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KEVIN WERNER

Seattle WA 98144

EXECUTIVE SUMMARY

Proven executive leadership in federal agencies with extensive experience in public
administration, science, and science application. Expertise in applying scientific output to meet
real world challenges in water resources, climate, and natural resources. Exceptional
communication, relationship building, and facilitation skills for supporting well informed, science
based decision making by stakeholders.

EDUCATION

Doctorate in Political Science 2015
Dissertation: States, Water, and Climate: Who’s Planning for Change?
University of Utah

Master of Public Administration 2009
University of Utah

Master of Science in Atmospheric Sciences 1999
University of Washington

Bachelor of Science in Atmospheric Sciences & Mathematics 1996
University of Washington

Included more than 24 semester hours in physical science required for this position. Please see
included University of Washington transcript for detailed course information.

EXPERIENCE

Science and Research Director, Northwest Fisheries Science Center  5/15/2017 to present
National Marine Fisheries Service

National Oceanic and Atmospheric Administration

Seattle, WA

Grade: Senior Executive Service

40 hours per week

Leads a large and complex federal research organization that delivers high quality science output
to support management of the nation’s fisheries and marine protected resources. The Northwest
Fisheries Science Center (NWFSC) includes approximately 500 scientists, technicians, and
support staff with an annual budget of approximately $70m. The NWFSC includes scientists with
diverse expertise in the life science, social science, and physical sciences as well as a full range of
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support staff with expertise in budgeting, facilities, communication, information technology, boats
and ships, data, and more. The science output of the organization provides important and
foundational information for managing west coast fisheries, protected resources including
threatened or endangered salmon and marine mammals.

Provides executive level leadership including setting priorities, working with and supporting
stakeholders in resource management. Stakeholders include Congress, fisheries management
councils, resource managers in NOAA, action agencies at all levels of government, and other
research organizations such as Universities.

Director, Office of Organizational Excellence 1/1/2016 to 5/15/2017
National Weather Service

National Oceanic and Atmospheric Administration

Silver Spring, MD

Grade: Senior Executive Service

40 hours per week

The Office of Organizational Excellence leads and manages activities enabling NWS to become
the agile and effective organization needed to build a Weather-Ready Nation. The Office plans
and oversees organizational changes based on recommendations of two independent studies of the
National Weather Service: “Weather Services for the Nation: Becoming Second to None,”
National Academy of Sciences (NAS), 2012, and “Forecast for the Future: Assuring the Capacity
of the National Weather Service,” National Academy of Public Administration (NAPA), May
2013. The Office also administers a framework for change which enables and facilitates
continuous evolution of the National Weather Service. The Office focuses on large-scale,
significant changes to the organizational structure, infrastructure, or operations of the National
Weather Service. The Office coordinates and oversees transition activities, and evaluates if
changes implemented are effective and meet the intent of study recommendations. The Office
manages the framework for change process, as well as communication of change activities to both
internal and external stakeholders by working closely with the Office of Planning and
Programming for Service Delivery (OPPSD), Portfolio Offices, and the Communications and
Legislative Affairs in the Office of the Chief of Staff.

Regional Climate Service Director, Western Region 3/1/2014 to 1/1/2016
National Oceanic and Atmospheric Administration

Seattle, WA

Grade: ZP5 (GS15 equivalent)

40 hours per week

Coordinated and advised on National Oceanic and Atmospheric Administration (NOAA) climate
services investments in an eight state region in the Western United States including activities and
programs from the National Weather Service (NWS), NOAA Research, the National Climatic Data
Center (NCDC), and NOAA Fisheries.

Led a NOAA wide services assessment focused on understanding the impacts of the 2012-2014
California drought and the opportunities to improve or enhance services, forecasts, and data



offered by NOAA supporting impacted decision makers. My role included developing the team’s
charter, identifying team members, leading team calls, coordinating team fieldwork, and
overseeing and vetting the team’s report.

Developed a NOAA drought and water resources pilot activity focused on incorporating climate
science, data, and forecasts into existing habitat and flood protection collaborations in the Puget
Sound basin.

Collaborated with key stakeholders in the region including Western Governors Association, the
Western States Water Council, private sector stakeholders, and federal partners to identify needs
related to climate, drought, and NOAA services in the region and to develop avenues to meet those
needs.

Prepared and proposed budgets for science and technical projects including drought early warning
system prototypes in the Pacific Northwest and California.

Briefed news media on various western USA climate particularly focusing on water resources,
water supply, and drought as one-on-one interviews, routine or special briefings to multiple outlets,
and working with public affairs staff on media roll out plans.

Service Coordination Hydrologist 3/1/2008 to 3/1/2014
Colorado Basin River Forecast Center (CBRFC)

National Weather Service; Salt Lake City, UT

Grade: GS14

40 hours per week

Utilized physical sciences knowledge to outreach and engage partners, customers and stakeholders
in applications of climate information produced by the CBRFC, including the interpretation of data
products. Collaborated with NOAA Regional Integrated Sciences and Assessments to develop a
toolkit for stakeholder engagement, which included survey techniques, scenario exercises, and
hands-on activities.

Identified emerging issues and needs for water, weather, and climate forecast information, and
worked in partnership with regional providers and users, such as Weather Forecast Offices,
regional water managers, and the general public, to develop, test and operationally transition new
climate information products and services.

Collaborated and led interdisciplinary teams, working groups and committees to plan, coordinate
and implement numerous workshops and meetings with regional stakeholders, partners and
scientists, This included other Federal agency partners, state, local and tribal government
stakeholders, and academic and private sector partners.

Presented weather and climate information, and documented regional needs for water, weather,
and climate information for the purposes of new product development. Engaged the research




community to define research questions to address the evolving needs of water managers and other
consumers in the Colorado Basin. Developed new forecast products, scientific studies, and
datasets to better support regional decision-makers.

Managed and led water and weather forecasting operations and service programs including during
flooding events, peak flow forecasts, and water supply forecasts. This included scheduling the
forecast staff, coordinating with other NWS offices and with stakeholders, and responding to
requests and problems as they came up. This also included extensive experience with all aspects
of generating both water and weather forecasts.

Advised on office budgeting, human resource development, and managed project budgets for
research grants. This included advising on personnel selections, budget allocations, and spending
plans to achieve the office mission.

Extensively evaluated and advised on organizational and technical procedures including forecast
enhancements through forecast verification and evaluation and project planning. Authored several
forecast evaluation and verification studies designed to identify and correct forecast deficiencies.

Developed, analyzed, and evaluated program policies, regulations, goals, and objectives through
diverse avenues and activities but typically linked to stakeholder input and needs.

Evaluated cooperative agreements to ensure they were current and relevant for both parties
especially the long standing NWS — NRCS water supply forecasting arrangement.

NOAA Leadership Competencies Development Program (LCDP) Fellow
3/2012-1/2014

Competitively selected into the NOAA Leadership Competencies VIII Program, and successfully
completed three detail assignments. Awarded the Dr. Linda Winner Peer Award for demonstrated
class leadership.

LCDP Detail 1: Climate Adaptation Advisor, EcoAdapt and The Nature Conservancy,
Seattle, WA

Developed climate adaptation initiatives in partnership with EcoAdapt to assist the Nez Pierce —
Clearwater National Forest in integrating climate adaptation and climate change information in
their forest management plan. This National Forest is one of five nationwide to prototype the
inclusion of climate change considerations in forest management plans.

Worked with The Nature Conservancy on the Floodplains by Design initiative in Puget Sound.
Utilized science expertise in hydrology and outreached to flood managers, fisheries and habitat
managers, and the agricultural sector to advance the goal of this initiative to build an
interdisciplinary coalition of stakeholders to develop a shared vision and strategies to improve the
resiliency of the Puget Sound tributaries to changing climate.

LCDP Detail 2: Science Advisor, Hurricane Sandy Rebuilding Task Force, Washington, DC



Served as Science Advisor to the Hurricane Sandy Rebuilding Task Force established by Executive
Order to provide coordination support for rebuilding efforts. Advised on Hurricane Sandy Task
Force activities including providing and organizing technical science review of Task Force work,
including the Task Force Strategy Report.

Successfully developed relationships between Task Force political and career staff and the federal
science and technology community, and collaborated with the Office of Science and Technology
Policy, Council on Environmental Quality, and other designated federal agencies to organize,
convene and staff an interagency Science Coordination Group for the purposes of providing well-
coordinated and timely science based information and advice.

Presented information and represented NOAA at meetings related to the Task Force, including the
National Academies of Science, Army Corps of Engineers Comprehensive Study meetings, and
NOAA communicating climate workshop.

LCDP Detail 3: Special Assistant to Regional Administrator, National Marine Fisheries
Service, Seattle, WA

Utilized physical science expertise to advise on the Puget Sound tributary hydrology for supporting
salmon habitat. Assessed science and policy environments surrounding river flow to support
salmon habitat in the Puget Sound basin, and worked with other federal agencies, such as the
Bureau of Indian Affairs and U.S. Geological Survey to identify intersecting interests and
collaborative opportunities, and advised NMFS leadership on findings.

Regional Hydrologic Science Program Manager 6/2004 to 3/2008
Western Region Headquarters

National Weather Service; Salt Lake City, UT

Grade: GS13

40 hours per week

Managed efforts to infuse new science and development into National Weather Service (NWS)
hydrologic forecasting operations, including coordination of NOAA climate observation and data
experiments, such as the Hydrometeorology Testbed. Led USGS/NOAA efforts to improve debris
flow warnings in Southern California; developed a water resources forecast web based tool Kkit,
and successfully convened a regional team of experts to verify hydrologic forecasts and generate
case studies, the results of which were used to inform a national program.

Evaluated local office hydrology programs as part of program reviews for the Western Region
Headquarters to ensure compliance with agency directives as well as to identify opportunities to
advance the state of hydrologic forecasting.

Officer, Lieutenant 6/1999 to 6/2004
NOAA Corps

Hydrologist 3/2002 to 6/2004




Colorado Basin River Forecast Center (CBRFC)
National Weather Service; Salt Lake City, UT

Conducted operations for forecasting river flows, developed new methodologies for forecasting
river flows, and collaborated with research scientists inside and outside of NOAA to improve
products and services and customer access. Routinely utilized River Forecast Center modeling
systems to analyze diverse data including weather, streamflow, and reservoir data to produce
forecasts.

Developed new techniques for improving hydrologic forecasts through my effort to develop
techniques for integrating ensemble weather and climate forecasts into hydrologic ensemble
forecasts. In particular developed and validated techniques that I published in the literature that
formed the foundation for the Hydrologic Ensemble Forecast System that was subsequently
implemented at NWS River Forecast Centers.

Officer-In-Charge 2002
NOAA Ship OSCAR SETTE; NOAA Ship VINDICATOR

Responsible for outfitting efforts for NOAA ships in preparation for their entry into the NOAA
fleet. Managed personnel and budgetary resources, and completed preparations for “going to
sea” including Panama Canal transit.

Field Operations Officer 10/1999 to 2/2002
NOAA Ship KA'TMIMOANA

Responsible for organizing day-to-day activities in support of the ship’s research mission,
coordinated with ship's crew and visiting scientists, and conducted bridge watch.

Research Assistant 6/1996 to 6/1999
Department of Atmospheric Sciences
University of Washington

Conducted research on climate variability in the tropical Atlantic climate system using numerical
global climate models and analyzed climate data records. Successfully demonstrated that the
entire climate system (ocean, atmosphere, lithosphere) is integral to defining climate variability
in the region. Taught undergraduate Atmospheric Sciences courses.

HONORS & AWARDS

Employee of the Year, National Center for Environmental Information 2015
NOAA LCDP Linda Winner Award 2013
NOAA LCDP Fellow 2012
National Weather Service (NWS) quality step increase 2005, 2007, 2010, 2013
Pi Alpha Alpha Member 2009
G. Homer Durham MPA Scholarship 2008

NWS Special Service Act Cash Award 2004, 2005, 2006, 2007, 2008



NOAA Administrator’s Award 2007
Regional and local Isaac Cline Award 2007

PROFESSIONAL TEACHING EXPERIENCE

Introduction to Meteorology 2004 to 2008
Non-majors undergraduate Meteorology course.
Adjunct instructor at the University of Utah

SELECTED PUBLICATIONS

Werner, K., Averyt, K., Owens, G. River Forecast Application for Water Management: Oil and
Water? Weather, Climate, and Society, 5(3), (2013).

Werner, K., Yeager, K. Challenges in Forecasting the 2011 Runoff Season in the Colorado
Basin. Journal of Hydrometeorology, 14(4), (2013).

Hobbins, M., Wood, A., Streubel, D., & Werner, K. What Drives the Variability of Evaporative
Demand across the Conterminous United States?. Journal of Hydrometeorology, 13(4), 1195-
1214 (2012).

Demargne, J., Mullusky, M., Werner, K., Adams, T., Lindsey, S., Schwein, N., Marosi, W.,
Welles, E. Application of Forecast Verification Science to Operational River Forecasting in the
U.S. National Weather Service. Bulletin of the American Meteorological Society 90: 779-784
(2009).

Restrepo, P., Jorgensen, D. Cannon, S., Costa, J., Laber, J., Major, J., Martner, B., Purpura, J.,
and Werner, K. Joint NOAA/NWS/USGS Prototype Debris Flow Warning System for Recently
Burned Areas in Southern California. Bulletin of the American Meteorological Society 89: 1845-
1851 (2008).

Werner, K., Brandon, D., Clark, M., and Gangopadhyay, S. Incorporating medium-range
numerical weather model output into the ensemble streamflow prediction system of the National

Weather Service. Journal of Hydrometeorology 6: 101-114 (2005).

Werner, K., Brandon, D., Clark, M., Gangopadhyay, S. Climate index weighting schemes for
NWS ESP-based seasonal volume forecasts. Journal of Hydrometeorology 5: 1076-1090 (2004).

Gangopadhyay, S., Clark, M., Werner, K., Brandon, D., and Rajagopalan, B. Effects of spatial
and temporal aggregation on the accuracy of statistically downscaled precipitation estimates in
the upper Colorado river basin. Journal of Hydrometeorology 5: 1192-1206 (2004).
PROFESSIONAL DEVELOPMENT & CIVIC SERVICE

Innovative culture summit 2016




Vice Chair, Western Area Federal Support Team (westFAST)
American Meteorological Society Water Resources Committee
American Meteorological Society Board on Global Strategies
NOAA Leadership Development Competencies Program

Co-convened short course on water supply forecasting
American Meteorological Society Annual Meeting

President, Board of Directors
Salt Lake City Library

Selected participant in Policy Colloquium
American Meteorological Society

Charter member
"1st" N State Toastmasters Club

Passed Actuaries Exam P1 - Probability

MISCELLANEOUS INFORMATION FOR FEDERAL POSITIONS

Citizenship: USA
Selective Service Registration: Yes

Federal Employment Listed Here: All full time (40 hours per week)

Career Senior Executive Service since January 2016
Security Clearance: TSSI Security Clearance

2015 to present
2013 -2014
2013 to present
2012 -2013

January 2011

2010 to 2014

June 2008

2006 - 2008

February 2006



Levy to Move Seattle O “rsight Committee

16 Members: Pursuant to Ordinance 124796, 10 members subject to City Council confirmation, 4-year terms:

Roster:

*D **G RD

-n

£ £

3

5
5
#

City Council-appointed
Mayor-appointed
Other Appointing Authority-appointed (specify): 4 modal advisory board representatives appointed
by respective modal advisory boards; City Council Transportation Committee Chair; City Budget Director

Position Position

No

1.

10.

11.

12.
13,

14,

Title

Member

' Member

Co-Chair

' Member

| Member

- Member

| Member

Member
Member

Member

Bike Advisory
Board Member
Pedestrian
Advisory Board

| Member

' Freight Advisory

15.

| Board Member
' Transit Advisory

Councilmember

16. | Budget Director

SELF-IDENTIFIED DIVERSITY CHART

Mayor

Council

Other |

Total

Key:

Male Female

2
10 |

*D
*xG
RD

DR NW

List the corresponding Diversity Chart number (1 through 9)

Transgender NB/O/U

Name

Rachel Ben-Shmuel

| Hester Serebrin

Ron Posthuma

| Samuel Ferrara

' Lisa Bogardus

Vicky Clarke

| Joe Laubach

Nick Paranjpye

Inga Manskopf

. Kevin Werner

| David Seater
Todd Biesold

Alex Wakeman Rouse

| Mike O’Brien

(1)

Asian

Patrick Taylor

Ben Noble

()

Black/
African
American

(3)

Hispanic/
Latino

(4)
American
Indian/
Alaska
Native

Term

Begin Date

1/1/20

1/1/16
1/1/18
1/1/19
1/1/20
1/1/20
1/1/19
1/1/20
1/1/19

1/1/18

9/1/18

4/1/19

6/1/18

8/3/19
n/a
n/a
(5)

Other

Term Term
End Date #
12/31/23 | 2
123122 2
12/31/21 1
12/31/22 | 1
12/31/23 1
12/31/23 2
12/31/22 | 1
12/31/23 | 1
12/31/22 @ 2
12/31/21 1
8/31/20 1
3/31/21 2
5/31/19 1
8/2/21 1
n/a
n/a
(6) (7)
Caucasian/
Non- Pacific
Hispanic Islander

List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary O= Other U= Unknown
Residential Council District number 1 through 7 or N/A
Diversity information is self-identified and is voluntary.

(8)

Middle
Eastern

Appointed

By

Mayor

Mayor
Mayor
Mayor
Mayor
Council
Council
Council
Council

Council

SBAB

SPAB
SFAB

STAB

(9)

Multiracial |
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Legislation Text

File #: Appt 01544, Version: 1

Appointment of Judith Blinder as member, Seattle City Employees’ Retirement System Board of Administration, for a
term to June 30, 2020.

The Appointment Packet is provided as an attachment.

SEATTLE CITY COUNCIL Page 1 of 1 Printed on 2/7/2020
powered by Legistar™
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S City of Seattle Boards & Commissions Notice of Appointment

Appointee Name:

Judith Blinder
Board/Commission Name: Position Title:
Seattle City Employees’ Retirement System Member, Seattle City Employees’

Retirement System Board of
Administration

City Council Confirmation required?
|E Appointment OR |:| Reappointment & Yes

[ ] No

Appointing Authority: Term of Position: *
D City Council Date of City Council confirmation
[ ] Mayor to
[X] Other: SMC 4.36.500 6/30/2020
L] Serving remaining term of a vacant position
Residential Neighborhood: Zip Code: | Contact Phone No.:
n/a n/a I
Background:

Judith Blinder has worked for the City of Seattle for 26 years. She is currently a Senior Economist for
Seattle City Light’s Finance Division. She has an MBA from Seattle University in Finance and is a
Chartered Financial Analyst (CFA). Her career has included positions as a financial analyst and
economic/financial analyst.

Her work experience, technical training, and strong financial analysis skills will be of value to the Seattle
City Employees’ Retirement System Board of Directors.

Authorizing Signature (original signature): Appointing Signatory Title:

Councilmember, At Large

YW/ Date Signed (appointed):

1/30/2020




JUDITH BLINDER
.

EDUCATION

Chartered Financial Analyst (C.F.A.)
M.B.A. Finance, Seattle University
B.A. French Literature, Reed College

WORK EXPERIENCE

Economist, 11/93 to 12/00 (out-of-class Senior Economist, 4/95 to 12/96), Senior
Economist, 12/00 to present (out-of-class Acting Manager, Financial Planning Unit, 1/05
to 12/06), Finance Division, Seattle City Light

Financial forecasting, management reporting, strategic planning, budgeting, cost/benefit
analysis, cost of service studies, rate design, and analysis to support long-term debt
issuance.

Financial Analyst, Investments Dept., Kibble & Prentice, Seattle, Washington, 2/92 to
11/93.

Investment portfolio performance reporting and analysis. Asset allocation modelling,
drafting investment policy statements, and creating cash flow projections to assist
clients in their financial planning. Preparing investment presentations for participants in
client-owned retirement plans.

Economic and Financial Analyst, Financial Planning and Treasury Management
Departments, First Interstate Bank of Washington, Seattle, Washington, 1/89 to 12/91.
Corporate financial planning, forecasting and reporting, economic reporting, investment
portfolio reporting, budgeting.
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Seattle City Employees’ Retirement System Board of Administration appointment

Appointment Background

The Seattle City Employees’ Retirement System Board of Administration is comprised of seven
members serving on a mix of appointed and elected terms. Elected Board members serve a
term of three years, and all Board members’ terms are guided by the Seattle Municipal Code,
section: 4.36.500. Below is a chart outlining current Board membership.

When there is a vacancy in an elected position outside the regular election cycle, the SMC
states that the Seattle City Council shall fill the position by appointment. For Board members
who are current City employees, the appointee must come from the same employing unit as the
person leaving the position.

This November one of the elected Board member seats became vacant when Jaya Bajpai
resigned from the Board. Jaya was employed by Seattle City Light, so the appointee must
come from the same department. This past summer, when Jaya was elected to the Board, the
other two candidates were also City Light employees.

SCERS is recommending that the Seattle City Council appoint the second-place finisher in the
recent election, Judith Blinder, to the vacated Board seat. Judith Blinder's candidate statement
from this year’s Board election is below.

This appointment is through June 30, 2020. An election will be held to select a Board member
to serve out the final two years of this position’s term.

2020 SCERS Board membershi
Position Name Elected/Appointed
Ex Officio Chair Teresa Mosqueda, Appointed
Finance Chair, Seattle City
Council
Ex Officio Secretary Bobby Humes, Director, Appointed
Human Resources, City of
Seattle
Ex Officio Treasurer Glen Lee, Finance Director, Appointed
City of Seattle
Current City Employee and Sherri Crawford, Finance and | Elected by SCERS
SCERS member Administrative Services membership
Current City Employee and Judith Blinder (recommended | Temporary Council
SCERS member by SCERS ED) appointment, up for election
in 2020
City Retiree and SCERS Lou Walter Elected by SCERS
member membership
At-large, non-SCERS Robert Harvey Appointed by the other six
member members

65



\ \ SEATTLE CITY COUNCIL 0 e i saros
Q I

Legislation Text

File #: Appt 01150, Version: 2

Appointment of Betsy McFeely as member, Labor Standards Advisory Commission, for a term to April 30, 2021.

The Appointment Packet is provided as an attachment.

SEATTLE CITY COUNCIL Page 1 of 1 Printed on 2/7/2020
powered by Legistar™
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\
\ City of Seattle Boards & Commissions Notice of Appointment

i

Appointee Name:

Betsy McFeely

Board/Commission Name: Position Title:

Labor Standards Advisory Commission Commissioner
Council Confirmation required?

Appointment OR [:\ Reappointment Yes

|:|No

Date Appointed: | Term of Position: *

Appointing Authority:
] vl 9/10/2018 5/4/2037¢ 5-1-19 AM
z2-la-20 to
# | 4/30/2010¢ -0 -2

Mayor
[] other: Fill in appointing authority
Serving remaining term of a vacant position

Contact Phone No.:

Residential Neighborhood: Zip Code:

Background:
Betsy McFeely is currently the Director of Community Relations at Seattle Goodwill. In this role, she
creates and implements community relations_plan.s,to raise Goodwill’s profile in community and
increase mission awareness. Before this, she worked in the Public Relations department for Goodwill, as

the Director of Communications and as Assistant Director of Public Relations. She is also a member of
the South Park Neighborhood Association, Rainier Chamber of Commerce, and is a volunteer at the

Seattle Art Museum:.
Authorizing Signature (original signature): Appointing Signatory:
Jenny A. Durkan

Cﬁ"ﬂ A. @@ Mayor of Seattle

™
[ B
o 9 =
e ’-‘S—..n
ﬂ 8 B
~ wni
o3 Em
X = =0
e, =
oM
en

*Term begin and end date is fixed and tied to the position and not the appointment date.




BETSY McFEELY

SUMMARY

» Diverse talents in the areas of community relations, communications, volunteer management,
operations, special event planning, public relations, fundraising, sales, and marketing

= Proven skills in building and maintaining excellent customer relations

= Team player, creative, organized, and effective problem solver

» History of being promoted for performance and results

PROFESSIONAL EXPERIENCE & ACHIEVEMENTS

SEATTLE GOODWILL November 1998 — present

Director of Community Relations 5/14 — present

Created and implemerited community relations plan for newly created department with goals of raising Goodwill’s
profile in community, increase mission awareness and position us as a thought leader.

= Generate engagement to advance partnerships with Goodwill supporters.

»  Develop relationships with elected officials at local, state and federal level. Secured $25K grant for Burien Job
Training Center as result of relationships developed with Mayor and City Council.

Plan annual event to position Goodwill as thought leader and consultant on workforce issues.

Represent Goodwill at a multitude of events, Chamber of Commerce meetings, and other forums.

Connect the President & CEO with influencers in communities we serve for various purposes,

Advise organization on advocacy issues and related activity when needed.

Manage sponsorship program to enhance connectivity and maintain community presence.

Co-hosted panel discussion with WTIA to explore ways to help underserved populations access jobs in tech
industry.

Director of Public Relations-Director of Communications 11/02 -5/14

Assistant Director of Public Relations 5/99 - 11/02

Developed and implemented internal and external communication plans to ensure name/brand recognition and

mission awareness in community and among employees.

= Handled media relations inquiries, wrote and edited public relations materials and collateral and acted as agency
spokesperson when needed.

*  Developed and implemented targeted media plan for community activity in opposition to site development
project.

s Administered marketing/advertising plans to promote job training and education programs and store openings.
Openings met financial goals and garnered media and community support.

»  Organized special events including fundraisers and professional meetings. Gross revenues of several years
surpassed budgeted goal by 25%. Successfully recruited, trained and managed 80 event volunteers; coordinated
program, video production and other event logistics.

= Developed and managed communications-budget of $950,000. History of fiscal responsibility.

= Managed department of 6 fulltime and one part time staff members.

Volunteer and Community Relations Coordinator 11/98 — 5/99

Created and administered new agency volunteer program, developing program policies, designing forms and
training manuals to producing a quarterly volunteer newsletter. Group volunteer participation increased 300% in
first year.

= Ran department for 3 months when supervisor was on maternity leave.
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P

MUSEUM OF SCIENCE, Boston, MA July 1996 — August 1998

Group Sales Associate and Contractor

Managed group sales and adjunct projects to attract tour/senior market. Generated over $300,000 in revenues during

first year of program.

s Developed Pilot Program for Museum Dinner Series and coordinated plan among eight departments from
ticketing to marketing. ‘

=  Created and implemented marketing program to increase sales and market share. Built relationships with tour
operators and developed hotel and restaurant partnerships through attendance at conventions, providing
exemplary customer service, and producing a quality product. Organized tour group visits and related activities.
Recognized for excellent follow through skills.

= Initiated “Senior Topic Testing Day” to evaluate existing Museum programs and review senior accessibility
issues,

=  Created Volunteer Group Guide Program to train volunteer tour escorts for group visits.

= Acted as on site Event Coordinator for corporate and university events.

CATHOLIC CHARITIES, Boston, MA January 1993 — June 1996

Project Director, Retired & Senior Yolunteer Program

Administered national volunteer program involving 600 volunteers and 90 community agencies. In 1995, volunteers

donated 87,500 hours or the equivalent of over 1 million dollars in services to non-profit agencies.

s Managed agency thrift store and 20 volunteer who ran store. Implemented changes resulting in 60% increase in
revenues.

®  Generated press releases resulting in increased press coverage.

= Developed and monitored annual budget.

«  Supervised two staff members.

LESLEY COLLEGE, Boston, MA December 1991 — July 1992
Alumni Relations Volunteer Consultant
Collaborated with the Director of Alumni Relations to develop a Volunteer Management Program for the Alumni

Office.

PHOTOGRAPHIC RESOURCE CENTER, Boston, MA January 1990 — November 1991
Director of Development
Directed all facets of fundraising including $500,000 budget planning, special event planning, grant writing, and

annual appeal.
»  Successfully implemented major fundraising events and Annual Phonathon whose proceeds surpassed revenue

projections.
»  Wrote proposal resulting in $50,000 grant, the largest single award in the Center’s history.

VOLUNTEER AFFILIATIONS

»  South Park Neighborhood Association —~ Board Member 2011-14
»  Rainier Chamber of Commerce — Board Member 2001-14; President, Board of Directors, 2003-04
= Seattle Art Museum Volunteer

EDUCATION

Ohio Wesleyan University Delaware, OH
BA — Double Major in Social Welfare, Human Development & Family Studies
President and Member: Delta Delta Delta Sorority




Labor Standards Advisory Commission

15 Members: Pursuant to Ord. 124643, all members subject to City Council confirmation, 2-year terms:

Term
End Date

4/30/21
4/30/20
4/30/21
4/30/20
4/30/21
4/30/20
4/30/21
4/30/20
4/30/21
4/30/20
4/30/21
4/30/20
4/30/21
4/30/20
4/30/21

(6)
Caucasian/
Non-

Hispanic

= 7  City Council-appointed
= 7 Mayor-appointed
= 1  Other Appointing Authority-appointed (specify): Commission-appointed
Roster:
Position Position Name Term
*D **G RD No. Title Begin Date
F 2 1. Commissioner Elizabeth Ford 5/1/19
2 M NA 2. Commissioner Anthony Burnett 5/1/18
3. Commissioner 5/1/19
6 F 2 4 Commissioner Nicole Grant 5/1/18
5. Commissioner 5/1/19
6 M 2 6 Commissioner Andrew Beane 5/1/18
F NA 7 Commissioner Betsy McFeely 5/1/19
U NA 8. Commissioner Artie Nosrati 5/1/18
6 M 2 9 Commissioner Will Pittz 5/1/19
6 F 1 10. | Commissioner Samantha Grad 5/1/18
6 F 3 11. | Commissioner Gay Gilmore 5/1/19
6 F 2 12. | Commissioner Mona Smith 5/1/18
6 F 2 13. | Commissioner Marilyn Watkins 5/1/19
5 F 1 14. | Commissioner Alia Abboud 5/1/18
1 F 2 15. | Commissioner Janet Chung 5/1/19
SELF-IDENTIFIED DIVERSITY CHART (2) (3) (4) (5)
Black/ | American
Male Female Transgender NB/O/U Asian African H::spa.lmc/ sl Other
. atino Alaska
American Native
Mayor 3 1
Council 1 6 1 1
Other 1
Total 2 7 1 1 1
Key:
*D List the corresponding Diversity Chart number (1 through 9)
**G List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary O= Other U= Unknown
RD Residential Council District number 1 through 7 or N/A

Diversity information is self-identified and is voluntary.

Term
#

2

2

(7)

Pacific
Islander

Appointed
By

Mayor
Mayor
Mayor
Mayor
Mayor
Mayor
Mayor
City Council
City Council
City Council
City Council
City Council
City Council
City Council
Commission

(8) (9)

Middle

Multiracial
Eastern

70





