


















http://www.legistar.com/








http://www.legistar.com/








http://www.legistar.com/










http://www.legistar.com/








http://www.legistar.com/








http://www.legistar.com/








http://www.legistar.com/










http://www.legistar.com/










http://www.legistar.com/












http://www.legistar.com/










http://www.legistar.com/








http://www.legistar.com/










http://www.legistar.com/










http://www.legistar.com/










http://www.legistar.com/












http://www.legistar.com/
















http://www.legistar.com/








http://www.legistar.com/










http://www.legistar.com/










http://www.legistar.com/












http://www.legistar.com/






112



SEATTLE CITY COUNCIL

Legislation Text

600 Fourth Ave. 2nd Floor
Seattle, WA 98104

File #: Appt 03374, Version: 1

Appointment of Aaron Pritchard as member, Community Roots Housing Public Development

Authority Governing Council, for a term to March 31, 2027.

The Appointment Packet is provided as an attachment.
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AARON PRITCHARD  
 

 

 
 

 
SUMMARY 

 
Accomplished and creative policy advisor who directs teams in generating innovative solutions to complex problems. Decisive, 
thoughtful leader with proven success incorporating broad stakeholder input to establish targets and deliver results for elected 

officials, government leaders, citizens, private business (among other stakeholders).  
Excels in demanding, deadline-driven environments while holding staff and agencies accountable for key deliverables. 

Recognized by others as responsive, sensitive, and engaging. Also recognized for flexibility and an uncanny ability to resolve issues 
manage sensitive data and issues.  

 
 

CORE COMPETENCIES 
 

• Policy Development | Government Administration: 15+ years of proven policy development experience earned in the trenches 
of federal, regional, state, county, local, and municipal government. Recognized by senior politicians, C-suite executives and 
policy development professionals as hardworking, intelligent, savvy, and always focused on the benefit of citizens. Propelled 
non-voting member of Congress towards a top 20 Congressional Power Ranking, passing the most bills/member in politician’s 
career. Proven effective in developing, managing, and evaluating policy at a deep level due to a bi-coastal range of experience 
spanning virtually every layer of government. Recognized for keen ability to provide insight on virtually any policy issue (e.g. 
education, veterans issues, transportation, healthcare, public safety, housing).  
 

• Public Engagement: 20+ years of proven public engagement and events management experience around issues of public 
interest. Broad-based, interdisciplinary civic engagement and grass roots experience. Results include execution of events with 
500+ people from career fairs to themed parties, 200 people for rallies and townhalls on health care, 100 people for door-
knocking, and dozens of issue-focused events including organizing a popular farmers markets in D.C.  
 

• Budget Oversight | Annual Budget Management: Proven ability to provide insightful, keen oversight of federal, regional, state, 
and municipal budgets at various levels. 12+ years of cumulative expertise including 9+ years of proven, high-profile budget 
oversight for major municipalities such as Seattle, D.C., and the Port of Seattle in the eight-digit range. Personally managed 
multiple six-figure budgets including for DC Council Office of $500K+ and prepared for expansion and $200K+ campaign budget. 
 

• Building Teams: Demonstrated track record of excellence in building new, cross-functional teams from the ground up. Able to 
ensure solid KPIs are in place to drive program success, career growth, and solid retention. 10+ years of cumulative teambuilding 
and personnel leadership experience (4 separate teams). Hired, trained, and led 20+ paid staff. Adept at managing interns (paid 
and unpaid) and volunteers.  
 

• Program Management: 12+ years of program management experience. Completely capable of managing multiple, projects 
focused on core program functions and goals. Able to shepherd projects and programs through to completion in highly 
bureaucratic and matrixed organizations. Leads via influence effectively. Wrote and delivered a mentor program/policy while 
staying withing the bounds of a highly bureaucratic organization. Result was a tripling of the program size and the program 
endures today, reducing recidivism and saving the state $7 for every $1 invested until today. Currently writing policies that will 
guide the Port for the next 15 years.  
 

• Facilitation: Facilitation expert. Recognized as a “Chief of Staff” with a proven capacity for managing critical leadership events. 
Spearheaded management of dozens of executive-level retreats and assemblies throughout career. 10+ years of cumulative 
experience facilitating and coordinating events and meetings. Trained as a Functional Family Therapist.   
 

• Collaboration: Demonstrated excellence in forging public-private partnerships between tech firms and community members. 
Able to deliver projects that have tremendous community impact. Created a program that paired tech-focused consultants and 
practitioners with local businesses (ION Collaboration).  
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LEADERSHIP PROFILE 

 
• StrengthsFinder 2.0: Leads with Relationship Building CliftonStrengths themes such as (a) EXECUTING – focuses on making 

things happen. (b) INFLUENCING themes—recognized by others for taking charge, speaking up and making sure others are 
heard. (c) RELATIONSHIP BUILDING themes—emphasizes building strong relationships that hold teams together. (d) STRATEGIC 
THINKING—always absorbs/analyzes information from multiple sources to inform decisions. 

• Harvard Business Review: Primary leadership style is Pilot (strategic, visionary, adroit at managing complexity, open to input, 
team oriented). Secondary leadership style is Provider (action oriented, confident in own path and methodology, loyal to 
colleagues, driven to provide for others).  

 
 

PROFESSIONAL EXPERIENCE 
 

 
Chief of Staff/Deputy Chief of Staff (DCoS)      February 2021 to Present  
Port of Seattle Commission        Seattle, WA 
Commission Order 2021-14 unanimously appointed me as Chief of Stafff. Personally recommended to Interim Chief of Staff role by 
Commission President Fred Felleman and former Chief of Staff Barb Wilson, September 2021. Hired into DCoS role to complete build 
out of Commission office personnel and procedures and to integrate new staff into Port culture. Founded in 1911, the Port owns and 
operates Seattle-Tacoma International Airport, Fishermen’s Terminal — home of the North Pacific fishing fleet — and public marinas. 
The Port also owns two cruise ship terminals, a grain terminal, real estate assets, and marine cargo terminals through its partnership 
in the Northwest Seaport Alliance. Port operations help support nearly 200K jobs and $7B in wages throughout the region. Over the 
next 19 years, the port’s “Century Agenda” seeks to create an additional 100,000 jobs through economic growth while becoming the 
nation’s leading green and energy-efficient port.  
• Executive Leadership | Change Management: Leads a staff of 12 administrative, subject matter and political advisors to create 

effective strategic advice that guides critical Port of Seattle Commission decisions. Trained new Chief of Staff and acted as 
spokesperson on behalf of the Commission. Trained five new employees to successfully transition to a highly professional team. 
Key liaison between Port of Seattle and NWSA Executive and Commission staff.   

• Policy Development: Strategically manages policy and political issues on key recent Port issues including current equity, 
workforce development and environmental policies. In 2021, developed high impact policies including port-wide 
environmental direction, transportation goals, workforce development and anti-human trafficking programs. Political guidance 
resulted in overall reduction of stress, friction, and tension with labor and other partners.   

• Negotiation: Regularly negotiating critical, new policies and Commission priorities at an Executive level, including securing all 
Commissioners key 2022 budget priorities.    

• Diversity | Equity: Provided strategic direction on incorporating Equity port-wide, including negotiating tense executive 
leadership conversations on race and equity. Considered port-wide to be a key Executive level ally for people of color, women, 
and others in the equity conversation.  

• Process Enhancement: Using 15 years of management experience in politics, professionalized team using best practices in 
collaboration and creating psychological safety for all staff to operate.   

 
Policy Manager          March 2016 to Feb 2021  
Port of Seattle Commission         Seattle, WA 
Personally recommended to this role by the Honorable John Okamoto. Hired into role to spearhead build out a completely new office.  
• Leadership | Change Management: Led a staff of five subject matter and political advisors to create effective policy to guide 

critical Port of Seattle operations. Spearheaded effort to recruit, hire, and retain proven municipal leaders for a brand-new 
team. Drafted team job descriptions and led hiring effort. Multiple examples of employee development, promotion, and high 
performance.  

• Policy Development | Labor Relations: Developed high impact policies including new port-wide environmental goals, 
transportation goals, labor hiring practices, art acquisition, workforce development and anti-human trafficking. Policy resulted 
in overall reduction of stress, friction, and tension with labor partners. Wrote the construction labor policy negotiated with 
labor and the business community. Passed 7 policies and 30 motions.  

• Negotiation: Regularly negotiating critical, new policies and Commission priorities at an Executive level. Led to new airport 
dining and retail standards and increased participation by ACDBE’s.  

• Diversity | Equity: Wrote the women and minority business policy that transformed the contracting processes for the Port of 
Seattle and significantly increased women and minority participation. Policy direction resulted in hiring an Executive-level 
Equity, Diversity and Inclusion Director and better relations with near-Port communities.  
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• Process Enhancement: Built new, foundational processes to ensure collaboration between Commissioners and rank-and-file 
Port staff. Focused on delivering the best analysis to commissioners to drive great decision-making.  

• Chief of Staff Functions: Executive level negotiations with all ELT members, development of strategic advice and engagement 
with key stakeholders. Critical guidance legal and procedural requirements from the Open Public Meetings Act, to deep 
understand of Port related RCW’s. Primary coverage when Chief of Staff is out.   

 
Legislative Assistant | Budget Analyst     September 2015 to December 2015 
Office of Councilmember John Okamoto     Seattle, WA 
Personally recommended to Councilmember Okamoto by Councilmember David Grosso. John Okamoto is an award-winning 
champion of human rights, diversity, and community engagement who has been the Mayors choice to fill critical City of Seattle 
Director and elected positions and former CAO of the Port of Seattle.  
• Executive-level Advising: Advised appointed Councilmember on a wide-range of critical issues including health, transportation, 

economic development, education, and taxes.  
• Budget Oversight | Budget Strategy: Developed budget priorities including securing $5MM for early intervention homeless 

efforts and oversight requirements on the Seattle seawall project. Nationally renowned studies supported overall decisions and 
intelligent ROI of funds.  
 

 
Chief of Staff         January 2013 to January 2014 
Council of the District of Columbia | Office of Councilmember David Grosso Washington, DC  
As the central and chief policy-making body for the District of Columbia, the Council’s mission is to provide strong, innovative and 
effective leadership for the benefit of residents across the city. 
• Personnel Leadership | Collaboration: Built a staff of five subject-matter experts covering policy, political, legislative, 

communications, constituent services and administrative issues.  
• Budget Strategy: Directed nearly half a million-dollar office budget and provided oversight of $10B city-wide budget.  
• Groundbreaking Legislative Strategy: Developed innovative legislation addressing campaign finance reform, marijuana 

legalization, criminal justice and health. Ranked third in bills passed through Council in first session.   
• Program Management (Education Policy): Reshaped Community College board and corrected trajectory.  
• Program Management (Economic Policy): Advanced important citywide economic development efforts including southwest 

waterfront redevelopment.   
 
Campaign Manager        September 2011 to November 2013 
Grosso for Council 2012       Washington, DC  
Recruited to completely lead the 2012 campaign. Trusted to build and implement a ground-up strategy for a first-time candidate 
against a well-known incumbent.  
• High-Level Campaign Management: Tasked with 100% accountability to run all major elements of the campaign. 
• Strategy: Created and implemented campaign strategy for Council candidate.  Supervised paid staff, volunteers, advisors, and 

outside contractors to achieve city-wide victory over an incumbent.   
• Personnel Engagement: Recruited and trained five paid staff, 200 volunteers, raised $180K, and hosted 100+ events.   
• Communications & PR Strategy: Implemented a communications strategy, earned Washington Post endorsement.   
• Voter Strategy: Targeted 80K voters, reached every targeted voter five times, exceeded voter targets on election day.   
 
Legislative Director        November 2009 to August 2012 
U.S. House of Representatives | Office of Congressman Nick J. Rahall  Washington, DC  
Sixth most senior member of Congress. Chairman of Transportation Committee. Critical swing vote for Affordable Care Act.  
• Chief of Staff Functions | Communications Strategy: Supervised legislative, communications and constituent services staff for 

a senior Member of Congress.  
• Organizational Strategy: Redefined, developed, and polished a sense of roles, duties, and responsibilities. Built a new org chart 

that really energized the team.  
• Counseling: Anticipated Member needs with concise memoranda and weekly summary of performance measures.   
• Legislative Strategy: Passed legislation promoting the National Guard Chief of Staff to Joint Chiefs of Staff in the face of 

opposition from every branch of the Armed Services.   
• Program Management (Education): Exposed predatory nature of for-profit colleges in West Virginia and country.   
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EXTENDED CHRONOLOGY 

 
Legislative Counsel | Office of Congresswoman Eleanor Holmes Norton | Washington, DC | 2007 – 2009 

Washington State Juvenile Parole Mentor Program Supervisor | Washington State DSHS | Seattle, WA | 2001 – 2003 
Washington State Juvenile Parole Officer | Washington State DSHS | Seattle, WA | 1997 – 2001 

 
 

EDUCATION 
 

 
Juris Doctor (JD) | Seattle University School of Law | Cum Laude 

 
Bachelor of Arts (BA) | Western Washington University | Writing, Politics and Social Change 

 
 

 
KNOWLEDGE | SKILLS | ABILITIES 

 
Analytical Skills | Analytics 

Budget Management  
Business Administration 
Financial Management 

Financial Operations 

Internal Communications 
International Trade 
Legislative Affairs 

Operating Budget Strategy 
Performance Management 

Policy Analysis 
Political Administration 
Project Management 
Public Administration 
Public Relations (PR) 

Resolving Conflicts 
Social Media 

Strategic Direction 
Time Management 

Workflow Management 
 

 
 

COMMUNITY LEADERSHIP | VOLUNTEER EXPERIENCE 
 

Vice Chair | Bicycle and Pedestrian Advisory Committee | Olympia City Council | 2015 to 2016 
Board Member | 4C Coalition (Mentoring Program for At-Risk Youth) | 2003 to 2005 

Peace Observer | Pastors for Peace | 1996 
 

 
ASSOCIATIONS 

 
South Sound YMCA, Fundraiser 

Washington State Bar Association, Member 
Parent Teacher Association (Leschi Elementary), Member 

 
 

PERSONAL INTERESTS 
 

US Australian Rules Football League, past player, Captain | National Champion 
Pacific Northwest Rugby Football Union, past player, Captain  

Seattle Central Little League, Coach/Umpire 
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Community Roots Housing Public Development Authority 
15 Members: Pursuant to {RCW 35.21.660, 35.21.670, and 35.21.730-755, and Seattle Municipal Code Ch. 3.110}, all 

members subject to City Council confirmation, 3-year terms however, for initial terms should be as follows: 

1, 4, 7, and 10 shall be for one year; initial terms for positions 2, 5, 8, and 11 shall be for two years; and initial terms for

positions 3, 6, and 9 shall be for three years. 

Roster: 

*D **G RD 

6 F 3

6 F N/A 

3 M 3 

2 F 4 

2 M 2 

6 F 6 

4 M N/A 

2 F N/A 

6 M 3 

6 F 3 

6 M 3 

2 F N/A 

9 F 3 

• 12 Governing Council-appointed

• 3 Mayor-appointed 

• Other Appointing Authority-appointed (specify):

Position Position Title Name 

No. 

1. Member Ann T. Melone 

2. Member Drew Weber 

3. Chair Frank F. Alvarado Ill 

4. Member M. Michelle Purnell-

Hepburn

5. Member Shaun Frazier 

6. Member Jill Cronauer 

7. Vice Chair Derrick Belgarde 

8. Secretary Michelle Morlan 

9. Member Bob Fikso 

10 Member Kristin Winkel 

11. Aaron Pritchard 

12. Kelly Price 

13. Treasurer Chasten Fulbright 

14. Member Shalimar Gonzales 

15. Resident Member Saunatina Sanchez 

SELF-IDENTIFIED DIVERSITY CHART (1) (2) (3) 

Male 

Mayor 2 
Council -

Other 5 

Total 7 

Key: 

Black/ 

Female Transgender NB/O/U Asian African 
Hispanic/ 

Latino 
American 

1 - - - 1 -

- - - - - -

7 - - - 3 1 

I 8 - - - 4 1 

*O List the corresponding Diversity Chart number (1 through 9)

Term Term 

Begin Date End Date 

04/01/24 03/31/27 

04/01/23 03/31/26 

04/01/24 03/31/27 

04/01/23 03/31/26 

04/01/23 03/31/26 

04/01/23 03/31/26 

04/01/22 03/31/25 

04/01/24 03/31/27 

04/01/23 03/31/26 

04/01/24 03/31/27 

04/01/23 03/31/26 

04/01/23 03/31/26 

04/01/25 03/31/28 

(4) (5) (6) 
American caucasian/ 

Indian/ 
other 

Non-

Alaska Hispanic 

Native 

- - 2 
- -

-

1 - 6

1 - 8 

**G List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary O= Other U= Unknown 

RO Residential Council District number 1 through 7 or N/A 

Diversity information is self-identified and is voluntary. 

Term Appointed 

# By 

Governing 
1 Council 

Governing 
1 Council 

Governing 
3 Council 

Governing 

2 Council 

Governing 
1 Council 

Governing 
3 Council 

Governing 
2 Council 

Governing 
2 Council 

Governing 
4 Council 

Governing 
2 Council 

Governing 

rounci1-

Mayor 

3 
Mayor 

3 
Mayor 

Governing 
2 Council 

(7) (8) (9) 

Padfic Middle 
Multiracial 

Islander Eastern 

- - -

- - -

- - 1 
- - 1 

6     M     N/A Member 4/01/24 3/31/27 1

Member 04/01/24 03/31/27 16 M 3
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CONTACT

PRACTICE AREAS
Development & Feasibility
Architectural Design & Details
Owner’s Representation
Construction Administration

ACCREDITATION
Licensed Architect
Washington State, 2003

AIA Member

EDUCATION
University of Washington,
Master of Architecture, 1998

University of Connecticut, 
Bachelor of Arts, 1993

ACTIVITIES

Spark Northwest
VP of Board of Directors

University of Washington
Design studio critic &  Lecturer

NW Ecobuilding Guild 
Long time member and two time 
presenter at annual conference

LEAH MARTIN
ARCHITECT, DEVELOPER, ADVOCATE

PROFESSIONAL BACKGROUND

Leah is co-founder of Allied8, a Seattle-based architecture, development, and 
advocacy firm. With over 30 years of experience, she is a dedicated housing 
policy advocate focused on removing local policy barriers to community-
based affordable housing. For the past eight years, Leah has pioneered new 
homeownership models that help communities at risk of displacement build 
generational wealth while staying rooted. Leah is actively working with several 
CBO’s, helping them access capital for their housing developments and 
strategizing a path toward to completion and stability.

EXPERIENCE:
Allied8 Architects, Founder, 2015 - Present, Seattle, WA
Verge Architecture & Design, Founder, 2003 - 2015, Seattle, WA
GGLO, Project Architect, 2000 - 2003, Seattle, WA
Wesselman Pellechia & Assoc., Designer, 1998 - 2000, Seattle, WA
Olson Kundig, Intern, 1995, Seattle, WA
Paul Fiedberg & Partners, Intern, 1993, New York, NY

SELECTED WORKS:
Corvidae Co-op
Leah designed, developed, and was the early investor in Corvidae Co-op, a 
groundbreaking new afforable housing typology. Corvidae is a demonstration 
project in the heart of the Rainier Valley that can offer homeownership to 
populations who see no feasible way to purchase a home in their community. 
Corvidae his been widely published and won an AIA Honor Award. Completed 
2024.

Columbia City Abbey Apartments, Seattle, WA
An adaptive reuse project converting a vacant church structure into 14 
apartments and two small retail spaces. Lead Architect/Project Manager. 
Responsibilities include program development, conceptual design, 
consultation coordination, agency coordination, construction administration 
and client care. Columbia City won an AIA Honor Award. Completed 2022 
construction. 

North South House, Orcas Island, WA
This remote fo of Puyallup engaged Allied8 to rewrite their Downtown Design 
Guidelines to inspire new development in their downtown core that embodies 
high-quality design well as a thoughtful consideration of their existing 
historic building stock. Adoption of the guidelines requires Council Approval. 
Completed 2023.

Curry DADUs, Seattle, WA
This project is rooted in Allied8’s anti-displacement work. We have designed 
two DADU’s in the back yard of a Black Legacy Homeowner’s property. Project 
partners include Resource Equity, WA State Dept of Commerce, and Byrd Barr 
Place. These DADUs will pay off the reverse mortgage that has become a 
displacement risk to the family. Expected completion, Autumn 2026.
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Yuvika Tolani	
URBAN & COMMUNITY DEVELOPMENT 
Program Manager, Enterprise Community Partners • Seattle, WA	  9/2024 – Present 
• Administers $1.75M grant & technical assistance program for cohort of Community Based Orgs

building capacity for affordable housing development.
• Developed methodology and model to evaluate suitability of publicly-owned sites for affordable

homeownership or rental development, assessing environmental opportunities & constraints.
CoLab Research Affiliate, Massachusetts Institute of Technology • Cambridge, MA	  06/2024 – 08/2024

• Conducted research on scope and impact of Heirs’ Property issues with social justice lens.
• Drafted white paper with local partners addressing tangled title mitigation strategies for Baltimore.

Graduate Intern, Metropolitan Area Planning Council • Boston, MA	  06/2023 - 09/2023

• Served regional planning agency in providing broad technical assistance to municipalities.
• Prepared materials including charts/visuals/decks/reports/press releases.
• Engaged communities and stakeholders, facilitated discussions, and conducted research/data analysis.

THEATER PRODUCING & NONPROFIT MANAGEMENT
Director of Producing / Associate Producer, The Public Theater • New York, NY	  10/2018 - 05/2022
• Supervised 7 direct-reports in delivering 20+ shows annually for audience of 400,000+

(Shakespeare in the Park; 200-person community pageants; Broadway-bound plays & musicals).
• Spearheaded interdepartmental planning/budgeting/execution of core programming for $60M nonprofit.
• Partnered with executive leadership on setting institutional goals and refining producing strategy.
• Fostered relationships with artists and entertainment professionals to steward creative processes.

Line Producer & Artistic Planning Manager, The Public Theater • New York, NY	  12/2016 - 10/2018

• Managed day-to-day comms and tasks on concurrent projects, ensuring on-budget, on-time delivery.

Assistant Line Producer, The Public Theater • New York, NY	  07/2015 - 12/2016 

Development Associate, American Repertory Theater • Cambridge, MA	  10/2014 - 07/2015

• Supported fundraising campaigns, donor engagement, and events (including record-setting $1M Gala).

SELECT RESEARCH & WRITING 2022 - 2024 
• Making Place for Arts & Culture: Narrative-based exploration of arts & culture interventions in

community development strategies, focusing on Punto Urban Art Museum in Salem, MA.
• Sanergy’s Circular Economy: Collaborative case study analyzing organizational growth strategy

of a Kenya-based sustainability coalition focused on providing safe sanitation and upcycling.
• Examining Historic Districts: Policy-informed recommendations report on Boston’s Chinatown’s

pursuit of historic district designation (unlocking grants, tax credits, and other funding) to spur
equitable development while preventing displacement.

EDUCATION 
Master in City Planning, Massachusetts Institute of Technology • Cambridge, MA	 2024 
Bachelor of Arts, Yale University • New Haven, CT	 2014 

SKILLS 
Program & Project Management; Stakeholder Engagement; Writing & Editing; Quantitative & Qualitative 
Research; Facilitation; Public Speaking; Fundraising; Event Planning; Database Management; Financial 
Modeling; Dramaturgy • French (proficient); Hindi (basic). • Microsoft Suite (incl. Word, Excel); Apple Suite 
(incl. Keynote); Google Suite; Airtable; Miro; Jira.
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Dan Wise, MSW 
she/they  

Agency Director ​
Archdiocesan Housing Authority dba Coordinated Care Agency, 2023- present 
Developed and launched a new agency within the corporation of the Archdiocesan 
Housing Authority (an affiliate of Catholic Community Services) focused on housing 
insecurity and crisis services in King County. 

Key accomplishments​
Within the first year, lead the new organization through a Strategic Planning process to set 
the organization’s philosophy of care and key performance indicators. 

Cultivated a leadership team and workforce that represents the diversity of people 
engaged in services at all levels of the organization.   

Advocated for social justice and policy changes to reduce systemic inequities. Served as 
the lead person for external affairs in the agency.  

Developed and stewarded a wide array of programs including outreach, low barrier 
engagement services, permanent supportive housing, emergency shelters and healthcare 
clinics.  

 Director Responsibilities: 
● Oversee $50 million of funding annually across programs
● Supervise the management staff of 30+ programs
● Manage Federal, State, County and local municipal government relationships and contracts
● Directly supervise a team of executive leaders who work with approximately 350 staff
● Develop operating and service budgets for new and existing programs
● Cultivate relationships with private donors and community leaders
● Work with staff to improve data collection and reporting
● Advocate for system change on local and statewide levels
● Write applications for both government and private funding

Community Initiatives and Program Development Responsibilities: 
● Represent the agency on statewide policy initiatives
● Provide support to the housing development team on new housing projects
● Engage architects and contractors in project development
● Develop operating pro formas and service budgets
● Develop and implement service models in new programs
● Conduct community notification processes including meeting with neighborhood groups to

discuss new programs

Prior Roles with Catholic Community Services/Archdiocesan Housing Authority 1999-2023 
Career progression with advancing leadership responsibilities including: ​

Deputy Director, Director of Homeless Services; Program Director, Program Manager, and 
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Services Manager.  Designed, developed and implemented new programs for people in 
poverty. 

University of Washington School of Social Work, Seattle, WA 2020 to present 
● Part-time multi-year contracted instructor in MSW program
● Instruct in macro classes including 519 Health Policy, 520 Multigenerational Policy and 513

Organizational Practice, 512 Macro Practice
● Provide both in-person and online instruction
● Receive consistent high class ratings by students through school course evaluations

Seattle/King County Coalition on Homelessness, Seattle, WA 
● Served as Co-chair of the organization for two years, served on the Steering Committee for

9 years
● Coordinated the nationally recognized annual One Night Count of people who are

homeless, an event that included 700+ volunteers
● Secured funding for the first Executive Director position for the organization
● Initiated advocacy campaigns to increase services for people who are homeless
● Organized the Racial Justice Initiative, Outreach and Encampment Taskforce on

Homelessness, and the Case Manager Training initiative

Food Lifeline, Shoreline, WA 
● Built relationships with current and prospective donors
● Coordinated the logistics of food and in-kind donations
● Oversaw donor acknowledgement and record keeping

The Committee to End Elder Homelessness (now HEARTH), Boston, MA 
● Assisted development office with grant writing and fundraising
● Developed client data management system and organized agency’s helpline initiative

Education 
 Doctorate of Social Work - anticipated compilation Spring 2027 
University of Kentucky, Lexington, KY​

Master of Social Work  
Boston University School of Social Work, Boston, MA  
Concentration in human service management, program planning and community organizing 

Bachelor of Science, Social Work, cum laude  
Southern Connecticut State University, New Haven, CT 

Awards, accomplishments and notable trainings 
● Seattle Housing Levy Oversight Committee, first appointed by the Seattle City Council 2022
● Current and founding member of the Board of Directors for the Aurora Commons
● Recipient of the Seattle Mayor’s Award for Human Services
● Recipient of the President’s Award from Catholic Community Services
● Successfully championed WA State House and Senate bills to improve services
● Implemented a countywide homeless prevention program that keeps over 1,500

people each month in housing.
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● Active member of the Housing Development Consortium, Washington Low Income
Housing Alliance, and Seattle King County Coalition on Homelessness
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Housing Levy Oversight Committee 

Thirteen Members: Pursuant to Ordinance 126837, all subject to City Council confirmation. 

• 6 City Council-appointed 
o Position 8 {City employee): Seven-year term

o Positions 9, 10, 11, 12, and 13: Three-year terms*

• 7 Mayor-appointed
o Position 1 {City employee): Seven-year term

o Position 2, 3, 4, 5, 6, and 7: Three-year terms*

*Positions 2, 3, 4, 9, and 10 had initial two-year terms starting in 2024, but after the expiry of those initial terms, now have

three-year terms. 

Roster: 

Position Position 
Name 

Term Term Term 
*D **G RD No. Title Begin Date End Date # 

Mayor 
9 F 4 1. Representative Cara Kadoshima Vallier 1/1/24 12/31/30 1 

1 F 4 2. Member Yuvika Tolani 1/1/26 12/31/28 1 

6 F 6 3. Member Dan Wise 1/1/26 12/31/28 2 

6 F 3 4. Member Leah Martin 1/1/26 12/31/28 1 

2 F 5 5. Member Patience M. Malaba 1/1/24 12/31/26 1 

1 M 3 6. Member Joel C. Ing 1/1/24 12/31/26 1 

4 M N/A 7. Member James W. Lovell 1/1/24 12/31/26 1 

Council 
6 F 5 8. Representative Jennifer LaBrecque 1/1/24 12/31/30 1 

2 F 2 9. Member Febben Fekadu 1/1/26 12/31/28 2 

9 F 4 10. Member Sunaree Marshall 1/1/26 12/31/28 2 

2 F N/A 11. Member Andrea Caupain Sanderson 1/1/24 12/31/26 1 

6 M N/A 12. Member Noah Fay 1/1/24 12/31/26 1 

1 M 2 13. Member Paul H. Park 1/1/24 12/31/26 1 

SELF-IDENTIFIED DIVERSITY CHART (1) (2) (3) (4) (5) (6) (7) 

Black/ 
American caucasian/ 

Hispanic/ Indian/ Non- Pacific 
Male Female Transgender NB/O/U Asian African other 

American 
Latino Alaska Hispanic Islander 

Mayor 

Council 

Other 

Total 

Key: 

2 

2 

4 

5 0 0 2 1 0 

4 0 0 1 2 0 

9 0 0 3 3 0 

*D List the corresponding Diversity Chart number (1 through 9)

Native 

1 0 

0 0 

1 0 

**G List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary O= Other U= Unknown 

RD Residential Council District number 1 through 7 or N/A 

Diversity information is self-identified and is voluntary. 

2 0 

2 0 

4 0 

Appointed 

By 

Mayor 

Mayor 

Mayor 

Mayor 

Mayor 

Mayor 

Mayor 

Council 

Council 

Council 

Council 

Council 

Council 

(8) (9)

Middle 

Eastern 
Multiracial 

0 1 

0 1 

0 2 
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*Term begins and end date is fixed and tied to the position and not the appointment date.

City of Seattle Boards & Commissions Notice of Appointment 

Appointee Name: 

Martine Pierre-Louis
Board/Commission Name: 
Pacific Hospital Preservation and Development Authority 

Position Title:  
Governing Council Member 

  Appointment OR   Reappointment 
City Council Confirmation required? 

  Yes 
  No 

Appointing Authority: 

  City Council  
  Mayor 
  Other: PHPDA Governing Council 

Term of Position: * 

1/1/2026 
to 

12/31/2028 

☐ Serving remaining term of a vacant position

Residential Neighborhood: 
Mount Baker 

Zip Code: 
98144 

Contact Phone No.: 

Background: 

Martine Pierre-Louis is Director of Equity, Diversity and Inclusion at Harborview Medical Center. She brings to 
this work decades of leadership in language access, working with interpreters, community-based organizations, 
public health partners and others to improve health care access and quality outcomes for refugee and 
immigrant families and BIPOC communities. Her current focus is centered on systems change and institutional 
accountability. Her work within institutions has centered on partnering with Quality Improvement departments 
to track and measure disparities by demographic metrics such as race, ethnicity and language; and working with 
operational partners and community members to develop innovative programs to decrease the impact 
identified disparities on marginalized populations.   Her personal style is collaborative and genial, but ultimately 
tactical and dogged. She aims to deliver. Martine holds a Master in Public Health with a focus on international 
health. She is fluent in Haitian Creole and French, as well as English. She identifies as Haitian, African American, 
immigrant, lesbian, and elder. Her pronouns are she/ her/ elle/ li. 

This reappointment represents Martine Pierre-Louis’ second (2nd) term. 

Authorizing Signature (original signature): 

Date Signed (appointed): 
 

Appointing Signatory: 

Douglass Jackson 
PHPDA Governing Council Chair

Docusign Envelope ID: D1BE6160-0F18-4212-84A0-DB97A57F60E5

10/17/2025
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Martine Pierre-Louis, MPH 

 
 
 

EXPERIENCE             
 
 
Director, Interpreter Services         2002 to present 
Harborview Medical Center, Seattle 
Developing and managing operations necessary to achieve successful interactions between patients with limited 
English proficiency and health care teams through interpretation, translation, cultural brokering, accommodation 
services, navigation and community engagement.  Responsibilities include program planning, human resource 
management and role development, contract administration, financial planning and management, quality 
improvement activities, representing the Medical Center to the community served and providing leadership to 
achieve delivery of professional and culturally-competent communication assistance to the Medical Center.  
Contributed to the development of goals and priorities to enhance healthcare equity, workforce diversity and 
inclusion at Harborview and throughout UW Medicine.  Co-chaired Harborview’s Equity, Diversity and Inclusion 
Committee. 
 
Manager, Interpreter Services Department       1998 to 2002 
University of Washington Medical Center, Seattle 
 
Program Manager         1994-1998 
Infant/Toddler Program, Neighborhood House, Seattle 
Implemented quality federally funded program with the goal of enhancing healthy family functioning.  Developed 
program from the planning stage (convened the planning team, designed and facilitated the planning process, 
facilitated focus groups, interviewed key stakeholders, and prepared a successful application for funding) to 
implementation to evaluation.  Instituted innovative program approaches to respond to the families’ diverse 
cultures, languages, literacy levels, needs and strengths.  Led and supervised multi-cultural and multi-lingual 
program team.  Ensured program’s compliance with federal and state policies and requirements.  Conducted 
evaluations and developed and implemented quality improvement measures.  Planned and managed program 
budget. 
 
Area Coordinator           1992-1994 
Community-Based Public Health Initiative, Seattle 
Developed and implemented Kellogg Foundation project in southeast Seattle.  Convened committee of area 
residents, health care professionals, and University of Washington faculty.  Facilitated committee’s articulation of 
site-specific goals and objectives and implemented committee’s plans.  Coordinated scholarship programs for 
undergraduate and graduate students in health-related careers and organized health career fairs for local high 
schools.  Collaborated with the Initiative’s evaluator to measure program outcomes and record processes.  
Managed program budget. 
 
Medical Interpreter (French and Haitian Creole)       1991-1995 
Freelance, Seattle 
Facilitated communication between Creole-speaking Haitian and French-speaking West African refugee and 
immigrant patients and health care teams. 
 
Outreach Project Evaluator (Masters Thesis)      1991-1992 
People of Color Against AIDS Network (POCAAN), Seattle 
Planned and implemented all facets of the evaluation of a health education outreach project.  Activities included 
creating the interview tool, facilitating focus groups, training interviewers, compiling and analyzing data, 
reporting results and offering recommendations for further health education outreach strategies.  
 
Research Associate (NIH Fellow)        1991-1992 
Working Mothers Study, University of Washington School of Nursing, Seattle 
Recruited pregnant working women into a countywide study.  Collected data through interviews, analyzed data 
using qualitative methods, contributed to the reporting of research findings. 
 
Research Assistant         1990-1991 
School of Public Health, University of Washington, Seattle 
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EXPERIENCE 

Women’s Program Supervisor        1989-1990 
Compass Center Women’s Program, Seattle 
Supervised team of nineteen counselors.  Hired staff and coordinated scheduling for resources around the clock.  
Established and upheld program performance standards.  Managed program’s on-going activities.  Left this 
position to pursue graduate degree in public health. 

Counselor          1987-1989 
Compass Center Women’s Program, Seattle 
Assisted women in crisis to stabilize their lives by providing them with sensitivity and support to meet their daily 
challenges, including opioid use disorder, mental illness and domestic violence.  Facilitated bi-weekly support 
group aimed at helping clientele from all walks of life to find common ground and benefit from one another’s 
strengths.  Promoted to supervisor of the program. 

Chore Services Supervisor         1984-1986 
Catholic Community Services, Seattle 
Screened, hired, trained and supervised thirty-five aides who assisted frail elderly and disabled clients to manage 
independent living. 

EDUCATION 
1993 School of Public Health and Community Medicine, University of Washington 

MPH degree, international health concentration 

1986-1987 Department of Sociology, University of Washington 
Graduate studies in sociology 

1984 Fordham University 
B.A., sociology

SELECTED HONORS AND AWARDS 
2017 Qualis Award of Excellence in Healthcare Quality: LEP Diabetes Navigator Program 
2016 America’s Essential Hospitals Leadership Fellow 
2015 Disparities Leadership Program 
2009 RWJF Language QI Collaborative Participant: Harborbiew Interpreter Services  
2005 Manager of the Year, Harborview Medical Center 
1992 National Institutes of Health (NIH) Fellowship 
1991 University of Washington Office of Minority Affairs Fellowship 

SELECTED VOLUNTEER EXPERIENCE 
2017– Present Member, African American Health Board 
2017 – Present Member, Community Health Board Coalition 
2018 – 2019 Board Member, Southeast Seattle Housing Foundation 
2014 – 2017  Board Member, Accelerator YMCA 
2009 Board Vice President, Northwest Immigrant Rights Project 
2008 Board President, Northwest Immigrant Rights Project 
2004 – 2013  Board Member, Northwest Immigrant Rights Project 
1999 – 2007 Board Member, National Council on Interpreting in Health Care 
1996 – 2001 Board Member, Seattle Partners for Healthy Communities 
1995 – 1997 Board Vice-president, Health Alliance International 
1995 Board President, Society of Medical Interpreters (SOMI) 
1995 Member, National Working Group on Interpretation, Cross-Cultural Health Care Project 
1994 Member, Training Committee, Cross-Cultural Health Care Project 

ADDITIONAL SKILLS 
Fluent in oral and written French and Haitian Creole. 
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*Term begin and end date is fixed and tied to the position and not the appointment date. 
 

 

 
 

 
 

City of Seattle Boards & Commissions Notice of Appointment 
 

 

 
 

Appointee Name: 

Diane Pietrowski 
Board/Commission Name: 
Pacific Hospital Preservation and Development Authority 
(PHPDA) 

Position Title:  
Governing Council Member 

 
  Appointment  OR      Reappointment 

 
 

City Council Confirmation required? 
 

  Yes 
  No 

Appointing Authority: 
 

  City Council  
  Mayor  
  Other: PHPDA Governing Council 

Term of Position: * 

1/1/2026 
to 

12/31/2028 

  
☐ Serving remaining term of a vacant position 

Residential Neighborhood: 
Kenmore 

Zip Code: 
98028 

Contact Phone No.: 
 

Background:  
Diane Pietrowski was the Chief Financial Officer for Plymouth Housing Group, a Seattle nonprofit which 
develops and manages housing for the homeless. She was recognized by the Puget Sound Business Journal as 
CFO of the Year in 2020. Ms. Pietrowski worked in financial roles related to affordable housing for over 35 
years, with previous positions including Controller at Quantum Management Services and Audit Supervisor at 
Loveridge, Hunt CPA’s. 
Ms. Pietrowski is currently a board member and treasurer for Imagine Housing, and serves on the Finance 
Committee of Path with Art. She previously served as a board member and treasurer for the Washington 
Society of CPA’s, winning their Outstanding Volunteer Leader Award in 2022. She was also a founding board 
member and treasurer for the Affordable Housing Management Association of Washington. 

Ms. Pietrowski graduated from the University of Washington, with a Bachelor’s degree in Business 
Administration and an accounting concentration. She is a Certified Public Accountant-Retired. 

Ms. Pietrowski has served as a Strategic Advisor to the PHPDA Finance Committee since 2022. 

This appointment represents Diane Pietrowski’s first (1st) term. 

Authorizing Signature (original signature):  
 
 
Date Signed (appointed): 
 
 

Appointing Signatory: 
 

Douglass Jackson 
PHPDA Governing Council Chair 

 

 

Docusign Envelope ID: D1BE6160-0F18-4212-84A0-DB97A57F60E5

10/17/2025
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Resume 
 

         
Diane Pietrowski      
 

 
 
SKILLS: Community Volunteer with expertise in accounting for nonprofit organizations, 

affordable housing properties, real estate development, commercial leasing, 
fundraising, capital campaigns and government grants 

 
EXPERIENCE: Chief Financial Officer     May 2007 to January 2022 (Retired) 
 Plymouth Housing Group (nonprofit developer and manager of multifamily affordable 

housing properties serving very low-income and formerly homeless individuals) 
 Seattle, WA.      
 

• Responsible for the integrity of the accounting system and accuracy of financial 
reports 

• Supervised Finance Department staff of 11 
• Responsible for the budget process, audits, tax returns, insurance, investments, risk 

management and reports for outside funders 
• Strategized with other leadership team members on key management decisions for 

the agency 
• Reported to the Board on financial matters, and provided support for the Finance 

and Investment Committees of the Board 
• Supervised administrative, IT and compliance staff 

 
Controller       July 1997 to May 2007 
Quantum Management Services, Inc.  (property management company specializing in 
management of multifamily affordable housing properties) 
Lynnwood, WA.         
 
• Responsible for the accuracy of financial reports and quality control related to the 

accounting records 
• Supervised accounting and compliance staff of 12-24 individuals 
• Responsible for establishing policies and procedures for the accounting department 
• Assisted clients/building owners with financial statement questions and requests 
• Oversight of the audit process, including coordination with outside auditors and 

schedule preparation 
 

( - Continued - ) 
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(Resume for Diane Pietrowski – continued) 
 
 

EXPERIENCE: Audit Supervisor (final role)   November 1983 – July 1997 
Loveridge, Hunt & Co., PLLC (CPA firm specializing in audits and tax returns for   
multifamily affordable housing properties) 
Bellevue, WA.      
 
Audit Supervisor 1989 - 1997  
Senior Accountant 1986 - 1988 
Staff Accountant 1983 - 1985 
 
• Specialized in audits of apartment properties with HUD, tax credit and/or Rural 

Development financing 
• Responsible for conducting audits from planning stages through completed reports 
• Managed client relationships for assigned portfolio of properties 
• Hired, trained and supervised seasonal staff accountants 
• Prepared partnership tax returns 
• Supported clients in the construction and real estate development field 

 
EDUCATION: Bachelor of Arts in Business Administration with Accounting Concentration, 
  University of Washington   
   
CERTIFICATES/HONORS:  

• Certified Public Accountant-Retired 
• 2022 Winner of Washington Society of CPA’s Outstanding Volunteer Leader Award 
• 2020 Winner of Puget Sound Business Journal’s CFO of the Year Award 

 
VOLUNTEER ROLES:  

• Board member and Treasurer for Imagine Housing, 2022 - present 
• Finance Committee member for Path with Art, 2018 – present 
• Strategic Advisor for Pacific Hospital PDA, 2022 - present  
• Board member for Washington Society of CPA’s, 2019 - 2022  
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