Memoranda of Understanding (MOUs) and Memoranda of Agreement (MOAS)
incorporated into the Collective Bargaining Agreement referenced in Council Bill

Appendix F:

August 1989
December 1996
September 1998
February 1999
September 1999
March 2000
March 2000
April 2000

May 2000

June 2000
September 2000
September 2000
October 2000
April 2001
September 2001
February 2002
February 2005
March 2007
April 2008

April 2008
August 2008
August 2008
August 2008
September 2008
June 2009
October 2009
September 2010
December 2011
October 2012
December 2012
January 2013
February 2013
August 2013
August 2013
August 2013
November 2013
March 2014
September 2014
October 2014
September 2015
Various Dates

119368, Appendix F of Attachment 1

LTD

Communications Center, Police Boat, etc.

Off Duty Employment and Return to Duty, Telephone calls, LTD, etc.
Off Duty Employment and Return to Duty, Telephone calls, LTD, etc.
West Precinct Parking

Meal reimbursement rate

Water Rescue Work

FRB

FRB

Police Boat 1 with Hale Pump

Dive Work and Elliot Bay Patrols

TRU Reporting, etc.

Police Boat with Hale Pump

Promotional Lawsuit

Loss of Vacation time on LEOFF1

ICV

TRU/Reporting, Supplemental Benefits Eligibility, medical and EEO
Part Time

Holding Cell

Park Rangers

10 Hour Patrol Shifts

AVL System

TRU/COMM

Recommendations 9,16,25

Telephone Subpoenas

Fire-UW Harbor

Canine

FRB

Settlement Agreement-ICV

Sick Leave

Monitor-FRB

Loudermill (Chain of Command/Salary) Article 3 and 6.6
Sgt Staff Levels

Confidentiality-Monitor Team

Changes arising out of implementation of “agreements”
License restrictions

FIT implementation

FIT interview procedures

HQ Parking —Homicide and Robbery Detectives

Sgt OPA Tenure, Transfers, and Longevity

Various Work Schedule Agreements



MEMORANDUM OF UNDERSTANDING
By and Between
THE CITY OF SEATTLE
AND
SEATTLE POLICE OFFICERS' GUILD
AND
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, LOCAL 27

In response to a request from the Seattle Police Officers' Guild (SPOG) and the
International Association of Fire Fighters (LLA.F.F.), Local 27, the City agreed to
consider changes in the Long Term Disability (L.TD) plan provided by Standard Insurance
Company under Policy No. 441446 for eligible employees who are members of LEOFF Il.
The undersigned parties have now agreed that the LTD plan will be amended to provide
a significantly higher level of benefits, on the condition that all increases in the cost of
the plan for the next three years will be paid by the eligible employees. Without the
latter condition, the City would not have agreed to the improved benefit plan. The
parties further agree as follows: ‘

I.-  FEffective October |, 1989, the Standard Insurance Company LTD Policy
No. 441446 shall be amended in accordance with the following provisions:

A.  Benefit equal to 60% of salary up to a maximum of $4,000/month.

B. Coverage for occupational illnesses/injuries after an 180-day elimination
period.

C. Coverage for non~occupational ilinesses/injuries after a 30-day elimination
period. .

D. Benefit period to age 65.

E. Eligibilitys For the first 24 months, if unable to work in own occupation,
then eligible for-benefit. After 24 months, if unable to earn more than 80%
of indexed predisability earnings in an occupation for which one is rea-
sonably fit by education, trdining and experience, then eligible for partial
benefit. : . , iy

F.  Predisability earnings indexed to the U.S. CPl-W each year or by 10%,
whichever is less.

G. Conversion option, as long as an employee has not quit or been dismissed for
diseipli)ne. (Quit refers to separating from City employment without proper
notice,

M. All other provisions which exist in the current plan for Seattle Police
Officers and Fire Fighters are to remain as is.




2.

3.

Beginning with the premium payment for October 1989, in lieu of Article Xlil,
Section 5, in the collective bargaining agreement between the City and SPOG
which expires Avugust 31, 1982 and in lieu of Section 15.11.3 in the collective
bargaining agreement between the City and Local 27 which expired August 31,
1988, the City's coniribution toward the cost of the LTD plan shall be thirty-two
and one-half cents (5.325) per one hundred dollars ($100) of insured earnings. The
eligible employees' share of the cost shall be ninety-four and one-half cents -
(5.945) per one hundred dollars (5100) of insured earnings. '

Any subserquent increases in the LTD October 1989 premium rate of one doliar
twenty-seven cents ($1.27) per one hundred dollars (5100} of insured earnings shatl
be paid by the eligible employees through the date payment is made to cover the
premium due for the month of September 1992,

This agreement shall take effect upon signing by the parties listed below and shall
remain in effect through August 31, 1992,

Signed this ___ A% 7 day of _@_%_%‘; 1989.
R )

SEATTLE POLICE OFFICERS! GUILD CITY OF SEATTLE

ROBERT A. SHILLING, JR., A

CIZANRE TYONS

President l.abor Negotiator
INTERNATIONAL ASSOCIATION OF W%;e,jmﬁ“‘:iw[_{
FIRE FIGHTERS, LOCAL 27 EVERETT S. ROSMIT!

s

3/ - /
ST NIT Fs

Personnel Director

s

<)

o

PAUL HARVEY

1

/,

President

27/GCI
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MEMORANDUM OF AGREEMENT
‘ e bet;veen ’ |
THE CITY OF SEATTLE

.and : o

SEATTLE POLICE OFFIC.ERS"GUILD

The parties to this Memorandum of Agreement, the City of Seattle and the Seattle Police

10

Officers' Guild, in the course of collective bargaining for a new contract reached:
agreement on the following issues: :

In accordance with the past practice since October 1, 1995, and prior to the

. civilianization of the Sergeant positions, civilian chief dispatchers may work as

shift supervisors in the Communications Center during those times that the
regularly assigned Sergeants are unavailable as a result of scheduled time off,

sick or disability leave, or training. - - :

The dollar loss reporting - threshold for secondary operators in the
Communications Center shall be raised to $1,500 for car prowls and to $500 for

- other crimes. It is not intended that raising this dollar loss reporting threshold will

supplant the Telephone Reporting Unit functions.

The police boat purchased by the City in 1896 for use in Lake Union shall be
regularly staffed by members of the Seattle Police Department. If the boat is
required to respond to fire calls requiring the expertise of fire fighters, the Seattle
fire fighters will embark at a dock or other location, will be transported to the fire
scene, and will be employed in the fire suppression effort. After the fire
suppression is complete, or whenever the boat's fire suppression services are no
longer required, the fire fighters will disembark and the boat will continue its
normal police duties. Nothing in this Agreement shall be construed as preventing
members of the Seattle Police Department from responding to and taking basic
suppression measures to fight fires which do not require the expertise or skills of
fire fighters, or as allowing fire fighters to take law enforcement actions.

The parties have agreed on the attached job description, labeled "Detective
Aides," and that the Guild will not assert any collective bargaining or grievance
rights should the City create a civilian job with the job duties listed in the job
description. Should the. City assign to civilian employees any duties currently
being performed by Guild members which are not listed on-the attached job
description, the Guild shall retain collective bargaining and grievance rights over

D1y




the assignment of such duties. It is the intent of the parties that detective aides
are intended to assist detectives. There is ro intent on the part of the City or the
Guild that detective aides will supplant detectives. During the term of the parties
collective bargaining agreement effective January 1,1997, the City may employ
no more than ten detective aides at any one time. In addition, the City may
maintain no lesser ratio than twenty-two detectives to one detective aide.

The parties have agreed on the attached language governing the use of
storefront volunteers and storefront employees, labeled "Storefront
Volunteers/Employees,” and that the Guild will not assert any collective
bargaining or grievance rights should the City create such positions with the job,
duties listed in the attachment. Should the City assign to civilian employees any
duties currently being performed by Guild members which are not listed on the
attached job description, the Guild shall retain collective bargaining and
grievance rights over the assignment of such duties.

The above changés will be effective January 1, 1997, and are subject to the
parties entering into a new collective bargaining agreement that is effective on
that date. ‘

Dated this }Z”\ day of December, 1996.

Voot Zhs, NGl Dadlein
Michael Edwards - Fred Treadwell
~ Seattle Police Officers’ Guild Labor Negotiator Il




DETEOTIVE AIDES

Assist sworn detecttves by performmg certann non-field work functions. At the direction
ofa detectwa or swarn supervisor, a detective aide may perform the followung tasks:

1.

Process arrest-reports and citations. ‘

1.1  Coordinate and arrangje witness ihﬁerviews.bonducted by a detective.
1.2  Obtain booking numbers. |

1.3  Check court dates, times and locations.

1.4  Obtain photographs to be selected and assembled by a detective intoa -
photo mornitage.

1.5 Retrieve d'ocuments and records and other items.
Respond to telephone calls and receive visitors.

2.1 Provide authorized information regarding the Department's mvestlgatlve
policies and procedures on vanous programs.

2.2 Screen and refer visitors and telephone calls to the appropriate person.

Run criminal histories, Department of Corrections checks, and other records
checks.

Perform computer operations.

4.1 Perform data entry using word processors, spreadsheets, and other
programs using personal computers or computer terminals.

‘4.2  Assist employees in computer operations and procedures.

Locate witnesses and suspects through the use of computer programs, library
resources, and other means that do not requiire field work.

Record, post or log specific information; prepare tallies of documents.
Process impounded and found property.

Maintain logs and prepare statistical data concerning crimes investigated by the
detectives to which the detective aide is assigned.

Assist a detective or other sworn employee in clearing evidence.




STOREFRONT. VOLUNTEERSIEMPLOYEES

1. Provide information to citizens in the Seattle Police Department. Provide
information concerning the resources of SPD, the options available if a matter is
handled through SPD, and the procedures that SPD will generally follow in
processing certain types of cases.

2. Provide referrals to organizations/individuals within SPD, and/or other community
agencies, A

3. Take written reports only of the same type now taken by secondary operatars in
Communications and by CSO's where the following circumstances apply:

The loss is under $500.

There is no evidence.

The crime is not a crime against a person.
There is no suspect information.

No firearm is taken.

The crime is not one of domestic violence or racially, sexually, or politically
motivated.

4, Not be attired in a police uniform.

5. Not perform any duties relating to crime scene processing and crime scene
investigation.



MEMORANDUM OF UNDERSTANDING
by and between |
THE CITY OF SEATTLE
and
THE SEATTLE POLICE OFFICERS’ GUILD

WHEREAS, the Cify of Seattle (hereinafter “City”) is experiencing record numbers of vacancies
within the Police Department’s commissioned ranks; and - '

WHEREAS, the City has requested that the Seattle Police Officers” Guild (hereinafter “Guild”)
waive a confractudl provision of the parties’ Collective Bargaining Agreement to
facilitate the adoption of a lateral entry program for experienced police officers from
other jurisdictions; and '

WHEREAS, providing a means to relieve the staffing shortage and to resolve various
outstanding issues and grievances has motivated the parties to take the unprecedented
step of reopening an economic provision of their Collective Bargaining Agreement;

THE PARTIES NOW AGREE AS FOLLOWS:
A. OFF-DUTY EMPLOYMENT AND RETURN TO DUTY.

1. If an off»’duty officer engages in a self-initiated law enforcement activity arising out of
and reldted to his/her secondary employment, the officer will be paid by the off-duty
employer until the end of the off-duty shift and will not be paid by the City.

2. Under the following circumstances, an officer working off-duty will be paid hour-for-

hour overtime by the ‘City for the actual time spent performing a necessary law

" enforcement action upon approval by an on-duty supervisor prior to or as soon as
practical after the law enforcement action is initiated:

d) The officer is required by Department policy to take law enforcement aetion and
doing so will prevent the officer from performing their off-duty job; or

b) The officer is continuing to perform law enforcement activity that was self-
initiated, as provided at paragraphi 1 above, after the end of the off-duty shift.

3. An officer working off-duty will be entitled to call-back pay if the officer is required by
an on-duty supervisor to address a public safety emergency or to process an arrest, book a
suspect, etc., and the duty will not permit the officer to return to his/her secondary
employment before the off-duty shift has ended. If the officer is called to duty by the
Department and able to return to histher secondary employment, the officer shall be




Memorandum of Understanding
Seattle Police Officers’ Guild

Page 2

compensated by the City at the rate of time and one-half for the actual time worked
performing the Department duty.

With the exception of court overtime, an officer will not accept payment from an off-duty
employer for the same time that is paid for by the City. Any officer willfully collecting

" pay in violation of this provision will be subject to discipline.

The parties agree to meet and evaluate the above overtime procedures and secondary
employment policies on or before March 31, 1999, at which time either party may reopen
this Section for negotiations in accordance with the provisions of RCW 41.56 et. seq.

The parties agree that they will engage in interest-based discussions regarding all of the
Department policies and procedures relating to off-duty employment with the intention to
redesign the manner in which all aspects of off-duty employment are regulated and
performed. A priority for these discussions will be determining whether different policies
and procedures relating to off-duty work need to be established for Metro/King County.
This Agreement shall apply to off-duty work performed for Metro/King County until or
unless alternate procedures are negotiated between the City and the Guild. The interest-
based bargaining discussions shall operate under the same understandings contamed n
the letter from Chris Vick to Fred Treadwell, dated July 2, 1998.

B. TELEPHONE CALLS

The Department shall adopt the following policy regarding telephone calls received off duty:

Employees should not have their off-duty hours disrupted by work-related telephone calls, unless
time is of the essence and there is no reasonable alternative means to obtain important, necessary
information. Ifsuch a telephone call must be made, the following steps shall be taken:

1.

A work-related telephone call from an on-duty employee to an off-duty employee will be
made only when the on-duty employee absolutely requires a response to a problem or needs
specific information before the off-duty employee’s next regularly scheduled shift. The on-
duty employee must exhaust all other available on-duty sources who may be able fo respond
to the problem before calling the off-duty employee.

All proposed calls to off-duty employees must be first reviewed and approved by a
Lieutenant or above, or be made by a Lieutenant or above.-

The commander who reviews the proposed call will be responsible. for verifying the need to
call the off-duty employee and making a record of his/her approval.



Memorandum of Understanding
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4. If the call is approved, the on-duty employee/caller will be expected to only discuss the
specific work-related problem that was presented to the on-duty caller’s commander for
approval. The on-duty caller is expected to keep the duration of the call to the minimum
necessary to determine if the off-duty employee can respond to the Work-related question(s)
and to get the response.

5. If, during the course of the call, it becomes apparent that the issue cannot be resolved over the
phone and the off-duty employee will need to be called back to work or that the issue cannot
be resolved within thirty (30) minutes on the phone, the call will be immediately terminated.
The on-duty employee will apprise the commander that approved the call or another
Lieutenant or above, if that commander is not -available, that the issue could not be resolved
on the phone and request that the off-duty employee be called back to work.

6. The off-duty employee will fill out an Overtime Request Form 1.33 for the time spent on the
work-related phione call if the duration of the call(s) equals or exceeds e1ght (8) minutes. The
employee will be compensated at the normal overtime rate of time and :a half (1%) for one
hour for each ¢all that equals or exceeds eight (8) minutes. Such compensation shall include
all necessary work-related calls subsequently made. to an employee or by an employee in
response to the initial call, during the one-hour period following the call. If the total duration
of the necessary work-related calls exceeds one hour, overtithe will be paid for the actual
duration of the calls. The work-related purpose of the call and the parties to each telephone
conversation must be clearly identified on the Overtime Request Form, including any
pertinent referential details, such as an incident or case number. The Overtime Request Form
will be routed to the supervisor approving the call, who will be responsible for verifying the
approval, purpose, and details of the call before approving the overtime form. The purpose
and time spent on work-related calls received off-duty of a duration of less than eight (8)
minutes shall be documented for statistical purposes only. Time spent listéning to a recorded
voice message; including time spent calling in to listen to a recorded message on the status of
court cases, will not be compensated when the employee could have made the call while on
duty. Time spent returning a call in response to a message will be .compensated in

" accordance with the above procedures. Calls made without supervisory-approval in violation
of this policy may subject the caller to discipline Calls made by an outside agency or party
or calls iritiated by an employee claiming compensation without supervisory approval or
facilitation by the Seattle Police Department will not be compensated.

7. Employees assigned to the Fraud and Explosives Section and the Homicide Unit on approved
standby’ status will not receive ovettifne pay for phone calls received as specified in these
procedures and will be compensated in accordance with current practice.
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The- Department will review existing Directives for the purpose of considering whether or not
their requirements prompt unnecessary calls to off-duty officers and will amend such Directives
as appropriate.

C. SERGEANTS’ PAY

Appendix A, Section C.1, Paragraph 4, shall be interpreted to mean that Sergeants who had less
than twelve months of service at the previous Step 2, on December 24, 1996, shall move to the
new top step upen completion of a total of twelve months of service as a Sergeant. The City will
conduct an audit and adjust the pay of all affected Sergeants.

D. LATERAL ENTRY POLICY

The parties agree that the City may adopt the lateral entry program attached as Exhibit A. All
lateral hires made after January 1, 1996, who satisfy the criteria for the lateral entry program,
shall receive a salary step adjustment consistent with the criteria for adjustment under the lateral
entry program, effective October 14, 1998. Appendix C, Section C.2, of the Collective
Bargaining Agreement shall not apply to any hite made pursuant to that policy; provided that the
City hire no more than thirty officers per year under this Agreement. Either party may reopen
this Section prior to March 31, 1999, for the express limited purpose of reevaluating the hiring
limitation. Such negotiations will proceed in accordance with the provisions of RCW 41.56 et.
seq.

E. HEALTH CARE AND LTD CHANGES

1. At the Guild’s option, on or after January 1, 1999, and prior to December 31, 1999, the Guild -
will release the City from any and all liability for providing long-term disability benefits for
officers (apart from statutory disability, retirement, and workers compensation benefits) and
shall assume sole responsibility for same, including payment of L.TD premiums and existing
claims for LTD benefits; provided the Guild provides at least 30 days notice of its intent to
exercise its option; and provided that the City’s contract with the Long-Term Disability
Insuranee provider allows for the cessation of the coverage of Guild members.

2. The City shall provide for mandatory participation in and mandatory payroll deduction for
- the premium of a LEOFF H disability plan that is selected periodically and administered by
the Guild. The Guild shall indemnify and hold the City harmless from any and all liability
arising from the mandatory participation in the plan or the mandatory deduction of the
premium to the extent that any claim arises from the mandatory participation in the plan or
the mandatory deduction of the premiuim. In the event of a refund from Standard relating to
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experience prior to January 1, 1999, the refund will be shared between the parties, with the
Guild receiving two-thirds and the City one-third.

3. Upon the Guild exercising its option to provide such coverage, and pursuant to the limitation set
forth above, the parties agree that the City shall not be required to provide Long-Term
Disability Insurance as of the effective date of the change. As of the effective date, the Union
shall be solely responsible for providing Long-Term Disability Insurance to its members and
the reserves under the current policy attributable to employees within the bargaining unit will
be transferred to the new policy with the Guild as the policyholder. The Union recognizes that
the Long-Term Disability Insurarice provider; and not the City, determines what reserves, if
any, it will retain for the Long-Term Disability Insurance, and, therefore, releases the City from
any liability. or responsibility for reserves, except as expressly provided for herein. Should the
Union have any dispute with respect to excess reserves, the Union shall look solely to the Long-
Term Disability Insurance provider for resolution of the dispute; provided that the City will take
reasonable steps to facilitate the transfer of any excess reserves to the parties. If the City
provides the Long-Term Disability Insurance required in this Article until the effective date of
the change, the Union and its members shall release the City from any and all liability for long-
term disability claims based on occurrences arising prior to that date. Additionally, the Union
shall defend, indemnify, and hold the City and all of its employees harniless from any and all
liability relating to claims that are the responsibility of the Guild under the terms of this
Agreement; provided that the Union’s obligations hereunder shall not be effective unless and
until the City first tenders any such claim to the Long-Term Disability Insurance provider and
such tender has been denied; and provided that the Union’s obligations hereunder shall not be
effective to the extent the claim is based solely on the City’s negligence. The indemnification
obligation set forth herein shall survive the expiration of Collective Bargairing Agreements
between the parties. '

4. Effective January 1, 1999, the Choice Plus plan from United Healthcare will be offered in
place of the Options and Pacificare health cate plans, which will be eliminated. If the Guild
elects to assume responsibility for prov1d1ng LTD coverage, the Vision Services Plan, with a
monthly premium that is closest in cost to (but no higher than) the City’s current LTD
premium contribution, will be provided by the City to all LEOFF 1I officers and dependents,
and to all LEOFF 1 dependents at no charge to the employee. The Group Health and Regence
health care plans will remain unchanged, except the vision benefits under the Regence and
Choice Plus plans will be eliminated if the Vision Setvices Plan is added.

5. Consistent with the plan changes described at paragraph 4 above, effective January 1, 1999,
references to the Options Plan and Pacificare Plan in Section 11.5 of the parties Collective
Bargaining Agreement shall become null and void.
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6. The parties recognize that the above Agreement is not a compromise on the overall question
of who or which entity is entitled to receive health care premium refunds.

Signed this ﬁi day of Pebyuary , 1999.
SEATTLE POLICE OFFICERS’ GUILD THE CITY OF SEATTLE

Executed under Authority
Oof Ordinance /l9.3%¢6

“‘”QW;L  hnds ”76&102 $M

Mike Edwards Paul Schell
President Mayor
FT:plm

plmit/g:\labor\akerd\spoglateralmou//12/11/98 11:40 AM



Relative Cost/Savings Between Lateral Entry and Other Recruits

Given anticipated levels of recruiing no actual budget savings will result from lateral entry.
The following compares the relative cost/savings between lateral entry officers and other recruits:

Cost of Academy per recruit' = $14,714
(excl. benefits) X 30 recruits
: $441,420
Savings from waving the Academy for 30 Police Officers = $441,420

Cost of hiring Palice Officers at steps other than first step:
(incl. 10% rollup for OT & 5.44% rollup for pension. Doesii't iicl. cost of benefits) -

30 officers @ step 1 ($18.03) = $1,308,778
10 officers @ step 3 ($19.49) = - $469,784
10 officers @ step 4 ($20.90) = $508,771
5 officers @ step 5 ($21.84) = $263.214
5 officers @ step 6 ($22.70) = $273,579

$1,510,348

Additional annual cost of hiring Police Officers at other than top step = $206,570
After the first two years this will cost will begin to dimiriish until all lateral entry officers are at top step.

Relative savings in year one comparing lateral entry to other recriits = $234,850

Notes: v
1. Cost of attending the academy per Connie Curtain, SPD. - 880 hours @ 16.72 excl. benefits.

12/21/98 latentry.xis




' SEATTLE POLICE DEPARTME.N T
LATERAL ENTRY PROGRAM

HIRING, SALARY & TRAINING REQUIREMENTS

Ofc. Jonathan Young - Recruiter (206) 684-8499
Ofc. Christie-Lynne Bonner - Recruiter

Norm Stamper - Chief of Police -




SEATTLE POLICE DEPARTMENT
LATERAL ENTRY PROGRAM

MINIMUM EEIGIBILITY REQUIREMENTS FOR LATERAL OFFICERS

o Twenty-four continuous months of full-time post academy experience as a paid,
sworn, municipal, county, state or federal police officer (excludes military police and
reserve duty) within the last 36 months.

¢ Graduate ofa mumcxpal federal or regional Basic Law Enforcement Training
Academy or equivalent, as accepted by the Washington State Criminal Justice Traxmno
Commission. Copy of Academy certificate to be prowded with application.

o Citizen of the United States.
"o High School Diploma or equivalent.
'« Applicants meetirig the above requirements will complete a job apphcat:on and a

personal history inventory outlining their law enforcement experience: In addition, the
‘applicant is to submit a resume and cover letter.

FESTING - MINMUMELIGIEILIT ¥ REQUIREMENTS

e Placementon the City of Seattle’s Civil Service Lateral Entry Police Oﬁicet register,
which will require the following:

e Passing score on the Cooper Physical Fitness Test.
e Civil Service written examination with a minimum passing score of 80%.

o Successful completion of a writing skills test. Candidates will watch a short video of
an incident and then be required to complete a basic incident report. The test will be
graded on a scale of 1-5 by a panel. This score will be combined with the oral board
score to determine rank order of the candidates on the civil service reozster

) Successﬁillcompletion of the lateral entry oral board. Applicants will be asked a series

~ of questions about their knowledge of policing.




HIRING REQUIREMENTS -

e Successful completion of all current entry level hiring screening standards (including
- polygraph, psychological, and medical evaluation) with the following additional
background screening requirements:

« Interview of candidate’s immediate supervisor, three previous supervisors. and one
member of command staff above immediate supervisor, interviews of three peers not
selected by candidate,

¢ Review of performance records: firearm proficiency, vehicle accidents, citizen and
other complaints, lawsuits, performance evaluations, academy evaluations and related
documents. All records will be sent directly to the Bacl\oround Detective by the
applicant’s current department

¢ To the extent posmble backoround detectives will conduct on-site visits to local
applicant’s agencies.

o Valid Washing:ton State Vehicle Operator’s License.

o  All lateral entry officers must successfully complete a four week SPD Lateral Officer
Orienation Program which consists of an crientation to SPD as well as academic and
hands-on training. Included will be testing components (three written tests and mock
scenes) necessary to satisfy the Washington State Basic Equivalency Academy.

o This requirement will apply to all lateral entry candidates regardless of whether they
have successfully completed the Washington State BLEA.

» A passing score on the SPD firearms course.
e Re-certification on candidates who have not completed the WSCJTC’s EVOC course.

¢ All candidates must successfully complete the Lateral Entry Field Training Officer
program (approximately 8 weeks) and the one year probationary period from the date
the officer is sworn in as an SPD officer. The Lateral Entry FTO is simply an
accelerated version of the current fourteen week FTO program for new hires. All
existing training benchmarks and standards will be maintained.



SADARYAND:BENEFITS =+

Salary placement for Lateral officers will begin no lower than the 3" step and will not

exceed the 6" step of the Police Officer salary range.

Lateral Entry Officer Salary Steps

Step 1 Step2  FStep 3 i S i 'Step:6 ¢+ | Step 7 Step $

$3137 | $3262 83391 % | ¢ 183949 | $4146 | $4290

For example (prior experience):

24 - 41 months of experience = Step 3
42 - 53 months of experience = Step 4
54 - 65 months of experience = Step 5
66+ months of experierice = Step 6

Progression in salary increases are in accordance with Ci ity 's salary ordinances which
are in 12 month intervals. For example: with 43 months of service the applicant will be
placed at Step 4 and at the conclusion of 12 months of SPD service would be placed at

Step 3.

SPD Officer Salary Steps
Step [ Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
Sworn in | 6 months | I8 mths | 30 mths | 42 mths | 34 mths | 66 mths | 78 mths

e Lateral officers are eligible for paid medical coverage on the 1* day of the month
following the initial appointment as a SPD officer,

» Lateral officers will not receive contractual seniority or longevity benefits for time
served p‘rior to joining SPD. Credited time for these benefits will be for SPD time only.

o Lateral entry officers will be assigned to Patrol activities for a minimum of three years
upon completion of FTO program. (Exception: Operational needs may require
reassignment. )

e An officer must have 3 years of SPD experience to take the Detective’s exam and be
assigned as such; an officer must have 5 years of SPD experience to take the Sgt.

Exam. A four year degree may serve as a substitute for 1 year of experience.







MEMORANDUM OF AGREEMENT

This agreement is between the City of Seattle (City) and the Seattle Police
Officers’ Guild (Guild). The purpose of this agreement is to provide the framework for
resolving an issue that has arisen concerning parking at the newly opened West Precinct
of the Seattle Police Department.

1. Effective October 4, 1999, Guild members shall be allowed to park in
spaces designated for private vehicle parking in the West precinct
parking lots.

2. The parties agree to submit the following issues to the collective
bargaining process which is currently ongoing: (1) The appropriate
rate to be charged by the City to Guild members for parking at West
Precinct; and (2) The issue of retroactive payment, if any, of parking
charges between October 4, 1999 and the resolution of the current

. collective bargaining process. The resolution of these issues in the
bargaining process shall be binding upon both parties, and shall be
incorporated into the parties’ next collective bargaining agreement.

© 3. Employees shall cooperate in the process for menitoring use of the
parking lot.

4. This agreement is without prejudice or precedent to either party’s
bargaining position on the issues set forth in paragraph 2 above or any
other issues raised in the current collective bargaining negotiations
between the City and the Guild.

5. The parties waive the right to file any unfair labor practice charge(s)
arising out of or pertaining to positions taken prior to September 29,
1999 in connection with members of the bargaining unit represented
by the Guild parking at West Precinct parking lots.

The parties acknowledge that they have entered into this agreement voluntarily,
and with full understanding of their rights and obligations.

Dated this ‘22 (}ffgay of September, 1999.

City of Seattle Seattle Pohce Officers’ Gulld







) City of Seattle
P Sehell, Maso

Executive Services Department
Dwight D. Dively, Director

March 22, 2000

Mike Edwards, President
Seattle Police Officers” Guild
550 South Michigan St.
Seattle, WA 98108

Dear Mike:

As a follow-up to our discussion on January 28, this letter will confirm that with your
coneurrence the City will change the meal reimbursement rate for members of the Seattle
Police Officers’ Guild bargaining unit from the Runzheimer rate to the federal rate. As a
result of this change and consistent with the City’s travel policies and procedures
provided at the mieeting, bargaining unit members will not be required to submit receipts
for meals and may retain the unspent portion of an advance for meals.

Please indicate your concurrence with this chaﬁge by signing a copy of this letter and
returning it to me. The new procedure for meal reimbursement will be implemented
promptly, following receipt of a signed. copy of this letter.

The Guild’s willingness to change meal reimbursement proceduies is appreciated.
Sincerely,

\wa/tp W

Fred Treadwell
Labor Negotiator

1 concur:

AW/ R

Mike Edwards
President-
Seattle Police Officers’ Guild

cc: A/C John Pirak

a
iy
Persommel Division, Dexter Horton Building, 710 Second Avenue, 12th Floor, Seattle, WA 98104-1793

Tel: (206) 684-7664, TDD: (206) 684-7888, Fax: (206) 684-4157, http:fwww.ci.seattle.wa.us
An equal employment opportunity, affirmative action employer. Accommodations for people with disabilities provided upon request.
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ATTCHISON
& VICK, INC.

Attorneys at Law

dregon Office:

3021 N.E. Broadway
Porttand, OR 98232
(503) 282-6160
Fax: (B03) 282:5877
e-mail: aitch@paciifer.com

Will Aitchison
Admitted In OR, CA and AK

Washington Office:

16 South Grady Way
vergreen Building, Suite 414
Renton, Washington 98055

(425) 204-8385
Fax: (425) 277-3610
" mail: ckvick@nventure.com

Christopher K, Vick
Admitted in WA

Andrew P, Hall
Admitted in WA and TX

s

March 29, 2000

.._-‘,

00

PREEN

Vince Helm, Hearing Examiner
Public Employment Relations Commission
P.O. Box 40919

Olympia, WA 98504-0919

Re: Seattle Police Officers Guild and the City of Seattle
Subject; Motion to Withdraw
Case No.: 14652-U-99-3673

Dear Mr. Helm:

In accordance with the attached agreement, please accept this
letter as a motion on behalf of the Seattle Police Officers Guild to
withdraw it unfair labor practice claim in the above-entitled matter.

Please do not hesitate to call me if you have any further
questions. '
Very truly yours,

Aitchison & Vick, Inc.

Attorney at Law

CKV/erm

attachment

cc:  Marilyn Sherron
Janice Corbin
Fred Treadwell
Mike Edwards




SETTLEMENT AGREEMENT

WHEREAS, the City of Seattle ("City") and the Seattle Police Officers’ Guild
("SPOG") have been signatory to a series of collective bargaining agreements setting
forth the wages. hours, and other terms and conditions of employment for members so the
bargaining unit represented by SPOG; and

WHEREAS, on or about June 17, 1999, SPOG filed an unfair labor practice
complaint against the City alleging that the City had, unilaterally and without bargaining,
assigned public safety rescue and recovery under water diving work (™ water rescue
work™) cuwrrently done by members of the bargaining unit represented by SPOG to
" members of the bargaining unit represented by International Association of Fire Fighters
Local 27 (“IAFF™); and

WHEREAS, the unfair labor practice complaint has been docketed as case no.
14652-U-99-3673; and

WHEREAS, the City has denied assigning under water rescue work currently
done by members of the bargaining unit represented by SPOG to members of the
bargaining unit represented by the TAFF;

WHEREAS, the City and SPOG wish to resolve the unfair labor practice
complaint and proceeding; it is therefore

AGREED BY AND BETWEEN THE PARTIES HERETO, in consideration
~of the mutual promises contained herein and other good and valuable consideration, that:

1. The City will not unilaterally and without discharging its ‘duty to bargain,
assign water rescue work that has been done exclusively by members of the bargaining
unit represented by SPOG to any other employee of the City or any other entity. The City
further agrees that it would be untiniely to raise any skimming or subcontracting issues
related to water rescue in the current negotiations for a successor agreement between the
parties. ‘

2. For purposes of this Agreement, water rescue work that has been done
exclusively by members of the bargaining unit represented by SPOG is any water rescue
work that involves the use of SCUBA, or other specialized diving equipment with the
exception of snorkels, fins and diving masks.

3. The City will discharge its duty to bargain with SPOG over any proposed
change(s) in assigning water rescue work that has been done exclusively by members of
the bargaining unit represented by SPOG. ‘

4, Nothing in this Agreement shall change the current practice of requiring a
dual response to water rescues. Provided that the Police Department Dive unit shall be
the primary responder during search, rescue and recovery dive operations and Fire

Settlement Agreement
Pagel of 2



Department personnel will only operate in a support role, once Police Departrnrent
personnel are on a scene,

3. Nothing in this Agreement shall change the current practice of and/or
prohibit any fire fighter coming upon and/or responding to a situation requiring a water
rescue from doing a water rescue so long as such rescue does not involve the use of
SCUBA equipmient or other specialized diving equmment with the exception of snorkels,
fins and diving masks.

: 6. SPOG shall immediately withdraw the unfair labor practice complamt that
has been docketed as case no. 14652-U-99-3673 with prejudice.

7. This is the resolution of a disputed claim and that the execution of this
Agreement shall constitute an admission of liability by any party hereto.

IN WITNESS WHEREOF we have set our hands this 13th day of March, 2000.

4 #pﬁv— | 2lio | o

Marilyn F. Sherron, Assistant Date
The Seattle Law Department '

/12 Lo
MLI\e Edwards, PreSIdent Daté
Seattle Police Officers’ Guild

Paul Schéll: Mayor
The City of Seattle

/l’l { 2000

Date

Settlement Agreement
Page2 of 2
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MEMORANDUM OF AGREEMENT

WHEREAS, the City of Seattle (hereinafter referred to as the “City™) is a first
class charter city, orgdnized in accordance with Washmgton Constitution Article X1, §10
and Chapter 35.22, RCW and

WHEREAS, the City and the Seattle Police Officers” Guild (hereafter referred to
as “SPOG”) have been signatory to a collective bargaining agreement setting forth the
wages, hours, and other terms and conditions of employment for members of the
bargaining unit represented by SPOG; and -

WHEREAS, the City and the Seattle Police Management Association (hereafter
referred to as “SPMA™) have been and are signatory to a collective bargaining agreement
setting forth the wages, hours, and other terms and conditions of employment for
members of the bargaining unit represented by SPMA; and

WHEREAS, on or about January 27, 1997 the City Council passed Ordinance
Number 118482 creating a “Firearms Review Board Citizen Observer position
(hereinafter "Citizen Observer") with authority to attend each meeting of the Seattle
Police Department Firearms Review Board as a non-voting observer, to report annually
to the Mayor and Council on the prooecdmgs of the Firearms Revxew Board, and to
increase the conﬁdence of the general public in the review process”; and

WHEREAS, on or about Febmary 6, 1997, the Mayor signed Ordmance Numbex
118482; and

WHEREAS, on or about February 4, 1997, SPOG, in response to the adoption of
Ordinance Number 118482 and amendments to the Seattle Police Department Policies
and Procedures Manual Section 1.305, filed an unfair labor practice complaint against the
City with the Public Employment Relations Commission (hereinafter referred to as
“PERC™) that was docketed as Seattle Police Officers’ Guild vs. Citv of Seattle, Case
13234-U-97-03218; and

WHEREAS, the City denied committing any unfair labor practice(s); and

WHEREAS, on or about June 11, 1997, SPMA, in response to the adoption of
Ordinance Number 118482 and amendments to the Seattle Police Department Policies
and Procedures Manual Section 1.305, filed an unfair labor praetice. complaint against the
City with the PERC that was docketed as Seattle Police Management Association vs. City:
of Seattle, Case 13306-U-97-03245; and

WHEREAS, the City denied committing any unfair labor practice(s); and

‘WHEREAS, on or about April 27, 1999, Hearing Examiner Walter M. Stuteville
issued Consolidated Findings of Fact, Conclusions of Law, and Order in the cases
docketed as Seartle Police Officers’ Guild vs. City of Seattle, Case 13234-U-97-03218

Memorandum of Agreement
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and Seattle Police Management Association vs. City of Seattle, Case 13306-U-97-03245;
and ‘

WHEREAS, the City, SPOG, and SPMA have all appealed from Hearing
Examiner Walter M. Stuteville’s Consolidated Findings of Fact, Conclusions of Law, and
Order; and ' :

WHEREAS, the City, SPOG, and the SPMA wish to resolve the unfair labor
practice proceeding without resort to further litigation,; it is therefore

AGREED BY AND AMONG THE PARTIES HERETO, in consideration of
the mutual promises contained herein and other good and valuable consideration, that:

1. As part of the appointment process. contemplated by Section 3 of
Ordinance Number 118482, the President of SPOG and the President of SPMA and/or
their designee(s) will be allowed to sit in on the interviews of the final candidates for
Citizen Observer and provide input during the interview process.

2. Any bargaining unit employees involved in a Firearms Review Board
investigation and review (hereinafter referred to as the “subject employee™) will be
afforded his/her Weingarten and Garrity rights.

3. The Seattle Police Department Policies and Procedures Manual Section
1.305, Y1(A)(5) will be revised to read:

A bargaining unit representative shall be permitted to
attend the Firearms Review Board, if requested by the-
subject employee, to provide representation in accordance
with RCW 41.56."

4. The Seattle Police Department Policies and Procedures Manual Section
1.305, 4V will be revised to read:

VI Citizen Observer

A. The Mayor shall appoint a Citizen Observer
to the Firearm’s review Board to observe and report on the
Proceedings of the Board.

1. In addition to possessing the
qualifications set forth in Section 3B of Ordinance Number
118482, the Citizen Observer shall possess the following
qualifications and characteristics:

" The parties agree that Appendix A reflects the cutrent state of the law with respect to representation in
accordance with RCW 41.36,

Memorandum of Agreement
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a. demonstrated  professional
experience in criminal justice and/or constitutional law,:
and,

b. some experience in fact-
finding.

2. The Citizen Observer shall be a non-
voting observer and shall comply with all of the provisions
of Ordinance 118482, - :

a. The Citizen Observer shall be
excused during the deliberations and voting of the Firearms
Review Board.

B. The Mayor shall appoint an alternate Citizen
Observer who will serve in place of the Citizen Observer
where the Citizen Observer is unavailable and/or is unable

to serve.

1. The alternate Citizen Observer shall
be selected in the same manner as the primary Citizen
Observer.

C.  The subject employee or the subject

employee’s bargaining representative may request that the
Citizen Observer not attend and/or observe the proceedings
of the Firearms Review Board in a particular case if there
are concems related to an appearance of fairness, or if the
Citizen Observer is demonstrated- to have violated the
confidentiality provisions of the Ordinance, or if there are
other concerns of similar gravity. "

1. Such a request shall be made within
five days after receiving notification of the hearing.

2. When such a request is timely made,
the alternate Citizen Observer shall be used for the hearing,

5. The Seattle Police Department Policies and Procedures Manual Section
1.305, will be revised to add a §VII that will read: '

VII  Bargaining Representative Observer

Memorandum of Agreement
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A, A representative of the subject employee’s
bargaining unit shall serve as a non-voting member of the
Firearms Review Board, in the same capacity, and sub1ect
to the same limitations, as the Citizen Observer.

I. The representative of the subject
employee’s bargaining unit will be excused during the
deliberations and voting of the Firearms review Board.

B. The representative of the subject employee’s
bargaining unit who serves as the non-voting member of
the Firearms Review Board shall not be the same
representative who represents the subject employee before
the Firearms Review Board in accordance with RCW
41.56.

6. When records relating to the Firearms Review Board are xequested
pursuant to a public disclosure request, the subject employee’s” bargaining representative
will be notified of the request and be allowed a reasonable period of time, not to exceed
two weeks from date of notification of the request, in which to seek a court order
prohibiting disclosure of such records.

7. Hearing Examiner Walter M. Stuteville’s April 27, 1999 Consolidated
Findings of Fact, Conclusions of Law, and Order in the cases docketed as Seartle Police
Officers’ Guild vs. Citv of Seattle, Case 13234-U-97-03218 and Seattle Police
Management Association vs. City of Seattle, Case 13306-U-97-03245 shall not be used as
precedent in any other proceeding(s) involving the City and SPOG and/or the City and
SPMA.

~ 8. The City, SPOG, and SPMA will ask the PERC to suspend enforcement of
Walter M. Stuteville’s April 27, 1999 Consolidated Findings of Fact, Conclusions of
Law, and Order in the cases docketed as Seurtle Police Officers’ Guild vs. City of Seuttle,
Case 13234-U-97-03218 and Seattle Police Munagement Associution vs. City of Seattle,
Case 13306-U-97-03245.

9. The City, SPOG, and SPMA will ask the PERC to agree that the Walter
M.. Stuteville’s April 27, 1999 Consolidated Findings of Fact, Conclusions of Law, and
Order in the cases docketed as Seattle Police Officers’ Guild vs. City of Seattle, Case
13234-U-97-03218 and Seattle Police Management Association vs. City of Seattle, Case
13306-U-97-03245 shall have no pxccedenlxa] effect in any PERC pnocccdmgs involving
the City and SPOG and/or the City and SPMA.

10.  The City, SPOG, and SPMA will ask PERC to suspend the briefing
schedule pending completion of the settlement discussions and the PERC approval
process. «

Memorandum of Agreement
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11.  If the PERC does not agree to suspend enforcement of Walter M.
Stuteville’s April 27, 1999 Consolidated Findings of Fact, Conclusions of Law, and
Order and/or to agree that Walter M. Stuteville’s April 27, 1999 Consolidated Findings of
Fact, Conclusions. of Law, arid Order shall have no precedential effect in any PERC
proceeding(s) involving the City and SPOG and/or the City and SPMA, this
Memorandum of Agreement shall be null and void and the parties will either continue
discussing other alternatives to achieve the same goals and/or will request a new briefing
schedule so that the appeals can be completed.

12.  If the PERC agrees to suspend enforcement of Walter M. Stuteville’s
April 27, 1999 Consolidated Findings of Fact, Conclusions of Law, and Order and agrees
that Walter M. Stuteville’s April 27, 1999 Consolidated. Findings of Fact, Conclusions of
Law, and Order shall have no precedential effect in any PERC proceeding(s) involving -
the City and SPOG and/or the City and SPMA, thén the parties shall withdraw their
appeals.

IN WITNESS WHEREOF, we have set our hands thxs/@ d'ly of & v;g" &6/

2000.

CITY OF SEATTLE

\;/”? M«( ,WQ,?/ em,vz/zf\

SEATTLE POLICE OFFICERS’ GUILD

SEATTLE POLICE MANAGEMENT ASSOCIATION

Memorandum of Agreement
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APPENDIX A

The parties agree that the following is the scope of a bargaining representative’s
right to provide representation to an subject employee in a Firearms Review Board
proceeding in accordance with RCW 41.56 as of the date of the execution of the
Memorandum of Agreement:

L. The bargaining unit representative can counsel the subject employee,
complying with all applicable bargaining agreements.

2. The subject employee may consult with the union representative before
commencing an investigatory interview.

3. Once the Board asks the subject employee to give his/her version of what
occurred, there will be no interruption from the bargaining unit representative.

4, Once active questioning begins of the subject employee, the bargaining
unit representative my alert the officer to problems with the phrasing or scope of a
question, _ '

a. Examples of the type of assistance which might be provided by the
bargaining unit representative include: noting when questions are ambiguous or
misleading; noting when questions invade a statutory privilege that the officer has the
right to invoke; or interceding when questions become harassing or intimidating,

i The right of the bargaining unit representative to participate
during the questioning process does not necessarily allow that representative to confer
with the subject employee before every answer,

. 3. When a statutory privilege is not at issue, the representative cannot delay
the subject employee’s responses while the representative advises the officer whether or
how to answer a question.

a. Also, the representative and the subject employee is not free to
interject comments whenever he/she wishes during the interview.

6. In the interest of maintaining an orderly process, the Board may
reasonably require the bargaining unit representative to wait until the conclusion of
questioning before seeking clarification of previous officer answers, bringing to light
favorable facts the officer might have overlooked, suggesting other individuals who may
have relevant knowledge, describing relevant practices, or advancing extenuating
circumstances for the Board to consider.

Memorandum of Agreement
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MEMORANDUM OF AGREENENT Copan/s e &
By and Between ’
THE SEATTLE FIRE DEPARTMENT
And
THE SEATTLE POLICE DEPARTMENT

This Memorandum of Agreement is entered into by the Seattle Fire Department
(hereinafter “SFD") and the Seattle Police Department (hereinafter “SPD”) for the
purpose of setting forth the understandings of the parties concerning protocols in
the operation of Police Boat 1 (hereinafter “the boat”) equnpped with the 250 gpm
Hale pump on Elliot Bay.

1. SFD is the lead agericy in the suppression and investigation of fire related
emergencies, and emergency medical services.

2. SPDis the lead agency in law enforcement and the maintenance of public
order. SPD will respond to emergency incidents, including boat fires, and
- marine fires adjacent to the water and subject to attack from the water.

3. The'boat may be of assistance to SFD in the event of a fire or other
emergency. The boat may serve as the initial responder to the fire related
emergencies or emergency medlcal incidents.

4, SFD and SPD agree that emergencies will be managed under an Incident
Command System. In the event of a multi-faceted emergency, a Unified
Command will be established.

5. The following operational guidelines are established to promote the safe
and efficient use of Fire and Police resources:

a)  When the boat is requested at or responds to a fire or other
emergency under the direction of SFD, they will monitor the
appropriate fire channel, as designated by the Fire Alarm Center
(FAC). The FAC will immediately advise SPD Communications
when a marine fire is reported.

b)  If SPD Harbor personnel receive a report of a fire or other
- emergency they shall immediately notify SPD Communications and
SPD Communications shall inform the FAC concerning all
information they receive.

¢)  When the boat is operating or assisting SFD at the scene of a fire
or other emergency, they will be under the direction of the SFD
Incident Commander.




d) Prior to the establishment of SFD Command, initial actions by the
boat will be based on immediate life safety and property
considerations. The FAC will be immediately notified of any actions
and will relay this information to responding fire units.

e) When SFD personnel are on board the boat engaging in fire
suppression activities, the Fire Officer will assume responsibility for
fire fighting operations, under the Incident Commander’s direction.

6. The fraining, equipping and maintenance of the boat to engage in fire
suppression activity are the responsibility of SPD.

7. This MOA shall be effective immediately and shall remain in effect until
rescinded by either party.

The signature below of each respective party shall signify their agreement to all
the terms of this Memorandum of Agreement.

Signed this #2829 day of June 2000,
W bossr ot

HerbertA//Johnson, Chief James Sewell, Chief
SeattléPolice Department Seattle Fire Depariment




Settlement Agreement
Regarding Dive Work and Elliott Bay Patrols

The parties acknowledge that the use of SCUBA und other specialized diving equipment
1o perform dive work is the exclusive bargaining unit work of the Seatile Police Officers’

" Guild (“SPOG™). In the interest of public salety the SPOG agrees to share only the
emergency water rescue aspect of dive work exclusively with members of the bargaining
unit represented by IAFF Local 27 (*Local 27"), in emergency circumstances under the
following conditions:

1. Following the execution of this settlement agreement, a dyal notification will be made
{0 the Police and Fire Departments in the event of a request for emergency water
rescue . The first unit (Police or Fire) o l’quaﬁﬁéd rescue divers arriving on the scene
will undertake appropriate underwater resciic operations including SCUBA. Poliee
Department personnel shall assume incident command (ICS) during dive operations
upon arrival at the scene. All diving work ‘apart from that shared under the terms of
this agreement, shall be performed exclusively by police divers. The determination as
to.when a rescue cffort becomes a recovery effort shall be defined in the protocols
establislied for gmergency water rescuc response.

All Police Department personnel regularly assigned or subject to call out 1o perform
dive work shall be paid the premium pay applicable to dive work. In its efforts to
enhance overdll public safety, the City will ensure there are at least as many
authorized divers in the Police Department as in the Fire Department. All divers shall
be fully equipped by the City to perform their work. Upon ratification of the
successor to the collective bargaining agreement between the City and Local 27 that
expires on December 31, 2000, the SPOG may at their sole option reopen
negotiations explicitly and exclusively with respect to the issue of premium pay: for
dive work performed by members of their bargaining unit. The City acknowledges
that the express purpose of this reopener is to address equity regarding premium pay
specific to dive work in the City.

[

w2

The Police Department shall liave the primary resporisibility for all subsurface water
rescue work in the City and- the Police Department shall have final authority and

' responsibility to establish training programs, operational protacols, future deployment
levels and uniform equipment standards, including compatible communications
systems, for all such work. The parties recognize that the Police Department, while
retaining final authority, will necessarily consult with Fire Depaitment management
in administering the diving program.

4. Nothing in the budgeting or operation of the City’s diving program will result in the
loss of positions by the SPOG bargaining unit, including dive positions as a result of
the execution of this settlement agreement. Additionally, nething in the settlement
agreement will allow Local 27 bargaining unit members to perform law cnforcement




duties in conjunction with emergency dive rescuc efforts or prohibit either Local 27
ar SPOG bargaining unit members rom perlorming surfuce rescue efforts.

5. SPOG bargaining unit members shall continue 1o operate a Harbor patrol boat 1o
patrol Elliot Bay. The authorized staffing levels for the harbor patrol Unit will
include stalTing for the Elliot Bay patrol boat. Staffing above the minimum levels

. necessary to accomplish public safety needs and appropriate equipment purchases

shall be at the diseretion of the Police Department as budgeted by the City. The

attached protocols for fire responses shall apply on Elliol Bay. Current non-law
enforcement patrols of Elliot Bay by the Fire Department shall continue.

6. Upon execution of this settlement agreement, the 12-hour shift pilot program for
Harbor Patrol personnel shall become the regular shift for Harbor Patrol personnel.
The SPOG acknowledges that there are impacts of the 12-hour shift that will be
resolved through labor-management discussions.

7. The City will budget to fully accomplish the terms of this MOA and to ensure no loss
in public safety response capabilities by either department.

8. This Memorandum of Agreement shall be signed by SPOG, the City and Local 27
and will resolve all outstanding issues with respect to jurisdiction over dive work and
Elliot Bay patrols.

9. The ternis of this agreement shall be subject to enforcement through the grievance
procedure of the parties extant collective bargaining agreement although this
agreement shall survive the expitation of any particular collective bargaining
agreement for so long as firefighters perform subsurface water rescue work. [f this
provision is determined to be unenforceable as to duration the parties agree 10
immediately insert this agreement within the terms of the extant collective bargaining
agreements.

W’
Signed this 222~ day of Scplembm 2000

‘/ga& Vs ) WK/

Mike Edwards, President Charles Hawkins, President -
Seattle Police Officers’ Guild Local 27, LA.F.F.

Clty of Sedttle
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MEMORANDUM OF AGREEMENT
. By and Between
THE SEATTLE FIRE DEPARTMENT
And
THE SEATTLE POLICE DEPARTMENT

This Memorandum of Agreement is entered into by the Seattle Fire Department
(hereinafter “SFD”") and the Seattle Police Department (hereinafter “‘SPD”) for the
purpose of setting forth the understandings of the parties concerning protocols in
the operation of a Police Boat (hereinafter “the boat”) equipped with'a 250 gpm
Hale pump on Elliot Bay.

1. SFD is the lead agency in the suppression and invesfigation of fire related
emergencies, and emergency medical services.

2, SPD is the lead agency in law enforcement and the maintenance of public
order. SPD will respond to emergency incidents, including boat fires; and
marine fires adjacent to the water and subject to attack from the water,

3, The boat may be of assistance to SFD in the event of a fire or other
emergency. The boat may serve as the initial responder to the fire related
emergencies or emergency medical incidents.

4 SFD and SPD agree that emergencies will be managed under an Incident
Command System. In the event of a multi-faceted emergency, a Unified
Command will be established.

5. The following operational guidelines are established to promote the safe
and efficient use of Fire and Police resources:

a) When the boat is requested at or responds to a fire or other
efnergency under the direction of SFD, they will monitor the
appropriate fire channel, as designated by the Fire Alarm Center
(FAC). The FAC will immediately advise SPD Communications
when a marine fire is reported.

b) If SPD Harbor personnel receive a report of a fire or other
emergency they shall immediately notify SPD Communications and
SPD Communications shall immediately inform the FAC concerning
all information they receive.

¢) When the boat is operating or assisting SFD at the scene of a fire
or other emergency, they will be under the direction of the SFD
Incident Commander.




dy Prior to the establishment of SFD Command, initial actions by the
boat will be based on immediate life safety and property
considerations. The FAC will be immediately notified of any actions
and will relay this information to responding fire units.

e) When SFD personnel are on board the boat engaging in fire
suppression activities, the Fire Officer will assume responsibility for
“fire fighting operations, under the Incident Commander’s direction.

6. The training, equipping and maintenance of the boat to engage in fire
suppression activity are the responsibility of SPD.

7. This MOA shall be effective immediately and shall remain in effect until
rescinded by either party.

The signature below of each respective party shall signify their agreement to all
the terms of this Memorandum of Agreement.

| - Cneger
Signed this Sﬂ" day of September 2000.

%/ KM | P 145/ o0

R. Gil Kerlikowske, Ctiief Jarnes Sewell, Chfef
Seattle Police Department Seattle Fire Department
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Agreement”) is made and eptered inito this | 28asay of Aprl, 2001 by and betweemn:
' praimtf® Seatle Police Officers Guild, and

Defendants: City of Seatile, the City o Seatle Public Safety Civil Service
Commission, snd Noxm Stamper. . '

, A, The Pleintiff, 2 labor orgammon:epmmnnz sworn officers and
sergeants exployed by he City of Seafrle Police Department, has Sled a Complaint
against the City of Seattle, the City of Seattle Public Safety Civil Service Cosmmission. (or

“pSCSC™), and Nom Stamper (collectively, “Defendants™), sow peading the Superior

Coust of the State of Washingron, in and for the County of Bing; Cause No. 99+2-17067-
9SEA; : .

-~ B. Inthe Camplamt.thermﬂﬁnhaumgesthepmmomal practices for
Service Ordinance (OxdunaqseNo 10779) snd Rule 11 of the City of Seattle Public

Safety Civil Service Commission’s Rules of Bractice 207 Procedure are invalid beceuss
S oot ibsanuialy sccoaplish the pusposss of Washingion i vt RCW 41.12:

c.  The Defendants contend st Ordinance No. 10779, Rele 11, and all
promotional practices accomplish the pu:pos"csﬁofE.CW 41.12;

- D. T Defendants deny that the insﬁunionsd application of the Ordinance
and the Roles:of the Prblic Safsty Civil Service Commission (or “pSCSC”) have barmed

i sy way deprived the tights of the Plainif5, a0y Trervencr-Pleitff, or any
, mdw;dual em;:loyed'ﬁyﬂae‘Séame Police Department, |

§  ThePlentiff and the Defendants agree that settlement of the lawsuit, Upo:
fhe terms end conditions set forti below, is in the best intepests of both parties;

F.  ThePlaintiffend Defendarts acknowledge that quality supervisory
personuel play an important role in the Police Department, including helping to preserve
the integrity of the oxganization, providing guidance and Jeadership, and makt
cormrpand decisions; - '
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G.  The Plaintiff and Defendants agree ther the terms and conditions set forth
below are consistent with the parties’ desize 1o usegmmnﬁomlprocessesthax are
perceived to be fair apd unbiased; that provide Sor the selection of the xaost qualified
candidate; that enahle promotions based on merit, efficiency, ond fitmess; and that provide
meaningful feedback pon request; '

i The Plaimitfaknowledges thet the Chief of Police 16 charged with the
ltimate authority and responsibility, as {imited by this Settlement Agreement, for
making promotionel decisions and that such authority cannot be delegated by the Chief;

dismissithompiain:vﬁth Jdice; an
il The terros of this ent shallb@deemedincorparamdhy this

To copsiderstion of the foregoing, Plaintiff Seartle Police Officers Guild and the
Defendants agres as follows: ' :

1.0  Voluntary Dismissal, Release, and Discharge

1.1 In consideation of the terms set forth 3 Section 2, below Plaintiff hereby
completely releases and forever discharges Defendants fom eny demands, obligations,
actions, causes of action, rights, dameges, costs (including payment of artorney fees),
Josses of serviees, expenses and compensation of any nature whatsoever, whether
on a fort, comtract or statutory theory of recovery, that the Plaintiff now has and that are
the subject of the Complaint including, Tur not limited to, all clgims under RCW 41.12 or
any other provision of the laws of the State of Waehington; any and all claims under the
Seattle City Charte, the City’s public safety civil service rules and regulations, eXpress
or unplied contractual, statutory or tort clairns; and any other fedexal, state or local eivil -

1.2  Thisrelease and discharge shell also apply to Defendants’ past, present
and foture officers, attomeys, agen(ts, Sevvanis, emplayees and assigns.

13  Thiszelesse shall be a fully binding and complete settlement among the
Plaintiff and the De; " Asa consequence of this Sertlement Agrecnent, Plaint
commits to seeking a dismissal with prajudice, of the Complaint in Cause No. 99-2-
17067-9SEA, within seven days of fill execution of this Agreement.

14  The Plajuiff acknowledges and agrees that therelease and discharge set
forth ghove is 2 generel release and represents e complete comprormise of matters
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igvolving dSSpuﬁcdissuesoflaWaaﬂfw— Phinﬁﬁasmesﬁeﬁskﬁﬂthefazs orJaw

may be other than Plaintiff believes. Itkmdmodmdag:eedmbyt’hwarﬁﬁﬁaﬂhxs

settlement is a compromise of 2 disputed claim, and the provisions of this Agrecment are
 not 1o be construed as o admission of liability on the part of Defendants, by whom
Jishility is expressly desied. , . |

20  Agreemenisby Defndants

21  Onbehaifofall Defendants, the City of Seatdle agrees to make changes 10 its
promotional practices for police officers and sezgeants, as more fully ouflined in the
following paregraphs. The City shall effecniate any necessaty amendments to the 1978

ivil Service Ordinsnce and shall changg the PSCSC’s Rules of Practice
10 fmplement and conform to the provisions of this-

22 A amower certification Jist for promotions shall be established by replacing
tae Rule of 5 2pA 25% with g Rule.of 5; Theule that pavlfiple vacancies increase the
pool on.a.1 for 1 basis (ie., 2 vasancies ~fistexpanded to §) will beetained. Tn
=ddition; when a candidate bas been exempted from consideration as set forth below, that

person:shall be :mo?é‘d.‘ﬁ:om ﬁxepmmounnﬂwm :

23  The candidate’s Captain shall undertake an imparal zeview by interviewing iewing
the candidate”s Superviso w/commanders and tking -personal responsibility to CRSWE e that
research is thorough, comprebensive, and impartial, Upon implementation of the new
peﬁommcewﬂmﬁmsmmchr&mchmymﬁndudeamﬁewﬁﬁem
supegvisory essessment »Bmw-&mamwmmmemme Captain will take the
nec'eSSatYsl:eps*anitemd. ) -

24 Trshellbethe obligetion of every Bursan Commander to learn about each

25 Thammmmmcesmwwshaﬂmnﬁnuzmmpa:edommaﬁm
regarding each candidate te certified for consideratio jon as patt of the poo]. Certified
candidates shall be asked to Teview their persopnsl  gecords, IS records, 4nd frainiu ing
recards for aceuracy ant completeness, and will have a new photograph taken-

meeting; the mdxdaxewﬂlbemfcmedoftbemsmfmhedmonud any perceived
deficient esmﬂwamployee’smepmhﬂxwforpmmm e employes Wil B¢
allowed 1o ke notes bt there will mb&-auy-wﬁm.dowmmgﬁnﬁp:cpmdmmgﬂd
':o’q;'ciiscaspecmftmmceﬁng; T those cases where ‘an employes is oot perceived 1o have
Hcjencies but is passed over becanss of the exercise.of the Chief's regsonable
dlscretion, thet employee shall have the stafus of an exaployee who has successtully
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complered an action plan for futwre promotions, as described in Paragraph 2.7, below. In
such cases, the employee will be advised of his/ber status by the Chief of Police in

"

27 Exceptassetforthin Paragraph 2.8, below (Le., upon request of the
candidate), the Buresu Commaider and Chief of Police, in consultation with the
candidate, will prepare an action plan setting forth proposed steps thet the candidate can
ke to address the concerns set forth in she feedback meeting. The plan shall be

 composed of objective cleraents and be capable of completion with reasonable effort
within 90 calendar days. Tbe design and contents of the final action plen shall be at the
Chief's discretion. Acandidst&maynotgieve&edwignandconmts of the final action
plan 2t its inception, but if the Candidare is removed from the promotional zegister for
faglure to successfully complete the final agtion plan, the Candidate may fncludein 2
removal grievance that the final action plan wasan abuse of the Chief’s discretion. Ifthe
candidate is not dsemed 1o have completed the aetion plan within the fizst 90 calendar
days, hefche may file & grievance over whether fhe plan is composed of objective
clements and is capalsle of completicn with reasonable effort within 50 calendar days.
Thephnshallbesiguedby'boﬂnhc candidate and the Chief. The Chief and the Bureau
Gommamderv.ﬂlmeetvdﬁ:theeandidateaﬁw% calendar days to review the candidane’s
progress. If the action plau has not been successfully completed at that time, the Chief
and the Bureau Commander will meet again with the candidate after an additonsal 20
calendar days. If, after a total of 180 calendar days, inthe Chief's reasonable discretion
the candidate has not successfully completad the action plan, the Chief may, upon notice
1o the candidate and the Guild, exsmpt the candidate from consideration for promotion
andxemnvathzmndidaweﬁdmmepmmoﬁanal tegister. _

28  Ifacapdidate who hesbeen advised of perceived deficiencies chooses not to
participate in the acfion. plan process, or fils to sign the action plan, the Chief may, upon
notice 1o the candidare and the Guild, exempt the candidate from consideration for
promotion and the candidate will be removed from the promotional register.

29  The Chiefhasthe diseretion not to promote a candidate who is under
investigation for commiting an act of misconduct that, if snstained, would render the
candidate unfit for promotion and for which an action plan would not be feasible. If said
allegation is the sole basis for not promoting the candidate, the ahove-referenced action
plan procedure shall not apply 1o such candidate, nor shall the decision to pass over such
candidate be subject 10 challenge, The candidate will remain on the regjster during the
investigation. If,upon investigation, charges are not custained or are determined to be
unfounded, ot if the candidate is exoperated, the candidane will receive the next
promotion ghsent just cause Sor not promoting the cendidate. When and ifthe candidate
is promoted, the candidate will receive refraactive senlority and back pay. Ifthe
employee would have been subject to the action plan provisions of this Agreement at the
time the disciplinary investigation arvse, the action plan language will apply, but the
Chiefis not obligated to promote thie candidare after succassful completion of the action
plan until after findings are egtered iri the investigation. The expiration of 8 promotionzl
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tegister shall not affect any obligation to promote & candidate to the next promotion under

the provisions of this Paragreph 2.9. :

230 Insomecass,fheeanﬂidatewiﬂhavcmemlyhadagsminedcomplaint '
regarding'sucha_.seﬁonswqui&mwtastmendﬁﬂzeg jdate gifit at the present '

will be removed from the promotional register. 1 fisere is an active grivance or eivil

regarding the disciplinary acuon ction arising from the sustain ¢d complaint, the
xemainunthemgim&ningﬂ:eaypeal. I the candidate/Guild Is

essfial with the appeal/grievance, the Chief at his reasonsble discretion may

exerapt the candidats from consideration for promotion and fhe candidate will be

appedl/

the promonional segister, I the sandid to/Gruild is suceessful with the
ce, remadies may include immediat promotion 1o he next available

position and remroactivity for pay and service credit. The expiration of'a prometional
register shall not affect any obligation to promote 2 candidare 10 the next promotion undexr

the provisions

of this Paragraph 2.10.

211 * Forpurposes of the Agresment only, the phrase ssuccessfil with the
appeﬁllygm’e“»ancaprnam" is defined to mezntharthe arbitator/PSCSC détermines that
’ the misconduct didnommasanegedasappbsedfo-ﬁndinsmmsdiscipﬁnewasm

Ageemam,apmposedremoval from apxcmouonalmgswrshaﬁbe nsidered an
made part of the disciplinacy process, A decision to temove & candidate from any registet

as & part of 2 discipliary action shall b subject o the just causs provisions of the

Collective Bargaining Agresment. Any discipliary removal Tom promotional eligfbility
shﬂlhéiﬁmﬁedrmfhcmsiﬂﬁmatfheﬁmoﬂh:disdpﬁmw astion and, in
S iticn, fo the suceeeding register. ‘Afer & candidate’s disciplinaty disqualification

expires (arthe

end of the register(s) ﬁzmﬂedmmdmaphmpmcess),ﬁe candidate

shall be sligible to compets for & promotion, and his/her candidacy shall be considered
according 1o the provisions of this Settlement Agreement. -

2,15 Acandidaxeniaymhepassedgmmthmmﬂ) time after successful

complefion of the acfion plan withottt i carse,

214 The Guild and the Departmient support negeased use of the probatiopary
period for evaluation of candidates and agree that 2 reversion during the probationary
period is not subject to any just cause provisions and cannot be: appealed or grieved,
provided that the express hasis for the reversiop s faflure to meet the requirements of the

position. The Guild and the Department 7ecognize the importance of sipervisory
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feedback during the probationary period and agree that such feedback, even in written
form, is not violative of other contractual provisions regarding evaluations. »

245 The Departmmentand the Guild are cormumittad to ncreasing the gomber of
qualified departmental personnel who participate in the promoﬁonal testing. Tn addition,
the Department is copumitted to a promotional testing process that is valid and credible.
With these mmimenﬁinmind,fhebepmﬁﬂisimemﬁedﬁlfouningaworkgmup
10 look at promotionl testing, ’ .

216 This Agrecment and/or challenges to promotions shall be subject to the
parties' grievance procedure and to the Public Safety Civil Service Commission. PSCSC)
appeal procedures subject & its terms and fn accordance with the following

A. Where the Chief of Police is accorded “reasonable discretion” in making 2
" dedisionunder the terms of this Agreemnert, that decision may only be set
aside by an Arbitrator or the PSCSC upon a finding that the Chief’s degision.
was arbitrary or in bad fith. The Guild and/or candidate shall bear the buxden
of proving that the Chief's decision. was agbitrary of in bad faith.
1, The remedy for an abuse of the Chief s reasonable discretion in any forum
shall not include the rescinding of a promotion that has already beent
rmade, but may inchude an award of hack pay, back seniority, and may
require the City to promote the aggrieved employee % the next available
position.

1. Theremedy for a violation of this section of this Agreement shall not
Tequire the rescission of a previously made promotion, but may include an
awvard of back pay, back seniority and an order that the candidare be
promoted to the niext vasancy. ‘

C. Theparties agree that Scosts” as refarenced it the Collective Bargaining
Agreement Appendix A, Section A2.5.C include aftarneys’ fees.

D. Grievances filed pursuant to this Agreement shall be filed at Step 3 of'the
parties’ grievapce procedure.

E. mexpﬁa&mofthcregimwnotwns&mwab&rmthe granting of 2
remedy under this Agreement.
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Signed this jzvday of April, 2001

 ATTCHISON & VICK, INC,
SRy PO V.
Tisa Vargo, WSBA 19099 .
Attorneys for Plaintiff
Seartle Police Officers’ Guild Attomeys for Defendants
City of Seatfle, City of Seatfle Public
Safety Civil Service Commission,
Norm Stamiper, Chief of Police of

Seattle Police Department







p City of Seattle Phaiedt G beid)

Paul Schell. Mayor

Personnel Department
Norma J. McKinney, Director

September 6, 2001

Mike Edwards

President

Sesttle Police Officers’ Guild
550 South Michigan St.
Seattle, WA 98108

Re: . Admiﬁistration of vacation balances
Dear Sgt. Edwards:

This letter is intended to address the issue of the loss of vacation time by Officer Dean
Shirey and the potential loss of vacation time by other bargaining unit members who may
face similar circumistances in the future.

LEQOFF II employees on a disability leave are protected from the loss of vacation by

Section 4.34.055E of the Seattle Municipal Code, which provides as follows:
Any employee receiving disability compensation pursuant to SMC Chapter
4.44 may exceed the normal maximum vacation balance until such time as
the employee ceases to receive such disability compensation. If the
employee returns to regular pay status upon discontinuance or exhaustion
of such disability compensation, such employee's vacation balance may
exceed the normal maximum vacation balance specified in SMC Section
4.34.020B for three (3) months after the date of such employee’s return;
otherwise; the employee shall be paid in a lump sum for any ynused
vacation credit balance.

However, LEOFF 1 employees are not covered by the City’s workers’ compensation or
sick leave benefits, and, therefore, the above Municipal Code provision does not apply It
is my understanding that Officer Shirey, a LEOFF I employee, exceeded his maximum
vacation balance because he sustained an injury and was unable to take a previously
scheduled vacation because he was on disability leave. Under such circumstances, the
loss of vacation time could be seen as inequitable. Therefore, with the concurrence of the
Seattle Police Officers’ Guild, the Department will allow LEOFF I bargaining unit
employees, while on disability leave, to continue to accrue vacation beyond their vacation
maximum, under the following circumstances:

1. The disability was the result of a sudden and unforeseen traumatic illness or injury.

&
Personnel Department, Dexter Horton Building, 710 Second Avenue, 12th Floor, Seattle, WA 98104-1793
General Tel: (206) 684-7664, TDD:-(206) 684-7888, Fax: (206) 684-4157, http fwww.ci:seattle. wa.us
Recorded Job Line: (206) 684-7999, Employment Website: www. ci.seattle.wa. us/]obs

.....
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Page 2

2. The disabilit'yr leave caused the cancellation of a previdusly scheduled vacation,

3. The employee's vacation balance may exceed the normal maximum vacation balance
for three (3) months afler the date the employee returns to work following the
disability leave.

4. If the employee is unable to schedule sufficient vacation time to reduce his/her
vacation balance below the maximum, the employee shall be paid in a lump sum for
any unused vacation balance in excess of the maximum.

In the case of Officer Shirey, the vacation time that he lost as a result of exceeding his
‘maximum vacation balance will be restored.

Please indicate your concurrence with administering vacation balances as indicated
above, by signing below and returning copies of this letter to me and to Christopher
Parsons.

Sinccrely, I concur;
s / v’?»"/%
/ {%'M( ~ p— _~ Dated:
Fred Treadwell Mike Edwards
Labor Negotiator ~ President

Seattle Police Officers’ Guild

ce: Christopher Parsons
Michael Germann
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%‘iﬁi‘ Gregory . Nickels, Muyor ) NECATIONS

Seattle Police Department FEB2¢ 2002
R. Gil Kerlikowske, Chief of Police

February 13, 2002

Mike Edwards, President
Seattle Police Officers. Guild
2949 4™ Avenue South
Seattle, Washington 98134

Re: Video Cameras in Police Cars

Dear Mike:

" In addition to the attached policies and protoeols governing the pilot program fo place ™

video cameras in patrol cars, the Seattle Police Officers’ Guild has proposed and the
City concurs w:th the following conditions: ‘

1. This is a pilot program that is' only intended to last 12 months. At the
conclusion of the pilot program, if the City decides to continue the program
in any form, the parties will meet and negotiate any mandatory subjects of
bargammg with regard to the implementation of video cameras in police
cars,

2. During the period of collective bargaining, the parties agree that they will
not implement any unilateral changes in practice including those embraced
in the attached agreement.

3. In bargaining any mandatory subjects related to the implementation of the
video carnera in the cars, the attached pilot program will not oe considered
a labor rélations precedent.

The City proposes the following amended language in response to the Guild's
proposal:

4. At no time, either now or at the conclusion of the pilot project, will the Clty
utilize the car video system as evidence in any administrative (non-criminal)
investigation, except under the following circumstances:

SN URPY. ¢ SRR
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a) An external complaint has been initiated by a citizen specific to an
identified contact.

b) An employee complaint has been received specific to an identified
contact from an employee who was on scene or has personal
knowledge about the contact.

¢) There is an inadvertent discovery of evidence that would support an
allegation of police misconduct through the review of a tape in the
course of routine non-disciplinary operations.

If you concur with the above conditions, please sign below and retum a signed copy of
this letter for our records.

ely, Qﬁﬁ_ @c I

Zt(!,d?iyé‘) Date: D
John Diaz ~ Mike Edwards ‘Q_ >

#5% Deputy Chief

-\

cc:  Fred Treadwell



MEMORANDUM OF AGREEMENT
by and between
THE CITY OF SEATTLE
and
THE SEATTLE POLICE OFFICERS’ GUILD

The parties to this Memorandum of Agreement, the City of Seattle (“City”) and the
Seattle Police Officers’ Guild (“Guild”), are contemporaneously executing a collective
* bargaining agreement to cover the term from January 1, 2004 through December 31,
2006. This Memorandum of Agreement is being reached to explain and interpret
provisions of the collective bargammg agreement.

1. The dollar loss reportmg threshold for secondary operators in the Communications
Center shall remain $1,500 for car prowls and $500 for other crimes. This dollar
loss reporting threshold was first established by a Memorandum of Agreement dated
December 12, 1996, and it was not intended that it would supplant the Telephone
Reporting Unit functions.

2. The parties have previously agreed on the attached job description, labeled
“Detective Aides,” and that the Guild will not assert any collective bargatnmg or
grievance rights should the City create a civilian job with the job duties listed in the
job description. Should the City assign to civilian employees any duties currently
being performed by Guild members which are not listed on the attached job
description, the Guild shall retain collective bargaining and grievance rights over the
assignment of such duties. It is the intent of the parties that detective aides are
intended to assist detectives. There is no intent on the part of the City or the Guild
that detective aides will supplant detectives. During the term of the parties collective
bargaining agreement effective January 1, 2003, the City may employ no more than
ten detective aides at any one time. In addltlon the City may maintain no lesser
ratio than twenty-two detectives to one detective aide.

3. The parties have prevuously agreed on the attached language governing the use of
storefront volunteers and storefront employees, labeled “Storefront
Volunteers/Employees,” and that the Guild will not assert any collective bargaining
or grievance rights should the City create such positions with the job duties listed in
the attachment. Should the City assign to civilian employees any duties currently
being performed by Guild members which are net listed on the attached job
description, the Guild shall retain collective bargaining and grievance rights over the
assignment of such duties.

4. Supplemental Benefits Eligibility - Employees must meet the standards listed in
SMC 4.44.080 to be eligible for the benefit amount provided in SMC 4.44.020,

Attachment 3




hereinafter referred to as supplemental benefits, which exceeds the rate required to
be paid by state law. These standards require that employees: (1) comply with all
Department of Labor and Industries rules and regulations and related City of Seattle
and employing department policies and procedures; (2) respond, be available for
and attend medical appointments and treatments and meetings related to
rehabilitation, and work hardening, conditioning or other treatment arranged by the
City and authorized by the attending physician; (3) accept modified or alternative
duty assigned by supervisors when released to perform such duty by the attending
physician; (4) attend all meetings scheduled by the City of Seattle Industrial
Insurance Unit or employing department concerning the employee’s status or claim
when properly notified at least five (5) working days in advance of such meeting
unless other medical treatment conflicts with the meeting and the employee
provides twenty-four (24) hours’ notice of such meeting or examination. '

The City will provide a copy of the eligibility requirements to employees when they
fle a workers’ compensation claim. If records indicate two (2) no-shows,
supplemental benefits may be terminated no sooner than seven (7) days after
ndatification to the employee. The City’s action is subject to the grievance procedure.

. Retiree Medical Care — Pursuant to section 11.9 of the collective bargaining
agreement, retirees currently enrolled in the City’s retiree medical care plans for
employees in the SPOG bargaining unit shall be offered the opportunity to
participate in an open enroliment that will allow them to select coverage from among
any of the retiree medical plans offered by the City to its employees.

. EEO Investigations — The Department may assign the responsibility for EEO
matters, including investigations, outside the Internal Investigations Section,
provided the investigation is conducted in accordance with the collective bargaining
agreement and provided any questioning of bargaining unit members is conducted
by an EEO investigator who is a sworn member with the civil service rank of
sergeant. If the subject of the complaint is the EEO Investigator, the questioning
shall be conducted by a sworn member other than the EEO investigator.



All disputes regarding the application or interprefation of this Memorandum of
Agreement shall be adjudicated in accordance with the provisions of the grievance
procedure in the parties’ collective bargaining agreement.

Signed this &Q_‘f day of f’/ o@,/u@ﬁ{ , 2005

SEATTLE POLICE OFFICERS’ GUILD THE CITY OF SEATTLE
- ‘ / ‘ Y \\
;//’; LN - / /] j
Kevin Haistings ‘ Mike Schoeppach’ {
President " Director of Labor Relations

Attachments: Detective Aides Job Description
‘ Storefront Volunteers/Employees Job Description







MEMORANDUM OF AGREEMENT
By and between
THE CITY OF SEATTLE
| And o
THE SEATTLE POLICE OFFICERS’ GUILD
This Memorandum of Agreement reflects the understanding of the City of Seattle,
and the Seattle Police Officers’ Guild, regarding employee participation in the
Seattle Police Depariment's Alternative Work Schedule/Part-Time for Sworn
Personnel Program, hereinafter “the Program.” This Agreement is established to

provide the terms and conditions between the Department and its employees
regarding part-time employment under the Program.

. General Conditions

A. The Program will be limited to 20 positions at any one time.

B. An employee’s participation in the Pragram shall commence at the beginning
of a Depattment pay penod and shall initially be for one year from the date
they begin participation in the Program, unless terminated as provided below.
The employee’s agreement to participate may be renewed annually for a
period not to exceed one year upon the request of the employee through the
chain of command and with the approval of the Deputy Chief of
Administration. Participation on a part-time schedule shall not exceed a total
of three years.

C. Either the partucrpatmg employee or the Department may terminate
participation in the Program by providing written notice of cancellation not less
than two pay periods in advance.

D. No full time employees shall be used to supplement, fill, augment, or
otherwise be assighed to any part-time schedule as identified in this
Agreement, unless the person is a partlmpant in the program and has become
a part-time employee.

Il. Selection Process

The process and criteria for selecting participants for the Program shall be as
follows:

A. The Human Resources Director shall present all applications to a Selection
Committee comprised of a Patrol Operations Bureau Chief, legal advisor,
Human Resources representative, and SPOG board member.




.
As

. The Selection Commitiee shall review applications and make a

recommendation. In deciding whether to recommend approval of an
employee’s request to participate in the Program, the Selection Committee
shall consider the following criteria:

¢ The employee's service must include a minimum three-year Seattle Police
patrol experience;

¢« The employee’s most recent performance evaluation must meet

standards;

A satisfactory attendance record;

A satisfactory disciplinary record;

The ability to perform the essential functions of a patrol officer;

A demonstrated ability to perform assignments independently with minimal

supervision; and

¢ The employee’s move to a part-time assignment will not have serious
adverse consequences on other staff's workload, create significant
operational problems or cause service delivery issues.

® ® ¢ @»

Approval of an employee’s participation in the Program is at the discretion of
the Deputy Chief of Administration.

Human Resources shall notify employees who are selected for the Program
and advise them of the available part-time opportunities. If more than one
employee has been selected for the Program at the same time, the available
opportunities shall be assigned on the basis of seniority with the most senior
employee having the first choice.

Selected employees shall be required to sign an agreement reflecting the
terms and conditions of the Program and identifying the precmct and specific
part-time shift that they will be working.

The decision to deny an employee’s participation in this Program shall not be
subject to appeal to the Public Safety Civil Service Commission or to the
SPOG grievance procedure.

Employee’s Responsibilities

a participant in the Program, the employee is responsible for the following:

Ensuring that they remain current on changes to Department policies and
procedures which affect their job, as required by Department policy;

Demonstrating conscientious and productive work habits, and being self-
motivated,

Scheduling personal appointments during off-work times, as much as
possible;



D. Maintaining satisfactory performance; and

E. Keeping communication channels open with the chain of command, officers
and citizens.

IV. Employee’s Working Conditions

The following workmg conditions apply during an employee’s participation in the
Program:

A. Work Schedule;: Employees shall maintain the part-time work schedule
established by the Department and reflected specifically in the Agreement
that they shall sign as a participant in the Program. An employee’s part-time
work schedule shall commence at the beginning of a Department pay-period.
Employees will ensure that any change to their work schedule is promptly
communicated to the designhated on-duty supervisor before the start of the
scheduled shift. The pait-time work schedule of 10-hour days, two-days
onffive-days off and three days on/four days off every fourth week, to total 90
hours a month, shall normally be one of the following two options:

Shift 1: 0500 — 1500 hrs.

‘ Sunday Monday | Tuesday | Wednesday | Thursday | Friday Saturday
Wk, 1 Off 10 10 . 10 10 0 Off
Wk. 2 Ooff 10 10 0 0 0 Off
Wk. 3 off 10 {10 j0. 10 0 Off
Wk. 4 Qff 10 10 10 0 0 Off

Shift 2: 2400 — 1000 hrs.

" | Sunday | Monday | Tuesday | Wednesday | Thursday | Friday Saturday
WK. 1 Off 0 0 10 10 10 - Off
WK. 2 Off 10 0 0 110 10 1 Off
Wk.3 | Off 0 0 0 10 . 10 Off
Wk.4 | Off 0 0 0 ' 10 10 10,

Participants wishing to work alternatives to the above shift times and
designated workdays must obtain prior approval from their Precinct
Commander ahd the Human Resources Director, Any alternative part-time
schedule shall be a 90-heur monthly work schedule of a 10-hour shlft two-
days onffive-days off, including three-days on/four-days off every 4™ week of
the month.

B. Wages: Employeés shall be paid the appropriate hourly rate for their
classification. ) ‘




. Voluntary Overtime: Employees shall not be permitted to work voluntary
overtime assignments.

. Mandatory Overtime: Shift extensions beyond the regularly scheduled 10-
hour shift shall be paid at the overlime rate. Overtime pay for court
appearances shall be paid consistent with section 5.6 of the collective
bargaining agreement. Employees shall be paid straight time for training and
for mandatory assignments for coverage of special events and unusual
occurrences and shall not be entitled to callback pay; provided that if the total
number of hours worked in a workweek exceeds forty hours, the employees
shall be paid at the overtime rate for all hours in excess of forty.

. Assignments:  All Program participants shall be assigned to patrol.
Employees shall not work any additional assignments and/or special projects,
. e.g. acting sergeants, FTO Program, HNT/CISM, Taser Program, etc.

. Training: Employees shall attend mandatory Departmental training such as
range qualifications, BAC, Street Skills, ACCESS/WASIC, and CPR/AED,
which must be completed- by the end of the first quarter of each year.
Approved training days shall be paid at the straight time rate of pay and will
be compensated for the actual hours of the training session. If the actual
hours of the training are less than 10 hours, the additional hours in the
workday must be accounted for by using vacation or other paid time. '

. Leave: Employees shall accrue holidays and vacation days on a pre-rata -
basis. No accrual of compensatory time will be allowed. Employees must
use paid time such as accrued vacation before requesting a leave of absence
without pay, except for an approved Family Medical Leave. If a leave of
absence without pay is used, the employee will not accrue vacation and sick
leave during such a leave and their retirement contributions will be affected.

. Medical Benefits: Employées shall pay the premium share for the medical
coverage they have selected based on the SPOG Agreement. Employees
must work a minimum of 80-hours a month to receive full benefits. ’

Deferred Compensation: Employees shall have the opportunity to participate
in deferred compensation, and will be eligible for the full match available
under the SPOG Agreement.

. Civil Service Credit: Accrual of service credit for prometional eligibility
purposes shall be pro-rated.

. Retirement Service Credit: As provided by state law, LEOFF 1 employees
shall receive a month of service credit for each calendar month in which the
participant receives basic salary for 70 or more hours. Service retirement
benefits depend on the final average salary and service credit years at




retirement. LEOFF 2 employees shall receive one service credit month for
each calendar month in which the participant receives basic salary for 90 or
more hours. Service retirement benefits depend on the final average salary
and service credit years of the LEOFF member at retirement.

L. Secondary Employment: Program participants shall not work any law
enforcement related secondary employment and not work any non-law
enforcement related secondary employment without the prior written approval
of the Chief or Police.

M. Salary Step Progression: Accrual of service credit for purposes of salary step
progression shall be pro-rated.

Dated this /- P day of/ 42 [, 2007

Seattle Police Officers’ Guild City of Seattle
/ 4
)
ﬂ ao/l / —
ich O'Nelll Mike Fields 4
President Labor Negotiator

| ebed







MEMORANDUM OF AGREEMENT
By and between
THE CITY OF SEATTLE
THE SEATTLE POLICE OFFICERS’ GUILD

This Memorandum of Agreement reflects the understanding of the City of Seattle,
hereinafter “City” and the Seatfle Police Officer’s Guild, hereinafter the “Guild,”
regarding storage and access to holdmg cell cameéra video.

1)

2)

3)

The SPD Video Unit is the system administrator of the holdmg cell video
program. The Video Unit will be responsible for responding to and documenting
all requests for viewing or copying of recordings. The Video Unit will be
résponsible for creating and administering holding cell video retention pohc1es

Imagety recorded by the holding cell caineras will not be routmely or randomly
reviewed to monitor officer performance, A commander/supervisor may conduct
a performance review of a holding cell video recorded imagery only when there is
an articulable reason justifying such review. Notice of the performarice review
must be provided to the subject officer and the Seattle Police Officers’ Guild
(Guild), and the officer must be given the opportunity to be present with Guild
representation during the review. Requests for cop1es of recorded incidents, which
will be the subject of a performance review, should be approved by the
precinct/section commander and directed to the commander of the Training
Section for final approval and proeessing. '

The above perfonnance review policy is pot intended to limit or restrict the
Depaitment’s review of recorded imagery as part of an official Department
investigation, including matters referred to OPA Irivestigations Section, petsonnel
complaints, early intervention inquiries, civil claims or other administrative
investigations. Officers are encouraged to inform supervisors of recorded events
that may have value for training purposes. Officers will not make copies of any
reeording for personal use. If an incident can be used as a training aid or has other
value, the officer will advise a supervisor,

. . | ,
Dated this { 3f"da'y of /g%’f 2008

Seattle Police Officer’s Guild City of Seattle

alfond/

Rich O Nelll : Mike Fields
Seattle Police Officer’s Guild President Labor Negotiator
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April 24, 2008

Mo Fields

City of Seatile

F.0. 84028

Sestile, Washington 08124-4028.

Dear Mike:

parties regarding the Clty's use of Park Rangers to issue civil ifractions of the
Patk Code, As you know the Guild currently hae an unfalr labor practice

The Guild and the City have agreed that upon rﬁ;!ﬂcaﬁqn and signing
by both the Guild and the City of the Eollectiva bargaining agresment, which

was tentatively agreed to in April 2008, the Guild will withdraw its unfair labor
Ipractice com| L, The withidee of this complaint Is based upon the
followlng agrastient by the Guild and the City: ¥
« Park Rangers will be litiited to civil infraction enforcement of the |
Park Qade; iricluding park exclusion notices; 2
-~ Patk Rangers:will be unarmed;’
- ng: !ﬁg{p@ers will have no-arrest authority or criminal enforcement -
autharity; : i
- Park Rangers will be limited to the downtown parks:. i
Please lef m know kmmediately if you do notbslieve the agreement i
et forth dbove accuratoly reflects the agreement reachad hy the Gityand |
thie Guild,- Thank you for your atferition to this matter. =

cc: Rich O'Neilt

Re; Seaile Poice Officérs™ GLilld and e Citj'of Seattle -
Subject! Park Rangers L ‘ -

(-am writing to confim fhe agréément that was reaéli ;;haméargpse i'g

pending rafated to the Park Rangers. The ULP is over the assignment of x
enforcement wotk to Park Rarigers. i

T 5P0.G. 0HAACEA







MEMORANDUM OF AGREEMENT
By and between
THE CITY OF SEATTLE
And
THE SEATTLE POLICE OFFICERS’ GUILD

This Memorandum of Agreement reflects the understanding of the City of Seafle,
hereinafter “City” and the Seattle Police Officer’s Guild, hereinafter the “Guild,”
regarding implementation of 10-hour patrol shifts. :

1) The Department agrees that the shift times and work rotation cycles outlined in
Section 5.1 of the parties collective bargaining agreement will not be implemented until
staffing levels are able to support the new shifts. The Department will give SPOG a -
minimum of six (6) months advance notice of their intent to implement the new shifts.
All of the shifts will be implemented in all precincts at the same time. Officers and
sergeants will work different rotation cycles, as set forth.in Section 5.1 of the parties
collective bargaining agreement, based on a one-time vote of the membership.

2) Patrol clerks, wagons, ACT Teams and bike squads will be assigned 10-hour .
shifts on a work cycle that guarantees them the same number of regular furlough days as
the rest of patrol. The houts and work ¢yele will be publicized when the Depattment
anneunces their 6-month implementation notice. Any member in the above assignments
not wishing to continue in that assignment when the hours and duty cycle are published
may opt to participate in the shift bidding process and return to regular patro] duties.

3) Once the notice of implementation is given the Department will give the Guild a
personnel staffing plan for patrol. The staffing plan will list the following:

A} The number of officers/sergeants currently assigned to each precinct.

B) The number of officers/sergeants needed in each precinct for the below listed
shafts.

C) The number of officers/sergeants needed for each shift.

D) If a precinct needs to downsize, volunteers will be requested first.

E} Volunteers will not be denied ,tlleil"request, eﬁ(cep‘t for a specific, bona fide,
operational reason which will be provided in written form, if requested by the

employee.

F) If enough personnel do not volunteer to eave a downsized precinct, the least
senior employee will be transferred.




u
Dated this {3 fﬁia‘y of Aﬁf‘g{ff 2008

Seattle Police Officer’s Guild City of Seattle
Rich O’Neill Mike Fields

Seattle Police Officer’s Guild President Labor Negotiator



MEMORANDUM OF AGREEMENT
By and between
THE CITY OF SEATTLE
And
THE SEATTLE POLICE OFFICERS” GUILD

This Memorandum of Agreement reflects the understanding of the City of Seattle,
hereinafter “City” and the Seattle Police Officer’s Guild, hereinafter the “Guild,”
regarding use of the Automated Vehicle Locator (*AVL”) system.

The AVL system is being implemented primarily to enhance officer safety, to assist in
dispatching resoutces and to allow the employer to manage its resources.

As part of the implemetitation of the AVL system the City agrees that with the exception

. of a legitimate criminal allegation, AVL information shall not be used as the sole basis to

generate OPA investigations.

The City will not utilize AVL data as the sole evidence to support a sustained finding in
any non-criminal investigation. Supervisors may use the AVL system for day-to-day
management of personnel assigned to them; provided that such information will not be
used as the sole basis of a rating within the performance appraisal system.

Stored AVL data will be maintained and used solely by the manufacturer for maintenance
and de-bugging the system, except as noted above. AVL data will be maintained and
audited by the Communications and/or IT Section. Access to AVL data shall be recorded
in a log with a notation of the date, time, requesting party and substance of the request.
Subject to the above limitations AVL data may be used in investigations.

i
Dated this L’fﬁf day of lﬁ;& ; fi, 2008

Seattle Police Officer’s Guild City of Seattle

ot Feltl s

"Rich O’Neill . Mike Fields
Seatile Police Officer’s Guild President ~ Labor Negotiator







MEMORANDUM OF AGREEMENT
By and between
THE CITY OF SEATTLE
And
THE SEATTLE POLICE OFFICERS’ GUILD

This Memorandum of Agreement reflects the understanding of the City of Seattle,
hereinafter “City” and the Seatfle Police Officer’s Guild, hereinafter the “Guild,”
regarding civilianization of the sergeants in the Communications Center.

1) The five sergeant positions currently assighed to the Communications Center will be
civilianized at a time to be determined by the Department,

2) The total number of sergeants will not be reduced due to fhis civilianization and
during the course of this contract sergeant vacancies will be filled in a timely manner.

3) TRU officers will have their personnel evaluations, vacations and police reports
approved by a sworn member of the Seattle Police Department.

4) Day-to-day work related issues will be handled by either a sworn member of the
Department or, if not available, a communications supervisor.

Y
Dated this /3™ day of ﬂ%m /. 2008

Seattle Police Officer’s Guild City of Seattle
T ' |
/ ‘ e |
Rich O’Nexll Witke Fields™ ‘ |

- Seattle Police Officer’s Gmlci President Labor Negotiator






MEMORANDUM OF UNDERSTANDING
By and between
THE CITY OF SEATTLE
And
THE SEATTLE POLICE OFFICERS’ GUILD

This Memorandum of Understanding reflects the understandmg of the City of
. Seatle, hereinafter “City” and the Seattle Policé Officer’s Guild, hereinafter the “Guild,”
regarding implementation of the Recommendations 9, 16 and 25 made by the Mayor’s
Police Accountability Review Panel.

1) Regarding Recommendation 9, the Department will undertake a, review of its
Garrity policy and will provide appropriate training to those sworn supervisors
and City staff involved in implementing Gairity policy.

2) Regarding Recommendation. 16, the OPA Director shall have authority to
recommend to the Chief of Police the selection and transfer of OPA personnel,
As the Appointing Autherity of the Department, the Chief of Police shall make
the final decision.

3) Regarding Recommendation 25, the parties agree that upon signature of the
collective bargaining agreement covering contract years 2007-2010, the City will
amend Ordinance No. 122513 in a manner consistent with Section 3.5.G. of the
collective bargaining agreement. This amendment will exclude any provision of
the ordinance not specifically listed in Recommendation 25.

t
Dated this (4 dayof .@gr"@wff/’, 2008

Seattle Police Officer’s Guild City of Seattle .

/ ‘
g s
Rich O°Neill Mike Fields ‘

Seattle Police Ofﬁcer s Gulld Premdent Labor Negotiator







Sertlement Agreement N
Seattle Police Officers Guild and City.of Seaftlé; etal.

Memorandum of Agreement.

Page 7
\ ‘Whereas Atticlo S of fhiz Agreerent by and betwaen the City of Seattle and Seatls
i Palice Offivets' Cuaild (€D ssges officers ‘on scheduled furlough, vacation op

holiday being éqbpf{eﬁaaﬁ;fnr tourt or otherwise.called in for court:related heatlngs; and
Article. 5,68 addresses cout appeaances starting less than 2.5 houts before or attera
’symﬁ, 4t doies not discuiss officers subpoenacd for court via telephonic appearances,

Thus, the Gty of Seaftle (City) and the Seattla Police Officers Guild (SPOG) ngiee fothie
followings N

#
Signe

this(2finday of April, 2001,

Officers subpoenaed for telephonic conrt appeatinces duting of fduty hovrs, Shill recetve
 aminfmym 6f two (2) hours dvetitne at the rate of time and one-Jul thelr vegular rate of
pay for such'astual appearances, ekeept for telephante appearances that fiwithinthe -
efinition of shift extension for pourt. Suoh shift extensions shall be governsd by Aticle
6.A. Ifan officer travels to.a Department faeilify to make the #¢lephonic appearancs,
the nfficer shall receivé & minimum of three (3) hours overtiiis at the fate of fie and:
orie-half fhefi iegtlat snte o¥pag. | | k

President

AITCHISON & VICK, NC,,
m’fﬂﬁmﬁ“‘?““‘“ anegmaxt;m ¢x§s§iﬁg§dﬁttaét langusge and shallnot prevent the
B pplication of any provisions of Article:5.f.inshuding, but not Jimited ¢ ‘shif} extensions
By: Aie [ /M Sy 56 ugting; but not Jir tﬁd o shif) extensions
¥isa Vargo, WSBA #19059 Paul 4. O BA #29873 : '
Assistant City Attorey
Attorneys for Plaintiff .

Attorneys for Defendants

City of Seattle, City of Seattle Public
Sefety Civil Service Commission,
yrm Stamper, Chief of Police of
Sedttle Police Department

Seattle Police Officers’ Guild

~s,no]e. 2011:2014 C.B.A, . 113

112 S.P.0.G. 2011-2014CB







SETTLEMENT AGREEMENT

Between
, the
City of Seattle
_ and
the Seattle Police Officers’ Guild
and
the Seattle Police Management Association

WHEREAS, the City of Seattle (“City”), the Seattle Police Officers® Guild
(“SPOG”) and the Seaifle Police Management Association (“SPMA”) have been
signatories to a series of collective bargaining agreements setting forth the wages, hours,
nd other terms and conditions' of employment. for members of the bargaining units
represented by SPOG & SPMA; and '

WHEREAS, on or about March 7, 2008, SPOG filed an unfair labor practice
coruplaint against the-City alleging that the City had unilaterally and without bargaining
agsigned public safety work performed on the waters near the University of Washington
on the days of football games that had traditionally been performed by the bargaining Uit
employees tepresented by SPOG to members of the bargaining unit represented by the
Tnternational Association of Fire Fighters, Local 27 (“IAFF”); and

WHEREAS, on or about May 29, 2008, SPMA filed an unfair labor practice
complainit. against the City containing substantially the same allegations as the SPOG
complaint; and '

WHEREAS, the unfair labor practice complaints have been docketed and
consolidated for hearing with the Public Employment Relations Commission as Case
Nos. 21582-U-08-5503 (SPOG) and 21752-U-08-5549 (SPMA); and

WHEREAS, the City had denied assigning the above-referenced work performed
by members of the bargaining units represented by SPOG & SPMA to members of the
- bargaining units represented by IAFF; and

WHEREAS, the City, SPOG and SPMA wish to resolve the unfair labor practice
complaints and proceeding; it is therefore

AGREED BY AND BETWEEN:-THE PARTIES HERETO, in consideration

of the mutual promises contained herein and other good and valuable consideration, that:
1. The City will net unilaterally and without discharging its duty to bargain,
assign any work on the waters near the University of Washington on the days




with UW does not supersede any MOU’s, agreements, or practice of the
parties.

Dated this /Zjﬁ day of October, 2009

For the City:

Qﬁ@ f‘D 09 \%'/7 . /LL ‘“//6/{9
John Dﬁ”fn@t@nm Chief of Police Gregbry Dedn, Fire Chief
For the'beattle Police Officers” Guild: For the Seaitle Police Management Assoc.:

/:://,l/ Lpﬁ. o o

Rmhazd O’Nexll President * Eric Sano, President



Memorandum of Agreement

Article 5.11 of the Agreement by and between the City of Seattle and Seattle Police Officers'
Guild (CBA) provides: ' :

The parties recognize that canine officers are required as part of their jobs to petform
certain home dog-care duties. In order to compensate canine officers for such home dog-
care work, the City shall release each canine officer from their regular duties with pay
one hour per duty day worked. In addition, canine officers shall receive forty-five
minutes of compensatory time off for each furlough day on which the officer boards
his/her assigned police dog at home. In lieu of receiving compensatory time off on their
furlough days, officers shall have the option of kenneling the dog: Animals will conitinue
to be kenneled at the Canine Center while their handlers are on vacation or absent from
work moreé than four eonsecttive days. [Emphasis added.];

Whereas a dispute arose WIlen.carlixle officers were not compensated for home dog-care
for days other than duty days worked beginning February 3, 2009 to present; and

Whereas the Seattle Police Officers’ Guild and the City of Seattle wish to resolve this
dispute the parties agree as follows:

To address compensatory time for home dog care work on days other than duty days
worked, and to avoid the unnecessary expenditure of resources in litigation, the City of
Seattle and Seattle Police Officers’ Guild (together the Parties) agree as follows:

1. Canine officers shall receive one hour of compéensation for home dog-care work
whenever the officer is. caring for the dog rather than kenneling it and the officer
is in paid status (vacation, sick leave, holiday, redemption of compensatory time
off, etc.) but not.on duty. For example, canine officers who work nine hour shifts,
would only have 8 hours per day deducted from their leave balances when taking
leave for vacation, sick, holiday, or compensatory time off.

2. All other days where the officer is not on duty and in 4 non-paid status, the canine
officer will continue to receive forty-five minutes of compensatory time off (at the
rate of timie and one half) for home dog-care, if the officer cares for the dog rather
fhan kenneling it. However, if the Officer is suspended without pay, the dog must
be kenneled at the Canine Center. This paragraph supersedes the third seatence in
Article 5.11.

3. If the officer assigned to the dog is able to provide adequate home dog-care, the
officer will not be required to kennel the dog. If the officer assigned to the dog
intends to make or makes a request for someone other than him/herself to provide
home dog-care, the officer must inform his/her supervising sergeant or Chain of
Command and receive approval prior to releasing the dog to the care of another.




This paragraph (2) supersedes the last sentence of Article 5.11 which formerly
required that officers kennel the dog if the officer was on vacation or absent from
work more than four consecutive days.

4. Only one officer will be compensated for performing home dog-care work for
each dog per day.

5. The Departmeni will adjust the leave balances of all canine officers who did not
receive compensation for days other than duty days worked begmmno February3,
2009, through Septeraber 28, 2010.

The parties recognize that this Agreement is the resolution of disputed issues. By
entering this Agreement neither party is agreeing with the other party’s position. This
Agreement is not intended to prevent either party from raising its respective position in
the future.

‘W e, . - ?
AT IS pate Y é% o

Nick Métz; City6f Seattle, SPD

E:i




MEMORANDUM OF AGREEMENY

.) - ) ~ ‘ i . . 3 ' . ‘ ‘..J," L " PR 1‘;, N ,. B
Z I zesol egthro Any d‘“@‘?“‘ﬁs to 'hfk'mfﬁn‘ingm‘im,expl‘etaﬁpn of this Agreement shall be
xesplv ugh. thegu vatice-asbitration prosedure set forih in the collective bargeinidg

THE CITY OF SEATTLE, AND SEATTLE POLICE OFFICERS’ GUILD

WHEREAS, the Sesttle Police Officérs’ Guild ("Guild") and the City of Seattle
("Seattle") have been and are signatory fo a Jenuary 1, 2008 through December 31,2010
collective bargaining agreement seiting forth, the  wages, hours, and other terms and
conditions of employment for:miermbers of the birgaining unit represented by the Guild;
and | : e .

 WHEREBAS, this Gilil ‘# wnfiair Jabor practice cotiplaint againstithe City
that was docketed by the Pitblic Employment-Relations Commission ("PERC") a3 PERC-
ose no. 23608-U-10-6019; and :

WHEREAS, PERC issued a Preliminary Ruling on November 2, 2010; <and

‘agreement. -

Guild and the City.

SEATTLE POLICE OFFICERS' GUILD

WHEREAS, the Guild and the City wish tfo resolve the unfair labor prastice
proceeding without further expenditure of time and/ot money; and ; 7 f
- . . Rich O'Neill
WHEREAS, tho Grild and {he City’wish to memoriaize fhei agreeent for | SPOG Prégident

resolving PERC case no. 23608-U-10-6019; it is therefore

AGREED BY AND BETWEEN THE PARTIES HERETO, in considerdtion of
the mutual promises contained herein and other good and valuable consideration, that:

1, The composition, structure, and pracedures of the FRB shall contirme to
be gs set in the 2000 Memorandum of Agreement (“MOA") that is attached hersto and
incorporated by tefetence as fully rowritten herein.

2. The Qctober 4, 2010 FRB proceeding shall not, in any way, impact the
composition, structure, and procedures of the FRB, and, the October 4, 2010 FBR
proceeding shall not alter the stafus quo as to the FRB composition, strnofure, und
procedures, s they existed prior to October 4, 2010,

3, The City and the, Guild cannot mke teference to the October 4,2010 FRB
proceeding in'any proceeding between the parties, including any grievance-arbitration
proceeding, any PERC proceeding or any litigation, except that the City and Guild can
rmake veference to the October 4, 2010 FRB proceeding in a proceeding to enforce the © -
terms of this Agreement, ' : : 0

4. The Guild will withdraw the unfair labor practice complaint giving viseto &
PERC case no. 23608-U-10-6019. o

5. * This is the resolufion of a disputed matter and does not constitue an &
admission by any Party as to the validity of any cleims or defenses of any other Party in &
any future dispute(s).

Agreement

January 1, 2008 through December 31, 201

CITY OF SEATTLE

Johir iz

Chief of PO

7. This Agreement shall bcconie effeutive &) ;sn its si g "

] flectly i and ghall b
attached to and become part of the successor cqﬂegﬁvepba;gginixgaggreenint to th:
0 collective.bargaining agreement between the

98 - SFO6.20I-2VACER. |
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SETTLEMENT AGREEMENT

Recital: To avoid the expenditure-of time, resources arid cost of litigation, the City of Seattle and

the Sealtle Police Department (“the City™), the Seaitle Police Officers’ Guild (“the Guild"), wish

to fully and finally resolve all claims and allegations made in PERE Case No, 23922-U-11-6110,

wherein the Guild alleged that the City had comimitted unfair labor practices, PERC Case No.

23922-U-11-6110 will hiereafter be referred to as “the ULP Complaint.”

Agreement: The City and the Guild agree as follows:

A.

B.

Neither patty concedes its position regarding the ULP Coraplaint.

This agreement is a full and complete settlement of all claims raised in the ULP
CO‘i‘np laint.

This agreement shall not set a precedent, will not be admitted in any proceeding for any
reason except to enforee its terms, and the parameters established in this.agreement for
adldressing misconduct do not extend to miiscoriduct investigations not triggered by ICV
review.

Upon execittion of this Agreement by both parties; the Guild will withdraw the ULP
Complaint filed in this mattet and will. provide confirmation of this withdrawal to PERC
and the City, L ' '

Officers may review thelr “own” digital in-car video/audio recarding system (*1CV™)
videos in order to refresh recollection, determine the need for video reterition and similar
reasons. ‘

I addition to the review authorized in E, above, Department review of ICV- videos will
only be conducted for the reasens set fotth below;

1. Complaint;

2. Criminal investigation;

3. Officer Involved accident, including Collision Review Board

investigations;

4. Vehicle Puisuit investigation or review;

5. Firearms Review Board;

6. Publie Disclosure Requests;

7. Use of force review or investigation;

8, Performance appraisal;

9, Aspart of an early intervention system plan for a specific officer; and

10. Traihing purposes, upon receipt of permission of the involved officer.

G. A log detailing who accessed ICV, the purpose of the access, and the time/date of the

access will be maintained. SPOG will be granted access tor the video log. ,The parties
understand that video tracking systems may be updated by the external vendor or




replaced entirely with a new vendor system and the specific mechanics of creating and
accessing the log may evolve over time.

In the context of ICV review, only serious acts of misconduct shall be investigated by
OPA, Minor niisconduct will be handled eitlier through mediation or the named officer’s

: ehain of command for appropriate follow-up. In the context of ICV review, examples of

minoer acts of misconduct would include, but not be limited to, uniform violations,
rudeness, and profanity. Profanity such as shurs that dlspa; age a protected class undey
city, state, or federal law would net be considered minor misconduot.

If, duiing the course of viewing ICY, minor acts of misconduct unrelated to the original
reason for viewing the video are discovered, it will not result in discipline or a sustained
finding, However, such acts may result in a training referral or.career counseling and may
be included in an employee’s performance evaluation,
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MEMORANDUM OF UNDERSTANDING
By aﬁd ﬁémaen
CITY OF SEATTLE
And
CITY UNIONS

~ This Memoiandum of Understanding (“MOU”) 15 enitered mto betWeen the City of Seattle ‘
(“City™) and the unions signatory to this MOU (“Umoz;s”) Collectively, the City and the Unions

shall be known as “the Parties.”

WHEREAS, on September 12, 2011, Seattle City Council passed Otdinance 123698 requiring
‘that the City provide its employees & miniimiim level of sick and safe leave; and

WHEREAS, certain requirements conflict vw.th express prowsmns in the parties’ collective
bargaining agreements; and

WHEREAS, the parties entered into ne goﬁaﬁons and have agreed to the following:

D The parties shall amend their collective ‘rba;rgaining'?agteemams to incorporate the
following changes to sick leave benefits, effective August 29, 2012:

A) An officer or empla-'y_ee who is not eligible for disability leave under RCW
41.26 may request and the appointing anthority or a designated management
representaiive may approve paid sickleave when the officer or employee is absent
from work for the following ieasons:

1. When the employee’s place of business has been closed by order of 2.1
public official to limit exposure to an infectiovs agerit; biclogical toxin or
hazardous material, or |

‘ 2.To accoﬁlmodate the employee’s need to catre for a child whose school
or place of care has been closed by order of a public official for such a |
, reason

3. For eligible reasons related to' domestic violence, sexual assault, or
stalking, as set outin RCW 49.76.030 as it exists on.the effective date of
the ordinance authorizing this MOU (see page 4).

B) Upon request by the amplof/ing unit, an employee shall provide documentation
verifying cancellation of his-or her child's school, daycare, or other childcare service or
program for sick leave ugse greater than four days for reasons authorized in Section L.A.2

- o T —— 1o 1y




of this MOU. An appointing authority may also require that a request for paid sick
leave for to cover absences greater than four days for reasons set forth under
Section 1.A.3 of this MOU be supported by verification that the employee or
employee's family member is a victim of domestic violence, sexual assault, or
stalking, and that the leave taken was for a reason eligible as set out in RCW
49.76,030 as it exists on the effective date of the ordinance authorizing this MOU.
An employee may satisfy such request by providing documentation ds set out i
RCW 49.76.040(4) as it exists on the effective date of the ordinance authonzmg
this MOU.

C) Ay sick leave taken in lieu of working a scheduled out-oficlass assignment
must be paid at the same rate as the out-of-class assignment. Such paid sick leave
shall count towards salary step placement for the out-of-class assignment or in the
event of a regular appointment to the out-oficlass title within 12 months of the
out-of-class assignment.

D) An employee may nse paid sick leave to.be compensated for eligible siol% leave
absences from scheduled standby duties.

E) An employee who uses paid sick leave shall be compensated at the sare rate
he or she would have ¢arned had he or she worked as scheduled. For example, an
employee who misses a scheduled night shift associated with a graveyard

premivm pay would receive the premium for those hours missed due to sick leave.

F) An employee may use paid sick leave for scheduled mandatory. overtime shifts
missed due.to eligible sick leave reasons. Payment for the missed shift shall be at
the straight-time rate of pay the employee would have earned had he of she
worked. An employee may not use paid sick leave for missed voluntary overtime
shifts, which is scheduled work that the employee elected or agreed to add to his
or her schedule,

() Regular or benefits eligible temporary employees who are reinstated or re-
employed in the same or another department after any separation, including
dismissal for cause, resignation or quitting, shall also be credited with up to a
maximum of 72 hours of unused sick leave aceumulated prior to such termination,
buit only if such employee is re-employed mﬂnn seven months of his or her
separation from City service.

H) LBOFF 1 Employees o
1. An Officet or employee who is eligible for disability leave under RCW
41,26 (“LEOFF 17 employes) will be 'provid'ed 4 paid sick leave bank
- called “Dependent Care and Safe Leave” to use for dependent care and
safe leave reasons as anthorized under Ordinance 123698, The City
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1)

authorizes the use of such leave to care for an eligible family member of
the LEOFF 1 member who has an illness, injury, or health care
appointment requiring the absence of the LEOFF 1 member from work, or
when such absence is recommended by a health care professional. The
City also anthorizes use of this paid leave for safe leave reasons as
required under Ordinance 123698. For purposes of dependent care paid
leave only, “eligible farnily miember™ has the same meaning as provided in
Seattle Municipal Code 4.24.005(A); and “health care professional” has
the same meaning as provided in Seattle Municipal Code 4.24.005(B).
This leave may not be used for any other putpose.

2. Effective August 29, 2012, LEOFF 1 members shall have paid sick
leave deposited into their Dependent Care and Safe Leave accounts so that
the total amount of such leave received for 2012 is equal to 72 hours.
Thereafter, at the beginning of each calendar year, each fulltime LEQOFF 1
member will accrue an additional 72 hours of paid sick leave to be added
to the existing hours in hisfher Dependent Care'and Safe Leave bauk. The
annual acerual of paid sick leave hours for part-time LEOFF 1 members
will be prorated. Unnsed hours will be carried over to the next calendar
year. There is no cap or maximum Hmit on the aumber of hours a LEOFF -
1 member may accumnulate in his/her bank, LEOFF 1 members who
transfer to other City departments may convert & maximum of 72
Dependent Care and Safe Leave hours to traditional sick leave for use |
anthorized under Seattle Municipal Code Section 4.24 to the new pos:mtxon
in thie accepting depaitment. LEOFF 1 members may not donate
Dependent Care and Safe Leave houxs to other members or City .
employees. Dependent Care and Safe Leave hours may not be cashed out
or paid off upon retirement or at any other time.

Iy Cumuiative sick leave with pay comptited at the rate of .033 hours for all hours
worked and with-all benefits and conditions required by Ordinance 123698 shall
be granted to all temporary employees not eligible for fringe benefits under SMC
4.20.055(C), except that “work study” employees as defined by the administrative
rules promulgated by the Seattle Office of Civil Rights shall not be eligible for the
sick leave benefit.

Sick leave benefits provided in this MOU are pursuant to Ordinance 123698,
Should Ordinance 123698 be repealed, the benefits provided in this MOU shall
sunset. Should Ordinance 123698 be amended so that a provision of the

. Ordinance is contrary to this MOU, all other provisions of the MOU shall prevail,

and any party may request negotiations concerning impacts.

3




[y  To the extent that collective bargaining agreements, City procedures, 1u1es or
guidelines conflict with this MOU, this MOU shall prevail.

IV)  Any dispute regarding the interpretation and/or application of this MOU shall be
addressed pursuant to the terms of the applicable Unijon’s grievance procedure,
provided that if more than one Union has the same or similar dispute, the
grievances shall be consolidated.

V)  Nothing in this MOU shall be interpreted to diminish existing benefits provided
by collective bargaining agreements,

SIGNED this_\§X> doy of DL onlpe2012.

Executed under the Authority

of Ordinance No. _\2AEAD Ve

FOR THE CITY OF SEATTLE
’ W: g I
Michael P, McGinn, David L. Stewart David Bracilano
Mayor Personne] Director Labor Relations Director



FOR THE CITY UNIONS

Fernando Atevalo,
Busginess Representative
1.U. Painiers and Allied Trades,

District Council #5

{/
Scott Best, President

Seattle Police Dispatchers” Guild

Melody Coffman, Business Representative
IAMAW, District Lodge 160, Local 289 & 79

Dennis Conklin, Regional Director

Intand Boatmen®s Union of the Pacific

77

Paul Bigman, Business Representative

LA.T.S.E., Local 15

Mike Bolling, Business Representativé

L.U. Operating Engineers, Local 286

Alan Cox, President
Seatile Fire Chiefs’ Association

TAFF, Local 2898

Bill Dennis, Staff Representative

W.S.C.C.C.E., Council 2, Locals 21, and 21C
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Steve Cant, Business Representative Diana Douglas, Union Representaﬁve
IBEW, Local 77 P.T.E., Local 17

CMEO Unit PTA

Chiris Casillas, SPAA Representative Janet Lewis, Business Representative
Seattle Prosecuting Attorneys’ Assoc. ILB.E.W., Local 46

Ethan Fineout, Staff Representative Brian Opland, Business Representative
WS.C.CCE, Local 21Z Boilermakers Union, Local 104

>

7 "g _ :
M/arty Fox, Business Representative " Rich F. O°Neill, President
Sheet Metal Workers, Local 66 Seattle Police Officers’ Guild



" Scott Fuquay,/P%éan/g\
Seattle Municipal Court Marshals’ Guild
LUP.A., Local 600"

S dlndn

Aaron Paston, Union Representative

Seattle Parking Enforcement Ofcrs Guild

Jan: Gordon, Business Manager
P.8.LE., Local 1239 and Local 1239 Se¢curity
Officers (JCC); Local 1239 Recreation Uhit

Scott A. Sullivan, Secretary-Treasurer

Teamsters, Local 763 (JCC) and Municipal

Court

Lisa Jacobs, Union Representative

P.T.E., Local 17

PTA, Probation Counselors

Guadalupe Perez, Union Representative
¥°.T.B., Local 17

PTA

Erie Sano, Lieutenant:

Seattle Police Management Association

Simpson, Union Representative

IBEW, Local 77
Transportation & City Light




Patti Kieval, Union Representative

P.TE, Local 17 Pacific Northwest Regional Council of
IT, PTA Carpenters

g A

Kenny Stuart, President | , Jennifer Webby, Business Representative
Seatile Fire Fighters’ Union HER.E., Local 8
IAFF, Local 27

f~ jmé;t/ww

dv
Tracey A. Tlgvmpson, Secyetary-Treasurer Marty Yellam, Business Representative
Teamsters, Local 117 JCC Unit, Admissions ~ U.A. Plumbers and Pipefitters, & Waterworks,
Unit, Community Service Officers & Local 32
EBvidence Warehousers



MEMORANDUM OF AGREEMENT
By and between
THE CITY OF SEATTLE
And
THE SEATTLE POLICE OFFICERS’ GUILD

This Memorandum of Agreement reflects the understanding of the City of Seattle,
(“City”) and the Seattle Police Officers’ Guild, (“Guild”) regarding the scope of paiticipation in
Seattle Police Department Firearms Review Board (“FRB”) proceedings on the part of the
Monitor (the term “Monitor” refers to all members of the Monitor’s team) appointed as a tesult
of the Seftlement Agreement entered into between the City and the Department of Justice on July
27, 2012 (“Settlement Agreement™),

Whereas the Guild and the City have been signatory to a Memorandum of Understanding
and related Letter of Understanding, dated April 10, 2000, (attached hereto at Exhibit A);

Whereas these April 10, 2000, documents reflect the parties agréement on the sttucture -
and makeup of FRB’s as ontlined in City Ordinance No. 118432;

‘Whereas the City and the Department of Justice entered into a voluntary Settlement
Agreement which oreated the appointment of the Monitor who would be granted ‘access to
Seattle Police Department documents, facilities and personnel;

Whereas the Monitor has expressed a desire to attend and observe SPD Fmearms Review
Board (“FRB*) proceedings to include the deliberations of the voting merhbers of the ¥RB;

: In an effort to avoid a dispute regarding who is allowed to observe FRB proceedmgs the
Guild and the City agree to the following:

1. The Monitor will be allowed to observe FRB proceedings including deliberations and
voting.

2. When the Monitor is present during FRB deliberations and voting, the Guild observer. aﬁd
citizen observer discussed in Bxhlblt A will be allowed to observe the deliberations and

voting.

3. If the Monitor chooses not to attend a FRB or chooses to niot attend the deliberations and
voting of a FRB, neither the Guild observer nor the citizen observer will be allowed to
observe the deliberations and voting portion of the proceeding,




4. During the deliberations portion of the FRB, the Monitor observer, the SPOG Observer,
and the citizen observer will only observe the proceedings. They will not ask questions
during the deliberations portion of the FRB or in any way attempt to influence the FRB
voting board members in their decision making.

5. Neither the SPOG Observer, the citizen observer, nor the Monitor will reveal or comment
on any vote that they observe, including the number of members that voted ina particular
fashion or how any individual member voted.

6. The citizen observer shall not comment on or make any observations regarding the
deliberations and voting in any report or other forum. The citizen observer’s reports
pursaint to Otdinance 118482 shall not include observations from the deliberations and
voting,

7. No othier personnel will be allowed in an FRB proceeding and deliberation process except
voting members of the FRB, the Monitor, the SPOG observer and the citizen observer.

8. . This Memorandum of Agreement will be in effect for as long as the Monitor is working
with the Seattle Police Department under the Settlement Agreement, after which this
Memorandum of Agreement will expire and the 2000 agreement between the parfies
(Exhibit A) and City Ordinance No. 118432 will remain in effect, unless another
agreement is negotiated between the parties.

~
Dated this [§ day of T2, 2013

Seattle Police Officer’s Guild City of Seattle
Rich O*Neill Mike Fields '

- Seattle Police Officer’s Guild President Labor Negotiator
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MEMORANDUM OF AGREEMENT
By and between
THE CITY OF SEATTLE
And
THE SEATTLE POLICE OFFICERS' GUILD .

This Memorandum of Agreement reflects the understanding of the City of Seattle, ("City")
and the Seattle Police Officers’ Guild, ("Guild") regarding implementation of the Settlement
Agreement and Memorandum of Understanding entered into between the City and the Department of
Justice on July 27, 2012 ("Agreements") as it relates to the duties of a supervisor within the Seattle
Police Department ("Department”).

Whereas, the parties hereto recognize that implementation of the Agreements, as reflected in
Department policy, will involve new and different obligations on the part of sergeants; and

Wheteas, it is the stated intent of the Department to provide adequate supervision to patrol
officers;

The Guild and the City agree to the following:

The Department is responsible for setting sergeant staffing levels. Sergeant staffing levels
will be based upon, among other things, ensuring adequate supervision of officers and adequate
resources to perform required follow-up activities as required by Department policy. Sergeant
staffing levels for the purposes set forth above are not grievable pursuant to this agreement. The
appropriate commander shall make every reasonable and necessary effort to ensure that
appropriate sergeant staffing levels are met. In the event a sergeant believes there is inadequate
sergeant staffing on a given watch, he/she shall bring it to the attention of the appropriate
commander.

Sergeants will be trained and given notice of new Department policies that arise out of
implementation of the Agreements. In the event a sergeant is to be disciplined for failing to
adhere to said policies, the sergeant shall have an affiemative defense to the proposed discipline if
hefshe is able to prove the following: 1) hefshe had not been trained and given notice of the policy
' in question; or 2) he/she had belisved sergeant staffing to be inadequate during the shift in which
the alleged failure to follow policy occurred, that hefshe had brought such believed inadequate
staffing to the attention of the appropriate commander, and that staffing was in fact inadequate to
allow the sergeant to reasonably complete the duties imposed by the Department policy in




question.

This Memorandum of Agreement will be in effect for as long as the Department is being
monitored pursuant to the Settlement Agreement, afjer whmh time it will expire unless extended by
the mutual, written agreement of the parties.

Dated this Ji day of /éz""f 2013

g@ LA e :
ich O'Neill Mike Fields

Seattle Police Officer's Guild President Labor Negotistor, City of Seattle




MEMORANDUM OF AGREEMENT
By and between
THE CI'IY OF SEATTLE
And
THE SEATTLE POLICE OFFICERS' GUILD

This Memorandum of Agreement reflects the understanding of the City of Seattle, ("City™)
and the Seaitle Police Officers' Guild, ("Guild™) regarding aceess and confidentiality issues arising
_ out of work to be done by the Monitor (the term “"Monitor” refers to all members of the Monitor's
team) appointed as a result of the Settlement Agreement and Memorandum of Understanding entered
into between the City and the Department of Justice on July 27, 2012 ("Agreements”),

Whereas the City and the U.S. Department of Justice entered into a voluntary Settiement
Agreement which created the appointment of the Monitor who would be granted access to Seaitie
Police Department documents, Tacilities and personnel; and

Whereas the Monitor sent a letier dated January 16, 2013 (“Letter”), to the Guild and
the City making certain representations regarding confidentiality and access issues related to
the Mouitor's work;

The parties agree that the City will act consistently with all commitments regarding
confidentiality and access issues made by the Monitor in the Letter, as set forth in the paragraphs
Inbeled “Confidentiality,” Nondisclosure,” “Conversations,” “Searches,” and “OPA.” This
agreement does not affect or Jimit the City’s obligations under federal or state law, including the
Washington Public Records Act. This Memorandum of Agreement will be in effect for as long as the
Monitor is working with the Seattle Police Department under the Settlement Agreement, after which
this Memorandum of Agreement will expire.

Lol === ~

Rich O"Neill Mike Fields
Sesttle Police Officer's Guild President Labor Negotiator, City of Seattle







MEMORANDUM OF AGREEMENT
By and between
THE CITY OF SEATTLE
And |
THE SEATTLE POLICE OFFICERS' GUILD

This Memorandum of Agreement reflects the understanding of the City of Seaitle, (“"City"™}
and the Seattle Police Officers' Guild, ("Guild"™) regarding formation of the Community Police
Commission {"Commission") created as a result of the Settlement Agreement and Memorandum of
Understanding entered into hetween the City and the Department of Justice en July 27, 2012
("Agreements"). '

Whereas the City of Seattle and the U.8. Department of Justice entered into a voluntary
Seitlement Agreement and a Stipulated Order of Resolution addressing reforms of the Seattle Police
Department; ' '

To the extent implementation of “the Agreements" entered into by the City with the
United States Department of Justice (to include: Settlement Agreement, MOU, and Monitoring
Plans) implicate changes to mandatory subjects of bargaining, the City and the Guild agree to
engage in collective bargaining over the proposed changes and re-open the collective bargaining
agreement to effectuate such bargaining. Should either the City or the Guild request such a re~
opencr, the partics agree the matters to be bargained shall include supervision, wages, and
benefits. If a re-opener is excroised, the parties shall comply with all the requirements of RCW
41.56 and bargain in good faith.

This Memorandum of Agreement will be in effect for as long as the Monitor is working

with the Seattle Police Department under the Agreements, after which this Memorandum of

~ Agreement will expite. This Memorandum of Agreement will be treated as part of the collective
bargaining agreement, '

Dated this / ffday of/%ﬁ -?1’/{ 203

o t? ==

Rich O"Neill Mike Fields
President, Seattle Police Officers’ Guild Labor Negotiator, City of Seattle
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"ill, This pgreement doss mot pravent g SROG menfber Arom willizing Family
Medicab/sick leave durlug thie vnpaid leave teforenced in part 3,bJ consistent
with all Jaws, Department Poligy, and Cuy Persofel Rules, .

ii;

.

Any 8POG member ihose driving privileges are susponded; restricted, or rovoked
for a period of mare than 365 days will be separated from employment, ¢ffesfivs the
dite on which the snspension, restrictian, or revocation 38 liriposed of tie list detéon
whith movemployeeperforms work fox the Dcymutam. whichever is later,

. After separatin’as desoribed il Patiiptopis 4 abova,h‘ﬁhe etiployee.Is sble to obtain 2
- valid driver's license within the 365 day timte perlog

is.nit Snspénded, revoked,
or restrlcled e.g., with a requireraent of an Ignition Interlouk Dévics; the. employse
will be imraediately reinstated to employment bulsject £ the texms of this Agrécment,
unless the Chief detetiiiines, after o backgraund iuvgsﬁgahon, that reinstatement is
inappropripte in light of! inteweninz setfous, nuscunrhtet by the employee, .

The depaﬂmunt acknnwledges that SPQE Is ndt wavihi. any SPOG miembat’s
individual rights undet: the Americans with Disabilities Act (ADA). This Agresment
ie not infended to walve any rights underthe ADA.

This Agmmant applxe,s fmanry SPOG. membey who eumntly htis & suspendad,
restrioted, or revoked Jioeiii, bt the an day mamgmmmt will commence upoh the
slgxﬁngofmeatgieement. . .
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. cbzss charter eft nrgamzed in accardance wish \thmgmn \.onnnmv.on Articls 33, §10
and Chepler 35.22, RCW; nnd

WHIERIZAS, the (f ity and che "eatt!el?c,hce eﬂ“ cers’ Guitd (hareafccr veterred
“SJOG ‘) have beendgignatdty t a colle hargmmu; agrcmmt seting .w.:x (3

Wli‘l:k‘.EA.S the Cxty
refinced to 15 “SPMA®) have been
ammng forth the wages, hnun-.
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WHEREAS, on or abous Janusrkz, 1997&%0-7(:0‘ Upased Ocdimances
Nurabtr 118482 cmmng a “Fmarms viow thg@ Citfran Observer pestdon.

(hersinatter "Cliizen O ) with authe

g i ‘meeting of the Seqtle
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, on, or abous April 3&7 1999, Heuwilg Eximiner Walter M. Stteville
ated. Findings of Faek, Coucluslons af Law, and Order in (e cases
docketed as Beanle Police Offfcers’ Gmla vs. Ciy of Seavtle, Case 1323497032128
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MEMORANDUM OF AGREEMENT
| By and between
THE CITY OF SEATTLE
And
THE SEATTLE POLICE OFFICERS’ GUILD

This Memorandum of Agreement reflects the understanding of the City of Seattle,
(“City”) aid the Seattle Police Officers’ Guild, (“Guild”) regarding implementation of the -
Seattle Police Department’s “Use of Force Policy” and “Force Investigative Team Policy”
(jointly referred to as “Use of Force Policy™), copies of which are attached hereto as Exhibit “A,”
which was implemented as a result of the Settlément Agre¢ment and Memorandum of
Understanding entered into between the City and the Department of Justice on July 27, 2012 -
("Settlement Agreements"). ' :

Whereas the City and the U.S. Department of Justice entered into voluntary Settlement
Agreements, which mandated the implementation of a revised Use of Force Policy; and

Whereas the Use of Force Policy became effective January 1, 2014;

In an effort to avoid a dispute regarding how the Use of Force Policy will be
implémented, the Guild and the City agree to the following:

Less Lethal Red uirement

1) REach officer in uniform will be required to carry a less lethal device.

2) The less lethal device will be of the officér’s choosing, from among Department-
authorized options, subject to the Departinent’s operational needs.

3) Each officer must be certified in the less lethal device he/she is carrying,

4y If, in the unusual circumstance that the officer’s chosen less lethal device is not
available when the officer deploys for his or her shift and the precinct does not have a
replacement less lethal option available, the officer may still be allowed to work
his/her shift.




Audio Recorded Statements in Type IIFUse of Foree and Deadly Force Situations

1) In the case of Type III use of force and deadly force situations, the involved officer
will provide an in-person statement regarding the force situation.

2) In the case of Type III use of force and deadly force situations, the force statement
shall be audio recorded. The involved officer may refuse to be taped if he/she
arranges for and pays for a court reporter/stenographer to memorialize the statement '
and it does not cause unreasonable delay of the staternent. |

3) 1f the statement is audio recorded, at the end of the in-person interview the Guild will

be given a copy of the recorded statement, consistent with cutrent practice in II8
interviews.

4) Pursuant to the Settlements Agreements, Type I and II use of force statements shall
be written.

Timing of Use of Force Statements

1) In the event of Type L, II, or Il use of force, the force statement shall be completed
prior to the end of the involved officer’s shift, unless there are extenuating
circumstances.

"2} In the event deadly force is used, the involved officer’s force statement shall be taken
as soon as practicable, taking into account the totality of the circumstances, including,
but not limited to the psychological, physiological ‘and medical condition of the
officer, and the complexity of the scene processing conducted by the Department.

Revision of Use of Foree Statement Forms

The current use of force statement form shall be modified to include language
stating “I was ordered by (insert name of individual giving order) to provide a statement
and understand that failure to do so could lead to discipline up to and including
termination.”

SPOG Commitments

SPOG will net contest or oppose SPD's adoption and implementation of policies
as outlined in “Title 8 — Use of Force” in SPD?s Manual and “Force Investigative Team
Procedural Manual” {collectively referred to as “Policies™) both of which became
effective on January 1, 2014, SPOG will not file an Unfair Labor Practice of Grievance
over the City implementing the Policies.



, A
. Dated this _2_«“@_" day of March, 2014

Seattle Police Officer’s Guild

Ron Smith

Seattle Police Officer’s Guild President

City of Seattle

e

David Bracilano

Director of Labor Relations







MEMORANDUM OF AGREEMENT
By and between
THE CITY OF SEATTLE
And S
THE SEATTLE POLICE OFFICERS’ GUILD

This memorandam clarifies the parties' understanding of interview procedures related to
Force Investigation Team (FIT) investigations of a Use of Force incident that may
involve misconduct under Department policy, but that is not considered to involve
potentially eriminal conduct at the time of the interview based on information available to
the Department.

Interviews that are conducted as part of a.FIT investigation, including interviews of
involved officers and interviews that involve identified potential misconduct, are not
considered Office of Professional Accountability (OPA) interviews. FIT interviews are
not governed by the notice and timeline provisions applicable to OPA interviews, which
include, but are not limited to the following: the issuance of classification reports, 5-day
notices and 30-day notices as set forth in the parties’ collective bargaining agreement.

Consistent with the parties’ current practice, an OPA ifivestigator may be present, as an
observer only, during FIT interviews, including interviews that involve identified
potential misconduct.

The timing of FIT interviews that involve identified potential misconduct will be the
same as the timing of FIT interviews that involve incidents that do not include potential
misconduct,” All FIT interviews referenced herein will usvally be conducted prior to the
end of the involved officer’s shift, unless there are extenuating circumstances.

FIT shall make all reasonable efforts to inform an involved officer, prior to the involved
officer’s FIT interview, as to whether potential misconduct is/has been identified.

The 180-day OPA investigation timeline, which is outlined in the parties’ collective
bargaining agreemnient, shall commence immediately once OPA and/or FIT ate aware of
the potential misconduct. Once the Department is aware of the potential misconduct, the
Department shall follow all related provisions set forth in the pariies’ collective
bargaining agreement regarding potential misconduct, to include, but not limited to the
OPA provisions noted herein,

| ? “
Dated this/ ¢ ’{ﬁay of Sysrents, 2014
Seattle Police Officer’s Guild City of Seattle
. -5 . e
/, 7 y
= a sy e
Ron Smiith " Jennifer Schubert -

Seattle Police Officer’s Guild President ~ Labor Negotiator







Memorandum of Understanding
By and Between
City of Seattle
‘ anid

Seattle Police Officers’ Guild

The City of Seattle and the Seattle Police Officers’ Guild here agree to the following terms in fulf
settlement and resolution of the HQ Parking/ Mark W‘orstman grievance, SPOG grievance #1401, City
Grievance #14-12:

o The City will provide key card access to the SeaPark garage at SPD Headquarters for 20 Homicide
and Robbery detectives who are assigned to work at SPD Headgquarters, but who are not
assigned to City vehicles.

o This key card access provides the same access as for monthly parking, which is general parking in
non-reserved available.space, and does not involve a guarantee of parking space availability.

City of Seattle: Seattle Police Officers’ Guild:
. 1]

gx,,d"«tflm ~Fy Y iw 15~ ‘ , A

Carmen Best, Deputy Chief Ron Smith, President

Date: /O"w%” ?IH Date: f&’&?}MZsz;f@j’







Memorandum of Agreement

This Memorandum of Agreement is by and between the City of Seattle and the Seattle
Police Officers’ Guild (collectively referred to as “the parties”),

Recitals:

The parties desire to establish guidance concerning the tenure of sergeants assigned to
the Office of Police Accountability (“OPA”) and the transfer of sergeants to and from OPA. In
the interest of fairriess, the parties also wish to ensure that sergeants assigned to OPA maintain
their patrol longevity réte of pay for the duration of their OPA assignment.

Agreement;
1. Provisions within the parties’ Collective Bargaining Agreement (“CBA”) regarding

transfers shall continue to apply to all transfers to and from OBA,

2. The duration of an OPA assignment is generally 2-3 years and is at the discretion of the
Chief, in consultation with the OPA director.

3. When transferring a sergeant from OPA, the Chief will give substantial consideration to
the sergeant’s inpyt into his or her next assignment.

4. Effective June 17, 2015, all sergeants currently assigned to OPA and all sergeants to be

assigned to OPA in the future shall receive the patrol longevity pay that they would have
received if assigned to patrol. ' '

5. This agreement does not alter the parties’ CBA,

6. This agreement is non-precedential and the parties do not waive any position they have
as to the application of the CBA.

K Sk %- 1315

Ron Smith Date
President, Seattle Police Officers Guild

/’ﬂ ""fy ‘)ﬁ/ i " o
vd . et / P
/f;;;ifz' M///a‘ffr“ié—”’%) ) 7/? L A%
_lennifer Schithert Date
Labor Negotiator, City of Seattle







MEMORANDUM OF AGREEMENT
by; and between
THE GITY OF SEATTLE
and
THE SEATTLE POLICE OFFICERS’ GUILD

The parties to this Memorandum of Agreement, the City of Seattle (“City") and the
Seattle. Police Officers’ Guild ("Guild”), are contemporaneously executing a Collective
Bargaining Agreement to cover the term from January 1, 2000, through December 31,
2002. This Memorahdum of Agreement is being reached to explain and interpret
provisions of the Collective Bargaining Agreefment. -

1. The dollar loss reperting threshold for secondary operators in the Communications
~ Genter shall remain $1,500 for ¢ar prowls and $500 for other crimes. This dollar
loss reporting thrashold was. first established by a Memorandum of Agreement dated
December 12, 1996, and it was not intended that it would supplant the Telephone
Reporting Unit functions. ‘

2. The parties have previously agreed on the attached job. desdription, labeled
"Detective Aides,” and that the Guild will not assert any collective bargaining or
grievance rights should the City create a civilian job with the job duties listed in the
job description. Should. the City assign to civilian employees any duties curreritly
being performed by Guild members that are not- listed on the attached job
description, the Guild shall retain collective bargaining and grievance rights over the
assignment of such duties, It is the intent of the parties that detective. aides are
intended to assist detectives. There is no intent on the part of the City or the Guild
that detective aides will. supplant detectives. During the term of the parties
Collective Bargaining Agreenient effective January 1, 2000, the City may employ no
more than ten detective aides at.any one time. In additior, the City may maintain no.
lesser ratio than twenty-two detectives to one detective aide.

3. The parties have previously agreed on the attached language governing the use of
" storefront  volinteers and  storefront  employees, labeled “Storefront

Volunteers/Employees,” arid that the Guild will not assert any collective bargaining’
or grievance rights should the City create such positions with the job duties listed in
the attachmient. Should the City assign to civilian employees any duties cuprently
being performed by Guild members that are not listed on the. attached job
description, the Guild shall retain coliective bargaining and grievance rights over the
assignment of such duties.

4. Supplemental Benefits Eligibility - Employees must meet the standards fisted in
SMC 4.44.080 to be eligible for the benefit amount provided in SMC 4.44.020,
hereinafter referred to as supplemental benefits, which exceeds the rate required to




Memorandum of Understanding
Seattle Police Officers’ Guild
June 23, 2000

Page 2.

.be paid by state law. These standards require that employees: (1) comply with all
Department of Labor and Industries rules and regulations and related City of Seattle
and employing department policies and procedures; (2) respond, be available for,
and attend medical appointments and treatments and meetings related o
rehabilitation, and work hardening, conditioning, or other treatment arranged by the
City and authorized by the attending physician; (3) accept modified or alternative
duty assigned by supervisors whien released to perform such duty by the attending
physician; (4) attend all meetings scheduled by the City of Seattle Industrial
Insurance Unit or employing department concerning the employee’s status or claim
when properly netified at least five (§) working days in advance of such meeting
unless other medical treatment conflicts with the meeting and the employee
provides twenty-four (24) hours™notice of such meeting or examination.

The City will provide a copy of the eligibility requirements to employees when they
file a workers’ compensation claim. If records indicate two (2) na-shows,
supplemental benefits may be terminated no sooner than seven (7) days after
notification o the employee. The City's action is sSubject to the grievance procedure.

5. Already-tmplemented Health Care Changes - The changes in health care coverage
resulting from the City's change to self-insurance shall be maintained during the
term of the Collective Bargaining Agreement.

6. Changes in Health Care Plan Third-Party Administrators and/or Provider Networks -
During the term of the Collective Bargaining Agreement and consistent with Section
11.11 of the Agreement, the City shall have the right to contract with and/or change
one or more third-party administrators for health care benefit plans and to change
provider networks, even though such a change may exclude the health care
providers of some employees from coverage under the City's benefit plans, if
benefits remain substantially similar to the current level of benefits. The City shall
provide the Guild with at least 30 days written notice of any change of provider
neétworks and/or third party administrators.

7. The parties agree that the following shall be agenda items for discussion by the
Labor-Management Committee: vacation scheduling; changing the clothing
allowance to a voucher and/or quartermaster system; the 72-hour notice provision,
Section 7.3; access to, retention of, and the contents of personnel files; the
procedures used by the City with respect to employees who initially fail to qualify
with their firearms, Section 7.5; and alternative work shifts. The parties also agree

that patrol shift start times would be an appropriate topic for an Employee
Involvement Committee.



Memorandum of Understanding
Seattle Police Officers’ Guild
June 23, 2000

Page 3

8. Transfers - The Collective Bargaining Agreement calls for the use of a Disciplinary
Review Board (DRB) to hear appeals of disciplinary action and defines as -
disciplinary action “Suspensions, demotions, terminations, and disciplinary transfers
identified by the City.” If the Guild believes that a transfer not identified by the.City’
as disciplinary in nature is in fact dlscnphnary, the Guild's challenge to the transfer

" shall be handled through the normal grievance procedure.,

9. The provisions of Section '3.6A apply only to complaints réceived after the execution
of the Collective Bargaining Agreement.

10.Office of Professional Accountability (OPA) Review Board - The OPA Review Board
Auditor position and the right. of the Review Board to tecommend - further
mvestigation of an Internal Investigations -Section (11S) complaint shall be subject to
the fellowing provisions:

A. The.City agrees that the IS Auditor position shall be continued in effect with its
current authority but may be rénamed the OPA Auditor, with the clarification that
the Auditor- may audit all OPA cases involving Guild bargaining unit members.

B. The Guild agrees that the City will implement a civilian OPA Review Board with
at least three members to be appointed by the City Council at the conclusion of
the process outlmed in paragraph “D” below.

C. The OPA Revuew Board shall have the following powers with respect to
complaints ledged against Guild bargaining unit mémbers: -

1. To review all redacted 2.7 complaint forms with ¢lassification neted;

2. To render a final and binding decision in those cases referred by the Auditor
in which there is a dispute between the Auditor and the -OPA Director
concerning whether further in.vgstigation of a case file is warranted; and

3. To request and review closed, re&acted case files.

D. Upon ratification of the Collective Bargaining Agreement the parties shall
commence interest-based negotiations over: ’

1. The composition of the OPA Review Bqa?d;




Memorandum of Understanding
Seattle Police Officers’ Guild
June 23, 2000

Page 4

1.

2. Eligibility for appointment to the OPA Review Board;

3. Confidentiality issues;

4. The basis on which further investigation may be requested;

5. The impacts on employee discipline, if any;

6. Any reporting to accomplish the OPA Review Board's mission; or
7. Any other mutually agreed upon topics.

In the event the parties are unable to reach agreement within 80 days or six
meetings, whichever comes sooner, either party may advance remaining issues
to final and binding interest arbitration pursuant to the criteria of RCW 41.56 et
seq. The time limits in this paragraph may be extended by mutual written
agreement of the parties. ' A single arbitrator shall be selected using the same
procedure as set forth in the Collective Bargaining Agreement. The parties will
be precluded from asserting during this proceeding that any of the issues listed
in this paragraph are not proper subjects for interest arbitration.

E. Upon completion of the process set forth in paragraph “D” above, the City shall

amend its ordinances related to police oversight so as to harmonize with its
terms.

F. Only the Chief of Police, or his/her designee under the circumstances set forth in

the Collective Bargaining Agreement may impose dis¢ipline on bargammg unit
members.

Equal Employment Opportunity (EEO) Investigations — The Department may assign
the responsibility for EEO matters, including investigations, outside the Internal
Investigations Section; provided the investigation is conducted in accordance with
the Collective Bargaining Agreement; and provided any questioning of bargaining
unit members is conducted by an EEO investigator who is 2 sworn member with the
civit service rank of sergeant. If the subject of the complaint is the EEO Investigator,

the questioning shall be conducted by a sworn member other than the EEO
investigator.

g,



Memorandum of Understanding
Seattle Police Officers’ Guild
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All dtsputes regarding the appllcatlon or interpretation of this Memorandum of
Agreement shall be adjudicated in accordance with the provisions of the grievance
procedure in the parties’ Collective Bargaining Agreement

o
Signed this?)"_ day of D __, 2000.

' SEATTLE POLICE OFFICERS' GUILD THE CITY OF SEATTLE

e Srnn Pl Dt

Mike Edwards 5 Fred Treadwelt—"
President Labor Negotiator
FT:ljplm

Attachments: Detective Aides Job Description ‘
Storefront Volunteers/Employees Job Description

ftljp!ml/g:\!abor\akurd\sPOGZOOOCBA;MOA.dOCJIOBIOBIZOBO 11:18 AM




DETECTIVE AIDES

Assist sworn detectives by performing certain non-field work functions. At the direction
of a detective or sworn supervisor, a detective aide may perform the following tasks:

1.

Process arrest reports and citations.

1.1 Coordinate and arrange witness interviews conducted by a detective.

1.2 Obtain booking numbers.
1.3Check court dates, times, and locations.

1.40btain photographs to be selected and assembled by a detective into a photo
montage. :

1.5Retrieve docurments and records and other items.
Respond to telephone calls and receive visitors. .

2.1 Provide authorized information regarding the Department's investigative policies
and procedures on various programs.

2.2 Screen and refer visitors and telephohe calls to the appropriate person.
Run criminal histories, Department of Corrections checks, and other records checks.
Perform computer operations. . ¢

4.1Perform data entry using word processors, spreadsheets, and other programs
using personal computers or computer terminals.

4.2 Assist employees in computer operations and procedures.

Locate witnesses and suspects through the use of computer prégrams, library
resaurces, and other means that do not require field work.

Record, post, or log specific information; prepare tallies of documents.
Progess impounded and found property.

Maintain logs and prepare statistical data concerning crimes investigated by the
detectives to which the detective aide is assigned.

Assist a detective or other sworn employee in cleafting evidence.
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WEEREAS, the City of Seaule (herefnafier referved to ac the “City™) is & ﬁrst

- class charter ¢ity, organized in accordance wizi Washingten Constitution Arvicls Xi, §10

and Chapter 35.22, RCW; and

WHERIZAS, the City and the Seaule Pclice Ot‘hcers Guild (hereafrer refzired w0
as “S0G™) have been signatory to a coliective barﬂmmng agresment setting el e
wages, kours,. and other terms and conditions of employment for membcrs oi the

-bargs mm g unit represznted by-SPOG; and.

WHEREAS, the City and the Seattle Poiice Manay ement As;oczanon (hereatter
referred to a5 “SPMA") have been and are signaiory to a colleciive barc'a.lmna agreerment
setting forth the wages, hours, ‘and other terms and conditions of employment for
members of the bargaining unit represented by SPMA; and

WHLM:Ab on or abou: January 27, 1997 the Lq Counc.l pﬁ.:.:&i Ouds ‘.unc‘.
Number 118482 creating a “Firearmis Review Board Citizen Observer postion
(hereinafiér "Citizen Observer”) with authority o attend each meering of the Seuitle
Police Departntent Firearms Review Board as a non-voting observer, 0 report aanually
to the Mayor and Council on the pmceedmgs of the Firearms Review Board; aud 10
increase the confidence of the general public in che review process™; and

WUHEREAS, on or about February 6, 1597, the Mayor sxgn~=d Ordmance Wuosber
118482; and

-WHEREAS, on or about February 4, 1997, SPOG, in response to the adoption of
Ordinance Number 118482 and amendments to the Seattie Police Department Po. icies
and Procedures Manual Section 1.305, fited an unfair labor practice complaint-again st \ne

City with the Public Employment Relations Commxsston (hereinafter referred o as |
"'PERC’) that was docleeted as Seartls Police Officers’ Guxld vs. City of Secttie, Casc

34-U~97-037 18; and

Wl h.RLAb, the Cxty denied comimit.ng any unfair labor practice(s); and

WHEREAS, on oé abom June 11, 1997, SPMA, in response to the adopticn of

Ordinance Number 118482 and amendments 1o the Seattle Police Department Palicies

- and Procedures Manual Section 1.305, filed an unfair labor practice comiplaint agains: thc

Ciry witix the PERC that was docketed as Sewsilz Police h.mage.ne..z Association vi. oy
of Secm le, Case 13306-U-97-03245; and

WHBREAS the Cuy denied commmitting any unfmr [abor practice(s); and

WHERIEAS, on or about April 77 1999, Hearing Examiner Walter M. Stuteville
issued &.,qn.;ohdated Findings of Faer, \,om.lusxons of Law, and Order in ihic cases
dacketed as Seanle Police Officers™ Guila vs. Cixy of Seavile, Case 13234-U-97-03213

.Memorér[dﬁm of Agreement
Page 1 of 6
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and Seqztle | o[m. Management Assoczauou ve. City of Seat.le, Casz 13306-U-G7-L3245;
and. ~ :

"

WEEREAS, the City, SPOG. and SPidA have all appealed from Heuring
'Examiner Walter M. Stuteville’s Consclidaied i%nilngs of Facy, Conciusions of Low, aud.
Order; and

-

e .

WHEREAS, the City,"SPOG, and the SPMA wish to resolve the unfair labor
practice proceeding without resort to further jiigation; it is therefore

AGREED BY AND AMONG THE PARTIES HERETGS, in considerario of

the mutual promises contained herein and other good and valuable consideration, thai:

1. As part of the appoinmicht process comtemplated by ‘Section 5 of
Ordinatice Number 118482, the President oif SPCG and the President of SPMA ard/or
their designee(s) will be allowed to sit in on the interviews of the fi nal candicates for
Citizen Obswcr and provide i inpur durimg the interview process.

, .
2. Any bargaining unit. eniployees involved in & Fireaons Review Board

tnvestigation and review (hercinafter referred to as the subj\-.ct employee™) will be

afforded his/her Weingarten and Gamry rights.

3, The Seatm. Police Departinent Policies and Procedures Manual Section
1.309, 1I(A}(5) will be revised fo read: .

A bargaining uvnit representative shall be penmitted to
attend the Firearms Review Soard, if requested by the
. subject employec‘ to provide representarion in accordance
with RCW 41.56. e
4. The Seattle Police Denartment Policies and Procedures Manual Section
1.395, '-;{V wili be rcv:sed to read: ‘

g

Vi szen Observer

X A, . The Mayor shall apg -oint & Chizen Obsetver
** 1o the Firearms review Board 1o obscrve and report on the
Proceedings of the Board.
H .

. L. In addition t6 possessing the
qualifications set forth in Section 35 of Ordinance Number
118482, the Citizen Observer shall possess the following
gualifications and characterisicz:

' The parties apree that Appendix A'reflects the curreng stare of the Jaw with respect to representation i
accordance with RCW 41.56.

Memorandum of Aarecment
Page 2 0f 6
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a. den'aasl ated  profeseional
experience in cmmnal j\lSUCL‘- and/or constitutional law,
and,
b. some eyperence in  fact-
finding. ' .

2. The Citizen Observer shall be a non-
" voting observer and shall comply with all of the pmVLSxons _
of Ordinance 118482,

‘ - a. - The sz«.n Observer shall be
x.xcused during the dehberatto as and voting of the Firearmas
Review Board.

B. The Mayor shall appomt an alternate Citizen
Observer who will setve in p;ace of the Cinzen Observer
where the Citizen Obscrvcr is unavaxiable and/or { is unable

to serve.

1. ° The alternate, Citizen Observer shall
be selected in the)same mamer as the primary Citizen
. 1
QObserver.

. . N
"C.  The subject w..ploﬂrce or the subject -

employee’s bargaining representative’ may request that the
Citizen Observer not attend and/or cbserve the proceedings
of the Firearms Review Board in a pamcu{ar case if there
are concems relatéd to an appearance of fairaess, or if the
Citizen Observer is demonsuated to have violated the
confidentiality provisions of the Ordinance, ot if there are
other concems of similar gravity. '

_ t..  Such a request shall be made within
five days after receiving notification of the hearing.

. . 2. When such a request is timely nade
- the alternate Citizen Obsewer shall be'used for the hearing.

5. ' The Seatile Police Departm-;m Pshcm and Pracedures Manuai-Sectici
1 305, will be revised to add 2 §VII that will read:

VII  Bargaining Representative Obscrver

" Memorandum of Agreement
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A. . A representative of the subject employee’s
' bargaining unit shall serve as a noa-voting member of the
Firearms Review Board, in the same capacity, and subject
to the same limitations, as the Cilz:n Ohserver.
1. The representative of the subject
employee’s bargaining uait will.be cxcused during the
deliberatious and voting of the Firearms review Board.

B. The representative of the subject employee’s
bargaining unit who serves as the non-voting member of
the Firearmis Review Board shall not be the same
representative who represents the subject emiployee before
the Firearms Review Board in zccordanée with RCW
-, 4LS6. - , -

6. When records relating to the Fireanms Review Board are requested
pursuant to a public disclosure request, the subject employee’s’ bargaining representaiive
will'be notified of the requesr aud be allowed a reasonable period of time, not to cxceed
two weeks from date of notification of the request, in which to seck a court o.der
;:'mhlbumf-r disclosuré of such records.

B A ‘Hean,ng Examiner Walter M. Saceviile’s April 27, 1999 Consalicured
Findings of Fact, Conclusions of Law, and Order in the cases docketed as Seurle Bolice
© Officers’ Guild vs. City' of Seartle, Case 13234-U-97-03218 and Seéasle Police
Muonagement Association vs. City of Seattle, Case 13306-U-97-03245 shall riot be uzed as
precedent in any other proceeding(s) invoiving the City and SPOG and/for the City and
SPMA.

8. _ TheCity, SPOG, and SPMA wili ask the PERC to su*‘pend enforeeasricf
Walter M. Stuteville’s . April 27, 1999 Cousolidaled Fmdmgs of Fact, Conciusious of
Law, and Order in the cases docketed as Seardle Police Officers’ Guild vs. Cin' ¢ J Sza-;fc
Case 13234-U-97-03218 and Searrle Police Managemenr Association vs. City of Seatile,
Case 13306-U—97-03745

9.' The uty, SPOG, and SPMA wil. ask the PERC © agree that the "Jc.
M. Stuteville’s Apul 27, 1999 Consolidated Findings of Fact, Conclusions of Law, and
Order in the cases docketed as Searle Police Officers’ Guild vs. City of Seatilz, Case
13234-U-97-03218 and Seartle Police Management Associaiion vs. City of Seare, Case
13306-U-97-03245 shall have no precedential ei¥ect ia any PERC proceedmg.; mvo.viLg
the City and, SPOG andlor the City and SPMA.

10.  The Cxty, SPOG, and SPMA will ask PERC to suspend the briedng
schedule pending completion of the settlement discussions and the PERC zpuroval
process.

Memorandum of Agreemx.nt
Page 4 of 6

P,



CuaT 132000 Lo MEST POTADMIF ¢ wST eCT ADMINKD, ..

2

1. If the PERC does not agree to suspend enforcement of Waier M.

Stuteville’s April 27, 1999 Consolidated Findings of Fact, Conclusions of Law, and
Ordér and/or to agree that Walter M. Stuteviile’s April 27, 1999 Consolidated Fiadings of
Fact, Conclusions of Law, and Order shall nsve no precedential effect in any 2:ZRC

proceeding(s) involving the City and SPGG andlor the City and SPi4a, this

P,

Memorandum of Agreement shall be null and veid and the parties will either conwrie

discussing other altematives to achieve the same goals and/or will request a new b.iefing
schedue so that the appeals can be completec. '

, 12.  If the PERC agrees to suspend enforcement of Walter M. Stuteville's
tAprit 27, 1999 Consolidated Findings of Facr, Conclusions of Law, and Order and agrees
that Walter M. Stuteville’s April 27, 1599 Cousolidated Findings of Fact, Conclusions of
Law, and.Order shall have no precedential effect in any PERC proceeding(s) invowing
the City and SPOG and/or the City and SPMA, then the parties shall withdraw’ their

appeals.
. A . . s . ) .é_. ’ -
N WITNESS WHEREOF, we have set our hands this/22 day ofCgpent
2000. . ' : : o
CITY OF SEATTLE

t

. SEATTLE POLICE OFFICERS’ GUILD

SEATTLE POLICE MANAGEMENT ASSOCIATION

@

+ Memorandum of Agreement
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APPEINCIX A -

, The parties agree that the followmg ¢ the scope of 2 bargaiting representative’s
right to provide representation to an suoject employee in a Firearms Review Doard
procceding in accordance with RCW 4153 as of the date of the executioh of the
Memorandum of Agreement: )

I. . The barg mmw unit representitive can- counscl the subject cmpa yes,
complying with all apphcable bargamma agreewments.

2: . The subject employee may consult with the union representath. before
commeacing an investigatory interview. .

3. . Once the Board asks the subject employee. to give his/her version of what
occurred, there will be no interruption from the bargaining unit representative. -

4. Once active questioning begins of the subject employee, the bargaining

unit re.prcecntanve my alert the officer to problems wzth the phrasing or scope of a
question.

. a. . Examplesof the type of assistance which might be provided by the
bargamm*-' unit representative include: noting when questions are ambiguous or
misleading; noting when questions invade a sia-utory privilege that the officer has the
right 1o invoke; or intefceding when questions become harassing or intimidating-

: i The right of the bargaining unit representative to paiticipate

during the questioning process does not necessarily allow that representative to confer
with the subject employee before cvery answer.

5.. When a statutory privi1¢ge is not at izsue, the representative cannot delay
the subject employee’s responses while the rcpresentatwc advises the officer whem..r or
how 1¢ answer a questmn

a. Also, the representative and the subject employee is not free ©
integect comments whenever he/shc wishes duting the interview,

1

§. In the interest of maintaining an ordcrly pI'OLESS the Board may" .

reasonably require the bargaining unit representative to wait until the conclusion of
questioning before seeking clarification of previous officer answers, bringing o light
favorable facts the officer mighrt have overlooked, suggesting other individuals who may
have relevant knowledge, describing relevant practices, or advancing extenuzting
eircumstances for the Board to con‘sid.er. :

Memorandum of Agreement
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In order 1o aveid any current or f.iture inisunderstanding concerning the use of the

. teom “deliberations” in the Fircarma Revizw Eoard ("FRB") Memorandum Of Agrioment

("MOA™), the purpose of this Letter of Undesstanding is to explain that ic was and

" continues to be the parties’ intent to have the FRB3 operdte much like a jury. As such, it

was snd continues to be the parties’ irtent to have the Chair of the FRB exclude

obgervers (union and civilian) only arter all evidence has been presented, the oascrvers

have beeo given a full opportunity to provide input, and the record has been closed. After

exclusion of the observers (union and civilian) there will be no further opporttenity for
anyone to present any further testimony or evidence for the FRB's consideraton.

This Letter of Understanding shall be attached to the MOA and each oy the party's
signature below shall signify its agreemens o the Letter of Understanding. -

SEATTLE POLICE OFFICERS! GUILD
i

Mike Edwards, President

SEATTLE POLICE MANAGEMENT ASSOCIATION

<2 €0

Dan Oliver, President

CITY OF SEATTLE

Labor Relations

Lzw Department -

Letter of Understanding
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