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City of Seattle Boards & Commissions Notice of Appointment 
 

 

 
 

Appointee Name:  
Linda Thompson-Black 

Board/Commission Name: 
Families, Education, Preschool, and Promise Levy 

Position Title:  
Member 

 
  Appointment    OR      Reappointment 

 
 

City Council Confirmation required? 
 

  Yes 
  No 

Appointing Authority: 
 

  City Council  
  Mayor  
  Other: Fill in appointing authority 

Term of Position: * 

1/1/2022 
to 
12/31/2024 

  
☐ Serving remaining term of a vacant position 

Residential Neighborhood: 
Mount Baker 

Zip Code: 
98118 

Contact Phone No.:  
 

Background:  
I was on Mayor Norm Rice’s team and led Education Initiatives. I staffed the original Education Summit 
after a contentious antibusing initiative passed and laid the groundwork for the first Families and 
Education Levy. It was my job to fulfill his commitment to bring the community together and develop 
an education agenda. I was recruited because of my previous work on the management teams of the 
zoo and aquarium when they were preparing for bond issues. 

Authorizing Signature (original signature):  

 
 
Date Signed (appointed): 3/17/2022 
 
 

Appointing Signatory: 
Bruce A. Harrell 
 

Mayor of Seattle 

 





attendance. This included amazing events such as the opening reception, The Emerald Martini 

Club, the All White Affair and the Emerald Ball. The Links have the annual Evening of 

Enchantment. The Girlfriends have the Paint the Town Red event. I have extensive experience 

with event planning. 

 

• Led a network of 200 independent affiliates to implement a unified approach, moving to one 

consistent evidenced-based model and the use of best non-profit management practices. 

• Effectively implemented a change management process, convincing affiliates to implement fifty 

standards that required proof of compliance. Developed a process to prepare them for 

accreditation and assembled accreditation teams to create a process for re-accreditation.  

• Successfully implemented Total Quality Systems (TQS), accrediting 160 affiliates and provided 

strategic planning facilitation for over 30 affiliates resulting in more effective leadership, 

improved student outcomes, and increased funding.  

• Led the replication and expansion process for CIS, creating a strategic plan, establishing a 

taskforce, board and fundraising plan and hiring a local liaison. As a result of these initiatives, the 

network grew by 260% (from serving 500,000 students to 1.3 million). 

• Developed partnerships and partnership agreements to support students and families by working 

with pre-school providers, health and mental health organizations, universities, homeless 

agencies, mentor/tutor organizations, food banks, and gang prevention programs. As a result of 

this successful approach the CIS Network currently has over 20,000 partnerships across 

the country.  

• Led a very challenging process to re-develop the CIS Nevada State office. Facilitated a 

leadership change of the state director and board, identified new leadership for the board 
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and staff and worked with the new director to development a re-organization plan that 

lead to our national board chair, Elaine Wynn, providing a $1 million investment. 
• Facilitated data-driven/continuous improvement systems with internal and network-wide teams to 

elevate quality non-profit business practices.  

• Worked with the National Center on Drop-out Prevention in Clemson to develop a wide array of 

summary briefs on the characteristics of best practice programs that address risk factors such as 

after school programs, and mentoring programs so that affiliates can assess the efficacy of 

potential partnering organizations.  Information was developed to train affiliates on the use of 

these tools.  

• Successfully implemented organizational capacity building plans to improve state and affiliate 

operations. Provided direct technical assistance and worked with consultants. 

• Insured that there are appropriate fiscal controls for state offices and affiliates that conform to 

established fiscal management policies. 

• Regularly monitored the performance and financial management of state directors and affiliates in 

the network. Reviewed budgets quarterly, establishing an early warning system to address 

financial challenges. 

• Managed grants such as a federal OJJDP grant on gang prevention, and one on tutoring and 

mentoring in isolated communities, the Windsong Foundation and Costco grants. 

 
    ADDITIONAL PROFESSIONAL EXPERIENCE 

 

       SEATTLE COMMUNITIES IN SCHOOLS AFFILIATE, Seattle, WA 

                                             Executive Director 



 

                                      CITY OF SEATTLE, Seattle, WA 

Special Assistant to the Mayor, Councilmember on Education and Human Services 

 

    WOODLAND PARK ZOO AND SEATTLE AQUARIUM, Seattle, WA 

                                              Business Manager 

 

                 CITY OF SEATTLE PARKS AND RECREATION, Seattle, WA 

                                         Capital Projects Manager 

 
EDUCATION 

 

MPA, Organizational Development, Program Analysis and Budgeting, University of 

Washington, Seattle, WA 

 

BA, Political Science and Communications, University of Washington,  

Seattle, WA 

 

PROFESSIONAL DEVELOPMENT/AFFILIATIONS 

 

Certificate, Board Development and Leadership 

Project Management 

Change Management 

Effectively Dealing With Difficult Clients and Customers 

Founding Member, Seattle Chapter of the Girlfriends Inc. 

Member, The Links Inc., Seattle Chapter 

 






