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Summary and Fiscal Note 

1. Legislation Summary 

Department: Legislative Department 

Title: An ordinance relating to civil rights protections for diverse sexual orientations and 

relationship structures; amending the definition of the sexual orientation protected class 

to recognize gender identities outside the gender binary, recognize pansexuality and 

asexuality as orientations, and include consensual relationships with multiple partners 

as an element of attitudes, preferences, and practices pertaining to sexual orientation; 

and amending Sections 3.14.910, 3.14.931, 4.80.020, 6.02.270, 6.202.230, 14.04.030, 

14.06.020, 14.08.020, 14.11.020, and 18.12.280 of the Seattle Municipal Code. 

 
Background: This legislation would expand City of Seattle (City) civil rights anti-

discrimination protections for people with diverse sexual orientations and relationship 

structures. The bill would update the existing protected class of “sexual orientation” to: 

1) remove reference to the male and female gender binary, consistent with past City 

and Washington State policy choices that recognize non-binary gender identity; 2) 

recognize “pansexuality” and “asexuality” as sexual orientations subject to civil rights 

protections; 3) clarify that a person’s protected “attitudes, preferences, beliefs, and 

practices” pertaining to their sexual orientation also extend to consensual relationships 

with multiple partners such as non-monogamous relationships. These expanded civil 

rights protections would be applied to the areas of employment, housing, business 

licensure, places of public accommodation, park usage, bias-free policing, the City 
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affirmative action plan, and administrative duties of the Office for Civil Rights and the 

Human Rights Commission. These new anti-discrimination protections would take effect 

on June 1, 2027 to allow sufficient time for effective City implementation. 

Summary Attachments: N/A 

 

2. Capital Improvement Program (CIP) 

Does this legislation create, fund, or amend a CIP Project?  

☐ Yes 

☒ No 

 

3. Summary of Financial Implications 

Does this legislation have financial impacts to the City?  

☐ Yes 

☒ No 

3d. Other Financial Impacts 

a. Does this legislation create any other financial impacts for The City of 

Seattle, such as direct or indirect costs, one-time or ongoing, that aren’t 

mentioned above? If yes, please explain these impacts. 

N/A 

b. If the legislation has costs that can be covered within the current budget, 

explain how. Does the department have extra resources in its budget to handle 

these costs? Or does the department need to shift resources away from other 

work to handle these costs? 

The primary implementing department (Office for Civil Rights) expects to be able 

to comply with the changes to Seattle Municipal Code proposed in this legislation within 

the current budget given the June 1, 2027 effective date. The department has described 

additional proposed outreach and education activities that they believe would enhance 

the effectiveness of implementation, should additional funding become available during 

the 2027 budget process. The funding level required to support these proposed 

supplemental enhanced implementation activities is indeterminate at this time. 
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c. What financial costs or other impacts might happen if this legislation is 

not implemented? 

Failure to implement this legislation would potentially allow discrimination to 

persist lawfully against persons with the sexual orientations and/or relationship 

structures that this bill proposes to protect. 

d. How might this legislation affect other City departments besides the one 

that proposed it? 

The Office for Civil Rights is the primary enforcement department for civil rights 

and anti-discrimination laws. Other areas of Seattle Municipal Code where the sexual 

orientation protected class currently appears, and where it would be amended by the 

expanded definition in this bill include sections administered by the Human Resources 

Department, Finance and Administrative Services, and the Parks Department.  

 

4. Other Impacts 

a. Does this legislation require a public hearing?  

☐ Yes 

☒ No 

b. Does this legislation require a notice to be published in The Daily 

Journal of Commerce and/or The Seattle Times? 

☐ Yes 

☒ No 

c. Does this legislation affect a piece of property? No. 

d. Race and Social Justice Initiative impacts: 

1. How does this legislation affect vulnerable or historically 

disadvantaged communities? How did you come to this conclusion? 

Please consider both impacts within City government (like employees and 

internal programs) and in the broader community. 

 

2. Please attach any Racial Equity Toolkits or other racial equity 

analyses used to develop or assess this legislation. 

N/A 
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3. What is the Language Access Plan for communicating with the 

public about this legislation? 

 The implementing department (Office for Civil Rights) will follow applicable 

City policies regarding language access. 

e. Climate change impacts: 

1. Emissions: Will this legislation significantly increase or decrease 

carbon emissions? Attach any studies or materials that inform your 

answer.  

N/A 

2. Resiliency: Will this legislation make Seattle more or less able to 

adapt to climate change? If it reduces resiliency, explain what can be done 

to lessen the impact.  

N/A 

f. If this legislation creates a new program or expands an existing one, what 

are the long-term, measurable goals? How will this legislation help achieve those 

goals? What methods will be used to track progress? 

The legislation would build on existing City civil rights anti-discrimination 

protections in the Seattle Municipal Code. Goals and methods to track progress 

associated with this proposed change are expected to be consistent with those utilized 

in the administration of the City’s other anti-discrimination protected classes. 

g. Does this legislation create a non-utility CIP that involves shared funding 

with a non-City partner or organization? 

No. 


