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City of Seattle Boards & Commissions Notice of Appointment 
 

 

 
 

Appointee Name:  
Nigel Barron 

Board/Commission Name: 
Seattle Freight Advisory Board 

Position Title:  
Member  

 
  Appointment    OR      Reappointment 

 
 

City Council Confirmation required? 
 

  Yes 
  No 

Appointing Authority: 
 

  City Council  
  Mayor  
  Other: Fill in appointing authority 

Term of Position: * 
6/1/2024 
to 
5/31/2026 
  
☐ Serving remaining term of a vacant position 

Residential Neighborhood: 
Des Moines 

Zip Code: 
98198 

Contact Phone No.:  
 

Background:  
Nigel is employed in a Ballard manufacturing facility that uses Seattle’s over-legal permitting system to 
move product in/out/around Seattle. He is also keenly aware of housing needs, the reduction of 
industrial lands, and truck parking impacts Seattle’s neighborhoods. 
 

Authorizing Signature (original signature):  

 
 
Date Signed (appointed): 
July 30th, 2024 
 

Appointing Signatory: 
Bruce A. Harrell 
 

Mayor of Seattle 

 



Nigel Barron 
             

          
            

         
 

 

Education/Professional Organizations 

Pacific Lutheran University                        2004 
 Master of Arts in Education 
Pacific Lutheran University                1998 
 Bachelor of Arts in Communication (Public Relations) 
Pacific Lutheran University                1998 
 Bachelor of Arts in Political Science (International Relations) 

 

Published Materials: 

 1996 Northwest Communication Association Convention: "Publish or Perish? Rhetorical 
Implications of the Unabomber's Manifesto." 

 1996 Guest Editor for The Matrix campus magazine, and author of a piece entitled “Militia's 
Assault on Democracy.” 

 2004 Teaching Leadership to Middle Level Students 

 

 

Chronological Work Experience: 

 
CSR Marine Inc. 

Tacoma, WA 

Manager                             July 2005 – Present 

 

 Perform all aspects of boat rigging and maintenance. 

 Commissioning of new boats, including calibration of instruments, submitting warranty claims, and 
troubleshooting systems. 

 For various clients, oversee the process new boats arriving, from checking in new boats arriving via 
trailer and working with shippers to repair any damage, to the final billing and warranty follow-up. 

 
S/V Artemis 

Seattle, WA 

Skipper                                  August 2004- Present 

 

 Maintain a 53’ racing sailboat that races both locally and to Hawaii 

  

  
 

Pacific Lutheran University 

Tacoma, WA 

Graduate Fellow/Assistant Debate Coach                        September 2003- July 2004 

 

 Took Argumentation students from no competitive debate experience to proficient speakers, 
ultimately competing in a College tournament in an eight-week period.  

 Worked with these students on all aspects of competitive speaking, from the creating to the 
refutation of arguments. 

 Tournament administrator for a 1200 person Invitational, overseeing all aspects of the tournament 
administration, including pioneering use of online registration for the tournament. 

 

Meeker Middle School 

Tacoma, WA 



Student Teacher             September 2003 – June 2004 

 

 Student teaching for the full year in both a Language Arts class and Social Studies class.  Wrote 
lesson plans, assessed student work, managed classroom behavior, and collaborated with both 
mentor teachers and peers throughout the year on creating a collaborative and effective learning 
environment. 

 Work on various committees to help increase student involvement and learning via the School 
Improvement Process and work on the Meeker Leadership Team. 

 Demonstrated consistent and strong teaching ability while maintaining a high GPA in Masters level 
classes. 

 

Swedish Medical Center 

Seattle, WA 

Internal Consultant/Educator April 2002 – May 2003

 Developed and delivered a training program designed for 6,800 employees on use of the Kronos 
Time and Attendance System. Responsible for curriculum design, creation of materials, scheduling, 
training results assessment, and as-needed program modifications to meet the needs of the diverse 
target audience. 

 Resource for managers and exempt employees on effective use of the Kronos product. Responsible 
for troubleshooting all problems as presented. The role has required that I comprehend the product, 
its uses, limitations, and requirements in a limited period of time and facilitate distribution of 
information and overall integration of Kronos into the company’s organizational environment.    

 
Dorsey & Whitney, LLP. 

Seattle, WA 

Case Assistant, Trial Group  Nov. 2001 – April 2002

 Collaborated with paralegals on various aspects of case operations including coding, trial 
preparation, and provided training on electronic database management. 

 Assisted with research on a various cases both electronically and in files. 

 Managed accounts with outside vendors around the Northwest in order to assure timely and 
accurate preparation of case documents. 

 
American Legal Copy, LLC. 

Seattle, WA 

Project/Account Manager, Imaging Department Nov. 2000 – Oct. 2001

 Hired and trained all members of the Imaging Department. 

 Coordinated with local law firms to set up the imaging and coding processes for cases of varying 
size, including several cases over 500,000 pages in length. 

 Trained American Legal Copy sales team and local law firms on the effective use and benefits of 
electronic imaging for case files. 

 

Swedish Medical Center 

Seattle, WA 

Human Resources Customer Service Representative  1999 - Oct. 2000

 Initial point of contact for all Human Resource matters at a medical center with 6800 employees. 
Responsibilities included training, and policy/procedure interpretation. 

 Responded to all questions regarding the hospital’s eight health and retirement plans.  

 Instituted an on-line Washington State Patrol criminal background check for all new hire 
employees. 

 Role required ability to work on multiple issues simultaneously while addressing employee 
questions and complaints both from telephone calls and walk-ins 






