S City of Seattle Boards & Commissions Notice of Appointment

Appointee Name:
Jeremy Erdman

Board/Commission Name: Position Title:

Seattle LGBTQ Commission Commission Member

Council Confirmation required?
[X] Appointment OR [ | Reappointment X Ves

|:|No

Appointing Authority: Date Appointed: | Term of Position: *
@ Council 5/1/2023
|:| Mavyor to

4/30/2025

|:| Other: Fill in appointing authority

[ Serving remaining term of a vacant position

Residential Neighborhood: Zip Code: Contact Phone No.:
Capitol Hill 98102
Background:

Jeremy Erdman is the youngest son of a pastor and special education teacher. His upbringing instilled in
him early the values of building community and supporting others. These values steered his career to
focus on creating a sustainable future and inclusive economy— one where our diversity is our strength
and identity isn’t a barrier to success. Jeremy came to Seattle to study a Masters in Public
Administration to create energy policies that create a livable environment for future generations and
help current generations transition equitably. Today, he works in global diversity, equity, and inclusion
at Amazon corporate.

Jeremy looks forward to bringing his skills and experience to focus on supporting LGBTQ businesses and
entrepreneurs thrive in our city, identifying pathways to find housing for houseless LGBTQ individuals,
and support LGBTQ cultural events, like Pride, and growing more events to further build the community.

Authorizing Signature (original signature): Appointing Signatory:

Councilmember Tammy Morales
A ”’4 Seattle City Council

Date Signed (appointed):
4/18/2023

*Term begin and end date is fixed and tied to the position and not the appointment date.



JEREMY ERDMAN

PROFEZEIONAL EXPERIENCE

Amazon.com Eeartle, WA
3. Prograss Marager, Seller Encorna! Relationr. July 2027 — Present
*Dreveloped the Selling on Amazon Maszaging Framevwrork with senior leaders, consisting of 5 messaging pillars for all Amazon to uze
when speaking sbout the zellar experience in external interviews, raports, comrmnications, snd presentations.

*Launched and managed zeller feedback mechanizms, inchidmg the Zaller Advizory Council and Amazon’s “You said e didf? workstream.
*Created stratepy for Seller External Relation: engapement with think tanks, trade zssocladon:s, chambers of commerce, and indostry
inflpentials, lammching and owning 8 partnarchips and programming plan:.

FProgram Mawnaper, Ewxetisyes Programes, JAscowet Marager froer July 207 3-May 2018 Adigy 2075 — July 2021
Cromed the stratepy, execution, and commmnication of diversity, equity, and inchizion programs inchidme:

* Developed, executed, and facilitated Morth American and LATAM Inclusion Training strategy to 1000+ emplovees globally. Participating
lezders sawr their Inclusion Connections Seores increaze by 4 in agprepate during 2020

* Developed and executad strategy to promote gender equity In career development and promotdons in Costa Rican locations. Participating
orprnizations saw a 23%: Improvement in women's promotion rates.

* Trote and managed global communications to 12kt emplovess, including all-hands pressatations and global crss commumnications
following events such as mass shootings, Supreme Court decizions, and the death of George Flord.

* Led the development and mezsirsment of Sponzorship Programs that has grown to cover orpanization: totaling 50kt employee: and
presented to VP and EVP stakeholders bi-monthly on prograss.

* Created global committee to improve smplovess' sentiment of ncuzion and led orpanizations to creats Q4 Inclusion Flans. These plans
rezulied in emploves sentiment improvement of 3% In Q4 2020,

*Fartmered with sales teamns to develop the strategy for Minority Business Accelerator and prepared business leaders for review with C-
Suite. This propram now haz over 140 dedicated headeount, C-3uite poals, and has already supported 1000+ Black-owned businesses.

IreeFree Hiomass Solutions Zeatrle, WA
Divector of Sustaivabis Innavarion, Publc Polboy and Sustaivabifty Prograes Mawager July 2075-Marck 2017 Aol 2077 — July 2018
. I‘zsks:] by CEO to pioneer the environmental mmd social henefits of the compant’s composite board, bin-coal, and pe]Jr: products.

. DE:J.Q‘.‘I.EIﬂ. messaging explaining how the compant's operztions suppert the United MNadons 17 Sustzinzhle Development Goals ranging
fromm poverty and humger reduction to sustzingble cities to pander aquity.

* Caloulated and articulated the compeany’s envitommental benefits tarough itz patented propagation of IileFiher in 2ddressng carbon
dicrride emizsion: and deforestation for investor pitches, helping the company raize §1AL

* Headed the drafing of 2 sustainability business plan to mfuse the company's operaton: and long-temn vision with a focus on the
environrnental and social benefit: of our forestry and fossil fuel replzcsment products.

VOLUNTEER EXPERIENCE
Lanece Randall Campaign for Seattle Mayor Seattle, WA
Sewisr Policy Advirar Joowe 2020-Agpser 2027

*hfzmaged 12 policy experts to create campaign platform zeross 87 policy arezs, including howsing, policing, behaviorzl health, climate,
zmall busines: development, and arts /cultore.
*Conducted mediz prep for candidste, melnding an appearancs on Fox and Pdends.

Board Member, City Fruit Zeartle, WA
Pregident since Jannary 2075, Seoretary fros Jasary 20717 -Janwary 2075 July 2015 — Precany
* Wrote crganizztion’s financial control end exdt interview, cmbudsperson, and staff lizicon

* Led board engaperment with City Counell, other povemment officizls, for-profit companies, and policy groups

Coliurs Zearde, WA
Coalition Bailier INopewsber 207 7-Preseny
*Dirafied policy rezcluton: for state lepizlative diztdeot: and other interest groups to promote the phaze ot of gascline- and diesel-powerad
vehicles in Washington State.

*Worked with businesses, nonprofits, and political proups to coordinate zcdon on gascline- and diesel-powered vehicle phase-out policy.

EDUCATION

University of Washington, Evans 2chool of Public Policy and Governance Zeartle, WA
Merzers of Public Adveinistration. Jaxs 2075
Hogers: Hanry M. Jackson Pellow in Environmental Poliey and Fesource Management

Trinity University Zan Antondo, TX
Eupchelor g7 Saence i Engiveering Soionz and Backelor of _Artr in Ersironssenta) Sudier. May 2074
Howerr. Graduated Cum Lande

PFUBLICATIONE

Yuan, M, Erdman |, Tang, €., and H. Aydehili “High performance solid polymer electrolyte with praphene oxide nanoshests * R3C Adv,
2014, 4, 3063T-30642.

Palicy, Tecknology, and Sustainshility Blog: https: / ‘mediurn com /(@eremmyerdrman




Seattle Lesbian, Gay, Bisexual, Transgender and Queer Commission

May 2023

Members: Pursuant to SMC 3.14.920, all members subject to City Council confirmation,

2-year terms:

= 8 City Council-appointed
= 9 Mayor-appointed
= 4 Other Appointing Authority-appointed: Commission-appointed
Roster:
Position Position N Term Term Term Appointed
*D **G RD No. Title ame Begin Date End Date # By
5 1. Member Gerald Seminatore 5/1/23 4/30/25 1 City Council
2. Member VACANT 5/1/23 4/30/25 1 Mayor
3 3. Member Ry Armstrong 5/1/23 4/30/25 1 City Council
4, Member VACANT 5/1/23 4/30/25 1 Mayor
3 5. Member Jeremy Erdman 5/1/23  4/30/25 1 City Council
6.  Member VACANT 11/1/21  10/31/23 1 Mayor
7. Member VACANT 11/1/21 10/31/23 1 Commission
6 8. Member Steven Pray 11/1/21 10/31/23 1 Mayor
3 9. Member Chelsey Wright 5/1/22 4/30/24 1 City Council
3 10. Member Nathaniel Higby 5/1/22 4/30/24 2 Mayor
3 11. Member Alex Mielcarek 5/1/22 4/30/24 1 City Council
3 12. Member Brett Pepowski 5/1/22 4/30/24 2 Mayor
13. Member Atif Osmani 11/1/22 10/31/24 1 City Council
14. Member VACANT 11/1/22 10/31/24 1 Mayor
15. Member Christina Pizafa 11/1/21 10/31/23 1 City Council
4 16. Get Engaged  Lillian M. Williamson 9/1/22 8/31/23 1 Mayor
17. Member Jackson Cooper 5/1/22 4/30/24 1 City Council
18.  Member VACANT 11/1/21  10/31/23 1 Mayor
2 19. Member Victor Loo 11/1/21 10/31/23 2 Commission
3 20. Member Andrew Ashiofu 5/1/22 4/30/24 1 Commission
21. Member VACANT 5/1/22 4/30/24 1 Commission
SELF-IDENTIFIED DIVERSITY CHART (1) (2) 3) (4) (5) (6) (7) (8) 9)
Black/ . ) Ame.rican Caucasian/ ) i
Men Women Transgender  Unknown Asian African H:_s;?mc/ I‘:Idla: / Other H_N on-' lPIaq;ic :’I |(:dle Multiracial
American Ino Naatsiv: Ispanic slander astern
Mayor
Council
Comm
Total
Key:

*D | List the corresponding Diversity Chart number (1 through 9)

**G | List gender, M = Male, F= Female, T= Transgender, U= Unknown

RD | Residential Council District number 1 through 7 or N/A

Diversity information is self-identified and is voluntary.



