
*Term begin and end date is fixed and tied to the position and not the appointment date. 
 

 

 
 

 
 

City of Seattle Boards & Commissions Notice of Appointment 
 

 

 
 

Appointee Name:  
Scott Beck 

Board/Commission Name: 
Seattle LGBTQ Commission 

Position Title:  
Get Engaged Member 

 
  Appointment    OR      Reappointment 

 
 

City Council Confirmation required? 
 

  Yes 
  No 

Appointing Authority: 
 

  City Council  
  Mayor  
  Other: 

Term of Position: * 

9/1/2024 
to 
8/31/2025 

  
☐ Serving remaining term of a vacant position 

Residential Neighborhood: 
Fremont 

Zip Code: 
98103 

Contact Phone No.:  
N/A 

Background:  
Scott serves as the Clinical Quality Measures Program Manager for the Ryan White Part A program. He 
plans to use his expertise to address and diminish the health disparities experienced by LGBTQ 
individuals in Seattle. Scott believes that the future of healthcare is one that is patient-led, with LGBTQ 
voices playing a crucial role in ensuring inclusive and competent care. For these reasons Scott's primary 
focus areas are health and housing. He also looks forward to growing on the commission by expanding 
his knowledge and experience in driving new policies and measuring their impact. 

 

Authorizing Signature (original signature):  
 
 
Date Signed (appointed): 
 
 

Appointing Signatory: 
Bruce A. Harrell 
 

Mayor of Seattle 

 

08/09/2024



Scott Beck

Education:
Masters of Healthcare Administration, Western Governors University, 2024 - On Going
Bachelor of Science in Psychology, Dalton State College, Dalton, 2019

Professional Experience:
Ryan White CQM Program Manager II — King County Department of Public Health, 2024

- Analyze data to identify areas for improvement and track the effectiveness of quality 
initiatives.
- Develop and implement clinical quality measures to improve patient outcomes.

Non-clinical Manager — Telecare Tumwater Evaluation and Treatment Center, 2023

- Established and led a proficient team of direct care staff from inception, handling recruitment, 
orientation, training, and staff retention.
- Spearheaded a transformative shift in organizational culture from one of reaction to one of 
proaction. 
- Significantly decreased turnover rates while simultaneously enhancing employee satisfaction, 
resulting in an elevated standard of care for our clients.

Administrator — This Life Counseling, LLC, 2021—2022

- Streamlined insurance claims processes and negotiated favorable reimbursement rates, optimizing 
financial operations.
- Devised fee structures for legal services and court proceedings, ensuring clarity and fair compensation.
-Collaborated in the development and oversight of a comprehensive marketing strategy to enhance 
visibility and attract clientele.

Program Supervisor — Child Treatment and Study Center, 2020 — 2021

- Offered expert guidance and strategic direction to a mid-sized team, ensuring the effective 
implementation of tailored client programs aimed at promoting health equity.
-Fostered collaborative relationships across departments to align with the organizational vision set forth 
by the Clinical Director, facilitating seamless integration of initiatives.
-Skillfully managed scheduling operations during a staffing crisis, mitigating burnout and bolstering 
employee retention rates, thereby sustaining operational continuity and service excellence.



Volunteer Experience / Internships 

Education Consultant Intern — Rainbow Center, 2023

- Spearheaded the development and delivery of LGBTQ healthcare law webinars, enhancing 
organizational outreach and promoting understanding of healthcare disparities among LGBTQ 
communities.
-Co-facilitated Equity, Diversity, and Inclusion sessions, fostering inclusive environments and promoting 
cultural humility within various types of organizations. 

Director — TransNetwork, 2019 — 2023

-Provided legal support and advocacy for clients, facilitating legal name changes and linking individuals 
with affirming healthcare services, thereby promoting equitable access to healthcare.
-Spearheaded community-building efforts by leading in-person and online support groups, fostering a 
sense of belonging and strengthening community connections among diverse populations.
-Developed and facilitated workshops and programs focused on advocating for client wellness and health, 
contributing to the advancement of health equity and inclusion initiatives.



 
 

 

Seattle Lesbian, Gay, Bisexual, Transgender and Queer Commission  
July 2024 

 Members: Pursuant to SMC 3.14.920, all members subject to City Council confirmation,  
2-year terms:  

▪ 8 City Council-appointed  
▪ 9 Mayor-appointed 
▪ 4 Other Appointing Authority-appointed: Commission-appointed 

Roster: 
 

 
*D 

 
**G 

 
RD 

Position 
No. 

Position 
Title 

Name 
Term  

Begin Date 
Term  

End Date 
Term 

# 
Appointed 

By 

  5 1. Member Gerald Seminatore 5/1/23 4/30/25 1 City Council 

   2. Member VACANT  5/1/23 4/30/25 1 Mayor 

  3 3. Member Ry Armstrong 5/1/23 4/30/25 1 City Council 

   4. Member VACANT 5/1/23 4/30/25 1 Mayor 

  3 5. Member Jeremy Erdman 5/1/23 4/30/25 1 City Council 

   6. Member VACANT  11/1/23 10/31/25 1 Mayor 

   7. Member Kody Allen 11/1/23 
 
10/31/25 1  Commission 

  6 8. Member Steven Pray 11/1/23 10/31/25     2 Mayor 

   9. Member VACANT 5/1/24 4/30/26 1 City Council 

   10. Member VACANT 5/1/24 4/30/26 1 Mayor 

   11. Member VACANT 5/1/24 4/30/26 1 City Council 

  3 12. Member Brett Pepowski  5/1/24 4/30/26 2 Mayor 

  3 13. Member Landon Labosky 11/1/22 10/31/24 1 City Council 

   14. Member VACANT 11/1/22 10/31/24 1 Mayor 

  5 15. Member Christina Pizaña 11/1/23 10/31/25 1 City Council 

9 
TG
M 4 16. Get Engaged  Scott Beck 9/1/24 8/31/25 1 Mayor 

   17.  Member Ashley Ford 5/1/24 4/30/26 1 City Council 

   18. Member VACANT  11/1/23 10/31/25 1 Mayor 

   19. Member VACANT 11/1/23 10/31/25 1 Commission 

  3 20. Member Andrew Ashiofu 5/1/24 4/30/26 2 Commission 

   21. Member VACANT 5/1/24 4/30/26 1 Commission 
 

SELF-IDENTIFIED DIVERSITY CHART (1) (2) (3) (4) (5) (6) (7) (8) (9) 

 Men 
Wome

n 
Transgender Unknown Asian 

Black/ 
African  

American 

Hispanic/ 
Latino 

American 
Indian/ 
Alaska 
Native 

Other 

Caucasian/ 
Non-

Hispanic 

 
Pacific 

Islander 

 
Middle 
Eastern 

Multiracial 

Mayor   1          1 

Council              

Comm               

Total              
Key: 

*D List the corresponding Diversity Chart number (1 through 9) 
**G List gender, M = Male, F= Female, T= Transgender, U= Unknown  
RD Residential Council District number 1 through 7 or N/A 

Diversity information is self-identified and is voluntary. 


