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City of Seattle Boards & Commissions Notice of Appointment

Appointee Name:
Oksana Reva

Board/Commission Name
Community Involvement Commission

Position Title:
Get Engaged Member

City Council Confirmation required?

[ ] other:Fillin appointing authority

X Appointment OR ] Reappointment X Yes
[ ] No
Appointing Authority: Term of Position: *
[ city Council 9/1/2021
& Mayor to
Y 8/31/2022

U1 Serving remaining term of a vacant position

the same.

Residential Neighborhood: Zip Code Contact Phone No.:

Beacon Hill 98144 Business phone# - NOT personalphone
#

Background:

My parents immigrated to Bellingham, Washington from Ukraine 3 months before | was born. | am the
second oldest of 6 kids. | worked hard in middle school and high school, and got myself into the
University of Washington as a first-gen university student where | studied Political Science, Law and
Diversity. | love helping people and | hopel can spend my life creating opportunities for others to do

Authorizing Signature (original signature):

Date Signed (appointed): 3/7/2022

Appointing Signatory:
Bruce A. Harrell

Mayor of Seattle

*Term begin and end date is fixed andtied to the positionand not the appointment date.




Oksana Reva

Education
University of Washington | Seattle, WA June/2020
Bachelor of Arts— Major: Political Science, Minors: Diversity and Law, Societies and Justice

® Associated Students of University of Washington Diversity, Equity and Inclusion Representative | Event

and Communications Director of Haggett Hall | Committee Member of Pi Sigma Alpha UW |
Administrative intern at ROOTS Young Adult Shelter in the University District

Experience
U.S. Senator Maria Cantwell’s Office | Seattle, WA May/2021 — July/2021
State Staff Assistant
e Field and redirect incoming communication from constituents and organizations to appropriate staffers.
e Perform employee support roles and ensure the effective running of workplace.

¢ Fulfill administrative functions such as scheduling meetings, retrieving constituent data, drafting
documents, and answering staff and constituent queries.

e Serve as Office Emergency Coordinator and Academy Nominations Coordinator.

Downtown Emergency Services Center (DESC) | Seattle, WA May/2020 — Jan/2021
Clinical Support Specialist
e Provided support, advocated and represented extremely vulnerable and diverse clients who experienced
chronic homelessness transition into permanent supportive housing.
e Built relationships and professionally communicated with clients, legal representatives, mental health and
health professionals regarding clients’ needs and goals.
e Organized and coordinated services and activities with colleagues, outside service providers, and
community resources to promote independent living for clients.

e Maintained excellent communication and organization. Completed timely and urgent tasks in a fast-pace
environment.

e Marketed, organized and facilitated Anti-Oppression Group (AOG) dialogues to promote diversity, equity
and inclusion at DESC.

Foster Garvey PC | Seattle, WA September/2019 — April/2020
Legal Recruiting Intern
¢ Organized and coordinated recruitment projects promoting diversity, inclusion and equity within the firm.
Maintained recruiting software operations during law firm merge.
e Provided general administrative support for a variety of departments within the firm, specifically Attomey
Recruiting and Professional Development.
e Coordinated and organized interviews, orientations and conferences for attorneys, staff and law students.
e Communicated opportunities to the top 25 law schools nationally.

Whatcom County Public Defender Office | Bellingham, WA June/2019 - August/2019
Investigative Intern
e Professionally interacted and built relationships with clients in the jails, offices, and in the field.
e Provided administrative support, conducted intakes, redactions, and summarized interviews for attorneys.
e Worked on a team to investigate misdemeanor cases in Whatcom County.

Interests
e Traveling, reading, hiking, hosting events, organizing, and building relationships.
e Young Adult Grant Advisory Committee (YAGAC) Committee Member, engaging in distributing
grant funding to local non-profits working with youth experiencing homelessness in King County.

e Build the Bench Director of Marketing and Outreach, promoting access to workshops held by
Girmay Zahilay that educate the next generation on how to run for office in Washington state.




References for
Oksana Reva

Rita Stewart

Casework Director
U.S. Senator Maria Cantwell’s Office

Brandon Lehnerz
Program Manager
Union Hotel, DESC

Deverie Robinson
Former Director of Attorney Recruitment and Development at Garvey Schubert Barer
Davis Wright Tremaine LLP

Pia Bloom
Former Director of Attorney Recruitment and Development at Foster Garvey PC
Thomas Bloom Consulting

Joe Dozal
Supervising Investigator
Whatcom County Public Defender Office

Ari Embinder
Facilitator of The Young Adult Grant Advisory Committee (YAGAC)
Y Social Impact Center

Girmay Zahilay
Founder of Build the Bench
King County Councilmember, District 2
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Community Involvement Commission

Sixteen Members: Pursuant to Ordinance 125192, all members subject to City Council confirmation, one —and
two-year terms for the initial round of appointments, two-year terms thereafter:

= 7 CityCouncil-appointed

= 7 Mayor-appointed

= 2 Other Appointing Authority-appointed (specify): Commission-appointed

Roster:*Updated 9/29/20
Position Position N Term Term Term Appointed
*D **G RD  No. Title ame Begin Date End Date # By

City Council District #1 Jasmine Aryana 6/1/20 5/31/22 1 City Council

5 F 1 1.
5 N City Council District #2 VACANT 6/1/21 5/31/23 1 City Council
; ; City Council District #3 VACANT 6/1/20 5/31/22 1 City Council
City Council District #4 Martha Lucas 6/1/21 5/31/23 1 City Council

City Council District #5 6/1/20 5/31/22 1 City Council

William (Bill) Southern

2 M 5 5
City Council District #6 VACANT 6/1/21 5/31/23 1 City Council
6 6
. . City Council District #7 VACANT 6/1/20 5/31/22 1 City Council
. . Member At Large VACANT 6/1/21 5/31/23 1 Mayor
, . Member At Large VACANT 6/1/20 5/31/22 1 Mayor
10, Member At Large VACANT 6/1/21 5/31/23 1 Mayor
Member At Large VACANT 6/1/20 5/31/22 1 Mayor
6 11.
. 5 Member At Large VACANT 6/1/21 5/31/23 1 Mayor
Member At Large 6/1/21 5/31/22 1 Mayor
; 13. VACANT
GetEngaged Member | o) .- po o 9/1/21 8/31/22 1 Mayor
6 F 2 14.
. Commissioner VACANT 6/1/21 5/31/23 1 Commission
Commissioner Carol Redfield 6/1/20 5/31/22 2 Commission
1 F 6 16.
SELF-IDENTIFIED DIVERSITY CHART (1) (2) (3) (4) (5) (6) (7) (8) (9)
Black/ . i Ame.ricm Caucasian/ ) )
Male Female Transgender NB/O/U Asian African Hlsp?mc/ i Other !\Ion-. S e Multiracial
American Latino :l:vk: Hispanic Islander Eastern
Mayor 1 1
Council | 1 2 2 1
Other 1 1
Total | 1 4 1 2 1 1
Key:

*D List the corresponding Diversity Chart number (1 through 9)
**G List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary O= Other U= Unknown
RD Residential Council District number 1 through 7 or N/A
Diversity information is self-identified and is voluntary.





