


 
 

 
 

SUMMARY OF QUALIFICATIONS 

 5 years of project and program management experience, including partnership and coalition building around 
community development and environmental justice issues within low-income communities of color 

 5 year successful track record of financial management, evaluation & reporting of federal, city, county and 
private foundation grant applications – secured $137,000 in grants from April 2013-July 2014. 

 9 years of outreach & workshop facilitation experience with youth, undergraduate and graduate students, 
professionals, English language learners, communities of color, and at-large community members. 

 Community outreach & engagement experience with clients/audiences from diverse cultural & economic 
backgrounds, especially within Asian & Pacific Islander immigrant & refugee communities. 

 

RELATED COMMUNITY DEVELOPMENT EXPERIENCE  

Environment & Equity Initiative - Community Partnerships Steering Committee Member,  
 City of Seattle Office of Sustainability and Environment & Office of the Mayor, Summer 2015 - Present 

Serve on committee to identify environmental justice priorities & policy recommendations for the City of Seattle. 
 

Climate Justice Community Steering Committee Member, Got Green & Puget Sound Sage, Spr 2015 - Present 

Collaborate with community members to design and implement a climate justice survey, identifying climate 
change policy recommendations that include the needs and concerns of communities of color. 

 
Program Manager, WILD (Wilderness Inner-City Leadership Development), Dec 2012 - Present 

InterIm Community Development Association 

 Program Development: Create, implement and evaluate intergenerational program curriculum. Develop 
environmental justice workshops, service learning, tutoring & programming for immigrant & refugee and 
limited English-speaking youth, and community elders in the Asian and Pacific Islander community. Design 
intergenerational programs, community projects, civic engagement opportunities & field trips. 
 

 Community Engagement Projects: Climate Justice outreach with City of Seattle Office of 
Sustainability & Environment; Beyond Coal campaign with Sierra Club regarding trains coming 
through King Street Station; Food Justice and Sustainability with Danny Woo Community Garden; 
BUILD Health community development outreach plan.  Past projects include: Healthy Communities: 
Youth Summit (~50 attendees, partnership with King County Public Health), Understanding 
Composting & Recycling, Food Justice & Agricultural Systems, Air & Water Quality, Sustainability & 
Climate Change; Gordon Hirabayashi & Civil Rights Leaders Legacy Mural Public Art Project. 

 Partnership Management: Identify and cultivate partnerships, funders and/or collaborators with 
WILD, to address current community issues.  Current partners include: Puget Sound Clean Air 
Agency, SCIDPDA, Sierra Club, Vietnamese Friendship Association, US Forest Service, Sound 
Transit, local Chinatown/International District Businesses, Wing Luke Museum, The Service Board 

 Grant Writing, Budgeting & Fiscal Management: Responsible for all program outcome and funding 

reports, budgeting and invoicing, and communications with 10-12 funding agencies and partners, including 
service contract negotiations for 6-8 federal, city and private funders.  Lead grant writing and resource 
procurement for WILD program. 

 Advocacy & Community Organizing: Ensure community members (especially youth, elders and limited 

English speaking members) have access to advocacy opportunities around current issues. Organize groups 
for 2-3 annual Advocacy & Lobby Day field trips to Olympia. Coordinate and remove barriers to participation 
in public meetings for park revisions, budget hearings, public safety meetings.  Co-facilitate API Youth 
Workers Coalition, Co-coordinate the SOAR Community Youth Organizing Steering Committee; represent 
WILD & InterIm CDA at King County youth development meetings. Co-Chair of API Candidates Forum. 

 Assessment & Evaluation: Develop team workplans & assessment tools, manage oversight and 

evaluation of all WILD programs.  Trained in Youth Program Quality Initiative (YPQI) tools and 
assessments.  

 Supervision: Supervise and directly oversee training and development of 2 staff and 2-4 interns. 
Management recruitment and hiring. 
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Board Vice President & Curriculum/Program Chair, Jan 2012 – Present 
 Asian Pacific Islander Community Leadership Foundation (ACLF), Seattle, WA 

 Program Development & Strategic Planning: Design racial & social justice leadership development 
curriculum for Community Leaders Program (CLP), facilitate multi-day retreats, with a focus on creating 
social justice-minded community leaders & young professionals. Led program re-structure in 2013 and re-
designed RFP for class project proposals. 
 

 Community Relationship & Partnership Building: Build relationships with potential workshop facilitators, 
donors, policymakers, community leaders and partners. Identify and recruit community project partners and 
potential mentors for class to work with.  Past Partners: SCIDPDA, WAPI, 21 Progress, SEAeD 

 

 Board Development: Recruit for our working board; Work with executive team on policies & structures; 

Serve on Strategic Planning Committee 
 

Community Leadership Program (CLP), API Community Leadership Foundation, Spring – Fall 2011 
Collaborated with 13 young professionals to conduct focus groups, stakeholder interviews and outreach for 
Seattle Chinatown / International District Preservation & Development Association (SCIDPDA) around arts-
based community development. Synthesized results for a final policy recommendations report for neighborhood 

 
Special Projects Coordinator, Tulalip Tribes’ Tribal Healthy Homes Northwest (THHNW),  

Natural & Cultural Resources Dept., Air Quality division, Tulalip Tribes, Tulalip, WA Aug 2010–Jan 2012 

 Outreach: Conducted outreach at tribal health fairs; Presented at workshops, addressing health disparities 
connected to air quality and environmental health within Native communities of the Pacific Northwest & AK. 

 Project Management: Collaborated with tribal housing departments and health experts to implement 

alternative home-heating & woodstove replacement study (EPA grant-funded project); Drafted and helped 
implement health behavior formative assessment on tribal member woodstove use, burn practices, health 
knowledge of asthma, respiratory disease & woodsmoke   

 Grants: Awarded national EPA clean diesel grant to replace old diesel engines in Tulalip Fishing Fleet with 
clean burning alternatives (~$750,000). Assisted with writing, calculations and tracking of grant applications 

 Research: Conducted interviews on green heat technology, home weatherization, energy efficiency, and 
indoor & ambient air quality. Presented at National Tribal Forum on Air Quality, Spokane, WA, June 2011 
 

Tribal Treaty Rights on Public Lands Conference Event Planner & Assistant Workshop Coordinator, 
Tulalip Tribes Natural & Cultural Resources Dept., Treaty Rights Division, Mar–Dec 2011 

 Conference Registrar for "Sustaining our Culture: Management and Access to Traditional Plants on Public 
Lands" Summit, Oct 12-13, 2011. Coordinated invitations, outreach, registration, presentation materials and 
accommodations for 120+ Western Washington Treaty-Tribal Leaders and federal agency representatives. 

 Managed and tracked expenses for event budget (EPA grant-funded project); Coordinated with vendors, 
contractors and caterers for event supplies & materials; Handled purchase order & check requests 

 

Energy Efficiency & Indoor Air Quality Workshop Coordinator, Tribal Air Program Intern,  
Environmental Protection Agency Region X, Office of Air, Waste & Toxics, Seattle, WA  May–Aug 2010 

 Coordinated 3 regional Tribal Weatherization + Health workshops for ~60 people in partnership with the 
American Lung Association, EPA, Tulalip Tribes, and host tribe, for tribal housing/environmental staff & 
homeowners. Managed advertising, registration, communications & travel logistics for representatives 

 
Public Outreach & Communications Intern, EnviroIssues Inc., Seattle, WA   June–Sept 2008 

 Interpreted & communicated technical transportation project information to the public at over 25 fairs/events 
to collect more diverse feedback on WSDOT/SDOT & Sound Transit projects. 

 Synthesized and recorded public comments and event results for final summary report to clients. 

 Managed and coordinated logistics for outreach events 
 

EDUCATION  

University of Washington, College Honors Program, Seattle, WA       Graduated Cum Laude, June 2010 
B.A. in Environmental Studies with College Honors 
B.A. in International Studies (International Community Development Concentration)  

Minors: Diversity Studies (American Ethnic Studies); Environmental Science & Resource 
Management (Forestry); Geography. 

 

Languages:  Intermediate Japanese; Basic Spanish, French & Hawaiian 

Computer Skills:  Windows, Apple and LINUX/UNIX based systems, Google Drive, MS Office Suite, Outlook, 
Access, Publisher & Open Office. Basic Adobe Photoshop, Drupal, ArcView & ArcGIS 9.x.  



Seattle Planning Commission 
 

16 Members: Pursuant to SMC 3.6, all members subject to City Council confirmation, 3-year terms (except for 
position 16 which serves a one-year term and is a Get Engaged member):  
 

▪ 7 City Council-appointed  
▪ 8 Mayor-appointed 
▪ 1 Other Appointing Authority-appointed (specify): Planning Commission 

 
Roster: 
 

 
*D 

 
**G 

 
RD 

Position 
No. 

Position 
Title Name 

Term  
Begin Date 

Term  
End Date 

Term 
# 

Appointed 
By 

6 F 2 1. Member Amy Shumann  4/16/19 4/15/22 1 City Council 

   2. Member Vacant 4/16/16 4/15/19  Mayor 

6 M 6 3. Member Al Levine 4/16/19 4/15/22 1 City Council 

6 F 2 4. Member Lauren Squires 4/16/16 4/15/19 1 Mayor 

7 F 5 5. Member Jamie Stroble 4/16/19 4/15/22 1 City Council 

1 F 3 6. Member Grace Kim 4/16/17 4/15/20 2 Mayor 

6 F 6 7. Member Kelly Rider 4/16/17 4/15/20 1 City Council 

     8. Member Vacant 4/16/17 4/15/20  Mayor 

6 F 4 9. Member Patricia Wilma  4/16/17 4/15/20 2 City Council 

9 M 2 10. Member  Michael  Austin  4/16/17 4/15/20 2 Mayor 

3 M 3 11. Member Julio Sanchez 4/16/18 4/15/21 1 City Council 

   12. Member Vacant 4/16/15 4/15/18  Mayor 

6 M 4 13. Member David Goldberg  4/16/18 4/15/21 1 City Council 

9 F 2 14. Member Sandra Fried 4/16/15 4/15/18 1 Mayor 

6 M 4 15. Member Rick Mohler 4/16/18 4/15/21 1 Commission 

6 F 3 16. Get Engaged Veronica Guenther 9/1/18 8/31/19 1 Mayor 
 

 

SELF-IDENTIFIED DIVERSITY 
CHART (1) (2) (3) (4) (5) (6) (7) (8) (9) 

 Male Female 
Transgende

r 
NB/ O/ U Asian 

Black/ 
African  

America
n 

Hispanic/ 
Latino 

America
n 

Indian/ 
Alaska 
Native 

Other 

Caucasian/ 
Non-

Hispanic 

 
Pacific 

Islander 

 
Middle 
Eastern Multiracial 

Mayor 1 4   1     2   2 

Council 3 4     1   5 1   

Other  1         1    

Total 5 8   1  1   8 1  2 

 
Key: 

*D List the corresponding Diversity Chart number (1 through 9) 

**G List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary O= Other U= Unknown  

RD Residential Council District number 1 through 7 or N/A 

Diversity information is self-identified and is voluntary.  




