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Seattle Human Rights Commission 

July 2021 
21 Members: Pursuant to SMC 3.14.920, all members subject to City Council confirmation, 2-year terms:  

�ƒ 8 City Council-appointed  
�ƒ 9 Mayor-appointed (includes 1 Get-engaged Mayor position) 
�ƒ 4 Other Appointing Authority-appointed: Commission-appointed 

Roster: 

 

*D 

 

**G 

 

RD 

Position 

No. 

Position 

Title 
Name 

Term  

Begin Date 

Term  

End Date 

Term 

# 

Appointed 

By 

1 M 4 1. Member Aaron G. Oravillo    7/23/21 7/22/23 2 City Council 

 
 

 2. Member Vacant 7/23/21 7/22/23  Mayor 

2 M 7 3. Member Tyrone Grandison 7/23/21 7/22/23 2 City Council 

 
F 

 
4. Member Roopali Dhingra 7/23/21 7/22/23 1 Mayor 

 
F 

 
5. Member Guneeta Annie Chadha     7/23/21 7/22/23 1 City Council 

 
F 

 
6. Member Amanda Richer 1/23/20 1/22/22 1 Mayor 

 
M 

 
7. Member Allan Nyaribo 1/23/20 1/22/22 1 City Council 

 
F 

 
8. Member Julia A. Ismael 1/23/20 1/22/22 1 Commission 

 F  9. Member Rachel Kramer 7/23/20 7/22/22 1 Mayor 

2 F 6 10. Member Jackie Turner 7/23/20 7/22/22 2 City Council 

1 F 7 11. Member Erika Chen 7/23/20 7/22/22 2 Mayor 

6 F 3 12. Member Elizabeth W. Pachaud 7/23/20 7/22/22 2 City Council 

 
F  13. Member Jackie Schultz 1/23/21 1/22/23 1 Mayor 

 
F  14. Member Kayleigh Mary Kleiva 1/23/21 1/22/23 1 City Council 

6 F 7 15. Member Claire Guilmette 1/23/21 1/22/23 2 Mayor 

6 M 3 16. Get Engaged Robel Mulugeta 9/1/20 8/31/21 1 Mayor 

 
F 

 
17.  Member Natasha A. Bennett 7/23/20 7/22/22 1 City Council 

 
M 

 
18. Member Alexander Tang 1/23/20 1/22/22 1 Mayor 

 
 

 19. Member Vacant 7/23/20 7/22/22 
 

Commission  

6 M 3 20. Member Brian Egger 1/23/20 1/22/22 2 Commission 

6 F 3 21. Member Jessica C. Bhuiyan 7/23/20 7/22/22 2 Commission 

 

SELF-IDENTIFIED DIVERSITY CHART (1) (2) (3) (4) (5) (6) (7) (8) (9) 



 Male Female Transgender NB/ O/ U Asian 

Black/ 

African  

American 

Hispanic/ 

Latino 

American 

Indian/ 

Alaska 

Native 

Other 

Caucasian/ 

Non-Hispanic 

 

Pacific 
Islander 

 

Middle 
Eastern Multiracial 

Mayor 3 5        
  

  

Council 3 5        
 

   

Comm  1 2        
  

  

Total 7 12  
    

  
  

 
 

 

Key: 

*D List the corresponding Diversity Chart number (1 through 9) 

**G List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary O= Other U= Unknown  

RD Residential Council District number 1 through 7 or N/A 

Diversity information is self-identified and is voluntary.  
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DR. TYRONE 
GRANDISON 
Seattle, Washington ·  

 
 

Experienced and award-winning technology and data Leader with a proven record of building 
high trust, 
high-performing teams and delivering high-impact products and services. Worked for and with 
Fortune. 
50 companies, the Federal government, startups, non-profits, and consulting firms. 

EXPERIENCE 
03/31/2018 – PRESENT 

FOUNDER, THE DATA-DRIVEN INSTITUTE 
The Data-Driven Institute is a non-profit that helps legislators craft and implement effective. 
data-driven and technology-driven policies and programs that are based on community. 
feedback and knowledge. 
• Created the organization’s strategy. 
• Provide clients with strategy creation, optimization & execution, digital transformation, 
and data governance services and products. 
• Develop and acquire technology to support internal operations and client engagements. 
• Provide in-house support for multiple clients, on a contract basis, in the execution of 
their mission, e.g., Democracy Works (served as ‘Executive Leadership Advisor’), US. 
Census Bureau (served as ‘Civic Tech Program Manager’), Citizens for Citizens (serving as 
‘Chief Security Officer’), U. Group (served as ‘VP, Data’), Pearl Long Term Care Solutions 
(Served as 'Chief Technology Officer'), The TeleHealth Market (serving as ‘Chief 
Technology Officer’), Hodos Health (serving as ‘Chief Technology Officer’), MStreetX. 
(Serving as ‘Chief Technology Officer’), Hunt Institute for Global Competitiveness, and 
GoodWeave. 
10/10/2016 – 03/30/2018 

CHIEF INFORMATION OFFICER, INSTITUTE FOR HEALTH METRICS AND 
EVALUATION 
The Institute is a global research institution in the University of Washington that produces. 
data and visualizations on the risk factors, injuries, and diseases that shorten people's lives. 
and health for people in every country in the world. 
• Led the Technology team. 
• Created the vision, strategy, policies, and execution plans. 
• Created and implemented the governance, compliance, collaboration, accountability, 
and investment strategy. 
• Grew the team from 30 to 62 people. 
• Managed a budget of $8.5 million; $5 million capital and $3.5 million operational. 
• Reduced technology development cycle by 66%. 
• Increased team effectiveness by a factor of 60. 
• Used Agile and LEAN methodologies to deliver IHME’s Global Burden of Disease data and 
visualization tools on an annual cycle (for the first time ever), IHME’s first iOS and 
Android apps, and IHME’s first Application Programming Interface (API). 
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07/06/2015 – 8/30/2016 

DEPUTY CHIEF DATA OFFICER, US DEPARTMENT OF COMMERCE 
• Led the Open Data pillar of Secretary Pritzker's Open for Business Strategic Plan. 
• Co-founded and led the Commerce Data Service – a digital services team that enabled 
the successful execution of the data initiatives of the 12 bureaus of the Department of 
Commerce. 
• Crafted the startup’s vision, strategy, and policies. 
• Grew team to 33 data engineers and data scientists in under 2 months. 
• Managed a $1.855 million operational budget and grew it to $3.5 million. 
• Delivered fifteen (15) successful data products and services for the Department and its 
bureaus. 
• Led the large-scale upgrade of the technology systems to be user-centric citizen services. 
• Led organizational change and digital transformation efforts. More information at 
http://bit.ly/DOC-yr. 
09/15/2014 – 07/03/2015 

PRESIDENTIAL INNOVATION FELLOW, US WHITE HOUSE 
• Worked with the Department of Energy, the Department of Labor, and the Veterans 
Administration to launch the Solar Ready Vets program. 
• Created 13 data systems, products and services for the Bureau of Labor Statistics, Wage 
Hour Division, Occupational Safety and Health Administration and the Mining Safety and 
Health Administration divisions of the Department of Labor; collaborating with Bayes. 
Impact, District Data Labs, and the University of Maryland. 
• Used Agile development and LEAN techniques to develop and deploy the first ever IOS 
and Android mobile applications for the Child Labor division of the Bureau of 
International Labor Affairs in the US Department of Labor. 
• Helped the US Department of Labor assess, strategize, and improve upon them 
technology, tools, and services for workforce development, skills training and 
apprenticeship. 
• Co-led the US Census Bureau’s CitySDK initiative. Led developer relations and community. 
engagement, specifically with public administration and civic hacktivists. 
• Worked with grassroots organization at the city and county level in execution of the 
community engagement strategy. 
• Coordinated user feedback to improve US Census Bureau's efficiency. 
11/19/2012 – 09/12/2014 

CHIEF TECHNOLOGY OFFICER & CO-FOUNDER, EQUALITYTV 
EqualityTV was an online entertainment platform to engender and promote empathy and 
compassion in the user base. 
• Created the technology vision and strategy. 
• Architected and implemented the back-end infrastructure. 
• Employed user-centered design and agile development methodology to produce the 
company’s Minimally Viable Product (MVP) in less than 2 months. 

MANAGING PARTNER, METIS INC 
METIS is an organizational change management consultancy for small and medium sized. 
businesses. 
• Led the Technology Transformation practice. 
• Increased the client roster by 70 percent. 
• Utilized appreciative inquiry and implemented a living change management model to 
guide multiple clients through successful business systems evolution. 
• Collaborated with public and private sector clients on strategic planning, organizational 
and technology assessment, project design, product development, leadership 
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development, creation of new market offers, and innovation readiness. 

CHIEF EXECUTIVE OFFICER, PROFICIENCY LABS INTL 
Proficiency Labs Intl. is a security and privacy consulting firm. 
• I created and executed the company’s vision, strategy, business development, and 
technology roadmap. 
• Led the team’s governance, process improvement, and business model generation 
efforts – doubling the client base and growing the company’s revenue to $1.1 million. 
09/08/2003 – 12/28/2012 

GLOBAL PROGRAM MANAGER, MANAGER, SENIOR SOFTWARE ENGINEER, IBM 
RESEARCH 
• Managed teams ranging in size from 5 members to 40 members; with operating budgets 
ranging from $1.2 million to $13 million. 
• Enabled revenue of over $100 million. 
• Developed over 10 data privacy and security solutions: taking through the productization 
cycle. Created and implemented the HIPAA-HITECH compliance and governance. 
framework for IBM Research. 

EDUCATION 
07 2009 

ADVANCED EXECUTIVE MBA, IBM ACADEMY OF EDUCATION 
06 2003 

PH.D., IMPERIAL COLLEGE LONDON 
Computer Science - Specializing in Security and Trust Management for Internet Applications. 

SKILLS 
• Leadership 

• Technology Delivery 

• Strategy 

• Process Optimization 

• Management 

• Building Teams 

• More at https://www.tyronegrandison.org/skills--certifications.html 

ACTIVITIES 
• Co-Chair, Seattle Human Rights Commissioner • Board Member 

• More at https://www.tyronegrandison.org/professional-activity.html 

AWARDS 
• Innovation Fellow, Cambia Grove • Political Partner, Truman National Security Project 

• Top 100 under 50 Executive Leader, 
Diversity MBA 

• Zhi-Xing China Eisenhower Fellow 

• AAAS-Lemelson Invention Ambassador 

• More at https://www.tyronegrandison.org/recognition.html 

PATENTS 
Created 48 filed and published patents. See https://www.tyronegrandison.org/patents.html 

PUBLICATIONS 
Wrote over 220 academic papers and blogs. See 
https://www.tyronegrandison.org/publications.html 

PRESENTATIONS 
Delivered an average of seven (7) talks annually. More at 
https://www.tyronegrandison.org/talks.html 
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PORTFOLIO 
Please read https://www.tyronegrandison.org/portfolio.html
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City of Seattle Boards & Commissions Notice of Appointment 
 

 

 
 

Appointee Name:  
Aaron G. Oravillo 

Board/Commission Name: 
Seattle Human Rights Commission 

Position Title:  
Member 

 
  Appointment    OR      Reappointment 

 
 

Council Confirmation required? 
 

  Yes 
  No 

Appointing Authority: 
 

  Council  
  Mayor  
  Other: Fill in appointing authority 

Date Appointed: 
mm/dd/yy. 
 
 
 

Term of Position: * 

7/23/2021 
to 
7/22/2023 

  
☐ Serving remaining term of a vacant position 

Residential Neighborhood: 
Eastlake 

Zip Code: 
98102 

Contact Phone No.:  
 

Background:  
Aaron has been working towards a goal he set for himself, not just to be an active participant in his 
community, but to help others. He has been acquiring experience to further social justice by recruiting 
project members, facilitating giving projects, and raising money for community organizing. He came 
across the Human Rights Commission through social media and meeting a commissioner at an event 
where he felt that the Human Rights Commission would be the best place for him to further focus his 
time, energy, and efforts to effect positive change for the issues he cares most about in the city where 
he lives and spent most of his childhood.  The Commission’s mission is to promote human rights for the 
residents of Seattle and facilitate the prevention and elimination of discrimination are directly in line 
with his personal values. He looks forward to the opportunity to continue to learn and work with the 
Human Rights Commission.  

 

Authorizing Signature (original signature):  

 

Appointing Signatory: 
Councilmember Tammy Morales 
 

Seattle City Council 
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AARON G . OR AVILLO 
 

SUMMARY OF QUALIFICATIONS 

• Strong skills in time management, prioritizing tasks, and meeting deadlines 

• Very articulate and effective in working with diverse cultures and backgrounds 

• Highly organized and detail oriented 

• Able to accurately record, memorize, and verbally communicate detailed information 

• Experience in facilitating operational procedures 

• Able to work well independently and with others 

• Functions well in a high stress/high volume atmosphere 

 

EDUCATION 

Seattle Central CC 

Associate of Arts         Expected December 

2018 

Bachelor of Arts in Political Science      Expected June 2020 

 

EXPERIENCE 

Nia Tero Foundation Seattle, WA 

Administrative Consultant/Research Consultant Mar. 2018 – Present 

• Facilitated the reconciliation of expenses for CEO, CPO, and Director of Partnerships 

• Developed research skills and executed thorough background checks on organization partners 

• Provided general administrative support for the Programs team 

  Mamnoon Seattle, WA 

Server, Floor Manager, AGM Aug. 2015 – Dec. 2017 

• Oversaw operations and managed company procedures while supervising employees on a daily 

basis 

• Controlled finances including cost and spending through detailed analysis of inventory, 

purchasing, and labor 

• Planned and executed corporate events and large-scale catering events at the restaurant 

 

Sierra College Press Rocklin, CA 

Copy & Managing Editor Sept. 2005 – Aug. 2009 

• Developed skills related to editing and publishing college newspaper 

• Gained knowledge in editing, running, organizing, and writing for the Sierra College Press 

• Accrued advertising revenue required to publish a college newspaper 

 

Social Justice Fund NW Seattle, WA 

Volunteer, Immigration Justice Giving Project Member Sept 2017 – March 2018 

• Participated in a process of learning, community building, fundraising and grantmaking for 

social change 

• Used a "donor organizing" approach to fundraising, prioritizing depth of conversation and 

relationship building 

• Collectively raised ~$175,000 (and counting) to fund community organizing work in the Pacific 

Northwest 
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Volunteer, Major Donor of Color Committee Member Jan. 2018 – Present 

• Organize and strategize how to create major donor base of people of color community members 

 

Freelance: Editor 2004 - Present 

• Edited papers, student essays, professional websites, business pamphlets, quarterly publications, 

and magazines 

 

 

Certified, Master Composter & Sustainability Steward Apr. 2018 – Present 

   Participated in 33 hours of training and 35 hours of volunteer cross-cultural/community outreach related 

to: 

• Improving soil health and building soil life 

• Understanding the small-scale composting process and how to use finished compost 

• Waste prevention, sorting, and management 

• Managing storm water and protecting water quality 

 
 

M E M B E R S H I P & A C T I V I T I E S 

• Social Justice Fund NW Member 

• Nonprofit Anti-Racism Coalition (NPARC) Member 

• Master Composter & Sustainability Steward- Tilth Alliance/Seattle Public Utilities 

• Rainier Valley Corps, People of Color Affinity Peer Learning Group, Monthly Attendee. In a 

space to share learning that is solely made up of nonprofit professionals of color, we discuss 

and develop: 

o Fundraising & Development 

o Organizational Management & Operations 

o Programs – Direct & Social Services 

o Advocacy, Policy, & Community Organizing 
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City of Seattle Boards & Commissions Notice of Appointment 

Appointee Name: 
Jessica C. Bhuiyan 

Board/Commission Name:  
Seattle Human Rights Commission 

Position Title: 
Member 

  Appointment    OR       Reappointment 
Council Confirmation required? 

  Yes 
  No 

Appointing Authority: 

  Council  
  Mayor  
  Other: Commission 

Date 
Appointed: 
7/23/18 

Term of Position: * 
7/23/2020 
to 
7/22/2022 

☒ Serving remaining term of a vacant position
Residential Neighborhood: Zip Code: Contact Phone No.: 

324



Background: 

 A devoted social change maker and peace builder, Jessica Bhuiyan has nearly twenty years of experience in the 
nonprofit sector. Serving as Executive Director for World Without Hate, Jessica is dedicated to preventing and 
disrupting the cycles of hate and violence through storytelling and empathy. Together we can ensure safe, 
accepting, and peaceful communities for all.  
As a Commissioner for the Seattle Human Rights Commission, Jessica serves on the Events Committee, having 
most recently co-chaired the 2020 Human Rights Day. In addition, Jessica has contributed to the Commission’s 
annual retreat coordination and curriculum and participates on the Criminal Legal System task force. As a 
Commissioner, Jessica is most proud to serve as a voice for community, passionate about ensuring Seattle 
upholds its commitments as a designated Human Rights City.  
Passionate about community involvement, Jessica is proud to serve as Rotary District 5030 Peace Chair, is a 
member of Seattle 4 Rotary, serves on the board of Atlas Assistance Dogs and is a part of the donor 
engagement committee for Pike Place Market Foundation. Jessica has also taught in University of Washington’s 
Non-Profit Management Certificate Program.  
She teaches in University of Washington’s Non-profit Management Certificate Program, is proud to serve as 
Rotary District 5030 Peace Chair and is a member of Seattle 4 Rotary. Jessica serves on the board of Atlas 
Assistance Dogs and volunteers as part of the donor engagement committee for the Pike Place Market 
Foundation. Enjoying a highlight of her leadership journey, Jessica is a proud cohort member of Leadership 
Tomorrow’s class of 2021.  
Having worked with various arts, culture, humanities, social justice, and social services organizations, as well as 
in higher education, Jessica also offers a variety of consulting and coaching services to impact driven 
organizations and professionals within the Pacific Northwest and throughout the country. Currently, she serves 
as Interim Development Director with Yoga Behind Bars. Jessica received her BA in Theatre from Marymount 
Manhattan College, graduating, Magna Cum Laude, and her MALS from Wesleyan University in Connecticut. 
Jessica also received University of Pennsylvania’s Certificate in Social Impact Strategy, a global Executive 
Leadership Program in 2019. As a longtime lover of the Pacific Northwest, after 20 years of dreaming, Jessica is 
incredibly proud to call Seattle, and Washington, home  

Authorizing Signature (original signature): Appointing Signatory: 
Dr Tyrone Grandison, Co-Chair 
Seattle Human Rights Commission 
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WESLEYAN UNIVERSITY’S GREEN STREET ARTS CENTER, Middletown, CT 2006- 2011 
Managing Director; Director of Development & Marketing, University Relations  
• Led all aspects of newly created Center, including strategy, management, fund development,
marketing and communications, community engagement and volunteerism, board and committee
recruitment, facility and operations, finance, staff development and human resources.
• As University Relations member, led cultivation, solicitation and stewardship efforts of regional and
national alumni and parent base, securing principal, six figure, multi-year gifts.
• Led all FTE and part-time staff, students, and interns, with oversight of over 40 teaching artists.
• Directed strategic planning, program innovation, budget creation, implementation, evaluation, and
outcome measurement, and earned income generation.
• In collaboration with staff, community, city, state, and Wesleyan officials, set organizational priorities,
financing, vision, growth, and sustainability planning.

EDUCATION  
Marymount Manhattan College, New York, NY  
Bachelor of Arts (BA) in Theatre & Liberal Studies; (Graduated Magna Cum Laude, Curian Honors) 
Wesleyan University, Middletown, CT  
Master’s Degree, (MALS) Liberal Studies, Humanities & Social Sciences Concentrations  
University of Pennsylvania, Philadelphia, PA  
Social Impact Strategy Executive Program  
CURRENT LEADERSHIP & COMMUNITY SERVICE  
Donor Engagement Committee Member, Pike Place Market Foundation  
Peace Builder Chair, Rotary District 5030  
Commissioner, City of Seattle Human Rights Commission  
Committee Member, Seattle 4 Rotary & Peace Builders Committee  
Board Member, Atlas Assistance Dogs  
Member, Advancement Northwest/Association of Fundraising Professionals  
FORMER SERVICE HIGHLIGHTS  
President, Association of Fundraising Professionals, CT Chapter  
Board Member, Association of Fundraising Professionals, CT Chapter  
Chair, Fund for Women & Girls, Community Foundation of Middlesex County (CFMC), CT  
Grants Committee Member, Fund for Women & Girls Grants Committee, CFMC, CT  
Founding Co-Chair, Live Local, Give Local 365 Initiative, CFMC, CT  
FACILITATION & PRESENTATION HIGHLIGHTS  
Instructor & Facilitator, Non-Profit Certification, University of Washington  
Presenter & Speaker, District 5030 Rotary Clubs  
Presenter/Panelist, Conference Session, Federation of State Humanities Councils  
Guest Lecturer, Non-profit Seminar, Quinnipiac University  
PROFESSIONAL DEVELOPMENT  
Leadership Tomorrow Seattle, Cohort Class 2020-2021  
Community Leadership Program, Graustein Memorial Foundation  
Y-USA Organizational Leadership Bridge Certificate Program
Capitol Region Leadership Development Roundtable Program
RECOGNITION
2015/16 Women of the Year Circle, National Association of Professional Women
40 Under 40, Connecticut Magazine
40 Under 40, Hartford Business Journal Greatest Person of the Day, Huffington Pos

327



• Established organizational culture of philanthropy and first Institutional Advancement model, creating
a diverse, comprehensive development, advocacy, and communications plan.
• Increased	overall	contributed	income	by	144%,	doubling	donations	in	first	year.
• Board training and coaching included prospect identification, cultivation, and engagement,
emphasizing cause and impact driven messaging and storytelling, and integration of overall goals.
• Actively participated in the grant making process, including application review, policy, technology and
procedure evaluations and advancements, reporting and assessment.
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*Term begin and end date is fixed and tied to the position and not the appointment date. 
 

 

 
 

 
 

City of Seattle Boards & Commissions Notice of Appointment 
 

 

 
 

Appointee Name:  
Geneiva Arunga 

Board/Commission Name: 
Cultural Space Agency Public Development Authority Governing 
Council 

Position Title:  
Governing Council Member 

 
  Appointment    OR      Reappointment 

 
 

City Council Confirmation required? 
 

  Yes 
  No 

Appointing Authority: 
 

  City Council  
  Mayor  
  Other:  

Term of Position: * 
 

TBD by Agency. See Charter Article VII. 

  
☐ Serving remaining term of a vacant position 

Residential Neighborhood: 
Insert neighboorhood name 

Zip Code: 
Insert zip 
code 

Contact Phone No.:  
Business phone # - NOT personal phone 
# 

Background:  
Geneiva is a spoken word artist and a community activist who has organized on behalf of the Black 
community in Seattle, the LGBTQ community, and the arts community. A popular local teacher, coach 
and cultivator, she has travelled the world collaborating with artists of all genres to bring us her 
socially aware artistry. 

 

She has served on multiple councils and boards, including the African Youth United (AYU) Hip Hop 
Congress, the Mayor’s Youth Council, Umoja Peace Center, and  Africatown. She created the Central 
District Reunion in 2017 as an annual remigration of displaced “central district alumni.”  

  

 

Authorizing Signature (original signature):  
 

 
Date Signed (appointed): 
7/28/21 

Appointing Signatory: 
Jenny A. Durkan 

Mayor of Seattle 
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Resumé 
 
Nia Arunga 

 
 
 
Owner      Seaweed International  Seattle 
Operations Coordinator   Technology Access Fund  Seattle 
Sales and Marketing Consultant   Pi Mamit    Kenya 
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*Term begin and end date is fixed and tied to the position and not the appointment date. 
 

 

 
 

 
 

City of Seattle Boards & Commissions Notice of Appointment 
 

 

 
 

Appointee Name:  
Nyema Clark  

Board/Commission Name: 
Cultural Space Agency Public Development Authority Governing 
Council 

Position Title:  
Governing Council Member 

 
  Appointment    OR      Reappointment 

 
 

City Council Confirmation required? 
 

  Yes 
  No 

Appointing Authority: 
 

  City Council  
  Mayor  
  Other: 

Term of Position: * 
 

TBD by Agency. See Charter Article VII. 

  
☐ Serving remaining term of a vacant position 

Residential Neighborhood: 
Insert neighboorhood name 

Zip Code: 
Insert zip 
code 

Contact Phone No.:  
Business phone # - NOT personal phone 
# 

Background:  
Seattle native Nyema Clark is founder and Director of Nurturing Roots Farm located on Beacon Hill, a 
program committed to addressing food justice issues in the community. She currently hosts 
workshops ranging from germination to systemic food oppression participating on panels and lectures, 
sharing her journey as a black female entrepreneur.  

 

She is also an organizing keyholder of the Black Power Epicenter Collective. As a black small business 
owner and founder of Avenue South, she produces handmade natural culinary and body products. 
Nyema is committed to enriching underserved communities, her strength and overall goal is founded 
in youth empowerment and community economic sustainability. 

 

 

Authorizing Signature (original signature):  

 
Date Signed (appointed): 
7/28/21 
 

Appointing Signatory: 
Jenny A. Durkan 

Mayor of Seattle 
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Resumé 
 
Nyema Clark 

 
 
 
Founder and Director     Nurturing Roots Farm   Seattle 
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WORK EXPERIENCE

2014-2017 Editor + Content Contributor
Super//Architects
www.super-architects.com

2017-NOW Architectural Designer, Associate Project Manager
Environmental Works Community Design Center
Seattle, WA

ORA provides innovative design services to 
community-focused organizations with an
emphasis on the design of museums, cultural 
facilities and public open spaces. 

2016-2017 Architectural Designer, Associate
ORA Architects
Seattle, WA

SERGIO  MAX  LEGON-TALAMONI, ASSOC. AIA
 

EDUCATION

STATMENT OF COMMITMENT

VOLUNTEERSHIP/ LEADERSHIP

2012-2015

  FALL 2014

2007-2011

JAN 2017-
NOW

Los Angeles, California
Woodbury University Graduate School of Architecture

Master of Architecture, Urban Policy Certificate

Pantheon Institute
Rome, Italy
Student Exchange, Architecture + Urban Design Theory

Seattle University Mateo Ricci College of Humanities
Seattle, Washington
Bachelor of Arts in Humanities

2012-2015 Urban Policy Certificate
The Urban Policy Center at Woodbury University 

The UP Center cultivates emerging architects as public policy 
leaders, as well as designers of the public realm. Students are 
immersed in a continuing dialogue with subjects such as, but not 
limited to, the affordable housing policy, environmental and social 
equity, community engagement, land use and transit-oriented 
architecture and urban design. 

Mayoral Appointee
International Special Review District Board
City of Seattle

The Board consists of 7 members, 2 of which are appointed by the 
Mayor and confirmed by City Council. The Board reviews applications 
for Certicates of Approval for any change of use and exterior appear-
ance of buildings/structures, streets, sidewalks, and other spaces in the 
district.

2017-2018 Vice President, Board of Directors
Architects Without Borders-Seattle

Architects Without Borders-Seattle volunteers collaborate with underserved 
communities to design and implement ecologically sensitive, culturally 
appropriate, life-changing projects. As VP, duties include to advise, govern, 
oversee policy and direction, and assist with leadership and general 
promotion of AWB-Seattle so as to support the organization.

Environmental Works, a nonprofit Community Design Center, 
empowers Washington’s most vulnerable people and 
communities to create the spaces they need to succeed. 

2017-NOW Co-Founder, Principal
La Union Studio
Hillman City, Seattle, WA
La Union Studio is a creative, inter-disciplinary design studio 
focused on delivering high quality design, project manage-
ment, and integrated facilitation methodologies to its clients 
through a community based design model rooted in collabora-
tion and iteration.

HONORS & AWARDS

2013-2014

2012-2015

2011

AIAA President
2015 Woodbury University President’s Award
2015 Alpha Rho Chi Leadership Medal

2015 Best Thesis Award
2018 Jason Pettigrew Memorial ARE Scholarship

Supporting Success in Architecture Award
Seattle’s Union Gospel Scholarship Award

Sergio is committed to engaging the complexities of contemporary society 
through architecture by employing ruthless optimism that is dedicated to a 
conviction that architecture can awaken people and enrich communities. 
His philosophy is that design is collaborative and iterative, and that 
architecture is accomplished by and for people.  

2018-NOW Build Art Space Equitably Certification (B.A.S.E.)
City of Seattle Office of Arts & Culture

Designed out of the City of Seattle’s Race and Social Justice Initiative 
BASE is an 18 month certification curriculum for arts & culture profes-
sionals, designers & architects and real estate professionals to  gain 
capacity in cultural space development for the stabilization, growth and 
sustainability of community led space.

2010-2012 Seattle’s Union Gosepl Mission
Community Development Internship
Facilitation and implementation of Seattle’s Union Gospel 
Mission’s Transitional Housing Program as part of its 
homelessness initiative for women. Community engagement 
creating strategic partnerships with churches, community 
leaders, schools, and organizations ministering in communities 
of need.

The mission of SUPER // ARCHITECTS is simple: challenge 
what’s now and embrace the unrealized. The primary goal is to 
create an international dialogue within a diverse network of 
students, scholars, professors, advocates, and critical thinkers 
of spatial design, that is absent from the professional world. 
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MELINA RIVERA

EDUCATION
Bachelor of Arts in Art

Grinnell College
Grinnell, IA

May 2007

SKILLS
Mobilization and

management of small
and large groups

Project planning,
implementation and

monitoring

Team-building and
collaborative planning

Adaptable and
experienced with

working under
pressure

Proficiency in Microsoft
Office suite

Experience with
scheduling, budgeting and

payroll

Comfort with
fast-paced

environment

Excellent written and
verbal communication

skills

Native Spanish
speaker and able to
work with Spanish

speaking communities
in person or by print.

Related Work Experience:
Operations Director, Front and Centered 2018-Present

▪ Perform day-to-day financial management, including: donation processing, paying invoices and
reimbursements, credit card reconciliations, cash flow tracking, and monthly book closing with the
accountant and reconcile program financial accounts.

▪ Manage contract accountant, independent auditors, legal, and banking relationships.
▪ Maintain fiscal recordkeeping and up-to-date information for multiple programs and subcontracts.
▪ Assist management in preparing and modifying the program annual budget and short term

contracts including the proposed, approved, and modified budget document and individual
component budget documents.

▪ Maintain a financial reporting system using accounting and spreadsheet software.
▪ Support preparation of monthly and quarterly financial reports that are used to monitor/track

spending and project ending fund balances and net working capital expenditures.
▪ Develop expenditure reports as needed.
▪ Manage organizational insurance policies, renewals and administration and vendor relationships,

contracts, lease, and records.
▪ Support all human resources activities for the organization including: Develope, implement and

improve systems, including updating HR policies as needed, hiring and onboarding staff and
volunteers, supporting staff professional development, and maintaining personnel and volunteer
files; Perform human resource functions including maintaining personnel files, new hire
paperwork, and employee orientation; Ensure personnel policies and procedures are in compliance
at all times with local and federal laws, and adhere to HR best practices.

▪ Oversee all facilities activities (IT, telephone, office space, equipment, ordering supplies, etc.) and
related operational needs of the organization.

▪ Manage donor database, website, and technology platforms.

Administrative Office Manager, Neighborcare Health 2015-2018
▪ Responsible for the efficiency of the daily operations of a 12,000 square foot office with over 100

work stations including, but not limited to, developing and implementing intra-office
communication protocols; streamlining administrative procedures; inventory control; financial
planning; record keeping and billing; property management relationships and communications;
and office staff supervision and task delegation.

▪ Direct supervision of four (4) staff members to include the following responsibilities: recruitment;
hiring; training; task and project delegation; attendance tracking and payroll; and employee
development, engagement and performance reviews.

▪ Implementation and management of multi-departmental projects including, leading and
implementing trainings on safety program efforts; purchasing and tracking of multi-location
technologies; and managing office moves and office design while identifying cost savings and
minimal disruptions to employees.

▪ Producing and managing annual budgets that represent the organization’s financial objectives;
forecasting the allocation of expenditures for the upcoming financial year while remaining
adaptable to changing priorities.

▪ Responsible for composing professional written communications to external clients and internal
teams with ability to critically review content (written and visual) and to provide constructive
feedback that improves the messaging, tone, clarity, and flow.

▪ Managing the centralization and publication of multiple processes via Microsoft online SharePoint
tool and other technology platforms. This includes creating online pages to communicate
organization-wide policies and procedures; locum provider scheduling, safety processes, and
Continuing Education tracking for eligible positions.

▪ Establishing and cultivating team and service-motivated atmosphere through collaborative
leadership and employee development.

▪ Ability to establish successful programs aimed at improving and creating cohesive staff morale
and welcoming office culture.
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Executive Assistant - Medical Operations, Sea Mar Community Health Centers                 2013-2015
▪ Project lead for planning and implementation of various organizational projects and initiatives,

including patient portal. Design and manage all aspects of Sea Mar’s patient portal – allowing
patients to access medical records online to monitor their health. This includes creation and
execution of trainings and educational materials; establishing strategic marketing methods and
streamline communication to increase patient interest and access; supervised patient and staff
usage of portal, analyzed and collected program data to evaluate goals and marketing needs; serve
as the administrator for program updates, maintenance and serve as point of contact for patient and
staff inquiries. In the first year of implementation, I successfully facilitated the patient portal for
26 medical clinics enrolling over 7,000 patients during 1st year of implementation.

▪ Provide project management and coordination of 27 medical clinics and the medical operations
department. Handle on-site logistical and clerical support for department and medical clinics.

▪ Organize training and orientation curriculum for new clinic managers.
▪ Responsible for opening of new medical sites. Includes assessing clinic staffing needs, purchasing

clinical equipment and office furnishings, applying for special licenses and contracted services,
monitoring all other pertinent deadlines for successful opening.

▪ Monitor project and reporting deadlines and execute departmental trainings and processes for
long-term improvement.

Executive Assistant - Contracts, Sea Mar Community Health Centers                                  2011-2013
▪ Examine, log and process the timely submittal of contracts for state-wide agency
▪ Manage contracts for all of Sea Mar that includes over 60 care facilities across 12 counties in

Washington state. Served as point of contact for external and internal inquires.
▪ Coordinate contractual records and serve as primary contact for contractors and internal inquiries
▪ Monitor deadlines and timely submittal of confidential information for union grievances..
▪ Co-lead annual legislative event for over 200 Sea Mar supervisory staff and executive leadership

team regarding Sea Mar’s health, education and economic policy priorities. Arrange over 100
meetings with state legislators and ensured participants were prepared to share policy priorities at
their legislative meetings.

Administrative Assistant, Savitt Bruce & Willey LLP, Seattle, WA 2008-2011
▪ Operated accounting processes as it pertained to firm expenses and client billing
▪ Managed attorney/client conferences and provided support as needed
▪ Ensured timely intake and filing of client/firm related engagements
▪ Assisted paralegals with client-related work as requested

Grant Writing Assistant, Cine Las Americas, Austin, TX 2002-2006
▪ Researched, wrote grants, and organized press packets for yearly film festival
▪ Conducted marketing and advertising for film festival program sponsors

Community Involvement:
▪ Responsible for founding (2014), organizing, and curating successful art exhibition of Latino/a

artists at the Seattle Center as part of the annual Fiestas Patrias Festival
▪ Engaged in various community efforts to address health disparities in the Duwamish Valley and

promote a healthier, greener neighborhood of Georgetown

Achievements:
▪ Finalist for Employee of  the Year, Sea Mar Community Health Centers 2012 and 2014
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Qil� City of Seattle Boards & Commissions Notice of Appointment

Appointee Name: 
C.M. Ruiz 

Board/Commission Name: Position Title: 
Cultural Space Agency Public Development Authority Governing 

Council 

Governing Council Member

� Appointment OR D Reappointment 

Appointing Authority: 

D City Council 
� Mayor 
D Other: 

Residential Neighborhood: 
Capitol Hill 

Background: 

City Council Confirmation required? 

� Yes 
0 No 

Term of Position:* 

TBD by Agency. See Charter Article VII.

□ Serving remaining term of a vacant position

Zip Code: Contact Phone No.: 
98102 

CM Ruiz is a graphic artist, a curator, and a cultural space organizer and producer. He was born into an 

Indigenous Ma Mayan family from Guatemala, who had to flee as refugees during the genocide in the 

1980s. He has been involved in community organizing from an arts perspective in Seattle for many 

years, both as the founder of the much-celebrated Nii Modo arts space and with partners as varied as 

the low-Income Housing Institute, MoPop, and KEXP. 

"Each project I take on is rooted in the fight against the white power structure," says Ruiz, "as it has to 

struggle for success in spite of an inherently racist system. Within each of my projects are goals to lift 

BIPOC voices and benefit the community." 

Authorizing Signature (original signature): Appointing Signatory: 

Jenny A. Durkan 

4-. J;) � 
Mayor of Seattle 

Date Signed (appointed): 

7/28/21 

*Term begin and end date is fixed and tied to the position and not the appointment date.
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C.M. Ruiz

A Place For Mom - Design & Communication Manager, Content Strategy, 2018 - Present
● Worked across platforms to manage scheduled web content creation and uploads
● Managed a team for backend image resource and community mass upload project
● Graduated to development of expanded web content strategy with UX, SEO considerations

resulting in 18% EOY growth and increase of $22 million in revenue
● Development of email campaign strategy to source content package from partners
● Managed team of 10 writers and content creators and trained on project standards and

mechanisms
● Audited master metadata report against published actuals
● Audit of blog content on a tiered grading scale and editing established pillars
● Outreach program strategy development relating to additional community research

Nii Modo - Art Director and Curator,  2006-2020
● Neighborhood Outreach program development with Wallingford business leaders
● Maintenance of communication strategy and partnerships with other arts and cultures

organizations
● Curation of wholly BIPOC artists, womxn artists, facilitating a platform for overlooked voices
● Complex travel and calendar management with domestic and international travel involving art

installation, performances in multiple locations and working with talent and their agents as well
as venue staff

● Stage management of multiple day events involving upwards of 40 music acts and multiple
locations

● Head Web Manager and Content Developer for brand website, promotional outreach, social
media

● Curating arts exhibition space in Downtown Seattle location involving no less than 25 artists and
designers at a time

Totokaelo -  Bookkeeper, Shipping Manager, 2011 - 2020
● Developed early inventory system responsible for reduced shrinkage
● Design and illustration of Totokaelo Man identity printed matter and collateral materials
● Displayed strong communication skills with the proven ability to be a liaison between

management, creative, and sales
● Analyze overall business performance based on monies earned, creating multiple charts and

implementing protocol designed to track sales trends and key financial drivers
● Assigned as the company’s HR Officer. Responsible for assisting job posting drafts, job postings,

screening interview applicants

PR Flea Market - Creative Director, 2015 - Present
● Create production lead up schedule and budget.
● Point of Contact for trash removal and delivery companies
● Point of Contact for Lease Holders and PRFM
● Lead post market clean up and load out to minimize our footprint

Creative internships include Sub Pop Records, IDEO of Chicago, and Wexley School For Girls
Portfolio at https://cmruiz.com/wp-content/uploads/2021/04/Ruiz-Portfolio.pdf
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Cultural Space Agency Public Development Authority Governing 
Council 

No fewer than 6 and no more than 18 Members: Pursuant to Charter of The Cultural Space Agency. All members 
subject to City Council confirmation, three-year terms: 

• 0 City Council-appointed 
• 9 Mayor-appointed 

Other Appointing Authority-appointed (specify): Nominated by the Constituency of the Cultural Space 
Agency 

Roster: 

Class Position 
Name 

*D **G RD I/ II/ Ill Title 

Governing 
2 F 3 TBD Council Member Geneiva Arunga 

Governing 
2 F n/a TBD Council Member Nia Arunga 

Governing 
1 F 2 TBD Council Member Julie Chang Schulman 

Governing 
2 F 2 TBD Council Member Nyema Clark 

Governing 
2 F 2 TBD Council Member Afua Kouyate 

Governing 
2 M 2 TBD Council Member Sergio Max Legon-Talamoni 

Governing 
4 F 2 TBD Council Member Melina Rivera 

Governing 
3 M 2 TBD Council Member C.M. Ruiz 

Governing 
6 M 3 TBD Council Member Michael Seiwerath 

SELF-IDENTIFIED DIVERSITY CHART {l} (2) (3) 

Male 

Mayor 

Council 

Other 3 

Total 3 

Key: 

Black/ 

Female Transgender NB/0/U Asian African 
Hispanic/ 

American 
Latino 

6 1 4 1 

6 1 4 1 

*D List the corresponding Diversity Chart number (1 through 9)

(4) 
American 

Indian/ 
Alaska 
Native 

1 

1 

Term 

Begin Date 

TBD by Agency. 
See Charter 
Article VII. 

TBD by Agency. 
See Charter 
Article VII. 

TBD by Agency. 
See Charter 
Article VII. 

TBD by Agency. 
See Charter 
Article VII. 

TBD by Agency. 
See Charter 
Article VII. 

TBD by Agency. 
See Charter 
Article VII. 

TBD by Agency. 
See Charter 
Article VII. 

TBD by Agency. 
See Charter 
Article VII. 

TBD by Agency. 
See Charter 
Article VII. 

(5) (6)
caucasian/ 

other 
Non-

Hispanic 

1 

1 

**G List gender, M= Male, F= Female, T= Transgender, NB= Non-Binary O= Other U= Unknown 

RD Residential Council District number 1 through 7 or N/A 

Diversity information is self-identified and is voluntary. 

Term Term Appointed 

End Date # By 

TBD 1 Mayor 

TBD 1 Mayor 

TBD 1 Mayor 

TBD 1 Mayor 

TBD 1 Mayor 

TBD 1 Mayor 

TBD 1 Mayor 

TBD 1 Mayor 

TBD 1 Mayor 

(7) (8) (9) 

Pacific Middle 
Multiracial 

Islander Eastern 

1 

1 
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Julie Chang Schulman

Qualifications & Skills

- Deep familiarity with cultural ecosystems and two decades of authentic relationships with
a vast network of regional to international leaders and innovators in the creative industries
including artists and cultural workers, business leaders and advocates, NGO
organizations and unions, and grassroots collectives of diverse disciplines, backgrounds,
and sectors.

- An ear, eye, and passion for amplifying the underrepresented and underserved and
identifying creative opportunities for generative collaboration across communities that
build lasting relationships and capacity.

- Demonstrated experience successfully coordinating and facilitating the execution of over
a hundred collaborative events, projects, and programs across a plethora of partners and
stakeholders in the local and national cultural ecosystem over the last decade.

- Extensive organization, multitasking skills, communication, time-management, and skills
and familiarity with technology platforms like Docs, Sheets, shared calendars, and other
tools for remote collaboration.

- Extensive networking, outreach, marketing, publicity, media, fundraising, planning,
management, and event production experience.

- Basic skills in multimedia production: graphic design, video, music, presentation.
- Interpersonal communication, mediation/conflict-resolution, relationship and coalition

building experience.
- Research, content writing, editing, and community reporting experience
- Ability to reach goals and deadlines gracefully in high stress situations
- Fluency in spoken mandarin
- Almost 20 years of experience in performing music, poetry, and Hip Hop.

Relevant Experience

Co-Founder & Co-Director
Forever Safe Spaces, Seattle, WA
2020-Present
From the foundation of work and community built through Artist Coalition for Equitable
Development, infused with new alliances and energies that emerged from 2020, , co-founded and
am steering the formation and development strategy for this consortium, recently awarded EDI
support through 2021, which envisions a new way of valuing and compensating for cultural labor
through a hyperlocal, community-informed technological infrastructure. Co-designed a model for
galvanizing disparate pockets of local economy via ecological framework as a mechanism for
cooperative strategy across the creative ecosystem. Leading the Forever Safe Spaces Research
Team in pioneering a creative equity analysis and approach to public health and community safety
as a part of the broader Black Brilliance Research Project informing Seattle's upcoming
Participatory Budgeting process. Lead collaborators with the City of Seattle in the development of
Hope Corps.

Founder & Primary Liaison
Artist Coalition for Equitable Development,  Seattle, WA
2017-2020
As founder and primary liaison, designed emergent cooperative strategy leading to increases in
capacity, self-representation, and self-determination for ~2,000 creatives and cultural workers- largely
from historically marginalized communities most impacted by disparity in creative industries as well as
geographic and cultural displacement. Directly consulted, advised, and educated on issues of equity
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in creative industries and development with civic and NGO entities locally and nationally including
Seattle’s OFM, ARTS, OCP via EDI, King County’s 4Culture, Common Field, and Hip Hop Congress.
Designed, funded, and implemented a two year, community-based cultural ecomapping project which
engaged and mobilized over 100 small creative businesses, grassroots organizations, and other
collectives in policies and initiatives impacting their lives and livelihoods, leading to generative
collaborations and increases in information/resource sharing and mutual service exchange/provision
across the ecosystem. Designed creative equity analysis for COVID-19 Mutual Aid Solidarity Network
Workers Organizing strategy, launching Seattle Independent Artist Sustainability Effort as the
mechanism for pandemic impact documentation, creative advocacy, and industry relief and recovery
resource navigation for working artists. Oversaw the transition of this coalition into its next phase of
growth.

Programs Coordinator
Northwest Folklife,  Seattle, WA
2018-2020

Co-led the outreach, curation, programming, and coordination of all Northwest Folklife cultural
events, including the Northwest Folklife Festival, Seattle Children’s Festival, and Youth & Families
year round programming. Designed, funded, and launched Hydrant Youth Arts Organizing
Fellowship serving BIPOC youth in leadership development and creative equity. Supported the
research, identification, and coordination of cultural, creative, and community resources across a
diverse ecosystem of 100+ cultural workers, including maintaining and stewarding development of
new relationships to broaden impact. Co-led outreach, recruitment, and supported curriculum
development and resource coordination for Youth Residency Programs. Liaised with external
agencies such as civic bodies, professional associations, other heritage organizations, grassroots
cultural organizations, and regional development agencies, to identify collaborative opportunities.
Advised and advanced Folklife’s equity praxis, including leading the organization’s COVID-19
relief response to support emergent community needs, and compiling a resource list that was
adapted by both City and County relief responses.

Worker-Owner
Black Coffee Coop, Seattle, WA
2011-2012
Co-owned and co-managed all operations and administration of this horizontally structured community
cafe and cultural space cooperative with five other worker-owners. Facilitated original creative,
cultural, and educational programming as well as supported coordination and management of
community events. Organized and hosted a monthly event series called CHURCH! which brought up
and coming Hip Hop artists together with veterans of their craft and included set performances, food,
and open jam sessions. Documented and blogged events, as well as coordinated promotions and
media production.

Founder/Lead Organizer
Hip Hop Decolonize, Seattle, WA
2011-2012
Designed and implemented Hip Hop Decolonize, a global artist-lead coalition of over a thousand
youth, artists, and BIPOC cultural workers by engaging, mobilizing, and coordinating community
response to the Occupy Movement across national and international creative networks. Organized
series of cultural events, teach-ins, and rallies, established communication infrastructure and
exchanges across disparate pockets of activity around shared values and interests. These efforts
have been cited in several academic works and many articles that documented this time as an
example of cutting edge, community-lead cultural work in modern social justice movements.
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Northwest Regional Coordinator
Hip Hop Congress, Seattle, WA
2007- 2010.
As the first NW regional coordinator for this national organization, bottomlined planning, development,
programming, public relations, communications, and coordination across Washington and Oregon,
expanding membership in the region from two student groups to a thriving coalition of over forty
chapters in my first year, with strong presence in both creative communities as well as student
communities across both states. Supported lasting relationship building, social cohesion, and
development of collective capacity in the creative ecosystem, as well as that of individual artists.
Elevated the voices, issues, and impact of the region in both national and international discourse on
cultural organizing and social practice artistry, leading to Seattle being selected as host site for the
2009 National Hip Hop Congress Conference.

Assistant Director
206 Zulu, Seattle, WA
2006-2009
Supported a tremendous team of artists of color in growing 206 Zulu from a Hip Hop collective with a
visionary mission into the nonprofit stewards of culture and space that the membership organization is
today. Supported development, bottom-lined design of funding framework/narrative, and generated
original copy for all organizational materials and web content. Compiled, summarized, and wrote
original content for organizational newsletter. Acted as spokesperson and liaison for the organization
at conferences, summits, workshops, panels, and other events both locally and nationally. Supported
professional development, youth and community advocacy and service provision, and volunteer
recruitment and coordination.

English Instructor
Brain Child Learning Center, Seattle, WA
2000-Present
Develop curriculum and teach weekly classes for majority first generation children PreK-12th grade in
areas of reading, writing, and mental calculation for enrichment. Support immigrant families and
children navigate and excel in academic systems.

Boards, Advisory Committees, Affiliations:

Decriminalize Seattle, Seattle, WA
2020-Present
COVID-19 Mutual Aid Solidarity Network, Seattle, WA
2020-Present

King County Building for Equity Taskforce, Seattle, WA
2019-2020
City of Seattle’s Building Art Space Equitably Founding Cohort Member, Seattle, WA
2018-2019
Community Advisory Committee, South Seattle Emerald, Seattle, WA
2018-2020
Community Advisory Committee, Creative Justice, Seattle, WA
2018-2019
Co-Editor, Hip Hop Bruha, San Diego, CA
2017-2018
Co-Director, Reclaim the Media, Seattle WA,
2006-2007
Education Committee Member, The Hip Hop Association, New York, NY
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2006-2007
Intern Writer, Seaspot Magazine, Seattle, WA 2006

Education

Antioch University Seattle- Bachelor of Arts, Emancipatory Education & Social Change -2007
Bellevue College- Associates in Arts, Psychology-2005

Awards & Recognitions

- Primary Source of Emerald Street: A History of Seattle Hip Hop 2020
- City Arts 2018 Future List 2018
- Seattle Sound Music Awards Female Hip Hop Honoree 2011
- Finalist in King County Hip Hop Activism Award 2008
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Michael Seiwerath
Seattle, WA |

SUMMARY OF PROFESSIONAL QUALIFICATIONS

An executive non-profit professional and community builder with demonstrated
success in leading catalytic organizational growth and transformation. A
high-energy, results-oriented leader with a strategic mindset and entrepreneurial
spirit.  A strong collaborator with deep non-profit, community, government,
corporate, and business relationships, with a successful track record in arts space
and affordable housing.

PROFESSIONAL EXPERIENCE

SouthEast Effective Development Seattle, WA

Executive Director 2021–Present

Community Roots Housing Seattle, WA

VP of Advancement & External Relations 2017–2021

Founding Executive Director, Community Roots Housing
Foundation

2008–2021

Northwest Film Forum Seattle, WA

Executive Director 2001–2008

Program Director and other positions 1996–2001

PROFESSIONAL AFFILIATIONS AND SPECIAL ENGAGEMENTS
Capitol Hill Arts District, Founder & steering committee member 2014-2021
Seattle Central College Standing Advisory Committee 2019–2021
Seattle Asian Art Museum Advisory Committee 2018–2020
Seattle Arts Commission, Commissioner (2014 chair) 2010–2015
Bumbershoot Advisory Task Force 2015–2018
WA State Low Income Housing Alliance, State Legislative Comm. 2009–2016
UW Rome Center (speaker) 2014
4Culture Real Estate Task Force 2011–2013
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Creative Capital Artists Retreat, Industry Consultant 2008
Sundance Producers Conference, Attending Producer 2006
Rockefeller Media Fellowships (Tribeca Film Institute), Nominator 2005, 2007

SPEAKER, JUROR, GRANTMAKER, PANELIST
ArtPlace America, National Housing Conference, National Endowment for the
Arts, Seattle Office of Arts and Culture, Artist Trust, Square Feet Seattle, Creative
Capital, Slamdance Film Festival, Seattle International Film Festival, Independent
Film Project, 4Culture, On the Boards

AWARDS AND ACKNOWLEDGEMENTS

“Artists of the Year,” City Arts Magazine 2014 Seattle, WA

The Seattle 100: Portrait of a City (book subject)
Chase Jarvis, photographer and author

2010 Seattle, WA

Mayor’s Award for Excellence in Filmmaking 2008 Seattle, WA

The Stranger Genius Award for Film 2005 Seattle, WA

EDUCATION

National Arts Strategies Chief Executive Program: 2014–15

Highly selective arts leadership program: a global cohort of only 50 Executive
Directors, with coursework at University of Michigan Ann Arbor Ross School of
Business, Vanderbilt University Owen School of Management, and Sundance, UT

University of Washington Honors Program Bachelor of Arts in History with
Honors, Cum Laude
Focus on American Social History
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SEATTLE CITY COUNCIL

Legislation Text

600 Fourth Ave. 2nd Floor
Seattle, WA 98104

File #: Res 32018, Version: 1

CITY OF SEATTLE

RESOLUTION __________________

A RESOLUTION supporting the creation of a United States Truth and Healing Commission on Indian
Boarding Schools and other actions to address the lasting harm of Indian boarding schools.

WHEREAS, we acknowledge that we are on the homelands of Chief Si’ahl (Seattle), who was a Chief of the

dxw’dəwɁábš (People-of-the-Inside), now known as the Duwamish Tribe of Indians. We acknowledge

that the Duwamish River flows through lands adjacent to the Salish Sea that have been occupied and

stewarded by Indigenous peoples since time immemorial. We honor our Indigenous relatives by

committing ourselves to the ongoing relationship that exists between Indigenous peoples and these

places; and

WHEREAS, we envision a city whose success, safety, and health are exemplified through our collective work:

a city where all community members and visitors have the freedom, agency, and platform to share and

amplify their true and accurate history, language, cultures and experiences. At the same time, we

acknowledge that our actions-both conscious and unconscious, past and present-have benefited some

communities while limiting opportunities and outcomes for others, notably for American Indians,

Alaska Natives and Native Hawaiians. The City of Seattle works toward our vision by addressing and

working to eliminate institutional racism and to repair the damage caused by harmful policies and

behaviors in programs and practices; and

WHEREAS, boarding schools for American Indians, Alaska Natives, and Native Hawaiians (“Indian boarding

schools”) were established by the United States Government to strip American Indian, Alaska Native,

and Native Hawaiian children of their Indigenous identities, beliefs, and languages, in order to
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assimilate them into non-Indian culture, through federally funded, Christian-denomination schools,

which had the effect of cultural genocide; and

WHEREAS, Indian boarding schools employed practices including assimilation, corporal punishments, and

child labor, which were often carried out without law or policy; and

WHEREAS, the deliberate intention of Indian boarding schools was the separation of Native American children

from their families, cultures, and Tribal communities through removal, cutting their hair, taking their

clothing and issuing uniforms, forbidding them to speak their language or engage in any cultural

practices, and carrying out severe and often corporal punishments constituting, in many cases, physical,

emotional, and mental torture for non-compliance, including the forced sterilization of Native American

women; and

WHEREAS, Indian boarding schools were created through the Indian Civilization Fund Act of 1819, which

was created to administer the education, healthcare, and rations promised to Tribal Nations under treaty

law, and President Ulysses S. Grant’s Peace Policy of 1868, which opened the Civilization Funds to be

used by churches; and

WHEREAS, as a result of those laws, over 367 Indian boarding schools were established and run by the

government and religious organizations located throughout the United States. Children as young as

three years of age were sent away to Indian boarding schools across Washington State and, in many

cases, Native American children were sent out of state; and

WHEREAS, by 1926, nearly 83 percent of American Indian and Alaska Native school-age children were taken

and enrolled in Indian boarding schools in the United States, but because nearly 62 percent of the school

records have been lost or destroyed, the full extent of the Indian boarding school policy has not been

identified; and

WHEREAS, the National Native American Boarding School Healing Coalition (NABS) filed a Freedom of

Information Act (FOIA) request to the Bureau of Indian Affairs (BIA) in 2016 asking how many
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boarding schools the government funded, how many children attended, and how many went missing or

died at the schools, and the BIA responded that they could not answer because research would need to

be done; and

WHEREAS, the National Native American Boarding School Healing Coalition (NABS) through independent

research has only been able to locate records for 38 percent of the 367 listed boarding schools. Records

for approximately 62 percent of the schools on the list are in unknown locations, including records of

children who lived in the State of Washington and neighboring states; and

WHEREAS, in June 2021 Secretary of the Interior Debra Haaland announced a Federal Indian Boarding

School Initiative to create a comprehensive review of the troubled legacy of federal Indian boarding

school policies; and

WHEREAS, Secretary Haaland said the program would “shed light on the unspoken traumas of the past, no

matter how hard it will be … but only by acknowledging the past can we work toward a future we are

proud to embrace”; and

WHEREAS, the Federal Indian Boarding School Initiative will serve as an investigation about the loss of

human life and the lasting consequences of residential Indian boarding schools, the primary goal of

which will be to identify boarding school facilities and sites, the location of known and possible student

burial sites located at or near school facilities, and the identities and Tribal affiliations of students

interred at such locations; and

WHEREAS, the work will proceed in several phases and include the identification and collection of records

and information related to the Department of the Interior’s own oversight and implementation of the

Indian boarding school program, with formal consultations across the nation; and

WHEREAS, NABS is working with members of the U.S. Congress to create a U.S. Truth and Healing

Commission on Indian Boarding Schools Act to be introduced in 2021; NOW, THEREFORE,

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SEATTLE, THE MAYOR
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CONCURRING, THAT:

Section 1. The City of Seattle supports the Federal Indian Boarding School Initiative by the U.S.

Department of the Interior to do the following:

A. Investigate the loss of human life and lasting consequences of residential boarding schools for

American Indians, Alaska Natives, and Native Hawaiians (“Indian boarding schools”), specifically by

identifying boarding school facilities and sites; the location of known and possible student burial sites located at

or near school facilities, and the identities and Tribal affiliations of children interred at such locations.

B. Conduct a survey of historical records in federal repositories such as the National Archives and the

American Indian Records Repository, as well as non-governmental organization records, and prepare a report

detailing these historical records.

C. Consult with Tribal Nations, Alaska Native corporations, and Native Hawaiian organizations to

determine the nature and scope of proposed work concerning Indian boarding schools prior to beginning such

work.

Section 2. The City of Seattle supports ongoing consultation on how to identify and protect burial sites

and historical documents about the history of abuse at Indian boarding schools, to use these locations and

historical records to show the scope and impact of Indian boarding schools, and to shed light on how federal

Indian boarding schools contributed to cultural genocide in our country.

Section 3. The City of Seattle supports congressional approval of a U.S. Truth and Healing Commission

on Indian Boarding Schools Act. The Act, when introduced, would establish the first formal commission in

United States history to investigate, document, and acknowledge past injustices of the federal government’s

cultural genocide and assimilation practices, which would build on the Department of the Interior’s Initiative.

Section 4. The City of Seattle supports these actions as a step toward creating a more just future, one in

which similar sanctioned abuse, neglect, and harm against children and families shall be prevented and never

again be repeated.
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Adopted by the City Council the ________ day of _________________________, 2021, and signed by

me in open session in authentication of its adoption this ________ day of _________________________, 2021.

____________________________________

President ____________ of the City Council

The Mayor concurred the ________ day of _________________________, 2021.

____________________________________

Jenny A. Durkan, Mayor

Filed by me this ________ day of _________________________, 2021.

____________________________________

Monica Martinez Simmons, City Clerk

(Seal)
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SUMMARY and FISCAL NOTE* 

Department: Dept. Contact/Phone: CBO Contact/Phone: 

Legislative Amy Gore (206) 386-9107 N/A 

* Note that the Summary and Fiscal Note describes the version of the bill or resolution as introduced; final legislation including 

amendments may not be fully described. 

1. BILL SUMMARY 

 

Legislation Title: A RESOLUTION supporting the creation of a United States Truth and 

Healing Commission on Indian Boarding Schools and other actions to address the lasting harm 

of Indian boarding schools. 

 

Summary and background of the Legislation: This resolution supports the Federal Indian 

Boarding School Initiative, ongoing consultation on how to identify and protect burial sites and 

historical documents about Indian boarding schools, and supports congressional approval of a 

U.S. Truth and Healing Commission on Indian Boarding Schools Act.  

 

2. CAPITAL IMPROVEMENT PROGRAM 

Does this legislation create, fund, or amend a CIP Project?  ___ Yes __X__ No  

 

3. SUMMARY OF FINANCIAL IMPLICATIONS 

 

Does this legislation amend the Adopted Budget?  ___ Yes _ X___ No 

 

Does the legislation have other financial impacts to the City of Seattle that are not 

reflected in the above, including direct or indirect, short-term or long-term costs? 
 

No.  

 

Is there financial cost or other impacts of not implementing the legislation? 

 

No.  
 

 

3.a. Appropriations 

____ This legislation adds, changes, or deletes appropriations.  
If this box is checked, please complete this section. If this box is not checked, please proceed to Revenues/Reimbursements. 

Fund Name and 

number 

Dept Budget Control 

Level Name/#* 

2021 

Appropriation 

Change 

2022 Estimated 

Appropriation  

Change 

     

TOTAL     
*See budget book to obtain the appropriate Budget Control Level for your department. 
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Is this change one-time or ongoing? 
Please explain any complicated scenarios – e.g. three-year funding agreement but not permanent ongoing. 

 

Appropriations Notes: 

 

3.b. Revenues/Reimbursements 

____ This legislation adds, changes, or deletes revenues or reimbursements.  
If this box is checked, please complete this section. If this box is not checked, please proceed to Positions. 

Anticipated Revenue/Reimbursement Resulting from this Legislation:  

Fund Name and 

Number 

Dept Revenue Source 2021 

Revenue  

2022 Estimated 

Revenue 

     

TOTAL     

 

Is this change one-time or ongoing? 
Please explain any complicated scenarios – e.g. three-year funding agreement but not permanent ongoing. 

 

Revenue/Reimbursement Notes: 

 

3.c. Positions 

____ This legislation adds, changes, or deletes positions.  
If this box is checked, please complete this section. If this box is not checked, please proceed to Other Implications.  

Total Regular Positions Created, Modified, or Abrogated through this Legislation, 

Including FTE Impact: 

Position # for 

Existing 

Positions 

Position Title & 

Department* 

Fund 

Name & # 

Program 

& BCL 

PT/FT 2021  

Positions 

2021 

FTE 

Does it sunset? 
(If yes, explain below 

in Position Notes) 

        

        

        

TOTAL        

* List each position separately 

Position Notes: 

 

4. OTHER IMPLICATIONS 

a. Does this legislation affect any departments besides the originating department? 

 

No.  
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b. Is a public hearing required for this legislation? 

 

No.  

 

c. Is publication of notice with The Daily Journal of Commerce and/or The Seattle Times 

required for this legislation? 

 

No.  

 

d. Does this legislation affect a piece of property? 

 

No.  

 

e. Please describe any perceived implication for the principles of the Race and Social 

Justice Initiative. Does this legislation impact vulnerable or historically disadvantaged 

communities?  What is the Language Access plan for any communications to the 

public? 

 

The resolution aims to address historic and on-going harm caused to American Indians, 

Alaska Natives and Native Hawaiians from Indian boarding schools.  The resolution was 

written in consultation with impacted communities.  

 

 

f. Climate Change Implications 

1. Emissions: Is this legislation likely to increase or decrease carbon emissions in a 

material way?  

 

No.  

 

2. Resiliency: Will the action(s) proposed by this legislation increase or decrease 

Seattle’s resiliency (or ability to adapt) to climate change in a material way? If so, 

explain. If it is likely to decrease resiliency in a material way, describe what will or 

could be done to mitigate the effects. 

 

No.  

 

g. If this legislation includes a new initiative or a major programmatic expansion: What 

are the specific long-term and measurable goal(s) of the program? How will this 

legislation help achieve the program’s desired goal(s). 

 

Not Applicable.  

 

List attachments/exhibits below: 
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