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Reviving Seattle with Creativity and Commerce

74 activations to date
• 50% retail pop-ups
• 5% collective markets & QR code shopping
• 45% art installations

Out of 84 participants
• 74% identify as BIPOC
• 70% female, 8% Trans/nonbinary, 12% male
• 18% identify as LGBTQIA+
• 8% identify as entrepreneurs with disabilities

•
8 long term leases signed or in negotiation
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Example of Current Long Term Lease Activation

Black Owned
Women Owned

"Seattle Restored gave us the opportunity to have a brick-
and-mortar presence without the overhead costs typically 
associated with renting commercial property. This 
allowed us to reach new and different customers, to test 
out space configurations, and to dream about having a 
storefront of our own, which is something we hadn't 
previously thought possible. After participating 
in Seattle Restored we have a clearer vision for 
our business's future and growth goals."

TASWIRA

Pop Up Shop | PIONEER SQUARE
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Seattle Restored
What we are learning

• Not all businesses are ready for brick and mortar
• Challenges in a changing market—properties are increasingly harder to secure.
• Businesses want business coaching and technical assistance.

Evolving the program
• Focus on longer term leases
• Microenterprise vendor strategy
• Scale up matchmaking
• Deeper integration of technical assistance
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BENEFITS TO THE 
BUSINESS OWNER

$15.00

$20.00

$25.00

$30.00

$35.00

$40.00

Chinatown International District Central District Southeast Seattle

Aggregate Office Rent, 2022 YTD
Sources CoStar 2022; Community Attributes Inc., 2022

BCO Fund
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FUTURE AND 
ACTIVE PROJECTS

Source: City of Seattle OPCD Racial and Social Equity 
Composite Index Update 2022

Benefits to small businesses:

 Permanent physical space

 Stable, affordable rent 

 Increased business income goes 
directly to owners

 Community of support with other 
business owners

 Access to tools and resources that 
promote future growth
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Date (xx/xx/xxxx) Department Name Page Number7/21/2023 Office of Economic Development Slide 13

Tenant Improvement Program
• Tenant Improvement Fund 

awards up to $100,000 and 
professional services to build 
out or renovate commercial 
spaces.

• Make initial tenancy costs 
more affordable for small 
businesses at risk of 
displacement.
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Tenant Improvement Fund 
37 projects moving forward in 2023 representing $3.4M investment

56% speak languages other than 
English; 11 languages represented

50% are Legacy Businesses (10+ years)

39%
31%

8%
8%

Restaurants
Retail

Creative
Services
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Technical Assistance

 Commercial Space Consulting Services & Business Coaching:
• Landlord advocacy and lease review, Real Estate Broker Services

• Space Planning and Design, General Contractor, Restaurant Expertise

• Accounting & Business Consulting, Marketing, Branding

 Expedited Permitting and Coaching for small businesses 

(with SDCI)
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Tenant Improvement Fund

What we are learning
• Businesses are all at very different places and not always ready once awarded.

• Continue to work through complexities of using public funds for TI projects 

(e.g. prevailing wage, public benefit, compliance)

Evolving the Program
• Rethinking tenant improvement as a process with distinct phases (planning, 

permitting and design, buildout) with targeted support for each phase.
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Capital Access Program
Foster equitable access to affordable capital for small business owners who 
have been historically marginalized and faced limitations in obtaining funding 
through traditional channels.

Capital/Loan Readiness Support (Direct Technical Assistance and 
Strengthening Financial Intermediaries’ capacity)

Subsidized Financial Product for businesses owned by BIPOC, immigrants, 
and other minorities. (Loan Paydown, subsidized revenue-based financing)

Reduce additional barriers to accessing capital through partnerships with 
Financial Institutions and developing new investment models. 
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Lowered cost of WA Flex Fund loans by 
paying down 25% of the loan principal

295 Businesses received $6.97M in 
CAP awards (July 2021-May 2023)
• Leveraged $27.8M in loan funds
• 56% BIPOC, 52% women-owned
• UX Design Research

Capital Access Program 1.0
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Capital Access Program 2.0
What we learned
• Communication gaps and better role clarity among partners
• Loan readiness and understanding the financing process

Evolving the Program
• Expansion of loan readiness support and community lender capacity
• Capital paydown strategy (leverage Flex Fund 2.0)
• Support new culturally responsive models such as Revenue Based Financing
• Explore risk mitigation strategies in partnership with community lenders
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Small Business Partners

MLK Commissary:
Michaya Pollard

La Union Studio: 
Sonia-Lynn Abenojar 
& Sergio Max Legon-Talamoni 
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Thank you! Community Wealth Building Team
Heidi Hall
COMMUNITY WEALTH BUILDING MANAGER
206-561-2135
heidi.hall@seattle.gov

Chera Amlag
REAL ESTATE ADVISOR
206-914-7130
chera.amlag@seattle.gov

Agraj Dangal
CAPITAL ACCESS & FINANCE ADVISOR
206-665-1012
agraj.dangal@seattle.gov

Celwyn Green
COMMUNITY DEVELOPMENT SPECIALIST
206-561-4225
celwyn.green@seattle.gov

Adriana Vining
SENIOR GRANTS & CONTRACTS SPECIALIST
206-914-7632
adriana.vining@seattle.gov

Robyn Duckett
COMMUNITY DEVELOPMENT SPECIALIST
206-586-7779
robyn.duckett@seattle.gov

Jenn Charoni
COMMUNITY DEVELOPMENT SPECIALIST
206-561-3616
jenn.charoni2@seattle.gov
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SEATTLE CITY COUNCIL

Legislation Text

600 Fourth Ave. 2nd Floor
Seattle, WA 98104

File #: Res 32099, Version: 1

CITY OF SEATTLE

RESOLUTION __________________

A RESOLUTION establishing the shared City and community goals and strategies of the Future of the Seattle
Economy investment agenda as City policy and a critical foundation for economic development work in
Seattle.

WHEREAS, an inclusive economy is a prosperous economy, and history has shown that equity and inclusion

bring economic benefits; and

WHEREAS, Seattle’s ability to chart a trajectory of long-term vibrancy will depend on its ability to foster the

full potential of all of its residents, workers, businesses, and neighborhoods; and

WHERAS, providing financial and technical assistance to Black, Indigenous, and other people of color-owned

small businesses, and businesses disproportionately impacted by the COVID pandemic, contributes to

an equitable economic recovery, promotes public welfare, and provides the means to build generational

wealth; and

WHERAS, two of the major drivers of wealth creation are earning an income that outpaces inflation and the

cost of living, and ownership of assets that accumulate in value, including businesses and real estate;

WHERAS, entrepreneurs of color, women, and immigrants have not had equitable access to capital due to

systemic and racial barriers, including historic discrimination in housing and lending, as well as ongoing

drivers of the racial wealth gap, such as the devaluation of property in Black neighborhoods, and

WHEREAS, businesses owned by people of color were disproportionately impacted by the pandemic, with the

Small Business Administration’s Office of Advocacy reporting overall earnings between 2019 and 2020

dropping disproportionately for Black, Latino, and Asian business owners compared to their white

counterparts; and
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WHEREAS, in Seattle, about 33 percent of the workforce of the Seattle metropolitan area are Black,

Indigenous, and other people of color, but these populations make up 43 percent of the out of work

population and 42 percent of low wage workers, despite similar education attainment; and

WHEREAS, in 2020, Council passed the JumpStart payroll expense tax, and a spending plan dedicating 15

percent of revenues to economic recovery and resilience; and

WHEREAS, the Seattle Office of Economic Development (OED) has facilitated a robust stakeholder

engagement process on behalf of the Council and Mayor to develop a community-informed investment

agenda to guide the allocation of these funds, called the Future of the Seattle Economy (FSE)

investment agenda; and

WHEREAS, OED worked with stakeholder partners from over 80 organizations and government offices and

community leaders from a range of racial, ethnic and immigrant identities, neighborhoods, and sectors

to create the FSE investment agenda comprised of immediate investment recommendations and longer-

term “big bets”; and

WHEREAS, this community-informed investment agenda is intended to promote inclusive economic growth,

especially for communities that have systemically been excluded from such opportunities; and

WHEREAS, in 2022, Council directed the Department of Neighborhoods to create the Generational Wealth

Initiative (GWI), to conduct research and recommend strategies aimed at closing Seattle’s racial wealth

gap and addressing systemic barriers to wealth creation for Black, Indigenous, and other people of color

communities; and equitable economic development and community wealth building are key

components to close the racial wealth gap; and

WHEREAS, in 2022 Council directed the Office of Economic Development to lead the development of a

Workforce Development Strategic Plan to develop a comprehensive approach to workforce

development and align the City’s workforce development strategies to other regional plans; NOW,

THEREFORE,
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BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SEATTLE, THE MAYOR

CONCURRING, THAT:

Section 1. The City of Seattle recognizes the benefits that a strong and inclusive local economy confers

upon Seattle residents and businesses alike and that the prosperity generated by local business activity is

necessary to the functioning of local government, including over 50 percent of General Fund revenue.

Section 2. The City of Seattle endorses the adoption of five strategic pillars as a foundation for

economic development investments in Seattle, all with an emphasis on closing Seattle’s racial wealth gap: 1)

Investing in Talent and Building our Workforce; 2) Supporting Small Business and Women and Minority

Owned Business Enterprises; 3) Generating Wealth in Communities of Color; 4) Investing in Neighborhood

Business Districts; and 5) Growing Businesses and Key Industries.

Section 3. The City shall prioritize and continue investing the 15 percent of JumpStart Payroll expense

tax revenues dedicated to economic recovery and resilience for each of these strategic pillars recommended in

the Future of the Seattle Economy investment agenda. These revenues are intended to assess, stabilize, and

grow the following investments.

A. Investing in Talent and Building our Workforce

1. Collaborate with sector-specific coalitions of employers to scale up paid work-based learning

opportunities, including apprenticeship, paid internships, incumbent worker training, and co-op model training.

These opportunities will allow more Seattle workers to earn an income while learning or upgrading their skills

to access good quality jobs in high-demand occupations.

2. Support and invest in the Seattle-King County Workforce Development Council to develop it

into the “regional backbone” for the workforce development system, including leveraging federal workforce

funds, leading data and research projects, and serving as the regional convener for workforce systems issues.

3. Scale up wraparound support services provided by community-based organizations to

participants in city-supported workforce development programs.
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B. Supporting Small Business and Women and Minority Owned Business Enterprises (SBE and

WMBE)

1. Create a one-stop shop for businesses to access city resources and support.

2. Build more robust, real-time, and proactive City navigation support for WMBEs and SBEs

that is both linguistically and culturally accessible.

3. Connect WMBEs and SBEs to technical assistance and consultants for core business needs.

C. Generating Wealth in Communities of Color

1. Increase access to affordable capital with an emphasis on businesses that have not had

equitable access due to systemic and racial barriers, through the Capital Access Program and expanded loan

readiness support.

2. Scale up commercial affordability programs that include technical assistance, such as the

Tenant Improvement Fund and Seattle Restored, providing a range of support and opportunity for businesses to

grow in Seattle and activate storefronts.

3. Support commercial real estate ownership and pilot new models for shared ownership such as

the Business Community Ownership Fund for long-term affordability and control, so businesses can stay rooted

in neighborhoods and/or return to neighborhoods.

D. Investing in Neighborhood Business Districts

1. Increase capacity-building for neighborhood business districts, through programs such as

Only in Seattle and the Neighborhood Economic Recovery Fund, supporting community-based organizations to

envision, advocate for, and lead changes in their business districts.

2. Expand and strengthen existing Business Improvement Areas (BIAs) and create new BIAs,

with an emphasis in underserved communities.

E. Growing Businesses and Key Industries

1.  Add staff capacity to build relationships with key industry leaders and groups to help them
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navigate the City’s regulatory environment and identify opportunities for public-private partnerships.

2. Revive small grant opportunities and/or service contracts with industry associations, which

will serve as a mechanism for private/public partnerships to advance shared priorities, with a focus on racial

equity.

Section 4. The City of Seattle endorses the Office of Economic Development’s efforts to work with

other departments, other jurisdictions, private and philanthropic partners, and community organizations to lay

groundwork for systemic “big bets” identified in the Future of Seattle Economy investment agenda to advance

the City’s key strategic economic development pillars, including the following.

A. Expand childcare capacity, including the number of facilities, especially in or near job

centers.

B. Develop new investment models, both public and private, in partnership with community

stakeholders, to provide businesses meaningful access to affordable capital. This may include scaling up

mechanisms such as capital subsidy strategies, and/or providing grants through loan forgiveness or repayment

support; and providing operational funds for technical assistance related to any mechanisms the City chooses to

pursue.

C. Acquire or create a master lease of vacant storefront space for use by microbusinesses owned

by people of color that need flexible, low-barrier incubator space; building on the recent success that the City

has had with one-time funds.

D. Accelerate midsize business growth by offering specialized technical assistance for growing

midsize businesses; with a particular focus on businesses that do not have access to financial support from other

places and that are at pivotal inflection points in their growth.

Section 5. The City Council requests that OED continue to work with other departments, including but

not limited to the Department of Neighborhoods (DON), the Office of Planning and Community Development

(OPCD), and the Office of Sustainability and Environment (OSE), to further develop the community-informed
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strategies outlined in the Future of Seattle's Economy agenda, such as identifying shared goals, coordinating

outreach to key stakeholders, strategically deploying different funding sources, and clarifying roles and

responsibilities amongst the departments. Council requests that OED present these shared strategies, and how

departments can leverage complimentary strategies, to the Council committee overseeing economic

development by March 31, 2024.

Adopted by the City Council the ________ day of _________________________, 2023, and signed by

me in open session in authentication of its adoption this ________ day of _________________________, 2023.

____________________________________

President ____________ of the City Council

The Mayor concurred the ________ day of _________________________, 2023.

____________________________________

Bruce A. Harrell, Mayor

Filed by me this ________ day of _________________________, 2023.

____________________________________

Scheereen Dedman, City Clerk

(Seal)

Attachments (if any):
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SUMMARY and FISCAL NOTE* 

Department: Dept. Contact: CBO Contact: 

LEG Jasmine Marwaha / 635-8941 N/A 

* Note that the Summary and Fiscal Note describes the version of the bill or resolution as introduced; final legislation including 

amendments may not be fully described. 

1. BILL SUMMARY 

 

Legislation Title: A RESOLUTION establishing the shared City and community goals and 

strategies of the Future of the Seattle Economy investment agenda as City policy and a 

critical foundation for economic development work in Seattle. 

 

Summary and Background of the Legislation: In 2020, Council passed the JumpStart 

payroll expense tax, and a spending plan dedicating 15 percent of revenues to economic 

recovery and resilience. This resolution recognizes the work of the Office of Economic 

Development (OED) in developing an investment agenda to prioritize the use of these funds, 

called the Future of the Seattle Economy (FSE). OED worked with stakeholder partners from 

over 80 organizations and government offices, as well as community leaders from a range of 

racial, ethnic and immigrant identities, neighborhoods, and sectors to create the FSE 

investment agenda, comprised of immediate investment recommendations and longer-term 

“big bets.” The resolution endorses OED’s adoption of five strategic pillars names in the FSE 

investment agenda as a foundation for economic investments in Seattle:  

1) Investing in Talent and Building our Workforce;  

2) Supporting Small Business and Women and Minority Owned Business Enterprises;  

3) Generating Wealth in Communities of Color;  

4) Investing in Neighborhood Business Districts; and  

5) Growing Businesses and Key Industries 

 

The resolution further establishes City Council support for the specific recommendations and 

“big bets” provided in the FSE investment agenda, and requests that OED work with other 

departments to identify shared goals and strategies between FSE and the Generational Wealth 

Initiative, which is aimed at closing Seattle’s racial wealth gap.  

 

 

2. CAPITAL IMPROVEMENT PROGRAM 

Does this legislation create, fund, or amend a CIP Project?   ___ Yes _X__ No  
If yes, please fill out the table below and attach a new (if creating a project) or marked-up (if amending) CIP Page to the Council Bill.  

 

3. SUMMARY OF FINANCIAL IMPLICATIONS 

 

Does this legislation amend the Adopted Budget?    ___ Yes _X__ No 
. 

Does the legislation have other financial impacts to The City of Seattle that are not 

reflected in the above, including direct or indirect, short-term or long-term costs? The 
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legislation expresses support for OED’s current and anticipated strategies for implementing 

the JumpStart Payroll Expense Tax spend plan.  

 

Are there financial costs or other impacts of not implementing the legislation? No. 

 

 

4. OTHER IMPLICATIONS 

a. Does this legislation affect any departments besides the originating department? The 

legislation impacts the Office of Economic Development (OED) and other departments that 

may be involved in implementing the FSE investment recommendations and big bets, 

including but not limited to: the Office of Planning and Community Development, the 

Department of Neighborhoods (DON), the Office of Sustainability and Environment, the 

Seattle Department of Transportation, etc. In addition, the resolution requests that OED work 

with other departments to identify shared goals and strategies between FSE and the 

Generational Wealth Initiative. 

 

b. Is a public hearing required for this legislation? No. 

 

c. Is publication of notice with The Daily Journal of Commerce and/or The Seattle Times 

required for this legislation? No.  

 

d. Does this legislation affect a piece of property? No.  

 

e. Please describe any perceived implication for the principles of the Race and Social 

Justice Initiative. Does this legislation impact vulnerable or historically disadvantaged 

communities? What is the Language Access plan for any communications to the public? 

The devastating economic impacts of the pandemic were disproportionately felt by Black, 

Indigenous, and other communities of color, who face systemic barriers to building 

wealth, such as lack of access to capital. The Future of Seattle Economy investment 

agenda centered equity in its goals and engaged partners from over 80 organizations and 

government offices and community leaders from a range of racial, ethnic and immigrant 

identities, neighborhoods, and sectors. The programs and investments listed in the 

resolution are intended to create inclusive economic growth and close the racial wealth 

gap.  

 

While the specific programs and investments may have a language access plan associated 

with a particular program, Central Staff is not aware of an overarching language access 

plan for the FSE investment agenda.  

 

f. Climate Change Implications 

1. Emissions: Is this legislation likely to increase or decrease carbon emissions in a 

material way? No.  
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2. Resiliency: Will the action(s) proposed by this legislation increase or decrease 

Seattle’s resiliency (or ability to adapt) to climate change in a material way? If so, 

explain. If it is likely to decrease resiliency in a material way, describe what will or 

could be done to mitigate the effects. No.  

 

g. If this legislation includes a new initiative or a major programmatic expansion: What 

are the specific long-term and measurable goal(s) of the program? How will this 

legislation help achieve the program’s desired goal(s)? This legislation does not create a 

new initiative or program expansion on its own, but signals Council support for continued 

investments and prioritization of OED’s strategies.  

 

 

68



Resolution 32099 – Future of the Seattle 
Economy Investment Agenda
JASMINE MARWAHA, LEGISLATIVE ANALYST

ECONOMIC DEVELOPMENT, TECHNOLOGY, AND CITY LIGHT COMMITTEE
JULY 26, 2023
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Policy Goals

• Establish the Future of the Seattle Economy (FSE) 
investment agenda as City policy and a critical 
foundation for economic development work in Seattle.

• Endorse the use of 15 percent of JumpStart Fund 
revenues, slated for economic recovery and resilience, 
to advance the recommendations in the FSE agenda. 

• Encourage OED, other departments to identify shared 
and complimentary strategies, coordinate 
implementation. 

1

Policy Goals
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FSE Investment Recommendations (1/3)

• Paid work-based learning opportunities (apprenticeships, paid 
internships, incumbent worker training, co-op model training)

• Seattle-King County Workforce Development Council 

• Wraparound support services for participants in city-supported 
workforce development programs

Investing in Talent 
and Building our 

Workforce 

• One-stop shop for city resources and support
• Robust City navigation support that is linguistically and 

culturally accessible
• Connect WMBEs and SBEs to technical assistance and 

consultants for core business needs 

Supporting Small 
Business and 
Women and 

Minority Owned 
Business Enterprises

2
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FSE Investment Recommendations (2/3)

• Increase access to affordable capital with an emphasis 
on businesses that have not had equitable access due 
to systemic and racial barriers – i.e. Capital Access 
Program

• Scale up commercial affordability programs, such as 
the Tenant Improvement Fund and Seattle Restored, 
with technical assistance

• Support commercial real estate ownership and pilot 
new models for shared ownership, such as the 
Business Community Ownership Fund 

Generating Wealth 
in Communities of 

Color 

3
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FSE Investment Recommendations (3/3)

• Build capacity in neighborhood business districts (Only in 
Seattle, Neighborhood Economic Recovery Fund)

• Expand/strengthen existing Business Improvement Areas 
(BIAs), create new BIAs in underserved communities

Investing in 
Neighborhood 

Business Districts

• Build relationships with key industry leaders and groups
• Small grant opportunities and/or service contracts with 

industry associations

Growing 
Businesses and 
Key Industries

4
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FSE Investment “Big Bets”

5

OED to work with other departments, other jurisdictions, private and 
philanthropic partners, and community organizations to lay groundwork for “big 
bets” including: 

• Expand childcare capacity in or near job centers
• New investment models for meaningful access to affordable capital
• Master lease of vacant storefront space for use by microbusinesses
• Specialized technical assistance for mid-sized businesses at pivotal 

inflection points
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Next Steps

6

Report back to Committee requested by March 31, 2024 from OED on how it will 
work with other departments: 

• Identifying shared goals
• Coordinating outreach to key stakeholders
• Strategically deploying different funding sources
• Outlining how departments can leverage complimentary strategies
• Clarifying roles and responsibilities amongst the departments

More details to come in the Fall budget process:
• Specific funding levels and prioritization
• Plan for continued community co-design
• Program evaluation
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7

Questions?

7/24/2023
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City of Seattle ~
City Light Department
Economic Development, 
Technology & City Light 
Committee

Report on 2022 Financial Audit

Presented by Aaron Worthman, CPA, Partner
July 26, 2023
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AGENDA
Ci t y  o f  S e a t t l e  – C i ty  L i g h t  D ep ar t m e n t

• Audit Overview

• Main Areas of Audit Focus

• Internal Control Communication

• Auditors’ Communication with Those Charged with Governance

• Questions
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Audit overview
Ci t y  o f  S e a t t l e  – C i ty  L i g h t  D ep ar t m e n t

 Management and staff were prepared, cooperative and 
readily available.

 Audit schedule was maintained and communication between 
management and auditors was good.

 Four weeks of “fieldwork” were conducted onsite and 
remotely (one week of preliminary and three weeks of final).

 Last day of “fieldwork” was April 7, 2023.

 No adjusting journal entries were noted.
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Audit overview
Ci t y  o f  S e a t t l e  – C i ty  L i g h t  D ep ar t m e n t

 Audit performed in accordance with Generally Accepted 
Auditing Standards and Government Auditing Standards.

 Audit objective – reasonable assurance that financial 
statements are free from material misstatement.

 Financial statements received an Unmodified Opinion.
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Main areas of audit focus
Ci t y  o f  S e a t t l e  – C i ty  L i g h t  D ep ar t m e n t

- Control Environment
- Control Activities
- Information Technology
- Cash and Investments
- Capital Assets
- Revenues and Accounts 

Receivable
- Pension and OPEB
- Regulatory Accounting 
- Environmental Liabilities

- Leases
- Expenditures and Payables
- Payroll
- Financing
- Net Position
- Compliance with Laws and 

Regulations
- Contracts and Contingencies
- Financial Reporting
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Internal control communication
Ci t y  o f  S e a t t l e  – C i ty  L i g h t  D ep ar t m e n t

• AU-C Section 265

• Communicating Internal Control Related Matters Identified in 
an Audit 

• Material weaknesses noted in the Department’s internal 
control:

None noted

• Significant deficiencies noted in the Department’s internal 
control:

None noted
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Auditors’ communication with those charged with 
governance (Significant findings from the audit)

Ci t y  o f  S e a t t l e  – C i ty  L i g h t  D ep ar t m e n t

Auditor’s Response
Area to be 

Communicated

 The significant accounting policies used in the 
preparation of your financial statements are 
discussed in Note 1 to the financial statements.

 Accounting estimates are an integral part of the 
financial statements prepared by 
management's knowledge and experience 
about past and current events and assumptions 
about future events. We feel that all estimates 
made by management are in accordance with 
generally accepted accounting principles.

Auditor’s View on 
Qualitative Aspects of 
Significant Accounting 

Policies
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Auditors’ communication with those charged with 
governance (Significant findings from the audit)

Ci t y  o f  S e a t t l e  – C i ty  L i g h t  D ep ar t m e n t

Auditor’s ResponseArea to be Communicated

 We encountered no difficulties in performing 
our audit.

Significant Difficulties 
Encountered in 

Performing the Audit

 By Professional Auditing Standards, 
uncorrected misstatements refer to immaterial 
passed audit adjustments – a summary of the 
uncorrected financial statement misstatements 
is included with the Audit Results Letter.

Uncorrected 
Misstatements
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Auditors’ communication with those charged with 
governance (Significant findings from the audit)

Ci t y  o f  S e a t t l e  – C i ty  L i g h t  D ep ar t m e n t

Auditor’s ResponseArea to be Communicated

 Professional standards define a disagreement 
with management as a matter, whether or not 
resolved to our satisfaction, concerning a 
financial accounting, reporting, or auditing matter 
that could be significant to the financial 
statements or the auditor’s report. We are 
pleased to report that no such disagreements 
were encountered during the course of the audit.

Disagreements with 
Management

 There are no other issues to disclose as part of 
the audit in connection with these Professional 
Auditing Standards.

Other Findings or Issues
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Auditors’ communication with those charged with 
governance (Significant findings from the audit)

Ci t y  o f  S e a t t l e  – C i ty  L i g h t  D ep ar t m e n t

Auditor’s ResponseArea to be Communicated

 Professional standards require us to 
accumulate all known and likely misstatements 
identified during the audit, other than those 
that are trivial, and communicate them to the 
appropriate level of management. 

 There were no adjustments as part of this 
year’s audit.

Material Corrected 
Misstatements
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Auditors’ communication with those charged with 
governance (Significant findings from the audit)

Ci t y  o f  S e a t t l e  – C i ty  L i g h t  D ep ar t m e n t

Auditor’s ResponseArea to be Communicated

 We have requested certain representations from 
management that are included in the 
management representation letter. A copy of this 
letter is included with our Audit Results Letter.

Management 
Representations
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Auditors’ communication with those charged with 
governance (Significant findings from the audit)

Ci t y  o f  S e a t t l e  – C i ty  L i g h t  D ep ar t m e n t

Auditor’s Response
Area to be 

Communicated

 To the best of our knowledge, management has 
not consulted with or obtained opinions from other 
independent accountants on auditing and or the 
application of accounting principles during the past 
year.

 Professional standards require the consulting 
accountant to discuss any such contacts with the 
current auditor to determine that the consultant 
has all the relevant facts. To our knowledge, there 
were no such consultations with other 
accountants. 

Management’s 
Consultations with Other 

Accountants
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Auditors’ communication with those charged with 
governance (Significant findings from the audit)

Ci t y  o f  S e a t t l e  – C i ty  L i g h t  D ep ar t m e n t

Auditor’s ResponseArea to be Communicated

 We are not aware of any relationships between 
Baker Tilly US, LLP and the Department that, 
in our professional judgment, may reasonably 
be thought to bear on our independence. 

Auditor Independence
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Thank You!
Ci t y  o f  S e a t t l e  – C i ty  L i g h t  D ep ar t m e n t

We appreciate the work done by the 
Department’s accounting staff and 

management in preparing for and assisting in 
the audit.
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