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Background:

Hannah is a recently finished undergrad at the University of Washington where she studied
Environmental Science & Terrestrial Resource Management and minored in Geography. During her time
there she dove into her passions for environmental justice and landscape ecology in her studies and
work around Seattle. She is interested in the ways that urban and environmental planning can address
the intersections of public health, environmental conservation, and other social justice issues within
POC, low-income, LGBTQI+, Disabled, and other vulnerable communities. She has bilateral hearing loss

and uses a hearing aid and cochlear implant, hoping to deepen her advocacy work in disability justice in
the Seattle community, among other goals.
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HANNAH WILSON

ENVIRONMENTAL JUSTICE

Ecological Restoration - Community Outreach - Natural Resource Management

A driven environmental justice advocate aspiring to collaborate and share resources with communities to achieve social
justice, environmental health, and community building goals. Deep understanding and track record of how ecological
restoration, land use planning, and natural resource management can be applied to address many intersectional issues,
especially how to build communities of color and low-income communities resilience to climate change impacts and

other social injustices.

CORE COMPETENCIES
e GIS and ArcMap e Biodiversity Conservation e Collaboration
o Field Data Collection e Social Justice e Marketing
e Statistical Data Analysis e Botany and ethnobotany e Advocacy

PROFESSIONAL HIGHLIGHTS
6/19-9/19 The Harvey Lab, Research Assistant.
e Work centered on questions about the characteristic and consequences of fire in
Washington’s forests, as well as on long-term dynamics in old-growth forest plots. The
lab also has a focus on forest management with multiple stakeholders for long-term
sustainability.

e Experience in measuring {ree plots alone transects using various techniques.
e Reference Brian Harvey.

6/18-8/18 Quinault Division of Natural Resources Department in Environmental Protection,
Intern, Doris Duke Conservation Scholars Program at UW (Year 2).

e Focused on Moses Prairie Restoration Project doing Vegetation Monitoring to collect data on
how binging back the tradition land management practice of burning help deal with encroaching
trees and shrubs, and increase culturally important plant and animal species.

e Gained experience navigating using compass, map, and GPS; telemetry for animal tracking;
collecting data in different transects using quadrants and toe-point methods; water sampling;
botany and ethnobotany; data analysis.

e Reference Greg EideH

1/18-6/18 Urban Forest Restoration Intern, Nature Consortium,
A grassroots, community-based organization whose mission is to connect people, arts and

nature. My role was within the Urban Forest Restoration Program.

e Managed the volunteer email account.

e Used Sales Force to send out reminder emails for the workdays out at the restorationsites.

e Managed social media, prepped the van and other equipment prior to the workdays.

o  Set up equipment, the volunteer table and information, and lead the volunteers during work
: parties at the restoration sites.
: e Educated volunteers of all ages on invasive and native species, the significance of restoring the

site and the area’s history, and basic plant removal and planting skills. Participated in the plant
% removal, and planting as well.
| e Reference Caroline Borsenik, | N | I
6/17-8/17 Intern, Doris Duke Conservation Scholars Program at UW (Year 1).

Two-summer 8-week program that focuses on biodiversity conservation, environmental
justice and leadership skill development

*Term begin and end date is fixed and tied to the position and not the appointment date.




e Visited wild landscapes, urban neighborhoods, and expansive watersheds where we met and
received guidance from conservation professionals and a cross-cultural, creative set of students,
instructors and mentors.

e Learned research techniques, conservation strategies and how to build community relationships
to address environmental justice issues.

o Reference Brett Ramey.

1/16-6/16 Marketing Intern, Global Visionaries.
Global Visionaries facilitates a multi-year youth leadership program with an emphasis on
social justice and environmentalism.

e Designed the collateral for major fundraising events and creating slideshow presentations.

Created event logos, invitations, posters, and paperwork.
Gained office experience using Microsoft Excel and Publisher, as well as Salesforce.
Made fundraising phone calls and went door-to-door for sponsors.

Experience with data entr i ive work
Reference Chris Fontana,

ACHIEVEMENTS AND AWARDS

University of Washington Women’s Club Lacrosse (2016-2018)

e Nationals in North Carolina in May 2016

UW Husky Leadership Certificate (2018)

e Selected into a cohort of students to identify, articulate and demonstrate leadership learning,
growth and accomplishments. Responsibilities included creating a leadership e-portfolio and
working with a mentor (faculty member) to help reflect upon and give voice to their leadership
development. Presented work at the Leadership Symposium.

Panelist at GoGreen Conference: Empowering Conservation & Climate Action Leadership
Through Youth Career Pathways (April 2018)

® Spoke on experience in the environmental field and as a young leader, including barriers,
experiences, and solutions. Participated in a Q & A afterwards.

Speaker at Restoring Resilient Communities in Changing Landscapes Conference (October 2018)

e Invited by the Society of Ecological Restoration NW Chapter

e Gave a presentation on the importance of having people from diverse backgrounds be involved
with restoration and other conservation work.

DJ at Rainy Dawg Radio (2018-2019)

o Curated playlists for weekly show, collaborated with co-host in creating promotion content on
social media and developing ideas for on air discussion based on how to prop up women of color
in the music industry and beyond. Completed volunteer hours tabling and DJing at campus events.

Poster Presentation at Senior Capstone, New Horizons Conference in Chicago, and UW Annual
Research Symposium (2018)

e Presented research on the importance of integrating indigenous knowledge and western science for

the future of restoration and conservation as a whole.

SKILLS
Proficient in Spanish
Proficient in MS Office including Word, PowerPoint, Publisher etc.
Experience with Salesforce
First Aid and CPR Certified
3 Courses in GIS using ArcMap
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e Geodemographics course: Census data used to analyze demographics from a political lens and
create a map predicting the 2016 presidential election results in King County

Environmental Science GIS course: Learned how to use spatial analysis tools and raster analysis,

model builder, surface models, watershed delineation, and georeferencing.

Remote sensing of the environment: Learned how aerial photo imagery and LiDAR are used in
environmental science contexts

Various methods of data collection and analysis through fieldwork experience

EDUCATIONAL BACKGROUND

University of Washington (2015-2019). Seattle, Washington. Candidate for BS in Environmental
Science & Resource Management with minor in Geography. Senior Capstone on the relevance of
indigenous knowledge and practices for ecological restoration with a focus on the use of fire in controlled
burns.

Relevant Coursework: Pacific Northwest Ecoystems; Ecosystem Management; Plant Ecophysiology;
Wildland Fire Management; Geographies of Environmental Justice; Race, Nature, Power; Environmental
Applications of Plants: Bioenergy And Bioremediation.

Senior Capstone: Studied the natural, sociocultural, and political variables that play into natural resource
management on tribal reservations and how scientists can better include all three in developing projects.
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Seattle Commission for People with Disabilities
September 2019

21 Members: Pursuant to SMC 3.14.920, all members subject to City Council confirmation, 2-year terms:

Diversity information is self-identified and is voluntary.

*Term begin and end date is fixed and tied to the position and not the appointment date.

= 8  City Council-appointed
» 9 Mayor-appointed (includes 1 Get-engaged Mayor position)
» 4 Other Appointing Authority-appointed (specify): Commission-appointed
Roster:
‘ Ter
Position  Position Term Term Appointed
b 6 RD No. Title Name Begin Date End Date r;: By
1. Member VACANT 5/01/17 4/30/19 1 Mayor
2. Member VACANT 5/01/17 4/30/19 1 City Council
6 M 7 3. Member Eric L. Scheir 5/01/17 4/30/19 1 Mayor
M 6 4, Member Jayson Morris 5/01/17 4/30/19 1 City Council
5. Member VACANT 11/1/17 10/31/19 1 Mayor
6. Member VACANT 11/1/17 10/31/19 1 City Council
2 NB 5 7. Member ChrisTiana ObeySumner 11/1/17 @ 10/31/19 2 Mayor
8. Member VACANT 11/1/17 10/31/19 2 Commission
4 F 9. Member Kristina Sawyckyj 5/01/18 4/30/20 1 . City Council
F 3 10.  Member Anquida Adams 5/01/18 4/30/20 1 Mayor
6 F 7 11.  Member Jessica Williams-Hall 5/01/18 4/30/20 1 City Council
12.  Member VACANT 5/01/18 4/30/20 1 Mayor
13.  Member . VACANT 11/1/18 10/31/20 1 City Council
14. Member VACANT 11/1/18  10/31/20 1 Mayor
15. Member VACANT 11/1/18  10/31/20 1 City Council
9 F 3 16.  Get Engaged Hannah Wilson 9/1/19 8/31/20 1 Mayor
17.  Member VACANT 5/01/18 4/30/20 1 City Council
18.  Member VACANT 11/1/18 10/31/20 1 Mayor
1 ™M 2 19.  Member Daniel Kogita 5/01/18 4/30/20 1  Commission
20.  Member VACANT 11/1/18 10/31/20 1 Commission
21.  Member VACANT 5/01/18 4/30/20 1 | Commission
SELF-IDENTIFIED DIVERSITY CHART (1) (2) (3) (4) (5) (6) (7) (8) (9)
| Black/ ) ) Ame-rican Caucasian/ . . :
Male Female = Transgender = NB/O/U Asian African Hf:t?:;cl IX::':; a/ Other Hil:o:r.lic l:l::'cfii:r 2: :::I:‘ Multiracial
i ’ American Native P
Mayor | 1 2 1 2 1 1
~ Council 1 2 1 2
Other 1 1 ’
Total 3 4 1 1 2 1 3 1
Key:
*D  List the corresponding Diversity Chart number (1 through 9)
**G  List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary O= Other U= Unknown
RD Residential Council District number 1 through 7 or N/A






