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Planning Context

Growth Management Act

Statewide Goals/Policies
Guidance for Citywide Comprehensive Plans

Comp Plan is policy |
document PSRC Vision 2040

Vision for how we will rosona Fmnon or Ll Docsor &
manage growth over the |

neXt 20 yearS King County Planning Policies -

Countywide Goals/Policies g

GrOWth PrOJeCtlonS Countywide Growth Management
Urban Village Strategy !

Seattle Comprehensive Plan
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Neighborhood Goals/Policies
Six-Year Capital Investment Plan

We are here.

|
Growth 1994-2024 2004-2024 2016-2035 : 2023-2043
Management Act | Plan Update Update 1 Next Update
1
v Seditle
passed 1990 adopted 1994 adopted 2004 to be adopted

2016 2035



Changes in Seattle since the
last major update

* Added 51,000 housing units
and 58,000 jobs since 2004

» Expanded transit (light rail and
more bus hours)
How We Grow

* Ride sharing
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What's in the Plan

Growth Strategy
(previously Urban
Village)

Land Use
Transportation
Housing

Capital Facilities

Utilities

Economic
Development

Environment

Parks and Open
Space

Arts and Culture
(previously Cultural
Resources)

Community Well-
Being

(previously Human
Development)

Neighborhood Planning
(previously Neighborhood
Planning A)

Container Port

(no changes)

Shoreline Areas
(no changes)

Neighborhood Plans
(previously Neighborhood
Planning B, no changes)
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What we heard

Economic

Development

Arts and

Culture

Displacement of small businesses
More information about the kinds of jobs

Mixed response about more restrictions for
industrial land.

Equity: living wage, first hire, workforce
diversity, eliminate barriers

Cultural anchors
Neighborhood character
Soul of the city, diversity
Historic preservation

Seattle
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Assessment of Current Element:

Cultural Resources

* Optional element — no GMA guidelines

 Policy statements not useful
» Often state values not direction
« Examples too specific

« Goals and policies not clearly linked

* Not aligned with current Office of Arts and
Culture priorities

* Historic preservation policies overlap with Land
Use policies
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Outline

Arts and Culture

Current Plan

Community
Civic ldentity
Learning

Creative
EXxpression

Mayor’'s Recommended Plan
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Public Art

Creative
Economy
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Key Direction #1.:

Public Art

 Art Is part of capital improvements

» Reflect the diversity of the city: artists,
panelists, sites, media, participation
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Key Direct_ion #2:
Creative Economy

 Arts and culture are part of the creative
economy

» Affordable space: artists, arts, organizations

« Assistance: equitable, targeted, different
sizes and stages of growth
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Key Direction #3:
Youth Development

 Access to art education

 Connection between art education and
215t century skills

« Support for teachers
 Partnerships
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Key Direction #4:.

Cultural Space and Placemaking

 Affordable cultural space
* Inventory

« Partnerships

 Cultural Districts
 Toolkit

Placemaking
Priorities: dense areas, marginalized

populations and communities
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Equity:
Arts and Culture

Students who took fewer than six arts classes were more likely to be
from low-income HH, non-native English speakers, African American,
American Indian, Alaska Native and Hispanic.

« AC1.4 Enhance the diversity of panelists and community
representatives that are included in the public-art selection process.

« AC2.5 Enhance equitable access to technical and financial
assistance for all artists and organizations.

« AC 3.4 Help make arts education available in areas of high violence
and poverty, or where school performance is poor.

« AC4.11 Enhance access to a variety of arts and cultural institutions
and programs for the at-risk youth, non-English-speaking residents,
seniors, the visually and hearing impaired, and people with other
disabilities.

2035



Outline
Economic Development

Current Plan Mayor's Recommended Plan

Economic Development Commercial Districts
& the Urban Village Industry Clusters

Strategy _ _
: : Business Climate
Sectorial Strategies
Workforce

Labor Force Education,

Development and Entrepreneurial and
Training Small Business

Development

Business Climate

Infrastructure and
Capital Facilities

Business Startup and

Growth '
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Key Direction #1: _ _ _
Vibrant Commercial Districts

« Enhance downtown core as the economic
center of the city and region

« Comprehensive approach to strengthening
neighborhood business districts

* Prioritize assistance to districts of lower
economic opportunity
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Key Direction #2:
Industry Clusters

* Improve linkages with research, education,
hospitals, technology-based businesses

 Collaboration among businesses within and
across industry clusters- marketing,
research, talent, training, expansion

* Improve ability to transfer technology

» Workforces representative of Seattle’s
racial and socioeconomic groups
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Key Dir_ection #3: _
Business Climate

« EXxpansion of international trade

« Competitive business climate through
predictable regulations, etc.

» Address needs of culturally relevant
pusinesses most vulnerable to displacement

 Foster partnerships between public and
orivate sectors

2035



Key Direction #4.

Workforce

 Coalition to expand education and training
programs targeted to business needs

* Increase job training, internships, job
nlacement to overcome employment barriers

« Connect youth to internships and other
education and career opportunities

* Encourage businesses to hire local residents,
pay living wage, provide employment benefits
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Key Direction #5:
Entrepreneurial and Small

Business Development

« Commercialization of research innovations
to fuel start-ups

« Expand network for technology and
Innovation entrepreneurs

* Incentives for affordable spaces for start-ups
and small businesses

« Reduce barriers to business start-up and
entrepreneurship, especially for people of
color, iImmigrants, and refugees
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Equity:
Economic Development

Unemployment Rates for Seattle
Residents Age 16 and Over

14%
Lﬂ
White Black Asia

n  Hispanicor
Latino (of
any race)

Source: 2011-2013 ACS, US Census Bureau

ED 4.2 Increase job training, internships, and job placement to overcome barriers to
employment and to achieve greater racial and social inclusion in the workforce.

ED 4.5 Promote programs aimed at reducing unemployment among people of color.

ED 4.4 Explore opportunities to coordinate community-development activities with
place-based workforce-development opportunities in communities with high

unemployment. 2035



Questions?

Tom.Hauger@seattle.gov | (206) 684-8380
Patrice.Carroll@seattle.gov | (206) 684-0946

http://2035 . seattle.gov
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