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Appointee Name:
Kelli Yukino Larsen

Board/Commission Name: Position Title:
Housing Levy Oversight Committee Member
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Residential Neighborhood: Zip Code: Contact Phone No.:
Bainbridge Island 98110 _
Background:

Kelli Larsen is Chief Program Officer for Plymouth Housing, where she oversees services provided to
Plymouth residents, and leads policy, program development, and strategic planning initiatives. Kelli has
participated in numerous Seattle, King County and All Home homelessness planning and policy efforts,
bringing expertise related to operations of permanent supportive housing and the support services
needs of chronically homeless adults. Prior to joining Plymouth Housing, she worked as a King County
program manager with a focus on funding coordination, policy and planning, and oversight of
permanent supportive housing contracts. Kelli has a Master of Public Administration degree from the

University of Washington and has worked for organizations dedicated to international human rights,
immigrant rights, and labor rights.
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*Term begin and end date is fixed and tied to the position and not the appointment date.



Kelli Yukino Larsen

PROFESSIONAL EXPERIENCE

Plymouth Housing — Seattle, WA 2013 - Present
Chief Program Offficer (2017-Present), Director of Strategic Initiatives (2013-2017)

Opversee Social Services Department, support high quality staff to provide evidence-based setvice to our residents.
Serve on Executive Team to provide policy and program expertise and represent concetns of staff and residents.
Represent and advocate for the interests of Plymouth's residents and staff with major funding entities, government
planners, elected officials, business leaders, community members, law enforcement and other providers.

Manage external relations with local government and All Home subcommittees and wotkgtoups, proactively
engaging in planning efforts to positively impact policies and funding for Plymouth residents and staff.

Maintain and increase funding and programs by working collaboratively with Resource Development team to
present data and develop compelling messaging to support the wotk of Plymouth with donors and foundations.
Suppott the organizational growth of Plymouth by managing and supporting multiple internal strategic initiatives,
including strategic planning for new programs and policies, the Board of Ditectors, tacial equity and social justice
internal communications, and grant analysis.
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King County Department of Community and Human Services — Seattle, WA 2009 — 2013
Project Manager — Supportive Housing Planner — Homeless Housing Programs

Developed and implemented the annual RFP for Operating, Rental Assistance, and Supportive Services (ORS),
with numerous partners and providers to allocate over $10 million for permanent housing projects countywide.
Managed the full ORS funding portfolio (approx. $41 million), which included monitoring progtam and
expenditure performance for approximately 70 permanent housing contracts countywide. Ensured reporting and
contract compliance for six different fund sources, including the federal stimulus program.

Coordinated and participated in communitywide planning processes related to homeless housing programs,
providing strategic analysis, policy briefs, and data approptiate to inform policy decisions.

Collected, reviewed, and analyzed program and community data to inform and suppott policy and budget
decisions, as well as to inform community leadets and elected officials about the impact of programs.
Represented team in departmental, inter-jurisdictional, and multi-agency planning processes and workgtoups,
often around complex and controversial topics, helping to inform major policy and funding allocation decisions.

King County Department of Community and Human Setvices — Seattle, WA 2008 —2009
Program Coordinator — King Connty Veterans and Human Services Levy

Monitored scope, schedule, performance, and budget for various agreements associated with the Levy Service
Improvement Plan, which guided expenditures for approximately $13 million annually.

* Conducted budget analysis and worked closely with fiscal and evaluation staff to ensure accurate reporting of
expenditure and performance data.
¢ Assisted with writing and editing the levy website, quarterly and annual reports, contracts, memoranda of
agreement, procurement plans, Requests for Proposals, and other related documents.
Hate Free Zone — Seattle, WA 2006 —2007

Program Associate for Civic Engagement

Planned and implemented a comprehensive program around votet registration, education, and outreach.
Registered and provided civic education to over 10,000 new votets in King County.

Recruited and supervised 4 interns and more than 100 volunteers to assist with civic engagement activities.

EDUCATIONAL BACKGROUND

University of Washington — Seattle, WA 2004 2006
Master of Public Administration

Relevant Coursework: Policy Analysis, Budgeting, Financial Management, Program Design/Evaluation

Cornell University — Ithaca, NY 1997 —2001
Bachelor of Arts in English: Concentration in Ethnic, Minority and Post-Colonial Literature

PERSONAL INTERESTS

Mixed race studies, civil and human rights, photography, painting, bicycling, hiking/backpacking.
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iousing Levy Oversight Committee

Thirteen Members: Pursuant to Ordinance 125028, all subject to City Council confirmation.

Mavyor appointments — initial terms ,
* Position 1 (City employee): Seven years
»  Position 2, 3.and 4: Two year terms*
=  Position 5,6, and 7: Three year terms

Council appointments - initial terms
=  Position 8 (City employee): Seven years
= Position 9 and 10: Two year terms*
= Position 11, 12, and 13: Three year terms

*Subsequent appointees to the Oversight Committee shall each serve for a term expiring three years after the
expiration of the initial term for the position.
Roster:

~, _ Position  Position Nz;lme - o . Term - Term - Term Appointed
*D. **G. RD No. = Title  BeginDate ~ EndDate # By
Mayor
6 F N/A 1. representative Leslie Brinson 1/1/17  12/31/23 1 Mayor
6 F 3 2. Member Ann Melone - 1/1/19  12/31/21 2 Mayor
1 F 4 3. Member Pradeepta Upadhyay - 1/1/19 12/31/21 2 Mayor
9 F _N/A A4 Member Kelli Larsen 1/1/19  12/31/21 1 Mayor
6 F 2 5. Member ; Kristin Pula 1117 - 12/31/19 1 Mayor
6 F 6 6.  Member Kelly Rider 1/1/17  12/31/19 2 Mayor
1 M N/A 7.  Member . Doug Ito 1/1/17 | 12/31/19 2 Mayor
Council :
6 F  N/A 8. representative Traci Ratzliff - 1/1/17 . 12/31/23 1 Council
6 NB 5 9.  Member Debbie Carlsen - 1/1/19 123Yn 2 Council
6 ™M 2 10. Member Colin Morgan-Cross 1/1/19  12/31/21 2 Council
6 F 6  11.  Member ~ Beth Boram - 1/1/17 . 12/31/19 1 Council
6 F 3 . 12.  Member Erin Christensen Ishizaki ~ 1/1/17  12/31/19 2 Council
2 F 2 13, Member ~ Vallerie Fisher 1/1/17  12/31/19 2 Council
SELF-IDENTIFIED DIVERSITY CHART (1) (2) (3) (4) (5) (6) 7) (8) (%)
‘ ! ' Black/ . American Caucasian/ = . ’ ;,
Men . Women ‘ ;Z::: NB/O/U Asian Afric‘an H;-sapt?:‘!)c/ l:;g::a/ Other Hil: ::l;ic l;:;';i:r :_:Va' ::g:i Multiracial
f American : |
: : " B ’ Native ’ : :
Mayor N - o2 ; LA , 1
Council 1 :, 5 1 - — ,5 ‘
Other X : : : - : ‘
Total 2 10 1 2 1 ; i 9 | 1

fley: *D  List the corresponding Diversity Chart number (1 through 9)
**G List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary, O= Other, U= Unknown
RD Residential Council District number 1 through 7 or N/A
Diversity information is self-identified and is voluntary.
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