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Background:

As the Executive Director for Community Building and Inclusion at the University of Washington, Dr. Marisa
Herrera has served in the Office of Minority Affairs and Diversity for 5 % years where she began in her role as the
Director for the Kelly Ethnic Cultural Center and Theatre. She leads a unit that develops campus diversity
programming in the areas of leadership, education on social justice, provides student leadership advisement and
creates campus-wide diversity programs, new student cultural welcomes and oversees cultural graduations. As
part of her role, she co-founded of Leadership Without Borders in 2014, a program and space geared towards
supporting student development for undocumented student leaders. In addition to her Executive Director role, she
is also an instructor in the UW College of Education, where she teaches a graduate course on marketing and
finance in higher education,

Originally from a small mining town in south eastern Arizona, Marisa received her doctor of educat/on degree
from the University of Southern California in Higher Education Administration.

Marisa has served on several national advisory boards including the National Conference on Race and Ethnicity in
Higher Education, the Association of Black Culture Centers as the Washington State Chair, College Board Native
American Student Advocacy Institute, and the Washington State Coalition for Undocumented Students. Her local
community involvement includes board member roles at the Center for Inclusive Entrepreneurship and she
currently serves as Board Secretary for Casa Latina. In 2017 she was awarded the inaugural Evans School of Public
Policy award for outstanding staff contributions to diversity and social justice called the “POC Voices and Visions
Award” given by the Evans Students of Color Coalition. She was also recognized in 2015 by the NW Asian Weekly
Newspaper’s Women of Color Empowered Awards ”R/smg Star Award” and by UW Housing and Food Services
Recognizing Outstanding UW Women.
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DR. MARISA .. HERRERA

EDUCATION
Doctor of Education Higher Education Administration '
University of Southern California Los Angeles, CA
Master of Science Business Management
Notthern Arizona University Flagstaff, AZ
Bachelor of Science Agribusiness
Atrizona State University Tempe, AZ
Certificate Organizatiobnal Leadership
Kennedy School of Government, Harvard University Boston, MA

CAREER HIGHLIGHTS

[ ]

16 years higher education experience in student affairs, admission, crisis management and

“diversity.

Expettise on bias, student safety, campus climate issues.

Facility management experience and construction of new student union style cultural center
and theatre.

Setved on national advisoty boatds to National Conference on Race and Ethnicity in Higher
Education and College Board Native Ametican Student Advisory Board.

Oversaw the largest admissions tettitoty for Stanford University Undergraduate Admission
Traveled to 10 different countries on Semester at Sea as Assistant Dean of Students, which
included wotking with Archbishop Desmond Tutu.

Experienced tesearcher on the globalization of higher education and leadership.

PROFESSIONAL EXPERIENCE

Executive Director

Community Building and Inclusion
2014-present

Office of Minority Affairs and Diversity
University of Washington

Served as a member of the Assistant Vice Provost for Diversity Strategic Leadership Executive Team.

Serves on the Diversity Council for the University of Washington which provides strategic advisement
and planning on the diversity blueptint for the UW President as patt of the Office of Minority Affairs

~and Diversity.

Served in a long-term interim appointment summer 2015- September 2016, overseeing a portfolio of
responsibilities for the Associate Vice President for Student Success, who served in an interim
promotion as the Vice Provost for Diversity.




Interim responsibilities included the supetvision of the Kelly Ethnic Cultural Center, the Director of
the UW Instructional Center, departmental strategic planning, faculty sponsorship, study abroad and
budgetary oversight.

Managed the Director of the Instructional Center and 50 full time staff, including PhD/Doctoral level
instructors and tutors, as well as existing management tesponsibilities of the Kelly Ethnic Cultural
Center.

Responsible for broad strategic planning and engagement in student centered programming for first
year students at the Kelly Ethnic Cultural Center. This scope includes: leadership development for
student leaders, advising ECC affiliated student otganizations, Office of Minority Affairs and
Diversity campus-wide divetsity programming, educational programs on social justice, campus
diversity progtrams and cultural graduations.

Ovetsaw study abroad opportunities for the department, which includes programs for Rome,
Batbados, Ghana, Spain, Tahiti and Australia.

Co-founder of the “I.eadership Without Botders Center” for undocumented student leaders

Faculty sponsor for all departmental research, general studies and experiential learning courses
Created partnerships and secured grant funding from the College Success Foundation, United Way of
King County and ID Tech Camp.

Developed $300,000 in new business tevenue in rental contracts including 50,000 in new scholarships

“for k-12 technology students and a new computer lab for the Kelly Ethnic Cultural Centet.

Cteated the “Diversity (Un) Common Book Series”

Setved as 2 membet of the Bias Response Committee

Worlked in partnetship with campus units to launch the food insecurity initiative, ‘Any Hungry
Husky” and the UW Food Pantry. ‘
Secured 3 UW innovation grants totaling $125,000 towards new projects for the creation of a social
justice libtary, Leadership Without Botders, the 15t year diversity retreat and the UW Food Pantry.
Led a study abroad class entitled, “Modetn Challenges in Contemporary Spain” focusing on social
justice movements, activism and leadetship in Madrid, Leon and the Basque region of Spain.

Director

Kelly Ethnic Cultural Center
2011-2014

Office of Minority Affairs and Diversity
University of Washington

Managed the latgest college cultural center in the nation.

Oversaw the construction and opening of a 15.5 million dollar construction project of a leed-certified
student union dedicated to diversity and inclusion.

Developed a strategic plan to provide effective leadership and student engagement for over 100
registered student organizations, including cultural, LGBTQ), undocumented, Greek letter and
multiple-identity focused organizations.

Oversaw student organizations and activities that included large-scale campus signature programs
through the cootdination of student leaders, volunteers and alumni .

Management and oversight of student performances and events in the student center and theatre.
Collaborated with on-campus academic pattnets and departmental units to bridge the co-curricular
and academic experience of student leaders in order to increase outreach and improve retention and
four year graduation rates.

Managed a $1 million dollar operations budget and increased revenues in the first yeat of operations
by 200%.

Developed diversity training and assessment cutticulum for department, community and campus.




Secured funding to launch a training institute for diversity, inclusion and support for undocumented
students (HB1079). '

Served as a university representative for Washington State Coalition for HB1079.

Supetvised a staff of 6 full time employees, 1 graduate student assistant, 35 student staff members and
numerous volunteer staff.

Developed a Graduate Leaders in Residence program and Leadership Intern program, financially
suppotting 10 students through stipends and academic credit.

Taught graduate and undergraduate level courses on Leadership, Mentoring and Finance.

Created and implemented a leadership involvement online platform that connected programming to
student learning outcomes called HuskyLink http:huskylink.washington.edu.

Served on the Executive Leadership Team in suppott of the Associate Vice Provost to provide
insight, support and strategic planning for the unit.

Served as part of the assessment team for the revision of CAS standards and the development of unit
benchmarks. '

Inaugural member of the Husky Leadetship Initiative steeting committee in partnership with
Associated Students of the University of Washington (ASUW).

Spearheaded efforts to develop campus-wide policies to support undocumented students.

Assistant Director
Office of Undergraduate Admission

2009-2011
Offce of the Vice Provost for Admission and Financial Aid
Stanford University

e  Managed the territory of Los Angeles, Riverside and San Bernardino Counties, an area that generated
4,000 applications each year.

¢ Reviewed undetgraduate applications for regular decision and transfer admission.

e  High level of proficiency in cutticulum trends and benchmarks for rigor in high school and
community college contexts.

e  Strong background in articulation agteements with colleges, universities and school districts as well as
co-tequisites for transfer.

o Presented workshops for guidance counselots and faculty on recommendation writing and the
application process.

o Participated in two large, regional case study programs for a consortium of private schools in Los
Angeles.

¢  Oversaw the program development and implementation of partnerships with Community Based
Otganizations (CBO) and non-profit organizations.

o Developed a telationship with the University of California Office of the President in order to
collaborate on an eatly outreach progtam towards 9t grade students from first generation and lower
socioeconomic backgrounds.

e  Managed several high-profile yield events in the LA area for Restrictive Early Action and Regular
Decision

¢  Built relationships with extetnal constituents such as Alumni volunteers, community organizations
and outside groups. '

e  Worked as a liaison to the Latino community for Stanford University.

¢ Developed strong working relationships with several high-profile alumni, patents and tier 1 donots in

the LLA area, specifically having marked success in collaborating with one of Stanford’s largest donors
to develop a reception in Los Angeles.




Assistant Dean

Dean of Students

August 2010-December 2010

Semester at Sea- Institute for Shipboard Education
University of Virginia

e & o o o

Oversaw student setvices for an international progtam that traveled to 10 countries over a four-
month period.

Served as patt of the senior administrative team, working alongside Archbishop Desmond Tutu.
Planned, directed and managed the judicial conduct process for the entire shipboard community.
Supervised a full time staff of 15 coordinators as part of the student life team. ‘
Developed educational outreach activities in schools and communities in foreigh countties.

Led educational programs, faculty directed programs and overnight trips in Spain, Morocco, Ghana
and South Africa.

Assisted in planning, development and administration of programs and services for study abroad
students on the voyage.

Experienced in dealing with health/safety issues abroad including immigration issues, international
law matters and state department advisories.

Associate Director

Office of the Vice Provost for Student Affairs
E/ Centro Chivano

2008-2009

Stanford University

Co-Managed a 4,000 squate foot facility dedicated to the academic success, cultural engagement, and
leadership development of Latino, first genetration and low-income students at Stanford.

Oversaw the opening of a revamped computer lab/learning lab, developed a 1 year academic
entichment program for freshmen in collaboration with undergraduate education and created a
Graduate Support Center which included the development of a new director and staff for the space.
Oversaw the program development and implementation of 7 university-wide events sponsored by El
Centro.

Supervised a staff of 17 people and collaborated with Faculty on a variety of projects.

Managed the operations, payroll and gift fund budgets for the center, which involved a wide atray of
oracle financial softwate progtams including pcatd, petty cash, IOU, procurement and kronos
timecard systems.

Developed systems for efficiently managing the facilities and meeting room space for the centet,
which suppotts over 25 volunteer student organizations.

Wrote two grants, which speatheaded effotts to increase the number of Latinos pursuing graduate
studies and completing honors thesis. :

Advised students and otganizations through the management of three advisory boards.

Designed outteach efforts and strategies for communication (branding, web, newsletter and
brochure).

Created an assessment strategy and learning outcome approach to academic programming.

Advised and served as a critical resource to help students achieve their academic and professional
goals.

Worked on the Droople Taxonomies committee to create a new, accessible web platform that is ADA
compliant.




Served as an Organizational Conduct Board Investigator- Student Life (Spring 2009) and the METro
Committee-Residential Education (2009).

Resident Director

Management Services Officer I

2004-2008

Office of Residential Life

Uﬂzl/emy/ of California at Los Angeles, Los Angeles, California

Managed a co-educational building of 550 tesidents, including four theme communities, populations of
transfer students and student athletes.

Live-in, professional staff member who served as part of a “first-response” team of individuals for
student or university based emetgencies (i.e., mental health, inability to exercise care, violent crimes and
drug related offenses).

Mediated student conflict and offered appropriate referrals to housing and other on campus offices.
Developed, implemented, and evaluated student development and program initiatives.

Supervised a staff of 8 student leaders, 1 Assistant Resident Director and 11 Resident Assistants.
Collaborated with Faculty in Residence (FIR) on academic linkages between the university and the
residential experience.

Advised student groups and hall associations.

Facilitated training and team development throughout the academic school year

Created and implemented a two-day diversity expetience for 350 staff members in Malibu, California.
Wortked on cross-functional teams with other depattments while on campus wide committees and task
forces.

Assisted in the development and implementation of four new theme communities (African Diaspora,
Latino/a Chicano/a, Health Sciences and Sustainability).

Administered judicial conduct hearings, managed a large caseload of student conduct and sanctioned
students for violations of the student code of conduct. '

Counseled students and provided referrals to Student Psychological Services.

Conducted budget oversight and reconciliation for 6 budget areas totaling $200,000.

Worked closely with housing, facilities, and conference services to provide ongoing support and
cootdination for current and future projects.

Assisted students with goal setting, career planning and advisement on academic success.

Setved as a departmental liaison to the campus wide yield meeting '

Volunteered for Academic Advancement Program Scholars Day as departmental representative (2005~
2007)

Facilitator
Summer 2005-2007

“Making It Connt: Monster.com Diversity Leadership Program”
Alomfe; Worldwide, New York, New York

Utilized expertise and expetiences with diverse students as a contract cotporate trainer for
Monster.com

Facilitated activities and training sessions for high achieving college students

Participated in instructor training meetings to develop training curriculum to lead a weekend long
intensive programs in Chicago, Los Angeles, Dallas, San Francisco, Philadelphia and Florida




Selected as patt of an leadership team training 1800 diverse college students from throughout the US
on how to excel in the workforce

Worked closely with 500 companies to create an inclusive corporate climate

Worked as a leadership facilitator leading teams of 20 students

Worked as a Corporate Relations Assistant helping title sponsors throughout the weekend long events
Facilitated and executed customized leadership training for Price Waterhouse Coopers in Chicago and
Atlanta for incoming interns in Summer 2006 and 2007

Account Manager
May 2003-September 2004
Clear Channel Communications, Tempe, Arizona

]

Developed and helped produce creative marketing programs

Conceived and executed written proposals '

Created otiginal commetcial copy and marketing publications for clients.

Matrketed, sold, and serviced advertising airtime, events, web, and print marketing vehicles.
Negotiated business based on industry ratings in order to maximize station revenue and share
Achieved revenue and sales goals as set by local sales manager

Developed new advertisers by soliciting area businesses

Prepated sales orders and production requests

Resolved billing discrepancies and assisted in collection of accounts

Residence Hall Director

July 2000- May 2003

Office of Residence Life

Northern Arizona University, Flagstaff, Arigona

Managed overall operations and community development of a co-ed apartment-style complex of 200
residents and 800 bed freshman facility

Hired, trained, supervised and evaluated 19 resident assistants and 5-10 office/support staff members
Adjudicated student conduct as university heating officer for Residence Life and the Office of Student
Life

Developed training manuals and models on a bi-yearly training schedule

Worked with internal software and tracking systems related to student development

Assessed needs and assisted staff in developing, planning, and implementing educational and social
programs in the hall

Worked with Disability Suppott Services and multicultural student organizations to ensure quality
accommodation for differently-abled residents and international students

Managed a hall budget consisting of programming expenditures and payroll

Hired, trained, evaluated, supetvised and scheduled office staff; managed payroll

Facilitated hall operations including weekly occupancy repotts, room assignments, hall and room
transfers, damage charges, consolidation and paid vacancy sales

Monitored physical condition of residence hall, working with maintenance and custodial staff, hall staff
and residents to respond to facilities needs and emergencies.

Conference Manager

Summer 2001 [ Summer 2002

Office of Residence Life

Northern Arizona University, Flagstaf, AZ




Managed all aspects of a coeducational summer confetence program, including all room assignments,
front desk operations, housekeeping needs, facilities issues, and billing statement preparation and
reconciliation

Selected, trained, supetvised, and evaluated a staff of one Assistant Conference Manager, Data Entry
Assistant, and four Confetence Assistants

Coordinated housing efforts with conference group leaders for 30 conferences serving over 3000 youth
patticipants

Program Coordinator

May 1999-May 2000

Center for Agribusiness Policy Studies
Avrigona State University, Mesa, Arizona

Responsible for running the daily operations of the Arizona Agticulture Mediation and Finance Training
Program

Developed the ptogtam budget and prepared the final draft for evaluation of a federally funded program
Worked closely with Program Directot in prepating the Annual Report for submission to Congtess and
the Director of the Farm Service Agency

Monitored the daily actions of Congtess and wotld events, informing co-workers of changes in policy
and Alternative Dispute Resolution

Worked directly with mediators, monitoring the progress of cases, and keeping files relating to clients
working with the program

Developed Press Releases, Brochutes, and Flyers, informing individuals in the agticultural community
of changes in the program

Wotked as Editor of the “Mediation Today and Tomorrow” newsletter.

Helped compose grant proposals in conjunction with other staff members and the director of the
program, to obtain funds for special projects.

TEACHING EXPERIENCE

Instructor, ‘Marketing and Finance in Higher Education” Spring 2016, 2017
Graduate School of Education
University of Washington

Instructor, ‘Learning Leadership Theory and Practice BA 391” Winter 2016
Foster School of Business
University of Washington

Program Ditectot, ‘Modern Challenges in Contemporary Spain” ' Summer 2015 2016
Jackson School of International Studies ’ ’ :
University of Washington

Instructot, ‘Social Justice for LEAD” October 2008-May 2009
Sehool of Edncation
Stanford University
Teaching Assistant | Janunary 2007-August 2007

“Fiscal Administration in Higher Education”
Center for Urban Edncation :




University Southern California

Instructor, “Academic Success in the Educational Environment” Winter 2005/2006
Department of Education, University of California Los Angeles

Instructot, “Counseling & Student Development in a University Setting” Spring 2001
Department of Educational Psychology, Northern Arizona University

PROFESSIONAL DEVELOPMENT

Certificate in Leadership, Kennedy School of Government 2014

Harvard University

College Board Bridge Delegation (Beijing, China) 2013

The College Board

Certificate, Centet for Creative Leadership 2014
| Fellow, President’s Professional Development Program 2009-2010

Stanford University, Office of the President

Participant, Management Leadership Group Program (MLGP) 2008
UCLA Office of Viice Chancellor for Student Affairs

Marketing Intern June 2002-December 2002

Athletics Marketing and Promotions Department
Northern Arizona University, Flagstaff, Arizona

Policy Intern ‘
Office of Ciivil Rights and Policy, May 1998- Angnst 1998
United States Department of Agricnlture '
Food and Nutrition Servive, Boston, Massachusetts

UNIVERSITY SERVICE
Co-Chair, UW Bias Response Task Force 2015-16
Co-Chair, UW MLK Week 2016
Search Committee, Vice Provost for Faculty Advancement, 2015
Search Committee, Ditrectot of the Husky Student Union Building, 2016
Committee member, UW Provost committee for Technology Student Engagement 2015
Co-Chair, UW Vice President for Student Affairs Food Secutity Task Force 2016
Committee member, UW Provost Student Recognition Task Force 2014
Co-Chair Search Committee, Instructional Centet Director 2014
Member, UW Native Ametican Advisory Board 2015-16
Committee member, UW President’s Race and Equity Initiative 2015-16
Mentot, Husky Leadership Initiative 2015
Co-Chair, Latina Faculty Association 2015-current
Committee member, H3 Suicide Prevention Advisory Board 2015-16
University Honots Committee, University of Washington, 2013
Husky Leadetship Initiative, University of Washington, 2012-2013
Adpvisor, Freshman Dean’s Office, Stanford University, 2009-2010




Facilitator, UCLA Impact Conference, Fall 2004

Judicial Advocate, UCLA Dean of Students Office, 2006-2007

Advisor, UCLA Resident’s Association, 2004-2008

Yield Committee Member, Admissions, UCLA, 2006-2008

UCLA Women for Change Committee, 2006-2007

Advisor, ALLIES at NAU, advocacy-training group for LBGTQ http://www.theestablishment.co/aboutus /
students and ALLIES. 2001-2002, Northern Arizona University

Adpvisor, Pan-Hellenic Council, Northetn Arizona University, 2002-2003

Advisor, Hispanic Honor Society 2000-2002, Northern Arigzona University

Mentot, Minotity Assistance Program 2000-2001, Northern Arigona University

Facilitatot, Intergroup Relations Center, Leadership 2000, Arizona State University 1998-1999

PRESENTATIONS & PUBLICATIONS N
Hetreta, M. and Fredenbetg, J. (2016) “The Rise of Campus Activism: Positive intersections between
leadetship and campus protest”. NASPA Leadership Educators Instituté, Long Beach, CA
Herrera, M. and Reid, T. (2016) #BlackatUW: The Rise of Campus Activism and Social Media. The Positive
Intersections Between Activism, Community Building and Online Communities. Presented at the 2016
Association of Black Culture Centers Annual Conference in Baton Rouge, LA.
Hettera, M. (2016) Keynote for Q Center, LGBTQ New Student Welcome
Bonus, R., Herteta, M., Thach, T., Valu, T. (2015) “Oceans and Islands in our Schools: Pacific Islander
Student Success Asian Amerlcan Nat1ve Ametican Pacific Islander (AANAPISI) Conference, South Seattle
College
Fonseca, M. and Hetrera, M. (2013)“Undocumented Student Support Training” University of Washington
at Bothell, Bothell, WA
Hettera, M. and Fonseca, M., (2012) “Diversity and Inclusion Training”, Roosevelt University, Chicago, IL,
Hetrera, M. and Colamisi, G., (2012)“Inclusive Excellence: LGBTQ and Diversity Training” Presented to
University of Washington Tacoma Associated Students of University of Washington Tacoma
Hettera, M. and Trevino, J., (2012) “Strategic Plan for Diversity and Inclusion for the Univetsity of South
Dakota” Conducted at University of South Dakota, Vermillion, SD
Herrera, M.,(2013) “Creating and Implementing an Offshore Graduate Program: A Case Study of Leadership
and Development of the Global Executive MBA Program”
Swatts, S., Baker, D. and Herrera, M. “An Apple a Day: Presentation on Assessment Strategies and Successes
in Residential Life” WACUHO Conference 2007
National Coalition on Race and Ethnicity Conference, Conference Presenter on “How Does the Sophomore
Slump Affect Undertepresented Students?” along with LaTonya Rease Miles and Angela Coloretti of the AAP
(McNair Scholars Program).
“Effect of Homeland Security Initiatives on Arizona Trade on the Mexican Border” capstone study
conducted duting the spring semester 2003 with the Office of the Arizona Governor, Arizona-Mexico
Commission ‘
“Mediation for the Millennium” Presented at the Royal Agricultural College, Cirencester, England. March
2000
Effect of Alternative Dispute Resolution on Rural Agriculture”
at the National Conference on Peacemaking and Conflict Resolution with Dr. Eric Thor. Phoenix, AZ 1999

ASSOCIATIONS & COMMUNITY INVOLVEMENT
Statewide Cootdinator (Washington), Association of Black Cultural Centers (2016)
Boatd of Directors, Casa Latina (20106)
Advisoty Board Member, Center for Inclusive Entrepreneurship, Pinchot University (2014-current)

Society of Human Resource Management (SHRM)
National Advisoty Boatd, National Conference on Race and Admissions in Higher Education (2012-2014)




National Advisoty Board, College Board Native American Student Advocacy Institute (2011-2014)

Committee Membet, Washington State Educational Coalition for HB1079 (2012-current)

National Association of College Admissions Counselors (NACAC)

National Association for Student Personnel Administrators (NASPA)

Association of Black Admission and Financial Aid Officers in the Ivy League and S1ster Schools(ABAFOILLS)
Stanford Latino Staff Association, Board Member 2009-2010

UCLA Latino Faculty Staff Association, Vice President, 2007-2008

National Society of Hispanic MBA’s (NSHMBA), Vice President of Education and Professional Development
2003

Los Diablos- Atizona State Univetsity Latino Alumni Association, Board Member 2003-2005

U.S. Hispanic Chamber of Commetce, membet representing Cleat Channel Communications 2004

Atizona State University Alumni Association- Medallion of Metit Scholarship Selection Committee and Founders
Day Event Committee 2002-2003

LANGUAGES
Spanish
American Sign Language

AWARDS AND RECOGNITION
Recipient, Asian Weekly, Rising Stars Award, 2015
Recipient, Housing and Food Setvices Outstanding Woman Award, University of Washington 2014
Fellow, National Hispana Leadership Institute (NHLI), Executive Leadership Program 2014
Town and Gown Tuition Scholatship, University of Southern California 2007-2008
Research Assistant, University of Southern California, 2006-2007
Holmes Scholat- Sponsorship from Rossiet School of Education, University of Southern California 2006-2007
Webbet Scholar, 1996-2000
Los Diablos Scholat, 1996-2000




Seattle Human Rights Commission
MAY 2017

16 Members: Pursuant to SMC 3.14.920, all members subject to City Council confirmation, 2-year
terms:

= 7 City Council-appointed
= 8 Mayor-appointed
1  Other Appointing Authority-appointed: Commission-appointed

Roster:

;  Postion Position . | . Term  Term  Term  Appointed |
| *D **G  RD No, ' Title m o S ; ~ BeginDate = EndDate = # By i
1 Member Amy Garyuam Huang | 7/23/16 | 7/22/18 2 Mayor
2. | Member | SarahBishop | 7/23/16 | 7/22/18 | 2 | Mayor
3. Member | Alice Serko B ) - 7/23/16 | 7/22/18 1 ~ Mayor
| 4, Member | Marisa L. Herrera 7/23/17 7/22/19 1 Mayor
| 5. | Member  AshleyMiller | 7/23/16 | 7/22/18 | 2 | Mayor
6. Member | Jonathan Nichols L 7/23/15 | 7/22/17 1 Mayor
13 7. | Member | Edlira Kuka 7/23/15 | 7/22/17 1 Mayor
8 Member | MarcelBaugh _7/23/16 | 7/22/18 | 1 | CityCouncil |-
9. Member Jeremy Wood ) 7/23/16 | 7/22/18 1 City Council
10. | Member Danielle Marie Wallace 7/23/16 | 7/22/18 | 2 City Council
11 | Member | WilliamJamesDow | 7/23/15 | 7/22/17 | 1 | City Council
| 12, Member Fekadu A. Shibeshi , 7/23/15 | 7/22/17 1 | City Council
! 13.  Member Tammy J. Morales 7 7/23/15 7/22/17 1 City Council
14, | Member | LaraCatherineDiaconu | 7/23/15 | 7/22/17 1 | City Council
B 15. | Member Yasmin Christopher - 7/23/16 7/22/18 1 | Commission |
16. | GetEngaged | Pauline Alvarado ) 9/1/16 | 8/31/17 | 1 | Mayor
SELF-IDENTIFIED DIVERSITY CHART (1) (2) (3 4 B () (7 - ® (9)
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*D  List the corresponding Diversity Chart number (1 through 9)
**G  List gender, M = Male, F= Female, T= Transgender, U= Unknown
RD Residential Council District number 1 through 7 or N/A
Diversity information is self-identified and is voluntary.
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