned day-to-day relationships with senior client executives. Led interim and final presentations to executives.

VILLAGE REACH

VillageReach is a social enterprise focused on building last mile infrastructure for medical commodities.
Finance and Program Administration Manager 2007-2010
e Led management and analysis of 5-year impact evaluation funded by Gates Foundation. The evaluation
quantitatively demonstrated impact, earning the #1 philanthropic recommendation from GiveWell.Com in 2009.
e Managed team of developers, designers and user stakeholders in developing in-house cold chain monitoring
software, which was awarded 2009 Nokia Health Award, honoring technology benefiting humanity

EDUCATION

YALE SCHOOL OF MANAGEMENT
Master of Business Administration (MBA) 2012

STANFORD UNIVERSITY
Bachelor of Arts (BA), Anthropological Sciences 2007



Domestic Workers Standards Board

9 Members: Pursuant to CB 119286; effective January 2020 13 members.
All members subject to City Council confirmation, initial terms for positions 1, 3, 5, 7, 10 and 11 are 2-
year terms, positions 2, 4, 6, 8, 9, 12, and 13 to 3-year terms; all subsequent terms shall be 3-years.

e 6 City Council-appointed
e 6 Mayor-appointed
o 1 Other Appointing Authority: Board
Roster:
Position Position N Term Term Term Appointed
*D **G RD No. Title ame Begin Date End Date # By
3 F NA 1. Member Silvia Gonzalez 3/1/21 2/28/24 2 Mayor
6 F 5 2. Member Baylie Freeman 3/1/22 2/28/25 2 Mayor
6 F 6 3. Member Liz Hunter 3/1/24 2/28/27 2 Mayor
4, Member VACANT 3/1/22 2/28/52 - Mayor
3 F 4 5 Member Edilka Dominguez 3/1/24 2/28/27 2 City Council
6 Member VACANT 3/1/24 2/28/74 - City Council
7. | Member Gea Bassett 3/1/24 | 2/28/26 @ | City Council
B Miller R 1
8. | Member ecca viier fose 3/1/22 | 2/28/25 City Council
2 F NA 9. Member Estefana Harry 3/1/22 2/28/25 1 Board
6 M 4 10. Member Jordan Goldwarg 3/1/22 2/28/25 2 Mayor
2 F NA 11. Member Etelbina Hauser 3/1/22 2/28/25 1 Mayor
12. Member VACANT 3/1/23 2/28/26 - City Council
13. | Member Elvia Cortes Cortes 3/1/23 | 2/28/26 =1 | City Council
SELF-IDENTIFIED DIVERSITY CHART () (3) (4) (5) (6) (7) (8) (9)
lack/ American Caucasian/
Male Female Transgender NB/O/U Asian African “::;'::/ :::"z Other fo‘ﬁc :hmm ;'stdde:‘ Multiracial
American Native

Mayor
Council
Other

Total
Key:

*D List the corresponding Diversity Chart number (1 through 9)

**G List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary, O= Other, U= Unknown
RD Residential Council District number 1 through 7 or N/A
Diversity information is self-identified and is voluntary.
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File #: Appt 02946, Version: 1

Appointment of Gea Bassett as member, Domestic Workers Standards Board, for a term to February 28, 2026.

The Appointment Packet is provided as an attachment.

SEATTLE CITY COUNCIL Page 1 of 1 Printed on 12/9/2024
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S City of Seattle Boards & Commissions Notice of Appointment

Appointee Name:
Gea Bassett

Board/Commission Name: Position Title:
Domestic Workers Standards Board Member, Seat 7

City Council Confirmation required?
& Appointment OR D Reappointment & Yes

|:| No
Appointing Authority: Term of Position: *
X] city Council 3/1/2024
to
Mayor
L] 2/28/2026

|:| Other: Fill in appointing authority

Serving remaining term of a vacant position

Residential Neighborhood: Zip Code: | Contact Phone No.:
South Lake Union, District 7 98109 _
Background:

Gea Bassett has been living in Seattle since 2004. She has a 19 year old son and 7
year old daughter. She is the founder and owner of Green Cleaning Seattle (2008-
present), located in the Fremont neighborhood of Seattle, which employs 30
diverse and unique staff members and provides eco-safe housecleaning for the
Seattle area. GCS has been paying their staff a living wage since inception and has
always promoted an employee culture of respect, awareness, diversity, and
inclusion - as well as supporting environmental issues, by integrating into the
company rain gardens, solar panels, and hybrid vehicles, etc. She has a BA from
the Evergreen State College in Modern American History and an MA from Goddard
College in Sustainable Education.

Authorizing Signature (original signature): Appointing Signatory:
Sara Nelson

Council President

Date Signed (appointed):
7-25-24

*Term begin and end date is fixed and tied to the position and not the appointment date.



Gea Bassett

Green Cleaning Seattle — Otium-Maid Services’
www.greencleaningseattle.com

™M

EXPERIENCE

Green Cleaning Seattle - Otium Maid Services, 4615 Aurora
Ave N Seattle WA - Owner

2008 - PRESENT
e Started GCS in 2008 as solo Green Cleaner | Company now has 30

employees and brick and mortar location at 4615 Aurora Ave N | 100% Locally
owned/operated, woman-owned
e HR, training, hiring, taxes, laws, marketing and advertising

Tulalip Tribe Healing Lodge Recovery Program, Stanwood WA - Yoga
Instructor (Supervisor, Whaakadup (Robert) Monger)
2019-2021

e Tribal member recovery support, yoga & meditation & body awareness &
mindfulness
e Sweatlodge

EDUCATION

Sacred Path Medicine, Seattle WA - Medical QiGong Practitioner
(Instructor Zenovia Hwang)

2021-Present
Medical/Martial Arts, Daoism, Confucius, Buddhist Qigong, Baguazhang

8-Limbs Yoga, Seattle WA - 200-Hour Yoga Teacher Certification
(Instructor Anne Phyfe Palmer)

Completed 2019

Medical/Martial Arts, Daoism, Confucius, Buddhist Qigong, Baguazhang

Goddard College, Plainfield VT - MA Sustainable Education
Completed 2009

Thesis completed on contemporary homeschooling styles & holistic/alternative
education

www.venturesnonprofit.org, Seattle, WA - Small Business/Low-Income
Business Start-Up Program (Instructor Brian Jaeger)
Completed 2009

Basic foundation of having a business plan, applying for business license, tax and
insurance basics, profit/loss, etc.

11



The Evergreen State College, Olympia WA - BA History
Completed 2007
Modern American History

AWARDS

Green Cleaning Seattle, Winner 2018 King County Executive’s Small Business of the
Year-G S ) Busi

Green Cleaning Seattle, Winner 2014 Torch Award from the Better Business Bureau

12



Domestic Workers Standards Board

9 Members: Pursuant to CB 119286; effective January 2020 13 members.
All members subject to City Council confirmation, initial terms for positions 1, 3, 5, 7, 10 and 11 are 2-
year terms, positions 2, 4, 6, 8, 9, 12, and 13 to 3-year terms; all subsequent terms shall be 3-years.

e 6 City Council-appointed
e 6 Mayor-appointed
o 1 Other Appointing Authority: Board
Roster:
Position Position N Term Term Term Appointed
*D **G RD No. Title ame Begin Date End Date # By
3 F NA 1. Member Silvia Gonzalez 3/1/21 2/28/24 2 Mayor
6 F 5 2. Member Baylie Freeman 3/1/22 2/28/25 2 Mayor
6 F 6 3. Member Liz Hunter 3/1/24 2/28/27 2 Mayor
4, Member VACANT 3/1/22 2/28/52 - Mayor
3 F 4 5 Member Edilka Dominguez 3/1/24 2/28/27 2 City Council
6 Member VACANT 3/1/24 2/28/74 - City Council
7. | Member Gea Bassett 3/1/24 | 2/28/26 @ | City Council
B Miller R 1
8. | Member ecca viier fose 3/1/22 | 2/28/25 City Council
2 F NA 9. Member Estefana Harry 3/1/22 2/28/25 1 Board
6 M 4 10. Member Jordan Goldwarg 3/1/22 2/28/25 2 Mayor
2 F NA 11. Member Etelbina Hauser 3/1/22 2/28/25 1 Mayor
12. Member VACANT 3/1/23 2/28/26 - City Council
13. | Member Elvia Cortes Cortes 3/1/23 | 2/28/26 = 1 | City Council
SELF-IDENTIFIED DIVERSITY CHART () (3) (4) (5) (6) (7) (8) (9)
lack/ American Caucasian/
Male Female Transgender NB/O/U Asian African “::;'::/ :'d:"z Other fo‘ﬁc :m ;'stdde:‘ Multiracial
American Native

Mayor
Council
Other

Total
Key:

*D List the corresponding Diversity Chart number (1 through 9)
List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary, O= Other, U= Unknown

**G

RD Residential Council District number 1 through 7 or N/A
Diversity information is self-identified and is voluntary.
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File #: Appt 02947, Version: 1

Appointment of Elvia Cortes Cortes as member, Domestic Workers Standards Board, for a term to February
28, 2026.

The Appointment Packet is provided as an attachment.

SEATTLE CITY COUNCIL Page 1 of 1 Printed on 12/9/2024
powered by Legistar™
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S City of Seattle Boards & Commissions Notice of Appointment

Appointee Name:
Elvia Cortes Cortes

Board/Commission Name: Position Title:
Domestic Workers Standards Board Member, Position 13

City Council Confirmation required?
& Appointment OR D Reappointment & Yes

|:|No

Appointing Authority: Term of Position: *
X] city Council 3/1/2023
|:| Mayor to

|:| Other: Fill in appointing authority 2/28/2026

Serving remaining term of a vacant position

Residential Neighborhood: Zip Code: | Contact Phone No.:
Genese 98144 _
Background:

Insert appointee bio information

Elvia has been a domestic worker since 2011 and is a leader at Casa Latina. She works hard to tell other
domestic workers about their rights. She has gone to Washington D.C. on 3 separate occasions to share
her story with decision makers. She currently support Mujeres Sin Fronteras, a network of women
domestic workers across King County (North KC, Seattle, South KC) where they discuss safety worker
standards, labor protections, etc.

Authorizing Signature (original signature): Appointing Signatory:
Sara Nelson

Council President

Date Signed (appointed):
7-25-24

*Term begin and end date is fixed and tied to the position and not the appointment date.



Elvia Cortes Cortes

Experience

Lead Organizer — Casa Latina
September 2023 — Present

e Facilitate and Support three Mujeres Sin Fronteras (MSF) groups: North King County, Seattle,
South King County

e QOversee Know Your Rights workshops for domestic workers

e Recruit leader-members for focus groups and outreach events

Organizer — Casa Latina
November 2018 — September 2023
e Participated in NDWA national group study
e King WTD workshop on sexual assault
Domestic Worker — Private Homes

January 2011 — Present

e C(Cleaned client’s homes with the highest customer service and quality sanitation products
e Provided training for other domestic workers entering the work field

16



Domestic Workers Standards Board

9 Members: Pursuant to CB 119286; effective January 2020 13 members.
All members subject to City Council confirmation, initial terms for positions 1, 3, 5, 7, 10 and 11 are 2-
year terms, positions 2, 4, 6, 8, 9, 12, and 13 to 3-year terms; all subsequent terms shall be 3-years.

e 6 City Council-appointed
e 6 Mayor-appointed
o 1 Other Appointing Authority: Board
Roster:
Position Position N Term Term Term Appointed
*D **G RD No. Title ame Begin Date End Date # By
3 F NA 1. Member Silvia Gonzalez 3/1/21 2/28/24 2 Mayor
6 F 5 2. Member Baylie Freeman 3/1/22 2/28/25 2 Mayor
6 F 6 3. Member Liz Hunter 3/1/24 2/28/27 2 Mayor
4, Member VACANT 3/1/22 2/28/52 - Mayor
3 F 4 5 Member Edilka Dominguez 3/1/24 2/28/27 2 City Council
6 Member VACANT 3/1/24 2/28/74 - City Council
7. | Member Gea Bassett 3/1/24 | 2/28/26 @ | City Council
B Miller R 1
8. | Member ecca viier fose 3/1/22 | 2/28/25 City Council
2 F NA 9. Member Estefana Harry 3/1/22 2/28/25 1 Board
6 M 4 10. Member Jordan Goldwarg 3/1/22 2/28/25 2 Mayor
2 F NA 11. Member Etelbina Hauser 3/1/22 2/28/25 1 Mayor
12. Member VACANT 3/1/23 2/28/26 - City Council
13. | Member Elvia Cortes Cortes 3/1/23 | 2/28/26 = 1 | City Council
SELF-IDENTIFIED DIVERSITY CHART () (3) (4) (5) (6) (7) (8) (9)
lack/ American Caucasian/
Male Female Transgender NB/O/U Asian African “::;'::/ :'d:"z Other fo‘ﬁc :m ;'stdde:‘ Multiracial
American Native

Mayor
Council
Other

Total
Key:

*D List the corresponding Diversity Chart number (1 through 9)
List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary, O= Other, U= Unknown

**G

RD Residential Council District number 1 through 7 or N/A
Diversity information is self-identified and is voluntary.
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File #: Appt 02948, Version: 1

Reappointment of Edilka Dominguez as member, Domestic Workers Standards Board, for a term to February
28, 2027.

The Appointment Packet is provided as an attachment.

SEATTLE CITY COUNCIL Page 1 of 1 Printed on 12/9/2024
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S City of Seattle Boards & Commissions Notice of Appointment

Appointee Name:
Edilka “Edy” Dominguez

Board/Commission Name:
Domestic Workers Standards Board

Position Title:
Member Position 5

City Council Confirmation required?

|:| Other: Fill in appointing authority

D Appointment OR |E Reappointment & Yes

[ ] No
Appointing Authority: Term of Position: *
<] city Council 3/1/2024
[ ] mayor 12

2/28/2027

[ Serving remaining term of a vacant position

Residential Neighborhood:
Wedgwood, District 4

Zip Code: | Contact Phone No.:

ss25 | [

Background:

Over the past decade, Edy has dedicated herself to the care and education of others, starting as
an Au Pair in 2011 and later taking on various roles, including working in a preschool and
daycare. As an active leader with the Nanny Collective since 2017, she has been advocating for
Domestic Workers Bills of Rights. Now, as a Community Engagement & Base Building Educator
at Fair Work Center, she is passionate about empowering low-wage workers and fighting for
justice in their communities. With her diverse background and firsthand experience in the
childcare industry, she is committed to making a positive impact and creating meaningful
change alongside fighting for justice in our communities.

Authorizing Signature (original signature):

Date Signed (appointed):

7-25-24

Appointing Signatory:
Sara Nelson

Council President

*Term begin and end date is fixed and tied to the position and not the appointment date.
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Edilka Dominguez

Professional Profile

Education

Associates in business and logistics 2008-2011
Bachelor in education 2008- 2011

experience providing care in early childhood education
Preschool teacher

CPR, AED and First Aid certification all up to date
Logistic certification

Administrator of a family business.

Strong communication skills

Fluent in Spanish as a native language

Trained in redirection and positive discipline.
Enrichment in continuing education, cultures, art, yoga, nutrition.

2008-2011.
Administrator of the family business

Provide customer services

Microsoft office

Time management

Analysis

Inventory and suppliers control

Good communication and written skills.
Sale control report for bookkeeping.

Preschool and elementary students in Panama:

Planned weekly curriculums for every class

Taught student lessons through interactive activities
Organize activities and explore creativity of the children
Communicate and involve families with the progress

2012 - 1018.
AuPair / Nanny - Nicolis, Rice and Patifio families.

Provided daily care for the children
Plan activities and games addressing milestones of children age

20



Planning and reporting outdoor activities; hiking, walking, climbing, swimming, exploring,
etc.
Assist the children teaching them to organize their room, and toys around the house.

Early childhood education without stress: reading, math, emotion awareness, motor skills.

Prepared baby food and healthy recipes for the children

Play with the children

Educate the children with fun games

Driving the children to activities

Light shopping with children

Provide weekly classes schedule to parents

Cooking for fun, introducing new foods to the children with a balance of nutrition.

Preschool teacher 2018

Set up the activities in the morning
Engage children to play with peers, to iniciate social contact and play in groups
Help to maintain the safety and comfortable environment around the children,
Adapt to daily routines and different needs
Help to plan curriculum activities
Help the children to identify emotions to control impulses and learn stress reduction.
Organize children to go outside
Supervise the children’s safety when they are outside the school, in the library, park or field.
Provide age appropriate discipline
Encourage problem solving
Observe and communicate behavior of the children
Help the kids to clean up after playtime

2019 -2021.
Nanny Share - Bianamara, and Lins families.

Provided daily care for the children

Plan activities and games addressing milestones of children age

Planning and reporting outdoor activities; hiking, walking, climbing, swimming, exploring,
etc. It was pretty difficult to plan activities with covid 19, but | focus on outdoor activities,
also on call with other nannies to make activities and help the kids to interact with other
peers online

Promote bilingual language skills through reading, story telling, and playing.

Problem solving between parents' busy schedules, and kids' routines.

Assist the children, teaching them to organize their room, and toys around the house.
Assist teaching/coaching the parents on how to teach, and guide their kids.

Mindful management for kids learning about their emotions

Early childhood education without stress: reading, math, emotion awareness, motor skills.

Prepared baby food and healthy recipes for the children
Play with the children

Educate the children with fun games

Driving the children to activities

21



- Light shopping; groceries, art, craft material, developmental tools and toys ( before
covid19- now we do it online)

- Provide weekly classes schedule to parents

- Cooking for fun, introducing new foods to the children with a balance of nutrition.

- Plan activities with Covid 19 precautions, and safety guidelines

- Change and adapt strategies to bring nanny share together during covid

Covid 19 has been a big challenge for everybody. | think that the core of having a good working
relationship right now is communication.

2022 - Current

Base Building and Educator at Fair Work Center

Community Outreach

- Perform in-person and digital outreach to bring in new workers and share information
about local and state labor standards, including phone & text banking, door knocking,
flyering, and participation in community events

- Recruit, build, and sustain a strong worker-base into know-your rights trainings, worker
committee, and long-term, deep engagement with the work of the organization

- Help the recruitment, development, and engagement of workers in organization priority
industries through in-person outreach and digital outreach; Facebook, Slack, Hustle, and
other social media platforms that engage them in one on one conversations

Worker Education & Training

- Facilitate know-your-rights workshops for workers online and in-person on local and
state labor standards, including co-facilitating with current community partners

- Conduct individual intake meetings with workers who have called the general hotline and
identify the resource or resolution, including making referrals to our internal legal clinic,
campaigns team, administrative agencies, and other community partners

- Implement curriculum and adapt facilitation to needs of training participants within a
popular education framework and with social justice analysis that accounts for
immigration, class, gender, and race

- Help build and co-facilitate a leadership development pipeline such as worker
committees, leadership training, etc.

2022 - Current
Nanny for Hyne Family Bothell area

- Provided daily care for the children

- Plan activities and games addressing milestones of children age

- Planning and reporting outdoor activities; hiking, walking, climbing, swimming, exploring,
etc.

- Assist the children, teaching them to organize their room, and toys around the house.

- Early childhood education without stress: reading, math, emotion awareness, motor skills.

- Prepared baby food and healthy recipes for the children

- Play with the children



Educate the children with fun games

Driving the children to activities

Light shopping with children

Provide weekly classes schedule to parents

Cooking for fun, introducing new foods to the children with a balance of nutrition.

E- commerce experience.

Data analysis and collection

Development of products

Communication skills in negotiation with suppliers, shipment contractors and online
platforms.

Advertising in social media

Customer service skills are a really important step. Because reviews can bring harshness
to the business.

Asistent of real estate

analyze market trends to determine the competitive location market.
Schedule appointment time for clients to view

Organizing paperwork

Ability to interact with customers from diverse cultures and backgrounds.
Selling the agent information in spanish.

Organize and pay attention to details.

Volunteering

Working Washington’s, work center;

Motivated and Active volunteer in Nanny collective, as a creative, innovative strategist, and a
voice for community for advocacy of the industry.

Outreachment for domestic workers to invite them to be part of the community, and to know their
rights. Sharing my experience as a domestic worker, and member of the community.

Art and Craft elementary school West Seattle, WA
World activity in Mall America - MN

Earth day, WA

Green Peace since 2012

Kinds Regards,

Edilka Dominguez
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Domestic Workers Standards Board

9 Members: Pursuant to CB 119286; effective January 2020 13 members.
All members subject to City Council confirmation, initial terms for positions 1, 3, 5, 7, 10 and 11 are 2-
year terms, positions 2, 4, 6, 8, 9, 12, and 13 to 3-year terms; all subsequent terms shall be 3-years.

e 6 City Council-appointed
e 6 Mayor-appointed
o 1 Other Appointing Authority: Board
Roster:
Position Position N Term Term Term Appointed
*D **G RD No. Title ame Begin Date End Date # By
3 F NA 1. Member Silvia Gonzalez 3/1/21 2/28/24 2 Mayor
6 F 5 2. Member Baylie Freeman 3/1/22 2/28/25 2 Mayor
6 F 6 3. Member Liz Hunter 3/1/24 2/28/27 2 Mayor
4, Member VACANT 3/1/22 2/28/52 - Mayor
3 F 4 5 Member Edilka Dominguez 3/1/24 2/28/27 2 City Council
6 Member VACANT 3/1/24 2/28/74 - City Council
7. | Member Gea Bassett 3/1/24 | 2/28/26 @ | City Council
B Miller R 1
8. | Member ecca viier fose 3/1/22 | 2/28/25 City Council
2 F NA 9. Member Estefana Harry 3/1/22 2/28/25 1 Board
6 M 4 10. Member Jordan Goldwarg 3/1/22 2/28/25 2 Mayor
2 F NA 11. Member Etelbina Hauser 3/1/22 2/28/25 1 Mayor
12. Member VACANT 3/1/23 2/28/26 - City Council
13. | Member Elvia Cortes Cortes 3/1/23 | 2/28/26 = 1 | City Council
SELF-IDENTIFIED DIVERSITY CHART () (3) (4) (5) (6) (7) (8) (9)
lack/ American Caucasian/
Male Female Transgender NB/O/U Asian African “::;'::/ :'d:"z Other fo‘ﬁc :m ;'stdde:‘ Multiracial
American Native

Mayor
Council
Other

Total
Key:

*D List the corresponding Diversity Chart number (1 through 9)
List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary, O= Other, U= Unknown

**G

RD Residential Council District number 1 through 7 or N/A
Diversity information is self-identified and is voluntary.
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Legislation Text

File #: CB 120925, Version: 1

CITY OF SEATTLE

ORDINANCE

COUNCIL BILL

AN ORDINANCE relating to City employment, commonly referred to as the Fourth Quarter 2024 Employment
Ordinance; exempting positions from the Civil Service System; returning positions to the Civil Service
System; retitling existing titles; establishing new titles; and adjusting salaries for existing titles; all by a
2/3 vote of the City Council.

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. Exempting positions from Civil Service. As recommended by the Seattle Human Resources

Director, four positions in Seattle City Light, the Seattle Police Department, and Seattle Public Utilities, as
identified in Attachment 1, Table 1 to this ordinance, are exempted from the Civil Service System in accordance
with their new classification titles.

Section 2. Returning positions to Civil Service. As recommended by the Seattle Human Resources

Director, 11 positions in the Community Assisted Response and Engagement Department, Finance and
Administrative Services, the Office of City Finance, the Office of Economic Development, the Seattle
Department of Human Resources, the Seattle Police Department, and Seattle Public Utilities, as identified in
Attachment 1, Table 2 to this ordinance, are returned to the Civil Service System in accordance with their new
classification titles.

Section 3. Retitling existing titles and salaries. As recommended by the Seattle Human Resources

Director, two existing classification titles requested by the Seattle Center and the Seattle Department of Human
Resources are retitled and corresponding salary rates are established, as identified in Attachment 1, Table 3 to

this ordinance, effective as of the dates shown, and pay authorized as of the effective dates.

SEATTLE CITY COUNCIL Page 1 of 3 Printed on 12/11/2024
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Section 4. Establishing new titles and salaries. As recommended by the Seattle Human Resources

Director, 13 new classification titles requested by Finance and Administrative Services, the Seattle City
Employees’ Retirement System, Seattle City Light, the Seattle Department of Human Resources, the Seattle
Fire Department, and Seattle Public Utilities are created and corresponding rates of pay are established, as
identified in Attachment 1, Table 4 to this ordinance, effective as of the date shown, and pay authorized as of
the effective dates.

Section 5. Adjusting salaries for existing titles. As recommended by the Seattle Human Resources

Director, salary rates for two existing classification titles requested by the Seattle Fire Department and the
Human Services Department are adjusted, as identified in Attachment 1, Table 5 to this ordinance, effective as
of the date shown, and pay authorized as of the effective dates.

Section 6. This ordinance shall take effect as provided by Seattle Municipal Code Sections 1.04.020 and

1.04.070.
Passed by a 2/3 vote of all the members of the City Council the day of
, 2024, and signed by me in open session in authentication of its passage this
day of ,2024.
President of the City Council
Approved/  returned unsigned / vetoed this day of ,2024.
SEATTLE CITY COUNCIL Page 2 of 3 Printed on 12/11/2024
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Bruce A. Harrell, Mayor

Filed by me this day of , 2024,

Scheereen Dedman, City Clerk

(Seal)

Attachments:
Attachment 1 - 2024 Q4 Employment Actions
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Att 1 — SDHR Q4 2024 Employment Ordinance

Vi

Table 1: Positions exempted from the Civil Service System

Department Request # Position Number | New Classification Title

SPU REQ21299 10007381 | Information Technology Professional A, Exempt

SPU REQ21097 00024508 | Information Technology Professional A, Exempt

SPD REQ21581 00026027 | Strategic Advisor 3, Exempt

SCL REQ21459 00025261 | Information Technology Professional A, Exempt—BU

Table 2: Positio

ns returning to t

he Civil Service System

Department Request # Position Number | New Classification Title

SPU REQ20819 10007994 | Strategic Advisor 2, Utilities-BU-P

SPU REQ21261 10007995 | Strategic Advisor 2, Utilities-BU-P

SDHR REQ21424 00010928 | Personnel Analyst, Senior

SPD REQ21454 00006349 | Personnel Specialist, Assistant

OCF REQ21563 10008064 | Information Technology Professional B-BU
OCF REQ21563 10008065 | Information Technology Professional B-BU
OED REQ21585 10008015 | Community Development Specialist, Senior
FAS REQ21589 00015712 | Painter Crew Chief

OED REQ21596 10007799 | Strategic Advisor 1, General Government
CARE REQ21628 10007202 | Manager 1, Information Technology

OED REQ21795 10008014 | Strategic Advisor 1, General Government

Table 3: Retitling of existing classification titles

Department/
Request #

Current Title

New Title

Salary Steps/Range

Effective Date

Seattle
Center/
REQ21724

Facility Techl Supv/SC

HVAC Tech Supv/SC

$73.27 - $76.04 - $78.97 - $81.98 - $85.04

9/11/2024

SDHR/
REQ21766

Special Exams Analyst

Public Safety Civil Service Examiner

$43.97 - $45.71 - $47.56 - $49.32 - $51.22

10/1/2024
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Table 4: Establishment of new classification titles and salaries

Department/

Request # New Title Salary Steps Effective Date
SCERS/

REQ21542 Retirement Specialist, Senior $51.22 - $53.19 - $55.33 - $57.51 - $59.63 5/10/2024
SDHR/

REQ21766 Public Safety Civil Service Examiner, Trainee S40.71-542.32 - $43.97 - $45.71 - $47.56 10/1/2024
SDHR/

REQ21766 Public Safety Civil Service Examiner, Senior $51.22 - $53.19 - $55.33 - $57.51 - $59.63 10/1/2024
SDHR/

REQ21766 Public Safety Civil Service Examiner, Supervisor $59.63 - $61.95 - $64.25 - $66.69 - $69.22 10/1/2024
SFD/

REQ21273 Fire Equipment Technician, Senior $37.07 - $38.46 - $40.02 - $41.52 - $43.10 10/1/2024
SFD/

REQ21273 Fire Equipment Technician, Supervisor $40.02 - $41.52 - $43.10 - $44.83 - $46.71 10/1/2024
SCL/

REQ21513 Conservation Fish Hatchery, Assistant $30.13-531.33-532.42-$33.71 - $34.96 1/1/2025
SPU/

REQ21471 Water Treatment Plant Operator, Assistant $39.22 - $40.71 - $42.32 - $43.97 - $45.71 1/1/2025
SPU/

REQ21471 Water Treatment Plant Operator $45.71 - $47.56 - $49.32 - $51.22 - $53.19 1/1/2025
SPU/

REQ21471 Water Treatment Plant Operator, Senior $49.32 - $51.22 - $53.19 - $55.33 - $57.51 1/1/2025
SPU/

REQ21471 Water Treatment Plant Operator, Supervisor $54.30 - $56.39 - $58.65 - $60.83 - $63.15 1/1/2025
FAS/

REQ21426 Veterinarian $67.91 - $70.56 - $73.27 -576.04 - $78.97 1/1/2025
FAS/

REQ21426 Veterinarian, Principal $78.97 - $81.98 - $85.04 -588.34 - $91.69 1/1/2025
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*Salary steps effective after December 31, 2024, have not been pre-adjusted to reflect any 2025 annual wage increases.

Table 5: Adjustment of salaries for existing classification titles

Department/

Request # Classification Title Salary Steps/Range Effective Date
SFD/

REQ21273 Fire Equipment Technician $34.40 - $35.68 - $37.07 - $38.46 - $40.02 10/1/2024
HSD/None Counslr* (Temporary) $39.49 - $S40.97 - $42.63 - $44.23 - $45.92 1/1/2025
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Kimberly Loving/Amanda Grumbach/Shane Eubank
SDHR Q4 2024 Employment SUM

D2

SUMMARY and FISCAL NOTE

Department: Dept. Contact: CBO Contact:
Seattle Department of Human |Shane Eubank Kailani DeVille
Resources

| 1. BILL SUMMARY |

Legislation Title: AN ORDINANCE relating to City employment, commonly referred to as the
Fourth Quarter 2024 Employment Ordinance; exempting positions from the Civil Service
System; returning positions to the Civil Service System; retitling existing titles; establishing new
titles; and adjusting salaries for existing titles; all by a 2/3 vote of the City Council.

Summary and Background of the Legislation: If passed, this legislation would:

a.

Exempt four positions from the Civil Service System. As a result of a classification
review and determination, the position meets a blanket exemption defined by Seattle
Municipal Code 4.13.010 subsection 13.

Return 11 positions to the Civil Service System. As a result of a classification review and
determination, the positions no longer meet the exemption criteria.

Retitle two existing classification titles to address inversion and update a body of work in
Seattle Center and to align a position in Seattle Department of Human Resources with a
new class series created in the Civil Service Commissions.

Establish 13 new classification titles with corresponding rates of pay as requested by
Finance and Administrative Services, Seattle City Employees’ Retirement System,
Seattle City Light, Seattle Department of Human Resources, Seattle Fire Department, and
Seattle Public Utilities.

Adjust salaries for two existing classification titles as requested by the Seattle Fire
Department and the Human Services Department.

| 2. CAPITAL IMPROVEMENT PROGRAM |

Does this legislation create, fund, or amend a CIP Project? []Yes X No

| 3. SUMMARY OF FINANCIAL IMPLICATIONS |

Does this legislation have financial impacts to the City? []Yes[X] No

Template last revised: January 5, 2024
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| 3.d. Other Impacts

Does the legislation have other financial impacts to The City of Seattle, including direct or
indirect, one-time or ongoing costs, that are not included in Sections 3.a through 3.c? If so,
please describe these financial impacts.

There are no direct costs associated with the recommended changes to civil service status. Any
changes to compensation for incumbents or new hires in the reclassified positions covered by
this legislation would be subject to the appointing authority (i.e., head of department) and do not
relate directly to the Council’s decision to approve the recommended civil service status. In this
sense, the legislation does not have an immediate fiscal impact for the return or exemption of
positions to the civil service system. However, in the interest of fiscal transparency and focusing
on long-term budget sustainability, we are highlighting the associated costs of the reclassified
positions in this legislation. As mentioned above, the reclassified positions included in quarterly
employment ordinances only include those that involve a change to civil service status, a small
subset of position changes resulting from SDHR’s administrative classification reviews.

The projected potential fiscal impact associated with these fifteen reclassifications is ($90,174)
based on the difference between the mid-point salaries of the initial and final classifications. At
some point in the past, each department’s personnel budget was calculated by summing the mid-
point salary for each position in that department. Since that calculation is not automatically
adjusted when a reclassification occurs, the department’s personnel budget will not reflect the
difference between mid-point for the previous classification compared to the new classification
unless the department requests and receives additional appropriation authority during the budget
process. In practice, most departments absorb the costs of reclassifications, and this method
typically allows flexibility for departments to use savings achieved from positions that are
currently paid below the mid-point for the costs associated with reclassifications and for
positions paid above the mid-point. However, the personnel costs for departments that
experience high staff retention rates or multiple reclassifications will, over time, exceed the
personnel budget calculated using the mid-point formula. With that in mind, CBO calculated the
mid-point difference for each position in this legislation. From a long-term budget sustainability
perspective, the projected costs of the mid-point difference illustrate how a new classification
might increase (or decrease) costs in the future, even if the reclassification does not currently
impact a department’s budget.

Table 1 below shows the differences in the mid-point labor costs between the initial and final
classifications for the fifteen reclassifications resulting in return to or exemption of the civil
service system. Table 2 below shows the differences in the mid-point labor costs between the
initial and final classifications for the two retitles of classifications. Table 3 below shows the
thirteen new titles created for departments. There is no mid-point difference to calculate, as these
are new titles. Table 4 below shows the differences in the mid-point labor costs between the old
and new labor costs of salary adjustments for two classifications.

Template last revised: January 5, 2024
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Table 1. Associated labor costs of reclassifications.

Department | Initial classification | Final Mid-point
classification cost
difference
1 Information 28,202
Strategic Advisor 1, | Technology
Seattle Public | Information Professional A,
Utilities Technology BU-P Exempt
2 Information 37,592
Technology
Seattle Public | Info Technol Prof B- | Professional A,
Utilities BU Exempt
3 Strategic 15,840
Seattle Police Advisor 3,
Department StratAdvsr2,CSPI&P | Exempt
4 Information 39,034
Technology
Seattle City Info Technol Prof C- | Professional
Light BU A—BU
5 Strategic (11,065)
Seattle Public Advisor 2,
Utilities StratAdvsr2,Exempt | Utilities-BU-P
6 Strategic (11,065)
Seattle Public Advisor 2,
Utilities StratAdvsr2,Exempt | Utilities-BU-P
/ Seattle Human Personnel (12,486)
Resources StratAdvsrl,Exempt | Analyst, Senior
8 Personnel 1,606
Seattle Police Specialist,
Department Legal Assistant Assistant
9 Information (36,872)
Technology
City Finance Info Technol Prof Professional B-
Division A Exempt BU
10 Information (36,872)
Technology
City Finance Info Technol Prof Professional B-
Division A,Exempt BU
11 Community (9,780)
Office of Development
Economic Specialist,
Development | StratAdvsrl,Exempt | Senior
12 Finance & (80,311)
Administrative Painter Crew
Services Executive? Chief

Template last revised: January 5, 2024
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Department | Initial classification | Final Mid-point
classification cost
difference
13 Strategic (13,997)
Office of Advisor 1,
Economic General
Development | StratAdvsr2,Exempt | Government
14 Community 0
Assisted Manager 1,
Response & Information
Engagement StratAdvsrl,Exempt | Technology
15 Strategic 0
Office of Advisor 1,
Economic General
Development | StratAdvsrl,Exempt | Government
Total | (90,174)
Table 2. Associated labor costs of retitling.
Requesting | Initial Final Mid-point
Department | classification classification cost
difference
1 Seattle Facility Techl HVAC Tech 82,728
Center Supv/SC Supv/SC
2 Seattle 11,896
Department Public Safety
of Human Special Exams Civil Service
Resources Analyst Examiner
Total 94,624

Table 3. Associated labor costs of new titles.

Template last revised: January 5, 2024

Requesting Classification Mid-point cost difference
Department | Title
1 | Seattle City N/A
Employees'
Retirement
System Retirement
Specialist, Senior
2 | Seattle Public Safety N/A
Department of | Civil Service
Human Examiner,
Resources Trainee
3 | Seattle N/A
Department of | Public Safety
Human Civil Service
Resources Examiner, Senior
4
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Template last revised: January 5, 2024

4 | Seattle Public Safety N/A
Department of | Civil Service
Human Examiner,
Resources Supervisor
5 | Seattle Fire Fire Equipment | N/A
Department Technician,
Senior
6 | Seattle Fire Fire Equipment | N/A
Department Technician,
Supervisor
7 | Seattle City Conservation N/A
Light Fish Hatchery,
Assistant
8 | Seattle Public | Water Treatment | N/A
Utilities Plant Operator,
Assistant
9 | Seattle Public N/A
Utilities Water Treatment
Plant Operator
10 Water Treatment | N/A
Seattle Public | Plant Operator,
Utilities Senior
11 | Seattle Public | Water Treatment | N/A
Utilities Plant Operator,
Supervisor
12 | Finance & N/A
Administrative
Services
Veterinarian
13 | Finance & N/A
Administrative
Services Veterinarian,
Principal
Total | N/A
Table 4. Associated labor costs of salary adjustments.
Requesting | Classification Mid-point cost difference
Department | Title
1 Seattle Fire | Fire Equipment (3.442)
Department | Technician
2 Human 6,729
Services Counslr*
Department | (Temporary)
5
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Requesting | Classification Mid-point cost difference
Department | Title

Total | 3,287

If the legislation has costs, but they can be absorbed within existing operations, please
describe how those costs can be absorbed. The description should clearly describe if the
absorbed costs are achievable because the department had excess resources within their
existing budget or if by absorbing these costs the department is deprioritizing other work
that would have used these resources.

See above.

Please describe any financial costs or other impacts of not implementing the legislation.
This legislation is needed to appropriately designate civil service status which can have
personnel implications. Not retitling the existing titles and establishing the new titles in order to
properly classify positions could result in the City inappropriately paying for a body of work.

| 4. OTHER IMPLICATIONS

a. Please describe how this legislation may affect any departments besides the originating
department.
This legislation would affect Community Assisted Response and Engagement, Finance &
Administration Services, Human Services Department, Office of City Finance, Office of
Economic Development, Seattle City Employees’ Retirement System, Seattle City Light,
Seattle Center, Seattle Fire Department, Seattle Department of Human Resources, Seattle
Police Department, and Seattle Public Utilities. Other City departments may be affected.

b. Does this legislation affect a piece of property? If yes, please attach a map and explain
any impacts on the property. Please attach any Environmental Impact Statements,
Determinations of Non-Significance, or other reports generated for this property.

No.

c. Please describe any perceived implication for the principles of the Race and Social
Justice Initiative,

i.  How does this legislation impact vulnerable or historically disadvantaged
communities? How did you arrive at this conclusion? In your response please
consider impacts within City government (employees, internal programs) as well
as in the broader community.

The City’s 2021 Workforce Equity Update Report notes that Black, Indigenous, and
People of Color (BIPOC) employees, especially BIPOC women, are underrepresented
at the top levels (e.qg., supervisors, high wage earners) of City employment when
compared to the general population. Increasing the number of positions with Civil
Service status would support the City’s commitment to eliminating racial disparities
and achieving workforce equity. By increasing the number of positions with Civil
Service protections, especially those with opportunities for higher pay and/or
additional benefits, more equity for BIPOC employees could be achieved by requiring

Template last revised: January 5, 2024
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d.

e.

a competitive hiring process and removing the barriers that create risk and uncertainty
for employees seeking career growth.

ii.  Please attach any Racial Equity Toolkits or other racial equity analyses in the
development and/or assessment of the legislation.

iii.  What is the Language Access Plan for any communications to the public?
N/A

Climate Change Implications
i.  Emissions: How is this legislation likely to increase or decrease carbon emissions
in a material way? Please attach any studies or other materials that were used to
inform this response.
N/A

ii.  Resiliency: Will the action(s) proposed by this legislation increase or decrease
Seattle’s resiliency (or ability to adapt) to climate change in a material way? If
so, explain. If it is likely to decrease resiliency in a material way, describe what
will or could be done to mitigate the effects.

N/A

If this legislation includes a new initiative or a major programmatic expansion: What
are the specific long-term and measurable goal(s) of the program? How will this
legislation help achieve the program’s desired goal(s)? What mechanisms will be used
to measure progress towards meeting those goals?

N/A

. CHECKLIST

[

Is a public hearing required?

Is publication of notice with The Daily Journal of Commerce and/or The Seattle
Times required?

If this legislation changes spending and/or revenues for a fund, have you reviewed
the relevant fund policies and determined that this legislation complies?

Does this legislation create a non-utility CIP project that involves a shared financial
commitment with a non-City partner agency or organization?

[ 6. ATTACHMENTS |

Summary Attachments: None

Template last revised: January 5, 2024



\ \ SEATTLE CITY COUNCIL
QL‘ CENTRAL STAFF
December 10, 2024

MEMORANDUM

To: Government, Accountability, and Economic Development Committee
From: Karina Bull, Analyst
Subject: Council Bill 120925: Fourth Quarter 2024 Employment Ordinance

On December 12, 2024, the Government, Accountability, and Economic Development
Committee will discuss and may vote on Council Bill (CB) 120925, the Fourth Quarter
Employment Ordinance. This legislation proposes changes to civil service classifications, job
titles, and rates of pay (i.e., compensation schedules). This memo provides a summary of CB
120925, describes potential impacts, and identifies next steps.

Summary

The Council authorizes certain City of Seattle (City) personnel actions through quarterly
employment ordinances. In the Fourth Quarter 2024 Employment Ordinance, the Council
would authorize the Seattle Department of Human Resources (SDHR) Director to implement
the following personnel actions:

1. Exempt four positions from civil service,

2. Return 11 positions to civil service,

3. Revise two job titles,

4. Establish 13 job titles and corresponding rates of pay, and
5. Adjust rates of pay for two job titles.

Council’s approval of CB 120925 would not have immediate fiscal impacts: (1) any
compensation changes related to implementation of these personnel actions would be subject
to the appointing authority (i.e., head of department) and (2) any necessary position authority
and/or appropriations would require separate legislation. However, in the interest of fiscal
transparency and long-term budget sustainability, the City Budget Office (CBO) provided
information on the potential associated costs of the recommended reclassifications, revised job
titles, and adjusted salary steps; this information indicates a net impact of less than $10,000.
CBO also provided status updates on the recommended new job titles, including whether the
2025-2026 Adopted Budget includes position authority and/or appropriations for the relevant
positions; this information is included in Attachment 2.

CB 120925
1. Exempt four positions from civil service.

The SDHR Director determined that the body of work of four positions meets the criteria for
an automatic civil service exemption under Seattle Municipal Code (SMC) 4.13.010 and
recommends exempting these positions from the civil service system. The SDHR Director’s
recommendation for these exemptions would only take effect upon approval by two-thirds
vote of the Council. Attachment 1 provides an overview of the civil service system; Table 1
provides an overview of the proposed exemptions.

Page 1 of 7
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Table 1. Positions exempted from civil service.

Department Initial Classification Final Classification Vacancy
(Civil Service) (Exempt) Status
1 | Seattle Public Utilities Strategic Advisor 1, CSPI | Information Technology Vacant
(SPU) & PL21-BU Professional A, Exempt
2 | SPU Information Technology | Information Technology Filled
Professional B - BU Professional A, Exempt
3 | Seattle Police Strategic Advisor 2, CSPI | Strategic Advisor 3, Exempt Vacant
Department (SPD) &P
4 | Seattle City Light (SCL) Information Technology | Information Technology Vacant
Professional C - BU Professional A, Exempt - BU

2. Return 11 positions to the civil service system.

The SDHR Director determined that the body of work of 11 positions no longer meets the
criteria for civil service exemption and recommends returning these positions to the civil
service system. Attachment 1 provides an overview of the civil service system; Table 2
provides an overview of the proposed returns to civil service.

Table 2. Positions returned to civil service.

Department Initial Classification Final Classification Vacancy
(Exempt) (Civil Service) Status
1 |SPU Strategic Advisor 2, Strategic Advisor 2, Utilities- | Vacant
Exempt BU-P
2 |SPU Strategic Advisor 2, Strategic Advisor 2, Utilities- | Vacant
Exempt BU-P
3 | SDHR Strategic Advisor 1, Personnel Analyst, Senior Filled
Exempt
4 | SPD Legal Assistant Personnel Specialist, Filled
Assistant
5 | Office of City Finance Information Technology | Information Technology Vacant
(OCF) Professional A, Exempt Professional B-BU
6 | OCF Information Technology | Information Technology Vacant
Professional A, Exempt Professional B-BU
7 | Office of Economic Strategic Advisor 1, Community Development Vacant
Development (OED) Exempt Specialist, Senior
8 | OED Strategic Advisor 1, Strategic Advisor 1, General | Vacant
Exempt Government
9 | OED Strategic Advisor 2, Strategic Advisor 1, General Vacant
Exempt Government
10 | Finance and Executive 2 Painter Crew Chief Vacant
Administrative Services
(FAS)
11 | Community Assisted Strategic Advisor 1, Manager 1, Information Vacant
Response & Exempt Technology
Engagement (CARE)
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3. Revise two job titles.

The SDHR Director recommends revising two job titles to address a pay discrepancy (i.e.,
inversion issue) and update a body of work in Seattle Center (CEN); and align a position in
SDHR with a new class series created for administration of the Public Safety Civil Service
personnel programs. Table 3 provides an overview of the proposed revisions to job titles.

Table 3. Revised job titles.

Department | Current Title New Title Vacancy Status
1 | CEN Facility Technology HVAC Technology Supervisor Filled
Supervisor
2 | SDHR Special Exams Analyst Public Safety Civil Service Filled
Examiner

4. Establish 13 job titles and corresponding rates of pay.

The SDHR Director recommends establishing new job titles and corresponding rates of pay
for positions in multiple departments. Table 4 provides an overview of proposed changes.

Table 4. New job titles and salary steps.

Department | New Title Salary Steps Effective Date

SCERS Retirement Specialist, Senior $51.22 - $53.19 - $55.33 - 5/10/2024
$57.51 - $59.63

SDHR Public Safety Civil Service S40.71-542.32 -$43.97 - 10/1/2024
Examiner, Trainee $45.71 - $S47.56

SDHR Public Safety Civil Service $51.22 - $53.19 - $55.33 - 10/1/2024
Examiner, Senior $57.51 - $59.63

SDHR Public Safety Civil Service $59.63 - $61.95 - $64.25 - 10/1/2024
Examiner, Supervisor $66.69 - $69.22

SFD Fire Equipment Technician, $37.07 - $38.46 - $40.02 - 10/1/2024
Senior $41.52 - $43.10

SFD Fire Equipment Technician, $40.02 - $41.52 - $43.10 - 10/1/2024
Supervisor $44.83 - $46.71

SCL Conservation Fish Hatchery, $30.13-531.33-532.42 - 1/1/2025
Assistant $33.71-534.96

SPU Water Treatment Plant Operator, | $39.22 - $40.71 - $42.32 - 1/1/2025
Assistant $43.97 - $45.71

SPU Water Treatment Plant Operator | $45.71 - $47.56 - $49.32 - 1/1/2025
$51.22 - $53.19

SPU Water Treatment Plant Operator, | $49.32 - $51.22 - $53.19 - 1/1/2025
Senior $55.33 -557.51

SPU Water Treatment Plant Operator, | $54.30 - $56.39 - $58.65 - 1/1/2025
Supervisor $60.83 - $63.15

FAS Veterinarian $67.91 - $70.56 - $73.27 - 1/1/2025
$76.04 - $78.97

FAS Veterinarian, Principal $78.97 - $81.98 - $85.04 - 1/1/2025
$88.34 - $91.69
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SCERS: Retirement Specialist, Senior

SCERS requested a senior classification for the Retirement Specialist series because the current
series only includes assistant and journey levels. The salary recommendation is based on the
Personnel Analyst, Senior classification.

SDHR: Public Safety Civil Service Examiner classifications

SDHR requested review of the Special Exams Analyst classification to create a job series for
administration of the Public Safety Civil Service personnel programs. SDHR Class/Comp
developed salary structures that align with the Personnel Analyst series per the terms of an
MOU between SDHR and the Civil Service Commissions.

SFD: Fire Equipment Technician series

An incumbent requested review of Fire Equipment Technician classification. SDHR Class/Comp
recommended a revision to the existing title and the creation of two new titles to reflect an
updated body of work and provide career progression. SDHR Class/Comp used existing pay as
the benchmark to develop salary structures as market data was not available.

SCL: Conservation Fish Hatchery, Assistant

SCL requested an entry-level classification to supplement the Conservation Fish Hatchery
Operator and Supervisor classifications created in 2023. SDHR Class/Comp developed the salary
structure for this classification based on comparable data and an internal equity review.

SPU: Water Treatment Plant Operator Series

SPU requested four job classifications to take over the operation of the Tolt Treatment Facility in
2025 at the end of the Design-Build-Operate contract. SDHR conducted a market survey to
develop job responsibilities and salary structures for these job titles.

FAS: Veterinarian and Veterinarian, Principal

FAS requested job classification for Veterinarian and Principal Veterinarian. Absent these titles,
veterinarian work would be placed within the APEX/SAM program at the Manager 1 level. SDHR
Class/Comp conducted a market survey of 12 jurisdictions to develop job responsibilities and
salary structures for these job classifications.

Adjust rates of pay for two job titles

The SDHR Director recommends adjusting the rates of pay for two job titles to update a
body work and provide a pathway for career progression at SFD; and provide a temporary
counselor job classification at Human Services Department (HSD). Table 5 provides an
overview of the proposed changes.

Table 5. Adjusted salary steps.

Department | Title Salary Steps Effective Date

1| SFD Fire Equipment Technician $34.40 - $35.68 - $37.07 - 10/01/2024
$38.46 - $40.02

2 | HSD Counselor (Temporary) $39.49 - $S40.97 - $42.63 - 01/01/2025
S44.23 - $S45.92
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Financial Impacts of CB 120925

This legislation would not directly result in increased costs for departments. Any compensation
changes for incumbents or new hires related to the personnel actions in this legislation would
be subject to the appointing authority and would not relate directly to the Council’s decision to
approve changes to civil service status, job titles, or salary structures. Any necessary position
authority and/or appropriations to implement the personnel actions in this legislation would
require separate legislation.

However, in the interest of fiscal transparency and long-term budget sustainability, CBO
provided information to indicate the potential associated costs of the recommended
reclassifications, revised job titles, and adjusted salary steps.! This information indicates that
the associated costs of these recommended personnel actions would have a net impact of
less than $10,000. CBO based this estimate on the difference between the mid-point salaries of
the initial and final job titles. Table 6 provides a summary of mid-point salary differences
between existing and recommended personnel actions (e.g., initial and final job titles); the
accompanying summary/fiscal note for this legislation provides information for each position.

Table 6. Estimate of associated labor costs of personnel actions

Recommended Personnel Action Mid-point Salary Difference

1 | Exempt four positions from civil service $120,668
2 | Return 11 positions to civil service (5210,842)
3 | Revise two job titles $94,624
4 | Establish 13 job titles and corresponding rates of pay *xokl
5 | Adjust rates of pay for two job titles $3,387
Total $7,837

For context, each department’s personnel budget is calculated by summing the mid-point salary
for each position in that department. This calculation is based on the job classification when the
department initially receives position authority and is not adjusted when a reclassification
occurs. Therefore, the department’s personnel budget will not reflect the difference between
the midpoint for the previous classification compared to the new classification unless the
department requests and receives additional appropriation authority during the budget
process.

1 CBO did not provide an estimate of the associated costs for establishing new job titles due to the complexities
and/or uncertain impacts of each recommendation. However, Attachment 2 provides a status update for each
recommended new job title, including whether the 2025-2026 Adopted Budget includes position authority and/or
appropriations for relevant position. The budget could include these positions absent Council’s approval of CB
120925 due to the assignment of work to existing job titles.
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In practice, most departments absorb the costs of reclassifications and other personnel actions;
this practice typically allows flexibility for departments to use savings achieved from positions
that are currently paid below the mid-points for costs associated for positions paid above the
mid-point. However, the personnel costs for departments that experience high staff retention
rates or multiple reclassifications could eventually exceed a department’s existing personnel
budget and result in requests for additional appropriation authority.

From a long-term budget sustainability perspective, projected costs of mid-point differences
illustrate how a new classification might increase (or decrease) costs in the future, even if the

reclassification does not immediately impact a department’s budget.

Racial Equity Impacts

Increasing the number of positions with civil service status supports the City’s commitment to
eliminating racial disparities and achieving workforce equity.? The City’s 2021 Workforce Equity
Update, 2024-2029 Workforce Equity Strategic Plan,® and 2023 Workforce Equity in Promotions
Audit* report that Black, Indigenous, and People of Color (BIPOC), and especially BIPOC women,
are underrepresented at the top levels (e.g., supervisors and high wage earners) of City
employment when compared to the general population. Increasing the number of positions
with civil service protections, especially those with opportunities for higher pay and/or
additional benefits, could achieve more equity for BIPOC employees by requiring a competitive
hiring process and removing the barriers that create risk and uncertainty for employees seeking
career growth.

Exempting positions from civil service creates greater risk for employees. In recognition of
these risks, SDHR has partnered with CBO and Finance Managers to prioritize civil service status
for new positions and decrease the number of exemption requests.

Additionally, SDHR is initiating a comprehensive review of the Citywide Classification and
Compensation program that will include examination of ways to ensure consistency and equity
in the civil service exemption process and other initiatives to promote employee
recruitment/retention and advance pay equity. SDHR’s 2025-2026 Adopted Budget includes
appropriations for the first phase of this multi-year project.

2 The City’s Workforce Equity Initiative defines “workforce equity” as (1) when the workforce is inclusive of people
of color and other marginalized or under-represented groups at a rate representative of the greater Seattle area at
all levels of government and (2) where institutional and structural barriers impacting employee attraction,
selection, participation, and retention have been eliminated, enabling opportunity for employment success and
career growth.

3 The 2024-2029 Workforce Equity Strategic Plan is available on the City’s internal website.

4 The Workforce Equity in Promotions Audit specifically found that women received lower promotion pay increases
compared to men; women of color received lower promotion pay increases compared to men of color, white
women, and white men; and American Indian or Alaska Native employees received the lowest promotion pay
increase compared to other racial/ethnic groups (p. 10-13).
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Next Steps

If the Committee votes to recommend approval of CB 120925 on December 12, the Council
could consider this legislation on December 17, 2024 (subject to approval of waiving Council
rules) or in early January 2025. Council’s approval of this legislation would authorize the SDHR
Director to implement the recommended personnel actions.

Please contact me if you have questions about this legislation.

Attachments:

1. Civil Service Overview
2. New Job Titles: Status Update

cc: Ben Noble, Director

Yolanda Ho, Deputy Director
Lish Whitson, Supervising Analyst

Page 7 of 7

44



Attachment 1 — City of Seattle Civil Service Overview

City of Seattle Civil Service Overview

The City Charter Article XVI, Section 3 requires civil service membership for all City employees
except for those in positions specifically exempted from civil service in the Charter and Seattle
Municipal Code (SMC) 4.13.2 Approximately 90 percent of City employees are in the civil
service.

Civil service provides a range of job protections for City employees, including merit-based hiring
and promotions, opportunity for employees to correct performance issues, and “for cause”
termination (i.e., termination based only on unsatisfactory job performance). In contrast,
employees exempt from civil service may be appointed without a competitive hiring process
and are subject to “at-will employment” (i.e., employment that may be terminated at any time
for any reason not prohibited by law).

The SDHR Director has authority under Personnel Rule 2.2 to review the duties and
responsibilities of certain positions to determine whether such positions merit a return to civil
service status or designation as exempt. The Director may only recommend exemptions the
following types of positions:

e Positions automatically exempted by statute, Charter, SMC 4.13, or other ordinance;

e Positions requiring a particularly high degree of professional responsiveness and
individual accountability;

e Positions requiring a confidential or fiduciary relationship with the appointing authority;
or

e Judicial positions requiring insulation as a third branch of government.

The SDHR Director determines whether a change to a position’s civil service status is warranted
during a “classification review” performed by the Compensation/Classification unit.® The
Compensation/Classification unit performs classification reviews upon the request of a
department, employee, or union representative (depending on the nature of review) for the
following situations:

1. A new position is created (e.g., after Council adds a position during a budget process),
2. A position’s body of work gradually changes over a period of six months or longer, or
3. A department intends to change a position’s body of work.

1The Charter exempts the following from civil service: elected officers, certain appointive offices, assistant city attorneys, heads
of departments, members of boards and commissions, and job titles/positions exempted by legislation approved by two-thirds
vote of the Council.

2SMC 4.13 exempts certain job titles in all employing units and specific positions from civil service. Examples of exempted job
titles include temporary employees, interns, administrative secretaries, executives, office/maintenance aides, and exempt
strategic advisors, managers, and information technology professionals. Examples of exempted positions include electric utility
executives at Seattle City Light, administrative staff and executive assistants identified by position number, and all directors of
offices in the Executive Department.

3 A “classification” is a management tool that groups positions by similarities in duties, responsibilities, knowledge and skills,
and ability requirements. Creating classifications helps the City plan, budget, recruit, and select employees, set compensation,
and handle other personnel processes including promotions, transfers, and demotions.
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Attachment 1 — City of Seattle Civil Service Overview

After completing the review, the Compensation/Classification unit issues a “classification
determination report” with notice of the appropriate classification and, if applicable, the
recommended change to civil service status. The Compensation/Classification unit completes
classification reviews within SDHR’s administrative authority* and only transmits legislation for
the small subset of determinations that require Council approval for changes to civil service
status. In 2023, SDHR completed 568 requests for classification review, resulting in 246
classification changes — only seven of which required Council approval to change a position’s
civil service status.’

Note, the Council also has authority to introduce legislation that would change a position’s civil
service status.

4 See City Charter XVI, Section 1, SMC 4.04.040, and SMC 4.04.130.

5 Of the 568 requests for classification review, 50% were for new positions added during the budget process (SDHR requires
review of budget positions to ensure that the intended body of work matches the classification) and 50% of the requests were
for existing positions.
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Attachment 2 — CB 120925 / New Job Titles Status Update

New Job Titles: Status Update

This table shows whether the 2025-2026 Adopted Budget includes position authority and/or funding to
implement recommendations for new job titles in Council Bill (CB) 120925): the Fourth Quarter
Employment Ordinance.

Department New Title Position Authority and/or Funding in
the 2025-2026 Adopted Budget.

1 | Seattle City Retirement Specialist, Senior No position authority or funding;
Employees' department may request position
Retirement System authority and funding in the future.

2 | Seattle Department | Public Safety Civil Service Yes, position authority and funding.
of Human Resources | Examiner, Trainee
(SDHR)

3 | SDHR Public Safety Civil Service Yes, position authority and funding.

Examiner, Senior
4 | SDHR Public Safety Civil Service Yes, position authority and funding.
Examiner, Supervisor

5 | Seattle Fire Fire Equipment Technician, No position authority or funding;
Department (SFD) Senior department may request position

authority and funding in the future.

6 | SFD Fire Equipment Technician, No position authority or funding;

Supervisor department may request position
authority and funding in the future.

7 | Seattle City Light Conservation Fish Hatchery, Yes, position authority but no funding.

Assistant
8 | Seattle Public Water Treatment Plant Yes, position authority and funding.
Utilities (SPU) Operator, Assistant
9 | SPU Water Treatment Plant Yes, position authority and funding.
Operator

10 | SPU Water Treatment Plant Yes, position authority and funding.
Operator, Senior

11 | SPU Water Treatment Plant Yes, position authority and funding.
Operator, Supervisor

12 | Finance & Veterinarian No position authority or funding;
Administrative department may request position
Services authority and funding in the future.

13 | Finance & Veterinarian, Principal No position authority or funding;
Administrative department may request position
Services authority and funding in the future.
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Council Bill (CB) 120925

CB 120925 would authorize the Seattle Department of Human Resources (SDHR) Director to
implement the following personnel actions:

* Changes to civil service status

1. Exempt four positions from civil service
2. Return 11 positions to civil service

* Changes to job titles and rates of pay

3. Revise two job titles

4. Establish 13 job titles and corresponding rates of pay, and
5. Adjust rates of pay for two job titles

CB 120925 would not directly result in increased costs for departments. However, the City Budget
Office (CBO) has provided information on potential associated costs (slides 13 and 14).



https://seattle.legistar.com/LegislationDetail.aspx?ID=7047207&GUID=A1EFE014-825B-4892-85DB-5492038D45C9&Options=ID|Text|&Search=120925

Background

Council approval

e Change civil service status — City Charter XVI, Section 1 & SMC4.13
* Establish/change titles and rates of pay — SMIC 4.20.020

SDHR administrative authority

* Administer City’s Classification/Compensation program — SMC 4.04 & SMC 4.20;
and Personnel Rules 2 & 3

e Determine reclassifications

* Recommend changes to civil service status

e Recommend changes to job titles and rates of pay
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Changes to Civil Service Status (1/2)

The City Charter requires civil service membership for all City employees except for positions
that are specifically exempted in City Charter Article XVI, Section 3 and SMC 4.13.

Civil service status provides certain job protections, including merit-based hiring and
promotions, opportunity to correct performance issues, and “for cause” termination (i.e.,
termination based only on unsatisfactory job performance).

Approximately 90 percent of City employees are in the civil service.

Positions exempt from civil service may be appointed without a competitive hiring processes
and are subject to “at-will employment” (i.e., termination for any reason).
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Changes to Civil Service Status (2/2)

 The SDHR Director can determine whether to recommend a change to a position’s civil
service status based a “classification review” performed by the SDHR
Compensation/Classification Unit.

e The Director may only recommend exemptions for the following types of positions:
1. Positions automatically exempted by statute, Charter, SMC 4.13, or other ordinance,

2. Positions requiring a particularly high degree of professional responsiveness and
individual accountability,

3. Positions requiring a confidential or fiduciary relationship with the appointing authority
(i.e., head of department), or

4. Judicial positions requiring insulation as third branch of government.




Exempt Four Positions from Civil Service

Department

Initial Classification

(Civil Service)

Final Classification
(Exempt)

Vacancy Status

(SCL)

Professional C - BU

Professional A, Exempt - BU

1 | Seattle Public Strategic Advisor 1, CSPI & P | Information Technology Vacant
Utilities (SPU) L21 - BU Professional A, Exempt
2 | SPU Information Technology Information Technology Filled
Professional B - BU Professional A, Exempt
3 | Seattle Police Strategic Advisor 2, CSPI & P | Strategic Advisor 3, Exempt [ Vacant
Department (SPD)
4 | Seattle City Light Information Technology Information Technology Vacant




Return 11 Positions to Civil Service (1/2)

Department

Initial Classification

(Exempt)

Final Classification

Vacancy Status

(Civil Service)

Professional A, Exempt

Professional B-BU

1 | SPU Strategic Advisor 2, Strategic Advisor 2, Utilities- |Vacant
Exempt BU-P

2 | SPU Strategic Advisor 2, Strategic Advisor 2, Utilities- |Vacant
Exempt BU-P

3 | SDHR Strategic Advisor 1, Personnel Analyst, Senior Filled
Exempt

4 | SPD Legal Assistant Personnel Specialist, Filled

Assistant
5 | Office of City Finance |Information Technology Information Technology Vacant
(OCF) Professional A, Exempt Professional B-BU
6 | OCF Information Technology Information Technology Vacant




Return 11 Positions to Civil Service (2/2)

Department Initial Classification Final Classification Vacancy Status
(Exempt) (Civil Service)
7 | Office of Economic Strategic Advisor 1, Community Development | Vacant
Development (OED) Exempt Specialist, Senior
g |OED Strategic Advisor 1, Strategic Advisor 1, Vacant
Exempt General Government
g9 |OED Strategic Advisor 2, Strategic Advisor 1, Vacant
Exempt General Government
10 | Finance and Administrative | Executive 2 Painter Crew Chief Vacant
Services (FAS)
11 | Community Assisted Strategic Advisor 1, Manager 1, Information | Vacant
Response & Engagement Exempt Technology
(CARE)




Changes to Job Titles & Rates of Pay

The SDHR Director may recommend changes to job titles and rates of pay (e.g., salary steps,
salary ranges) after performing a classification review showing that there is a body of work

that does not fit within a current job title or pay that needs to be updated to meet business
needs.

Reasons for conducting a reclassification include:

o The incumbent employee’s body of work has changed over time (at least six months),
o The appointing authority determines a position will perform a new body of work, or

o The appointing authority proposes a new position within the employing unit.




Revise Two Job Titles

Department Current Title New Title Vacancy Status
1 | Seattle Center Facility Technology HVAC Technology Filled
Supervisor Supervisor
2 | SDHR Special Exams Analyst Public Safety Civil Service Filled
Examiner




Establish 13 Job Titles & Rates of Pay (1/2)

Department New Title Salary Steps Effective Date

1 | SCERS Retirement Specialist, Senior $51.22 - $53.19 - S55.33 - 5/10/2024
S§57.51 - $59.63

2 | SDHR Public Safety Civil Service Examiner, S40.71 - 542.32 - $S43.97 - 10/1/2024
Trainee S45.71 - S47.56

3 |SDHR Public Safety Civil Service Examiner, $51.22 - $53.19 - $55.33 - 10/1/2024
Senior $57.51 - $59.63

4 | SDHR Public Safety Civil Service Examiner, $59.63 - $61.95 - $64.25 - 10/1/2024
Supervisor $66.69 - $69.22

5 [SFD Fire Equipment Technician, Senior $37.07 - $38.46 - $40.02 - 10/1/2024
S41.52 -543.10

6 |SFD Fire Equipment Technician, Supervisor |$40.02 - $41.52 - $43.10 - 10/1/2024
S44.83 - $46.71




Establish 13 Job Titles & Rates of Pay (2/2)

Department New Title Salary Steps Effective Date

7 | SCL Conservation Fish Hatchery, Assistant | $30.13 - $31.33 - $32.42 - 1/1/2025
$33.71-534.96

8 |SPU Water Treatment Plant Operator, $39.22 - S40.71 - 542.32 - 1/1/2025
Assistant S43.97 - $45.71

g |SPU Water Treatment Plant Operator S45.71 - S47.56 - $S49.32 - 1/1/2025
§51.22 - S53.19

10 |SPU Water Treatment Plant Operator, $49.32 - $51.22 - $53.19 - 1/1/2025
Senior $55.33-557.51

11 |SPU Water Treatment Plant Operator, S54.30 - $56.39 - S58.65 - 1/1/2025
Supervisor $60.83 - $63.15

12 | FAS Veterinarian $67.91 - $70.56 - $73.27 - 1/1/2025
$76.04 - $78.97

13 | FAS Veterinarian, Principal $78.97 - $81.98 - $85.04 - 1/1/2025

$88.34 - $91.69




Adjust Rates of Pay for Two Job Titles

Department

Title

New Title

Effective Date

1 |SFD Fire Equipment Technician $34.40 - S35.68 - $37.07 - 10/01/2024
$38.46 - $S40.02

2 |HSD Counselor (Temporary) $39.49 - $40.97 - $42.63 - 01/01/2025
S44.23 - S45.92




Associated Financial Impacts (1/2)

CB 120925 would not directly result in increased costs for departments.

Any compensation changes for incumbents or new hires related to the personnel actions in
this legislation would be subject to the appointing authority. Any necessary position authority
and/or appropriations would require separate legislation.

However, CBO has calculated the difference between the mid-point salaries of the initial and
recommended job titles to indicate the associated costs of the recommended personnel
actions.

Mid-point salary differences indicate how a new classification might increase (or decrease) a
department’s personnel costs in the short or long-term, even if the reclassification does not
immediately impact a department’s budget (e.g., department could absorb any costs).

CBO estimates that the recommended civil service reclassifications, revised job titles, and
adjusted salary steps would have a net impact of less than $10,000.




Associated Fiscal Impacts (2/2)

Recommended Personnel Action Mid-point Salary Difference

1 | Exempt four positions from civil service $120,668
2 |Return 11 positions to civil service (5210,842)
3 |Revise two job titles $94,624
4 |Establish 13 job titles and corresponding rates of pay EE
5 | Adjust rates of pay for two job titles $3,387

Total $7,837

*CBO did not estimate the associated costs of new job titles due to the variables and uncertain impacts of each
recommendation. However, Attachment 2 to the Central Staff Memo for CB 120925 provides a status update for each
recommended new job title, including whether the 2025-2026 Adopted Budget includes position authority and/or
funding for impacted positions. The budget could include these positions absent Council’s approval of CB 120925 due
to the assignment of work to other job titles.




Next Steps

 December 12 - Committee consideration and possible vote.

 December 17 or early January — Council consideration and possible vote.




Questions?
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